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On May 15, 21102, President 6u~b signed the No ~'EAR Ad r'1b~ Ad"J, which requires 
Federal agencies to be accountabk for violations of anti&criminarion illld whi.-ltle hlower 
protection laws. The Act al"" require_~ Federal agencies to: ~a) notify and train federal 
employees. fonner Feder/II emplole~ and applicants for Fooeral emplo}TIlt'DI (If their rights 
and protections available to them under the Federal antidiscrimination. whisdeblower 
pmfl'ction aud retaliation laws; and (b) post statistical. data relating to FoXleral se<:tor EquaJ 
Emplo~ml'I11 Opportunity (EEO) complaints on its public website. 

'!'he '\ct nwndatcs that Fctlerulllgencies will provide annual reports to COllgress on; (a) 
the Ilum~r of ClIses that were filed in Federal district court resulting in judgments, or 
awards or compromised settlements; (I) the disposition of those cases; (c) the money 
required to be reimbursed; and (d) the number of employees disciplined for discrimination, 
retaliation, hara'lSment, or other infractions of a provision of law cited ill the Act. 

I full) ~upport the principles of the Act and it is the Department's policy to strictly 
[In,hibit Ef:O discrimination, hara.~SIIlent, and interference/retaliation when makillg 
proteo::l.cd d~osdo.~ures as specified in the whisUeblowcr protections laws. For more detailed 
information eonL'eming the right~ and protections ofFeder.il employees, fOmIer employees, 
and applicants for Federal employment under the Act, you may refer to the Department's 
weh~jk at; www.dotcr.OOltdot.gov/aslllnofcar.asp#2orcontacttheDepartmentaIOfficeof 
Civil R.ighl~' Compliance OperatiolL~ Division at (202) 366-9370, TTY (202) 366-0663 or toll. 
free (lj66J 355-7147. 

The Department's goal is to be a model Federal employer and I have charged the 
i\SSl<;tant Secretal1' for Admini~1nltionand the Director of the Departmental Offi~ of Civil 
Rights witbjomt responsibility ilr efiktivel)' implementing the NoFEARALi's requirement!;. 
I expect all Departmental offices and operating administration~provide their full sUPPOJ1 
:md nece.~SllQ n~sources as n'tJuired to ensure our complete cornpliallcc with the Act. Thi~ 
~~o includes the tirnc-Jy submi...ion of all requested information for the annual report w 
Congress. 
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