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B. NAME AND ADDRESS OF CONTRACTOR (No .. slre!.'/, J:Ounly, State and ZIP Cod!.') (xl gAo AMENDMEN I OF SOLICITATION NO. 

-
XYANT TECHNOLOGY INC 

2600 VAN BURE1'I DRIVE STE 2624 9B. DATED (SEE /1t:.M 11) 

NORM1U, OK 73072 

>: 
lOA, MODIFICATION OF CONTRACT/ORDER NO, 
DTFA-~C-05-D-00070 

108. DATED (SEE ITEM 13) 

CODE FACILITY CODE 
07/12/2005 

11, THIS ITEM ONLY APPL[ES TO AMENDMENTS OF SOLICITATIONS 

-1 . .lTha abave numbered sollcltatian Is amem:!ed as set forth In l1em 14, The hour and dale speCified far receipt of Offers. Din extended. 0 b nal extended. 

Offers munl ar::lmowledge receipt af this &mendmanl prior \0 the hour and dale specified In the sallcllaUcn or as amended, by ane of Ihe following methods; (a) By completing 

lIemn Band 15, and returning copies 01 tha amendment; (b) 8y acknowledgIng receipt oflhls amendmenl on each copy of the Direr submitted; or (c) By 

separate lailar or telegram which Includes a rafemnce to the solicll&Uan an~ amendment number. FAILURE OF YOUR ACI<N01NLEDGEMENTTO BE RECEIVED AT 
THE PLACE OES[GNATED FOR lJ:1E RECEIPT OF OFFERS PR[DR TO THE HOUR AND DATE SPECIF!ED.MAY RESULT IN REJECTION OF YOUR OFFER. Ifby 
virtue af this amendment yau deslrn to change en affer already subml\led, such chenge may be mada by lalegram or leiler, pravlded eacli ialagram or laUer maIms 
rafaranee \0 the sol1d\aUon and this amendment, and Is recelvad prior to the opening hour and dale speclfiad, 

12. ACCOUNT[[~G AND APPROPRIATION DATA (If required,) 

See Schedule 
$0.00 

13. TH[S ITEM APPUES ONLY TO MODIFICATIONS OF cOlnRAcTSIORDERS, IT MOD[F[ES THE CONiRACTiOROER NO, AS DESCRIBED IN [TEM 14. 

{~1 A. THIS CHANGE ORDER IS ISSUED PURSUANT TO: (SpecJfyauthority) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT 
..........!:!.. ORDER NO, IN ITEM 10A. D . 

B. THE ABOVE NUMBERED CONTRACT/ORDER !S MODIF[ED TO REFLECI THE ADM[NISTRAT[VE CHANGES (suclJ aSC/langes in paying ofr1ce, o appropriation data, alc.) SET FORTH [N ITEM 14. 

C. THIS SUPPlEMEI.JTAl AGREEMENT [S ENTERED INTO PURSUANT TO THE AUTHORITY OF: 

@] UNILATER.'!!"L Option to eJ~tend the Term of the Contract 1l.HS 3.2.4-35 

o 
D, OTHER (Speclij' type of modi/ica/ion and authari/y) 

E. IMPORTANT: Can\ractor @lIs nol :! Is required \0 sign this datumant and return copies to the issuing affice. 

14, DESCRIPTION OF AMENDMENT/MODIFICATION (Organized by UCF section headings, intludlng saliclla/ion/conlraci subJecl mat/erwherE (aeslble.) 

Unilateral contract modification (007) is issued to exercise the FOURTH ~~D FINAL Option 

year 

HOD 007 LIST OF CHANGES: 

First: By exercising Option Year 4 tOY 4) the Period Of Performance is hereby extended 

beginning July 12/ 2009 thrQugh July llr 2010. 

Second: *+'The DOL Wage Determination 2005-2431 revision (6) is superceded by ~he current 

revision (7) r dated 8/27/2008 & is hereby incorporated and attached for labor categories 

under the SCA.** (10 PAGES) 

Continued 
Excepl as provided herein, aU termn and conditions of the documenl referanced In Hem 9A ar 10,11" as heretofore changed, ramains unchanged and In lull farte and eHeel 

15A. NAME AND TiTLE OF SIGloJER (Type or print) 16A. HAlvlE AND. TITLE OF COHTRACTING ~pe or print) 
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I~AME OF OFFEROR OR CONTRACTOR 

XYANT TECHNOLOGY INC 

ITEM I~O. 

