U.S. DEPARTMENT OF TRANSPORTATION
FEDERAL AVIATION ADMINISTRATION AL 1500. 9A

ALASKAN REG ON
Cct ober 15,

SUBJ: TOUR RENEWAL AGREEMENT TRAVEL PUBLIC LAWS 83-737. 97-253 and 97-346

1985

1. PURPOSE. This directive explains the changes in the |aw pertaining to
tour renewal agreement travel (variously known as vacation |eave travel and
Public Law or PL 737 travel) for enployees assigned to the Al askan Region
Public Law 83-737 was amended by Public Law 97-253 = gated Septenber 8, 1982

and Public Law 97-346, dated Cctober 15, 1982. The effect of the changes made
by these laws is to significantly reduce the amount of tour renewal agreenent
travel that Federal agencies can authorize for enpl oyees assigned, appointed,
or transferred to Al aska after September 8, 1982, except when it is determ ned
that such payment is necessary for the purpose of recruiting or retaining

enpl oyees for service within Al aska.

2. DISTRIBUTION. This directive is distributed to all supervisory personne
in the Alaskan Regi on.

3. CANCELLATION. Order AL 1500.9, Eligibility for Allowances under Public
| aw 83-737, dated Novenber 8, 1973, is cancel ed.

4. DELEGATION. The Personnel Managenent Division has been del egated the
responsibiTity for all determnations as to eligibility for PL 737 and the
effective date of the eligibility, as well as the responsible office for
requesting bl anket or individual authorization approvals fromOST If
recruiting or retention becomes a problem

5. DEFINITIONS. The follow ng phrases, as used in this order , are defined
for clarity:

a. Agreed upon period of service has been established by the FAA as being
34 nonths for the Tirst agreed period of service and 22 nonths for subsequent
periods of service. This Is distinguished fromthe "tour of duty" or
"contract period" which is 36 months for the first tour and 24 nonths for

subsequent tours of duty. The agreed upon period of service begins on the
first day of arrival at the post of duty in A aska and conprises the first 34
months of the first tour and 22 nmonths for the subsequent "tour of duty"

peri od.

b. Eligibility date is the day follow ng conpletion of the agreed upon
period of service. There shall be no departure fromthis rule except as
hereinafter provided or as may otherw se be authorized by a waiver, or other
personnel action, which alters the original tour of duty period.

ELIG BILITY. Enployees nay be eligible to receive allowances for trave
and transportation expenses for |eave purposes to return to his/her residence
fromtheir Alaskan post of duty if they neet the followng criteria:
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a. Prior to Septenber 8, 1982. Under the "grandfather" clause (Public
Law 97-346), enployees who were designated as eligible for PL-737 prior to
September 8, 1982, and who were serving a current tour of duty at a post of
duty in Al aska on Septenber 8, 1982, and who CONTINUE to serve CONSECUTI VE
tours of duty in Alaska, are eligible to continue tour renewal agreement
travel benefits in accordance with paragraph 2-1.5h of FPMR 101-7. In order
to be eligible for allowances under this [aw, the enployee nust have:

(1) Been serving under a VALID enpl oynent agreenent authorizing tour
renewal agreenment travel at a post of duty in Alaska on Septenber 8, 1982;

()  Served consecutive tours of duty in Alaska to retain eligibility;

(3) Satisfactorily conpleted an agreed upon period of service as
specified in the contract and;

(4) PRIOR TO DEPARTURE from his/her Al askan post of duty, entered
into a newwitten and approved agreenent.

b. After Septenber 8, 1982. Public Law 83-737, which authorizes tour
renewal agreenment travel for certain enployees assigned to Al aska, was amended
by Public Law 97-253 to significantly reduce the anmount of tour renewal
agreement travel. These changes apply to enpl oyees who were assigned,
appoi nted, or transferred to Alaska after September 8, 1982. Departnental
Personnel Manual (DPM Letter 300-1 established policies and procedures to
continue tour renewal agreenment travel under the follow ng conditions:

~ (1) Tour renewal agreenent craver is necessary for the purpose of
recruiting or retaining enployees who are recruited for

(a) Positions covered under a manpower shortage category |isted
in Federal Personnel Manual, Chapter 571

(b) Positions covered under 5 USC 5303, Special Pay Rates for
Recruiting and Retention

(c) Positions for which the Ofice of Personnel Managenent (COPM
has authorized a direct hire authority which is in effect on the effective
date of the enployment agreenent.

