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FAA Summer Employment Program for 2006
General

The Federal Aviation Administration (FAA) Summer Employment Program is designed to: (1) attract talented students to the FAA workforce for summer employment opportunities in entry-level positions; (2) provide the students with a positive work and learning and developmental experience.     

Eligibility Requirements 

1. Applicants must be a U.S. citizen and at least 16 years of age at the time of appointment.  

2. Male applicants born after December 31, 1959, must certify that they have registered in compliance with the Selective Service Law.

3. Applications will be accepted from qualified former Federal employees with reinstatement eligibility, or from qualified individuals eligible for special appointments (such as severely disabled, certain Vietnam era and disabled veterans, volunteers from the Peace Corps, VISTA, certain former overseas employees), etc. 

Appointments

Appointments to the FAA Summer Employment Program for 2006 are temporary in nature but are also subject to all the requirements and conditions governing permanent excepted employment, including an investigation to establish an appointee’s qualifications and suitability.

How to Apply

To be considered for the 2006 FAA Summer Employment Program, please submit the Optional Application for Federal Employment - OF-612, or Resume and the DD-214, Armed Forces of the United States Report of Transfer or Discharge (if claiming Veterans Preference). IRAQI Freedom Veterans Preference Statement: If you have served on active duty for more than 180 consecutive days, any part occurring between September 11, 2001 and the last date of Operation Iraqi Freedom, you may be eligible for veteran’s preference. Please attach proof of active duty military service (DD-214 or military orders) to your application package, or, fax proof of active duty military service (DD-214 or military orders) to the HR Specialist listed on the vacancy announcement, prior to the closing date. Be sure to write your name and the announcement number directly on your faxed documents. Note:  All college students should include a copy of their college transcript with the resume application package. All High School students should provide a copy of their class schedule. 

Equal Employment Opportunity and Reasonable Accommodation:

The FAA does not discriminate on the basis of political affiliation, race, color, religion, national origin, sex, sexual orientation, marital status, age, disability, or any other characteristics not bearing on job performance.  On an individual case basis, this agency also makes reasonable accommodations for applicants with disabilities.  If you need accommodation in any part of the job application or hiring process, please contact the local servicing Human Resource Management Division (HRMD) at: www.faa.gov/ahr/divisions.cfm.

Interested student candidates should submit all materials and required forms to the local servicing Human Resource Management Division (HRMD) at: www.faa.gov/ahr/divisions.cfm.

Interested FAA Lines of Business and Staff Offices (in Washington Headquarters) should notify the servicing HRMD in the Washington DC area at: www.faa.gov/ahr/divisions.cfm. Please submit your request for summer hires on the attached FAA Summer Hire Estimate form by May 24, 2006.  

· FY 2006 FAA SUMMER HIRE ESTIMATES
2006 FAA Summer Employment Program:

	FAA Vacancy Announcement Postings
	Summer Employment Periods

	April for 1 week

May for 1 week

June for 1 week
	May 30 – September 30 of each year


Interested FAA Lines of Business and Staff Offices (in the field) should notify their servicing HRMD at: http://www.faa.gov/ahr/divisions.cfm .

Note: Guidelines governing FAA’s Selection Priority Program (SPP) for displaced AFSS employees will apply.
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