{ ]:'IJ 

0019 

SUPPLIES/SERV!CES 

IB1 
! 

QUANTITY !UNIT! 
Ie' ! D~ 

UN!TPRICE 

/!='\ 
,~, 

AMOUNT 

Third: Labor hours are estimated for each CLIi'l IA 1 indivp.dt:al TaBl..: Perf~rmance 'i~ork 
statements for OY .:1. }'l...nnual projections and fundin;! v!ill bE incorporate9 on a nel"! 

task order against subject contract for the pe:rl.od of perfoTmance July 1~1' 2000 
through July 2010, OY 4 I 

I 
Fourth: The ESTl'!lATED value of the contract and al~.L option }ears is incr~asEd _ 

$608,052.45; from $2,369,660.25 to $2,977,712.70. I 
I 

Fifth: All "other provisions remain unchanged and n full f rca and effe9t. 4f## 

The level of effort 
specific task shall 

requirements will be acquired 3.nd 
be coordinated in writing betw:en 

Contracting Officer or their de~ignated representive. 

I 
iunjec by delivery [order. The 
the C ntractor and!the 

I 
Any administrative changes/ corrections, exceptions I or ne;Jo iated provisj/ons are 
incorporated herein. 
DISTR: TS 
Discount Terms: PROl'1PT NET 30 
Payment: 

FOB: 

FF-A AC ACCTG OFC 
DDT/FAA lLMZ-110 

PO BOX 25710 

OKL..7lliOHA CITY OK 73125 
Destination 

Period of Performance: 07/12/2009 to 07/11/2010 

I 
I 
I 
I 

I 
Change Item 0019 to read as follows (amount shown i- the opljgatect amount)/: 

++++++++++++++++++++++++++++++++++++++++++++++++++t 
OPTIDlQ YEJI-R 4 

++++++++++++++++++++++++++++++++++++++++++++++++++ 

019 TOTAL ESTI~~TED DOLL~RS $ 608,052.45 

4. Research Technical Support as requested to 
meet PWS requirements. DY 4 
1509000: N Electronic & IT: 03 

Labor Categories-----------Est. Hrs.---(~)Fixed HOJrly Race (rounded) 

I 

I 
I 
I 

I 

I 
Hrs. are estimated [. will be ordered on individual task 0 d rs as antici~ated 
program needs are identified. See Schedule B. 
Proj ect Supervisor-------------18 80-----..... (Ezefnpt) 
Research Assistant-------------3760-- 2 
Computer Programmer-------------470---- 2£ 
Research Technician------------5640-----...... 
General Clerk 11---------------2820---- & 
Air Traffic Control (SME)-------650----1IiIII 
Pilot (SME)---------------------650 --- I 7 

Airframe/Power Plant 101ech (SHE) --650 a 
Continued .,. 

I 
I 
I 
I 

I 
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NAME OF OFFEROR OR CONTRACTOR 

XY!lJ\lT TECHNOLOGY INC 

ITEM NO. 

(AI 

0020 

0021 

0022 

SUPPLIES/SERVICES 

IB) I 
OUANTITY UN."I 

(C} ~D) 

UNIT PRICE 

(EI 

AMOUIH 

(?i 

Change Item 0020 to read as follm.,rs(amount shmJn i- the Doli gated amOli. nt),',: rllp II 
020 TOTAL NOT TO EXCEED (NTEI COST $10,000.00 (EST ~mTEDI C~ ~ 

4. Travel Costs in accordance Ni th FJI..A Travel . I 

~:::::o :n: :::::::::: :f I::e o:ontract OPTION YEAR II: 

JI..,.,rard Type: Cost 

Total Estimated Cost: $10,000.00 I 
, 

Change Item 0021 to read as follows {amount shoNn ip the o::>ligated amount)i: 
, 

021 TOTAL ESTIMATED DOLLARS $27,~55.25 , 

I 
4. Overtime 
Percentage (rate) applied to each labor category 
Shown in this schedule (CLIN 019 Labor 
Categories)., The overtime costs to be evaluated a- require in accor:dange \\lith 