(d) Positions for which a blanket authority is approved by the
Departnental Director of Personnel and Training, OST. This determnation has
been del egated to the headquarters |evel of the FAA and may not be
redel egated. Criteria to request approvals is outlined in DPM Letter 300-1

éZ) Enpl oyees who neet the above conditions nust have satisfactorily
compl eted an agreed upon period of service. (The first tour of duty is

36 nonths; however, enployees are eligible to travel after conpleting 34

mont hs, which is the "agreed upon period of service" and begins upon arrive]
at the Al askan post of duty. Subsequent tours of duty are 24 nonths, however,
enpl oyees are eligible to travel after conpleting 22 nonths, which is the
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* "agreed upon period of service" and begins upon arrival at the A askan post of
duty after conpleting tour renewal agreenent travel.)

(3) The enployee is eligible for ONLY TWO ROUND TRI PS WH CH MUST BE
TAKEN WTHI N FIVE (5) YEARS after the date the enployee first begins any
period of consecutive tours of duty in Alaska. NOTE: The first tour begins
upon arrival at the Al askan post of duty.

(4) Enployees who neet the above requirenent of this paragraph SHALL,
PRI OR TO DEPARTURE for tour renewal travel, enter into a newwitten and
approved agreement.

c. The FAA may authorize tour renewal agreenment travel for individual
enpl oyees when It can be clearly denonstrated that such paynent is necessary
for the purpose of recruiting or retaining the individual enployee involved
Approval for such authorization nust be requested in accordance wth
instructions in DPM Letter 300-1

7. ALLOMNCES. Entitlements for eligible enployees are limted to per diem
and transportation costs for the enployee and transportation costs (but not
per diem for the inmediate famly in an amount not to exceed cost via the
most direct usually traveled route to his/her designated place of actua
residence at the tine of appointnent to his/her post of duty in Al aska. If
the travel is to an alternate point, the allowance is the | esser anount based
upon conparative cost via the nost direct usually traveled route to the

al ternate destination, not to exceed the cost to the home of record

8. CONDI TI ONS AND RESTRI CTI ONS. The follow ng conditions and restrictions
apply to all eligible personnel, regardless of the date of their assignnent:

a. Enpl oyee and dependents need not travel together, nor to the sane
destination, nor at the same tine. However, It is the enployee, not the
fam |y, who is authorized entitlenent under the law. The return of dependents
Is inseparable fromthe return of the enployee. There is no valid authority
for dependent travel unless the enployee travels. An enpl oyee may not waive
his/her rights to travel in favor of nonetary reinbursenent of the cost of
round trip transportation for his/her dependents (26 CG 865, 29 CG 160,
46 CG 153).

b. An enpl oyee whose place of actual residence is in the United States
must spend a substantial amount of time in the United States, its territories,
or its possessions. No adm nistrative decision has been made to define "a
substantial anount of time;" therefore each individual case shall be judged in
accordance with the principle that the nere stopping off at or near his/her
place of forner residence, or alternate point, does not constitute returnto
residence for |eave purposes (41 CG 146).

c. An enployee may elect to return his/her famly prior to the tine
he/she is eligible for transportation at Governnent expense. In such cases,
the enpl oyee nust pay the expenses. However, after the enpl oyee becones
eligible and has conpleted round trip travel, reinbursement may be received
for dependent travel (35 CG 101).
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d. Enpl oyees assigned to Alaska after September 8, 1982, are limted to
two (2) round trips beginning within five (5) years after the date they first
begin any period of consecutive tours of duty in Alaska. Failure to travel
withinthis tineframe will automatically forfeit the unused trip(s).

9. RELATI ON BETWEEN ELI G BI LI TY DATE AND ALLOMNCES. An enpl oyee is only
entitled to an allowance for expenses incurred on or subsequent to his/her
eligibility date, except that reinbursenent may be nade for the prior return
of dependents as explained in paragraph 8c. An enployee shall be considered
to have satisfactorily conpleted his/her agreed upon period of service at the
end of his/her last regular hour of duty prior to the eligibility date.

10. NEW CONTRACT PERI CD. The enpl oyee's new "tour of duty" and new "agreed
upon period of service" comence sinultaneously, but do not comrence until the
day the enployee returns to his/her post of duty in A aska after conpleting
travel under PL 737 or PL 346. The agency has no authority to change or to
wai ve this provision of the law. Thus, If an enployee requests |eave under

PL 737 or PL 346 in conjunction with training and does not return to his/her
post of duty in Alaska prior to the start of the training, the effective date
of the new agreement shall not conmmence until the day he/she returns to duty
in Alaska after the conpletion of training. Al supervisors shall carefully
explain this to all prospective students prior to their departure for school

