Details of pay adjustments for FAA employees:

Core Plan employees.  Except as described below, eligible Core Plan employees (i.e., those meeting the minimum service, performance, and conduct requirements) will receive an Organizational Success Increase (OSI) of 4.1 percent, 1.0 percent above the 3.1 percent Federal general increase.  In addition, approximately 65 percent of Core Plan employees who have been designated to receive a Superior Contribution Increase (SCI) will receive an additional increase of 0.6 percent for SCI-2, or 1.8 percent for    SCI-1. The OSI and SCI adjustments will be effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.

ARA Core Plan employees with different SCI process.  Core Plan employees represented by AFSCME in the Research and Acquisition organization (ARA) are covered by a different SCI process for this year.  Eligible employees will receive an OSI of 4.1 percent.  In addition, approximately 96 percent of employees who have been designated to receive an SCI will receive an additional increase ranging from          0.395 percent to 0.679 percent.  Both adjustments will be effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.

Core Plan employees with no SCI process.  Eligible Core Plan employees who are not covered by an SCI process for this year will receive an OSI of 4.1 percent, plus an additional 0.6 percent increase originally reserved for the SCI.  The adjustments will be effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.  These pay adjustments will apply to the following Core Plan employees:

· All NATCA units except for NATCA/Airway Facilities Engineers and NATCA/Air Traffic Regional Office

· All AFGE units

· LIUNA

· NFFE

· All employees in the security organizations (ACS, ACI, ACO, ACP, and ASI).

PASS/Airway Facilities bargaining unit employees.  Eligible employees in the PASS/Airway Facilities bargaining unit (those meeting minimum service and performance requirements) will receive an OSI of 4.1 percent.  In addition, approximately 74 percent of PASS/Airway Facilities bargaining unit employees who have been designated to receive an SCI will receive an additional increase of       0.8164 percent.  Both adjustments will be effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.

NATCA/Airway Facilities Engineers bargaining unit Employees.  Eligible employees in the NATCA/Airway Facilities Engineers bargaining unit will receive an OSI of 4.1 percent, and an SCI of 0.6 percent.  Both adjustments will be effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.

NATCA/Air Traffic Pay Plan.  Employees in the Air Traffic pay plan will receive an OSI of 4.1 percent, and an SCI of 0.8 percent.  The first 3.3 percent portion of the OSI is effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.  The second 0.8 percent portion of the OSI and the SCI are both effective in June 2003. 

Executive Pay Plan.  Eligible employees in the executive pay plan will receive a merit increase of 3.1, which will be effective on January 12, 2003, and will first appear in paychecks on February 4, 2003.  Payment of executive SCIs and Short Term Incentives have been deferred at the direction of the Secretary of Transportation, pending a resolution on the Department of Transportation appropriation legislation for fiscal year 2003.

Employees in FG, FM, and FT pay plans.   Employees in the FG, FM, and FT pay plans will receive the same 3.1 percent pay increase as is being provided to Federal General Schedule (GS) employees.  The increases will be effective January 12, 2003, and will first appear in employees’ paychecks issued on February 4, 2003.

Locality Pay.  In accordance with the decision of the President, there will be no changes at this time in the locality pay percentages for those employees located in geographic areas eligible for locality pay, and the existing locality pay rates will continue to apply.  Locality pay does not apply to employees in Alaska, Hawaii, U.S. territories, and foreign locations; employees in these locations receive either a cost of living differential or a post differential.

Core Pay Bands.  At this time, there will be no changes made to the pay bands for the Core Plan.  Analysis of the annual market survey is continuing, and it is expected that adjustments in the bands may occur later in 2003.

Pay Caps.  The statutory maximum pay rate applicable to all FAA employees will increase to $154,700, including locality pay.  The maximum pay rate for employees in the FT and FJ pay plans will increase to $134,000 without locality pay and $142,500 with locality pay.  All of the pay cap changes will be effective January 12, 2003.  The biweekly maximum earnings limitation for employees in the FG and FM pay plans, including premium pay, will increase to the new pay rate for a GS-15 step 10, which ranges from $4,807.20 to $5,050.40, depending on the locality pay area.

Additional Information.  Questions about the pay adjustments may be referred to your servicing human resource management division, or to the AHR Policy Management Division, AHP-300, at (202) 267-3780.