Section G, Clause G.4. The Overtime must be appro ed in .... ri ting by the qon~racting . 
Officer prior to performance. 
IS09000: N Electronic & IT: 03 

I 
Overtime Rate in percent 1.5% (R.D..TES & EST HRS. BA:=7ED ON i:\lEGOTIATED 

MODIFICATION 0006 dtd 7 /1l/200B I 
~ONT~ACT 

Labor Categories-----------Est. Hrs.---($}Fixed Ho rly Rate (rounded) 
Project Supervisor------------100------~(Exem t) 

Research Assistant-------------50------~ .. iI 
Computer programmer------------50-------...... 
Research Technician------------50------ ? 
General Clerk 11---------------50- -- - .. 

. Air Traffic Control (SME) ------50 -: d~ 
Pilot (Sl~EI --------------------50-------..... 
Jl...irframe/Pm.,rer Plant Mech (SME) -50-------..... 

I 
, 

Change Item 0022 to read as f0110\-1s (amount shmm iF the opli gated amount)/: 

022 OPTIOl\lJ.l..L LINE ITEM 

TOTAL ESTIMATED DOLL~~S: TO BE 

WHEN PHASE OUT IS EXERCISED. 

4 . Option to Phase Out 

DETER!~INED (TBD) 

-, 

H 
in acordance with the PWS and ~ection H-Clause ., 
H. 3. The Contract shall prmrifiIe \?e estimated 
ceiling cost upon request fro~ Fk\to define the p_riod and 
celing cost Vlill be based up0l1p.the4 .. rates establish:d for 1'e 
normal business hours. 
Continued ... 

, 
, 

I 
I , 

hours for ph9se out. The 

hnical suppo~t during 
, 



_ _ I _IREFERENCE NO. r" .~ncurV\EhJT BEING CONTINUED 

C,ONIINUAIIONSHEEI DTFA-l\C-05 ( --'070/0007 

----------------------NAME OF OFFEROR OR CONTRACTOR 

Xy;n~NT TECHNOLOGY INC 

ITEM NO. 

(AI 

SUPPLlESfSERVICES 

(B) 

.LS09000: Ii El.ec ... ronic & IT: 03 

OPTION 4 TOTAL ESTH1ATED DOLLARS $ G08/ 052.45 

+. *+.* Phase Out - requested only vlhen Option Years 
issued to obtain the proposed estimate based upon 

the period. The estimated ceiling is subject to 
response to the task performance \'lOrk statement. 

I
, aU-"ITIn' IUNITI 

(C \ I [< ~ 

IE not e:· 
the lab OI 

D_gotiat . or 

UNIT PRICE 

I 
I 
I 
I 

ercised. A tcJsk 
and aS50ciat~d 

""hen reques~ed 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

i
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WD 05-2431 (Rev.-?) was fil-st posted on www.wdo1.gov on 09/02/2008 
****************~************************************************************* 

REGISTER OF WAGE DETEP~INATIDNS UNDER 
THE SERVICE CONTRACT ACT 

BY direction of the Secretary of Labor 

U. S. DEPARTMENT OF UIBOR 
EMPLOYMENT STANDARDS ADiVlINISTRATION 

W.!\GE AND HOUR DIVISION 
WASHINGTON D.C. 20210 

Wage Determination NO.: 2005-2431 
D1V1Slon of I Revision No.: 7 shirley F. Ebbesen 

