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Employees have two ways to make more money within their pay band:  the Organizational Success Increase (OSI) and the Superior Contribution Increase (SCI).  These pay increases are available annually.  

This article discusses the OSI -- an annual increase to base pay that all eligible employees earn when the FAA meets its performance goals.

WHAT ARE THE FAA's PERFORMANCE GOALS?

Each year the agency will set OSI performance goals that are linked to organizational objectives, such as the FAA Strategic Plan and agency performance plans.  The goals for       FY-2000 are now being prepared.  They will be in place and widely communicated prior to the April 2000 implementation of the Core Compensation Plan.
HOW & WHEN WILL FAA ASSESS ITS PERFORMANCE AGAINST THESE GOALS? 

At the end of each fiscal year, the Administrator will assess the agency's performance against the OSI goals.  This assessment will determine the actual percent pay increase for eligible employees.  The first OSI assessment will occur in September 2000.    

HOW BIG WILL THE PAY INCREASE BE?

The amount of the pay increase will vary from year to year.  However, the OSI pay increase will be higher than the General Increase other Federal employees receive, assuming that the FAA meets its performance goals.  This is because the OSI/SCI budget will include funds the agency previously spent on the General Increase, Within Grade Increases, and Quality Step Increases.  The majority of those funds will be used to pay the OSI.

WHO's ELIGIBLE FOR THE OSI?

Virtually all employees covered by the Core Compensation Plan are eligible.  To be eligible for the OSI, employees must have:  

· met minimum performance requirements (i.e., a performance rating that "meets expectations"); 

· not received a disciplinary action for suspension, demotion for conduct or performance, or removal; and

· at least 90 days of continuous service under the Core Plan immediately prior to the end of the fiscal year.

WHEN WILL THE PAY INCREASE BE EFFECTIVE?
The OSI pay increase will be effective in December/January following the OSI assessment.  The first payout of the OSI will occur in December 2000/January 2001 for the agency's FY-2000 performance.
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Over 100 other questions and answers are on the Core Compensation web-site at http://www.faa.gov/corecomp/.
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