11. PROCEDURES TO REQUEST TOUR RENEWAL AGREEMENT TRAVEL (PL-737 TRAVEL).

Enpl oyees, who satistactorily conplete the agreed upon period of service and
meet eligibility requirements for tour renewal agreenent travel, must conplete
all forms and receive all approval PRICR to |eaving their A askan post of

duty. Enployees will not be reinbursed for tour renewal agreenent travel
unless they meet eligibility requirements and conplete the follow ng
procedures:

a. Enployees Wth Return Rights. (I) Enployees who have return rights in
accordance wth Oder 3330.6B nust have (a) approval of their division manager
for an additional tour in the A askan Region; (b) approval of their division
manager AND their parent region for the third tour of duty in the Al askan
Region; or (c) approval of their division manager prior to forfeiting return
rights to their parent region. (2) Submt the following forns to AAL-14
t hrough supervisory channels no [ater than 90 days prior to the end of the
current tour:

(a) AL Form 3330-47, Reenploynent, Restoration, and Return Rights
Meno (one copy)

(b) FAA Form 3330-4.1, Enploynent and Transportation Suppl enenta
Agreenent for Overseas Duty (five copies)

(¢) AL Form1500-17 = Request for PL 83-737 (three copies)
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b. Employees Without Return Rights. Employees who do not have return
rights must submit the following forms through supervisory channelsto AAL-14
at least 30 days prior to the expected travel date:

(1) AL Form 1500-17, Request for PL 83-737 (three copies)

(2) FAA Form 2666, Conditions of Employment for U.S. Citizens Outside
the Contiguous 48 States and the District of Columbia (two copies)

12. FAILURE TO FULFILL TERMS OF AGREEMENT. Employees are expected to be aware
of each agreement they sign and are expected to fulfill the terms of all
agreements. Employees, as well as managers, must realize that failure to
complete all agreements may result in a debt owed to the Government and should

review Order 1500.14A, paragraph 5-0105 | glong with this order. Employees must
complete the first tour of duty to be eligible for tour renewal agreement
travel, therefore, the following approvals refer ONLY to travel and
transportation expenses in connection with "tour renewal agreement travel."

a. Failure to Complete One Y ear of Service. Employees who fail to
complete one year of service at the Alaskan post of duty after returning from
"tour renewal agreement travel,” must reimburse the Federal Aviation
Administration for any amounts spent for transportation and per diem for the
employee and transportation of the employee's immediate family from the Alaskan
post of duty to his’/lher home of record and return, unless the employee fails to
compl ete the agreement for reasons beyond his/her control which are acceptable
to the agency.

(1) Personnel Specialists in the Enploynent Branch, AAL-14, will
docurment the last Notification of Personnel Action, SF-50, to notify the
Payrol|l Section, AAC 24C, If the enployee failed to conplete the terms of the
agreenent or If the bal ance of the agreenent is adm nistratively waived.

Enmpl oyees will not be required to request a waiver of their agreenment but may
wi sh to inquire about ALL agreenents prior to resigning or transferring.
Accept abl e circunstances for the granting of a waiver of the first year of the
unconpl eted portion of the tour renewal agreements (Section 3 of FAA Form 2666
or Section 4 of FAA Form 3330-4.1) are LIMTED TO THE FOLLOW NG

(3) Separati ons under reduction-in-force procedures
(b) Disability retirements
(¢) Di scontinued service retirenments

(d) Transfers to other DOT positions or agencies WTH N Al aska
(normal Iy, the contract obligation continues)

(e) Al selections made under the MERI T PROMOTI ON PROGRAM
(I'ncludes pronotions, ingrade reassignnments, and change to | ower grades
provi ded the enpl oyee was sel ected under MPP.) This does NOT apply to
sel ections nade under the Internal Placenent Program Return Rights, etc.
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(f) Enlistnment or call to active mlitary duty
(0) Il ness not induced by m sconduct
(h) Medi cal hardship If approved by the regional Flight Surgeon

b. Conpletion of One Year, But Not Entire Period. Enployees who serve
one year of the "tour renewal agreenent travel" contract but fail to conplete
the second year are not indebted to the FAA for this |eave travel even If they
fail to conplete the agreed period. Enployees are expected to fulfill al
contract agreenents, however, under the follow ng conditions, the Manager
Per sonnel Managenent Division, nmay administratively waive the bal ance of the
contract on the Notification of the Personnel Action, SF-50:

(1) Any of the conditions stated in paragraph 12a.

(2) The enployee's division concurs with the rel ease date for
sel ections under the Internal Placement Program

(3) Optional Retirenents
(4 Resi gnhat i ons
(5) O her reasons acceptable to the division manager.

NOTE: Enpl oyees need to be aware that this paragraph does not apply to

enpl oyees who are covered under the Return Rights or PL-600 regul ations.

Enmpl oyees who are separated fromthe Federal Governnent should be aware that
Per manent Change of Station Travel--even within Al aska--is a separate
obligation which is not discussed in this regulation. *

Franklin L. Cunni ngham
Director
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