Di I-ecto 1- Wage Determinations I Date of Revision: 08/27/2008 
~~~~-------------------I---------------------------state: 01(1 ahoma 

AI-ea: ok1 ahoma counti es of A1 fa1 fa, Atoka, Beckham, 81 ai ne, Bryan, caddo, canadi an, 
carter, cleveland, coal, Custel-, Dewey, Ellis, Garfield, Garvin, Grady, Grant, 
Harper, Hughes, Johnston, Kingfishel-, Lincoln, Logan, Love, Major, l~arshal1, 
Mcclain, Murl-ay, Noble, oklahoma, payne, Pontotoc, pottawatomie, RogEr Mills, 
seminole, washita, woods, woodward 

*;'Fri nge Benefi ts Requi I-ed FO 11 ow the occupati ona 1 L i sti ng"* 

OCCUPATION CODE - TITLE 

01000 - Administr~tive support And clerical occupations 
01011 - Accountl ng c1 erl( I 
01012 - Accounti ng cl el-k II 
01013 - Accounti ng cl el-Ie III 
01020 - Administrative Assistant 
01040 - Court Reportel-
01051 - Data Entl-y operator I 
01052 - Data Entry operator II 
01060 - Dispatcher, Motor vehicle 
01070 - Document preparation Clerk 
01090 - Duplicating Machine Operator 
01111 - General Clerk I 
01112 - General Clerk II 
01113 - General cl el-k III 
01120 - Housing Referral Assistant 
01141 - Messenger courier 
01191 - order Clerk I 
01192 - order Clerk II 
01261 - Personnel Assistant (Employment) 
01262 - Personnel Assistant (Employment) I 
01263 - Personnel Assistant (Employment) II 
01270 - Production control clerk 
01280 - Receptionist 
01290 - Rental cl erk 
01300 - scheduler, Maintenance 
01311 - Secretary I 
01312 - Secretary II 
01313 - secretary III 
01320 - Service order Dispatcher 
01410 - supply Techni ci an 
01420 - survey worker 
01531 - Travel Clerk I 
01532 - Travel Clerk II 
015 3 3 - Travel c1 erk III 
01611 - Word Processor I 
01612 - word processor II 

page 1 

MINIMUM WAGE RATE 

12.27 
13.78 
18.28 
20.53 
18.46 
10.62 
11.59 
14.94 
12.24 
12.24 
11.74 
12.82 
18.00 
18.77 
10.32 
11.46 
14.08 
13.68 
15.34 
17.79 
19.05 
10.73 
13.68 
13.57 
13.57 
16.20 
18.77 
13 .19 
20.53 
14.85 
11.68 
12.36 
12.96 
11.75 
13 .19 



01613 - Word Processor III -0784437. txt 

05000 - Automotiv~ serv~ce occupation~. 
05005 - Automobl1e scoy Repalrer

1 
Flo2rglas5 

05010 - Automotive Electrician 
05040 - Automotive Glass Installer 
05070 - Automotive Worker 
05110 - Mobile Equipment Servicer 
05130 - Moto r Equi pment r~eta 1 Mechani c 
05160 - Motor Equipment Metal Worker 
05190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vehicle upholstery worker 
05280 - Motor Vehicle Wrecker 
05310 - Painter, Automotive 
05340 - Radiator Repair specialist 
05370 - Tire Repairer 
05400 - Transmission Repair specialist 

07000 - Food preparation And service occupations 
07010 - Baker 
07041 - cook I 
07042 - cook II . 
07070 - Dishwasher 
07130 - Food servi ce Workel" 
07210 - Meat Cutter 
07260 - Waiter/Waitress 

09000 - FU rni tu re Mai ntenance And Repai r Dccupati ons 
09010 - El ectl"ostati c Spray pai nter 
09040 - Furniture Handlel" 
09080 - Furniture Refinisher 
09090 - Furniture Refinisher Helper 
09110 - Furniture Repairer, Minor 
09130 - Upholsterer . 

11000 - General services And support occupations 
11030 - Cleanel", vehicles 
11060 - Elevator operator 
11090 - Gardener 
11122 - Housekeeping Aide 
11150 - Janitol" 
11210 - Laborer, Grounds Maintenance 
11240 - Maid or Houseman 
11260 - Pruner 
11270 - Tractor Operator 
11330 - Trail r~aintenance worker 
11360 - Window cleaner 

12000 - Health Occupations 
12010 - Ambulance Drivel' 
12011 - Breath Alcohol Technician 
12012 - Certified occupational Therapist Assistant 
12015 - Certi fi ed physi cal Therapi st I'.ssi stant 
