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Within-grade Increase (WIG) Buyout

Prorated Within-grade buyouts ARE provided in the following situations:

· A position is converted from FG to the Core Plan

· An employee has a reassignment or change to lower grade from an FG position to a Core Plan position, either voluntary or involuntary

Prorated Within-grade buyouts ARE NOT provided in the following situations:

· An employee has a promotion (either permanent or temporary) from an FG position to a Core Plan position

· An employee has previously received a prorated within-grade buyout upon movement to FV, has moved back to an FG position, and is now moving back into a Core Plan position (in other words, you can only get one WIG buyout)

Within-grade buyouts:
WIG’s no longer are provided under the Core Compensation Plan.  As positions convert from the FG pay plan to the FV pay plan, employees' WIG’s will be "bought out" on a prorated basis.  The buyouts will reflect the length of time that the employees served toward their next WIG’s and serves to ensure that all employees begin the new program on the same basis.  

The formula that is used to calculate an increase is as follows:

Percent of WIG Earned

Normal WIG Amount

WIG Buyout

Time Since Last WIG

___________________

Time Between Scheduled WIG’s*
X
Planned WIG Increase (Excluding Locality Pay)
=
Prorated WIG Increase

Note:  Actual calculations use the number of days between WIG’s and number of days since last WIG. 

*Time between WIG’s is extended if excess leave without pay (LWOP) is taken.

Mary is in a 2-year waiting period.  She has served 630 days since her last  WIG increase.  At conversion, Mary receives 630/728 of her next planned WIG.  Mary receives an increase to her base pay of:  (630/728) x $1861= $1610

Tom is in a 3-year waiting period.  He has served only 154 days since his last WIG  increase.  At conversion, Tom receives 154/1092 of his next planned WIG).  Tom receives an increase to his base pay of:  (154/1092) x $2199= $302
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