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POLICY STATEMENT
ON THE IMPLEMENTATION OF
THE NOTIFICATION AND FEDERAL
EMPLOYEE ANTIDISCRIMINATION
AND RETALIATION (NoFEAR) ACT
OF 2002, PUBLIC LAW 107-174

2007

On May 15, 2002, President Bush: signed the No FEAR Act (“the Act”), which requires
Federal agencies to be accouniable for violations of antidiscrimination and whistle blower
protection faws, The Act also requires Federal agencies to: {a) hotity and train Fedevat
employees, former Federal employees and applicants for Federal emplayment of their vights
and protections availabie to them under the Federal antidiscritmination, whistieblower
protection and retaliation laws; and (1) post statistical data relating to Federal sector Equal
Employpient Opportumity {(EE()) complaints on its public website.

The Act ruandates that Federal agencies will provide annual reports to Congress on: (1}
the number of cases that were filed in Federal district court resulling in judgments, or
awurds or compromised seftlements; (b) the disposition of those cases; (¢) the money
required ta he reimbursed; and (d) the number of employees disciplined for discrimination,
retaliation, harassment, or other infractions of a provision of law cited in the Act.

I fully support the principles of (he Act and it is the Department's policy to strictly
pruhiibit EFQ discrimination, harassment, and interference/retaliation when making
protected disclusures as specified in the whistleblower protections laws, For more detailed
information concerning the rights and protections of Federal employees, former emplovees,
and applicants for Federal empioyment omder the Act, you may refer to the Departiment's
website at: www.dotcrost.dot.gov/asp/mofearasp#2 or contact the Departmental Office of
Civit Rights' Compliance Operations Division at (202) 366-9370, TTY (202} 366-0663 or toll-
free (466) 355-7147.

The Department’s goat is to be a model Federal employer and [ have charged the
Assistunt Secretary for Administration and the Director of the Departmental Office of Civil
Rights with joint responsibility for eflectively implementing the NoFEAR Act's TeqiHrEments.
Texpect all Departmental offices and operating administrations provide their fuil support
and necessary resources as required to enspre our complete compliance with the Act. This
?lso includes the fimely submission of all requested information for the sonaal Teport Lo
_ONgTess.
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Mary E. Peters