12020 - Dental Assistant 
12025 - Dental Hygienist 
12030 - EKG Technician 
12035 - El ectroneurodi agnosti c Technologi st 
12040 - Emergency r~edi ca 1 Techni ci an 
12071 - Licensed Practical Nurse I 
12072 Licensed Practical Nurse II 
12073 - Licensed Practical Nurse III 
12100 - Medical Assistant 
12130 - r~edi cal Laboratory Techni ci an 
12160 - Medical Record clerk 
12190 - Medical Record Technician 
12195 - Medical Transcriptionist 
12210 - Nuclear Medicine Technologist 

Page 2 

". 

14.36 

15.64 
16.35 
15.47 
14.08 
12.54 
15.64 
14.08 
15.64 
11.98 
13 .31 
14.08 
14.86 
14.08 
12.12 
15.54 

9.04 
8.31 

10.01 
7.32 
7.66 

12.99 
7.05 

14.86 
10.36 
14.85. 
11.75 
13 .31 
14.86 

10.50 
9.13 

11.40 
9.56 

10.12 
9.58 
7.47 
9.13 

10.59 
9.58 

10.23 

12.92 
15.20 
21.92 
18.83 
13 .08 
29.89 
20.95 
20.95 
12.92 
13.59 
15.20 
15.95 
11.35 
14.30 
11.98 
13.54 
11.87 
29.31 



12221 - Nursing Assistant· I 
12222 - Nursinq Assistant II 
12223 - Nur5~n~ ~s5i5~ant I~I 
12224 - Nurslng Assistant IV 
12235 - Optical Dispenser 
12236 - Optical Technician 
12250 - Pharmacy Technician 
12280 - Phlebotomist 

.... 0784437.txt 

12305 - Radiologic Technologist 
12311 Registered Nurse I 
12312 Registered Nurse II 
12313 Registered Nurse II, Specialist 
12314 - Regi ster"ed Nurse III 
12315 - Registered Nurse III, Anesthetist 
12316 - Registered Nurse IV . 
12317 - Scheduler (Drug and Al cohol Testing) 

13000 - Informati on And Arts Occupati ons 
13011 Exhibits specialist I 
13012 - Exhibits specialist II 
13013 - Exhibits specialist III 
13041 - Illustrator I 
13042 - Illustrator II 
13043 - Illustrator III 
13047 - Libr"arian 
13050 - Library Aide/clerk 
13054 - Library Informati on Technology Systems Admi ni strator 
13058 - Library Technician 
13061 Media specialist I 
13062 - I~edi a speci ali st II 
13063 Media specialist III 
13071 photographer I 
13072·- photographer II 
13073- photographer III 
13074 - photographer IV 
13075 - photographer V 
13110 - vi deo Tel econference Techni ci an 

14000 - Information Technology occupations 
14041 - computer Operator I 
14042 - computer Operator II 
14043 - computer Operator III 
14044 - computer Operator" IV 
14045 - computer Operator V 
14071 - computer Programmer I (1) 
14072 - computer Programmer II (1) 
14073 - computer programmer III (1) 
14074 - computer prog r"ammer IV (1) 
14101 - computer systems Analyst I (1) 
14102 - computer" Systems Anal yst II (1) 
14103 - computer systems Analyst III (1) 
14150 - Peri pherEll Equi pment Operator 
14160 - Personal computer Suppor"t Techni ci an 

15000 - Instructional Occupations 
15010 - Aircrew Training Devices Instructor" (Non-Rated) 
15020 - Aircrew Training Devices Instructor (Rated) 
15030 - Air Crew Training Devices Instructor (pilot) 
15050 - computer Based Training specialist I InstrUctor 
15060 - Educati anal Technol 09i st 
15070 - Flight InstrUctor (pilot) 
15080 - Graphic Artist 
15090 - Technical Instructor 
15095 - Technical Instructor/course Developer 
15110 - Test Proctor 
15120 - Tu;:or 
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8.99 
10.11 
11.04 
12.39 
13 .10 
10.76 
14.75 
12.39 
21.31 
23.05 
28.19 
28.19 
34.11 
34.11 
40.89 
18.84 

18.53 
20.67 
24.88 
20.86 
n.06 
28.79 
18.93 
10.85 
17.07 
11.07 
12.32 
13.79 
15.37 
12.06 
14.88 
17.97 
22.44 
25.75 
13.39 

13.69 
15.32 
18.70 
20.23 
22.41 
21. 88 
25.11 

13.69 
20.23 

27.20 
32.91 
36.20 
27.20 
22.28 
36.20 
20.81 
17.74 
21.70 
15.76 
15.76 
