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Contract DTFA-02-00-D-01731
Madifieation One (1)
Page2¢f 2

As 8 result of tncyeased Security at the Milke Monroney Aeronautical Center (MMAC), this
bilateral maodification is issued to incorporate the new security procedures for qualification
of cantract employees a1 the MMAC, effective May |, 2000.

Clnuse H,16, Qualification of Employees, listed on contrnct page 25, is deleted in its
entirety and veplaced with the atiached Clause .16, Qunlificntion of Employees.

Attachment 3.0, Adjodicative Stsndnrds: Issues, is ndded to Section J of the contract.
The totat estimated value of the contrnct remnins unchanged.

Exeept as provided herein, all other terms and conditions of contrnct DTFA-02-00-D-01731,

s heretofore changed, remains unchanged nnd in full farce nnd effect
Tt e b & e bk o R el e e



Contract DTFA-Q02-00-D-01731

‘e Modification One (1}

H.16 OQUALIFICATION OF EMPLOYEES .

i)a) The contractor is.responsible for identifying and providing qualified and
acceptable personnel in performance of the contract. To meet thiaz requirement, the
contractor shall perform routine emmloyes scresning prioars ro .amnloyesx actually
commencing work at any Federal Aviation Adminiscration (EAR) facility designated by
the Contract. Thi=s screening shail ac a-minimm-copnsist of:. |

{1] The contractor shall sobtain a criminal histery report of the
prospective employee from the appropxiate satate authority {atate where last employed).
Payment of any fees charged for such criminal histories shall be the responaibility of
the contractor.

(2} centractor shall contact prospective employee's previous employer for
emmloyment history.

{3) When specific experience/educaticnal requirements axe required to
pexrfarm a task, the contractor shall verify the prospective emplovea’s claims to
having the required experience or educational gualifications.

{hy A= a result of the screening abeve, any prospective employee that iS found
to have a hiatory of umaceceprable behavior (see adjudicativa -Standawnds, Section g,
Artachment 8 within the nine (8} years prior to beginning performance under this
contract shall ner be allowed to WOI’K on any emn facility.

{1) Screening is nat an "excusable delay™ as described in the "Default
clause of thias conuact.

c) The contractor shall retain documentation that the above screening has
been accomplished prior to contractax's employees araruing performance on site and
that the employees have been found to have no unacecemrable history. The contracror
will make available for Faa review, within 10 working days of written request, its
documenration supporeving accomplishment of pre-employment screening done on each
employee scheduled fax performance on FAR fasilities. If a contractor employee is
later found to be unacceptable after a FAA background inveaeigacion, and it is found
that the above required screening wa= not accemplished, the contractor shall be held
responsible for the =ose of doing a second ¥ARn background investigation to refill the
positign. The cost of additional FAM background invastigatiens in this case may be »
deducted from reguescs for payment under the contract.

{d) The FAR may waive the above-required screening if:

(1) the contrasteor employee has had a Fan background investigation within
the previous five years with uninterrupted employment and performance On a AR
facility with record »f acceptable behavior. -

21 the contractor employee has had a FAR background invescigation within
the previous 12 menchs with interrupted empleoymenre and performance ona FAA facility
with record of acceptable behavior.

(el The .eonrractor may request in writing to the Contracting Officer {coi a
review of a speei“e employees hiswoxy by FrA Servicing Security Element (ssE) if the
employee is found unasceptable under paragraph (b} above. Contraceor employee shall
not atarcv performance on site until a statement of qualification review approved by
the FAR SSE responsible for the contract work site is provided to the co or designated
representative.

{£} Notwithatanding the diligent effort on the part of the contraster to
provide gualified and acceprable employses for performance of the contract, the ¢o
may, by written notice, require removal from contract work those employess who have'
besn desmed incomperent, careless, dangerous, unsunitable or otherwise chjsctionable,
these employees detmrmined in violation of Voluntary Separation Incentive Program (a
Federal Retirement Buyout Pragram), Or whass continued pyesencs oOn Government property
is deemed contrary to the public imterxest or inconsistent with actual or apparent
Government policies. The Contractor shall £11} out, and cause each of ItS sxmloyees
on the contract to fill out, for submissicn to the Govermment, such Eorms as may be
nece=sary for security or other reasons relating to gualifications apd suitability for
contrzet work. Upon reguest of thz CO, the Contractar's employees shall be
fingerprinted.



Gontiact DIFA-02-00-D- 01731
Mpdification Ome (1)

ATTACHMENT 3.0
"ADJUDICATIVE STANDARDS: ISSUES

Major issues or conduct which standing alone would he disqualifving under suitabilitv, for any
position may include conviction records within the past 9 years. paruculacly for issues |, 2,4, 5,
6, 0r 8, Inaddition, a patern IS defined asrwe. v. 1nore cvmisd CUGITENCSS O @ combinationof
two or more issues of any or ail ofthe items listed below.

1. Issues relmtsd to use eor ponxeszicm OF imtexicants:
Pattern or excessive use as reflected in (1) conviction record: (2) job pertormance; (3) emplayment

history; (4} inability to function responsibly; (3) meadical treapment: and (6) heaith.

2. Issues ralabed to illsgal usm/possassion OF contrpiled substances or marijuanas
Pattern of excessive use as reflected in (1) conviction record: (2) job performance: (3) employment

history; (4) inability to function responsibly: (3) medical treavment: (6) health: (7) manufacruring; (8)
addiction: (9) importing/trafficking; and {10) cultivaring For sale.

J. Issuas re=lsted +a financial rosponsibilitys
Pattern of irresponsibility as reflected in (1) credu hiswmry; (2) disregard for debrs: (3) abuse of
fiduciary truse: and (4) contnuing, major, valid liabilities.

4., Issusx related +0 iomaral conduck:
Patterm of misconduct as reflected in (i) convicrion record: (2) medical treatment; (3) public
knawledge; (4) child molesmtion: (5) sexual assanlt ssanytory mpe; (6) incest: and (7) bestialicy.

5 Iszues rolatmd to bonestcy:
Pattem of dishonesty as reflested in (1) disregard for cruch: (2) conviction reeords: (3) abuse of trusg;
(4) emple miene records: (5) blackmail: (6) counzerfeiting;, (7) extortion: (8) armed robbery: and (9)
intentional false seatement O deception Of faud iN examination OF appointment.

6. Issues related to disrugtive OF viclent behavior:
Pattern o¥ violence as reflected in (1) convicrion record: (2) disregard for life or property: (3) civil
acdons: (+) employment record: (5) medical record: (6) aggravatad assault: (7) assault with a deadly
weapon: 18) assaulr with intent w commit rape; (9) kidnapping/abduction: {10) murder. (11} rane;
( t1)?-) arson: (13) threac or assanir upon a public afficial: (14) voluntary manslanghrer: and (15) child
abuse.

7. Isauss rulatsd Ta terminstion or foreed ragignation:
Pattern of unemployahility based on misconduct or delinquency as reflectzd in empioyment history.

B. Ismuma ra.l.ntnd to firsscas/wvescons:
Impropet/illegai sale or transportation of firearm or expiosive; manuacmre of fir —— or explosives.

5. Mizcmlilansous insuess
Heldh Act violation; (2) mutilation/destruetion 0f public recards; (3) engaging in riow OF civil

disorders; (4) striking against Governmenr; and (5) desestion.