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16000 - Laundry, Dry-cleaning, pressing And Related occupa~ions 

16010 - Assembler . 
16030 - counter AttEnd~nt 
16040 - Dry cleaner 
16070 - Finisher, F1atwork, Machine 
16090 - Presser, Hand 
16110 - Presser, Machine, Drycleaning 
16130 - presser, Machine, shirts 
16160 - Presser, Machine, Wearing Apparel, Laundry 
16190 - sewing Machine Operator 
16220 - Tai101" 
16250 - washer, Machine 

19000- Machine Tool operation And Repair occupations 
19010 - Machi ne-Too1 operator (Tool Room) 
19040 - Tool And Die Maker 

21000 - Materials Handling And pacleing occupations 
21020 - FOI"lelift operatol" 
21030 - Materi a 1 coordi natol" 
21040 - Material Expediter 
21050 - Material Handling Laborer 
21071 - order Filler 
21080 - Producti on Line WOI"leer (Food Processi ng) 
21110 - shipping Packer 
21130 - shipping/Receiving clerk 
21140 - Store Worleer I 
21150 - stock clerk 
21210 - Tools And Parts Attendant 
21410 - Warehouse specialist 

23000 - Mechani cs And Mai ntenance And Repai r Occupati ons 
23010 - Aerospace Structural welder 
23021 - Aircraft Mechanic I 
23022 - Ai I"craft Mechani c II 
23023 - Aircraft Mechanic III 
23040 - Ai rcraft Mechani c -He1 pel" 
23050 - Aircraft, Painter 
23060 - Aircraft servicer 
23080 - Aircraft worker 
23110 - Appliance Mechanic 
23120 - Bicycle Repairer 
23125 - cable splicer 
23130 - carpenter, Maintenance 
23140 - carpet Layer 
23160 - Electrician, Maintenance 
23181 Electronics Technician .Maintenance I 
23182 Electronics Technician Maintenance II 
23183 - E1 ectroni cs Techni ci an I~ai ntenance III 
23260 - Fabric Worker 
23290 - Fire Alarm System Mechanic 
23310 - Fire Extinguisher Repairer 
23311 - Fuel Distribution system Mechanic 
23312 - Fuel Distribution system operator 
23370 - General Maintenance Worker 
23380 - Ground support Equipment Mechanic 
23381 - Ground support Equipment Servicer 
23382 - Ground support Equipment worker 
23391 Gunsmith I 
23392 Gunsmith II 
23393 - Gunsmith III 
23410 - Heating, ventilation And Air-conditioning Mechanic 
23411 - Heating, ventilation And Air Contditioning Mechanic (Research 

18.20 
23430 - Heavy Equipment Mechanic 
23440 - Heavy Equipment Operator 
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8.03 
0.03 

10.23 
8.03 
8.03 
8.03 
8.03 
8.03 

10.96 
11.70 
8.79 

17.99 
24.44 

15.25 
21.11 
21.11 
10.95 
11.74 
15.25 
12.63 
12.63 
13.22 
16.03 
15.25 
15.25 

21.41 
20.39 
21.41 
22 .48 
14.81 
17.63 
16.76 
17.75 
16.59 
12.12 
19.91 
16.45 
15.59 
18.93 
17.95 
22.61 
25.36 
15.98 
16.94 
15.05 
22.15 
17.99 
15.49 
20.39 
16.76 
17.75 
15.05 
16.80 
18.54 
17.20 

Facil i ty) 

17.20 
16.82 



23460 - Instrument Mechanic 
-0784437.txt 

23455 - Laboratory/shelter Mechanic 
23470 - Laborer 
23510 - Locksmith 
23530 - Machinery Maintenance Mechanic 
23550 - Machinist, Maintenance 
23580 - Maintenance Trades Helper 
23591 Metrology Technician I 
23592 - Metrology Technician II 
23593 - ~letr"ology Technician III 
23540 - Millwright 
23710 - office Appliance Repairer 
23760 - painter, Maintenance 
23790 - pipefitter, Maintenance 
23810 - Plumber, Maintenance 
23820 - pneudraulic systems Mechanic 
23850 - Rigger 
23870 - scale Mechanic 
23890 - Sheet-Metal worker, Maintenance 
23910 - Small Engine Mechanic 
23931 - Telecommunications Mechanic I 
23932 - Telecommunications Mechanic II 
23950 - Telephone Lineman 
23960 - welder, combination, Maintenance 
23965 - Well Driller 
23970 - Woodcraft WOI"ker 
23980 - Woodworker 

24000 - Personal Needs occupations 
24570 - child Care Attendant 
24580 - child Care Center clerk 
24610 - chore Aide 
24620 - Family Readiness .lind Support Services Coordinator 
24630 - Homemaker . 

25000 - plant And System operations occupations 
25010 - Boiler Tender 
25040 - sewage pl ant operator 
2,5070 - Stati onary Engi neer 
25190 - Ventilation Equipment Tender 
25210 - Water Treatment pl ant Operator 

27000 - Protective serviCe occupations 
27004 - Alarm Monitor 
27007 - Baggage Inspector 
27008 - Corrections officer 
27010 - Court security officer 
27030 - Detection Dog Handler 
27040 - Oetenti on offi eel" 
27070 - Firefighter 
27101 Guard I 
27102 - Guard II 
27131 - Police officer I 
27132 Police officer II 

28000 - Recreation occupations 
28041 - Carnival Equipment operator 
28042 - Cal"nival Equi pment Repai rer 
28043 - Carnival Equpment Worker 
28210 - Gate Attendant/Gate Tendel" 
28310 - Lifeguard 
28350 - Park Attendant (Aide) 
28510 - Recreation Aide/Health Facility Attendant 
28515 - Recreation specialist 
28630 - Spores official 
28690 - Swimming Pool Operator 

29000 - Stevedoring/Longshoremen occupational services 
Page 5 

22.65 
18.32 
10.03 
16.58 
20.00 
17.20 
11.98 
22.65 
23.62 
24.62 
18.54 
16.65 
16.35 
19.06 
18.32 
18.54 
18.54 
16.80 
21.36 
15.49 
20.82 
21. 73 
19.01 
17.20 
18.54 
18.54 
14.13 

8.41 
12.06 

8.73 
11.02 
15.64 

22.39 
16.59 
22.39 
13.37 
16.35 

12.73 
11.43 
17.42 
19.68 
15.03 
17.42 
21.80 
11.43 
15.03 
22.04 
24.50 

9.42 
10.14 

7.38 
12.73 
11.34 
15.51 
10.39 
14.10 
11.34 
16.74 
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29010 - Blocker .'Ind Bracer 
29020 - Hatch Tender 
29030 Line H~ndler 
29041 - stevedore I 
29042 - stevedore II 

30000 - Technical occupations 
30010 - Air Traffic control specialist, Center (HFO) (2) 
30011 - Air TI"affic control specialise, Station (HFO) (2) 
30012 - Air Traffic control specialise, Terminal (HFO) (2) 
30021 Archeological Technician I 
30022 Archeologi cal Techni ci an II 
30023 Archeological Technician III 
30030 - cartographic Technician 
30040 - ci vi 1 Engi neeri ng Techni ci an 
30061 OI"after/cAD operator I 
30062 - Drafter/cAD operator II 
30063 - Drafter/cAD operator III 
30064 - Drafter/cAD operator IV 
30081 Engi neel"i ng Techni ci an I 
30082 - Engineering Technician II 
30083 - Engi neeri ng Techni ci an III 
30084 - Engineering Technician IV 
30085 - Engineering Technician V 
30086 - Engineering Technician VI 
30090 - Environmental Technician 
30210 - Laboratory Techni ci an 
30240 - Mathematical Technician 
30361 Pal"al egal/Legal Assi stant I 
30362 paralegal/Legal Assistane II 
30363 paralegal/Legal Assistant III 
30364 - paralegal/Legal Assistant IV 
30390 - photo-optics Technician 
30461 - Technical writer I 
30462 - Technical writer II 
30463 - Techni cal wri ter III 
30491 - Unexploded ordnance (UXO) Technician I 
30492 - unexploded ordnance (UXO) Technician II 
30493 - unexploded ordnance CUXO) Technician III 

'30494 - unexploded (Uxo) safety Escort 
30495 - Unexploded (Uxo) Sweep Personnel 
30620 - Weather observer, combi ned upper Ai r Or Surface PI"ograms (2) 
30621 - Weather Observer, senior (2) 

31000 - Transportation/Mobile Equipment operation occupations 
31020 - BUS Ai de 
31030 - BUs Driver 
31043 - Driver courier 
31260 - Parki ng and Lot Attendant 
31290 - Shuttle BUS Driver 
31310 - Taxi Driver 
31361 - Truckdriver, Light 
31362 - Truckdriver, Medium 
31363 - Truckdriver, Heavy 
31364 - Truckdri ver, Tractor-Trail er 

99000 - I~i scell aneous occupati ons 
99030 - cashier 
99050 - Desk Clerk 
99095 - Embal mer 
99251 Laboratory Animal caretaker I 
99252 Laboratory Animal caretaker II 
99310 - Mortician 
99410 - Pest contl"oll er 
99510 - phoiofinishing worker 
99710 - Recycling Laborer 
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19.17 
19.17 
19.17 
18.23 
20.19 

33.96 
23.42 
25.79 
15.46 
18.68 
23.12 
23.06 
24.03 
15.46 
18.62 
20.76 
23.79 
16.46 
20.10 
22.49 
27.86 
33.88 
38.87 
20.60 
16.28 
23.06 
18.67 
23.12 
28.28 
34.22 
23.06 
16.73 
20.46 
24.76 
21. 58 
26.11 
31.30 
21. 58 
21.58 
20.76 
23.06 

11. 62 
14.66 
13.20 

8.80 
14.03 
10.44 
14.03 
15.85 
17.70 
17.70 

7.71 
8.54 

23.55 
9.96 

10.59 
23.55 
13.65 
11.43 
11.76 



99711 - Recycling specialist 
99730 - Refuse collector 
99810 s&les cle;~l( 
99820 - school crossing.G~ard 
99830 - survey Party ChleT 
99831 - surveying Aide 
99832 - surveying Technician 
99840 - vending Machine Attendant 
99841 - Vending Machine Repairer 

-0784437.txt 

99842 - vending Machine Repairer Helper 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWII~G BENEFITS: 

HEALTH & WELFARE: 53.24 per hour or 1129.60 per week or $561.60 per month 

14.92 
11.97 
~G. 81 

8.17 
21.47 
12.07 
17.31 
11.50 
13.84 
11.18 

VACATIOI~: 2 weeks pai d vacati on after 1 year of servi ce wi th a contractor or 
successor; 3 weeks after 10 years, and 4 after 15 years. Length of servi ce i nc1 udes 
the whole span of continuous service with the present contractor or successor, 
wherever" employed, and with the predecessor contractors in the perfo['mance of 
simi1a[" work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A mi ni mum of ten pai d ho 1 i days per year, New Yea[" s Day, Marti n Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, col umbus Day, Veterans' Day, Thanksgi vi ng Day, and chri stmas Day. (A 
contractor may substi tute for any of the named ho1 i days another day off wi th pay in 
accordance wi1:h a p1 an communi cated to the employees i nvo1 ved.) (See 29 CFR 4174) 

THE OCCUP,lI,TIONS WHICH HAVE PARENTHESES AFTER THE~l RECEIVE THE FOLLOWING BENEFITS (as 
numbered): 

1) Under the SCA at section 8(b), this wage determination does not apply to any 
employee who individually qualifies as a bona fide executive, administ['ative, or 
professional employee as defined in' 29 C.F.R. part 541. Because most computer 
system Analysts and Computer P['ogramme["s who are compensated at a ["ate not 1 ess than 
$27.63 (or on a salary or fee basis at a rate not less than $455 per week) an hour 
would likely qualify as exempt computer p["ofessiona1s, (29 c. F.R. 541.400) wage 
r:ates m;;tY. not be 1 i sted. on th.i s wage d~termi nati on f9r all occupati on~ wi thi n those 
Job faml1les. In addl~lon, because thls wage determlnatlon may not 11St a wage rate 
for some 0 [" all occLipati ons wi thi n those job fami 1 i es if the survey data i ndi cates 
that the prevailing wage rate for the occupation equals or exceeds $27.63 per hour 
conformances may be necessary for certai n nonexempt employees. For examp1 e, if an 
i ndivi dual employee is nonexempt but neverthel ess performs duti es withi n the scope 
of one of the computer Systems Analyst or computer P["og["ammer occupations for which 
thi swage determi nati Oil does not speci fy an SCA wage rate, then the wage rate for 
that employee must be conformed in accordance wi th the conformance procedu["es 
descri bed in the conformance note i ncl uded on thi swage determi nati on. 

Additiolla11y, because job titles vary widely and change quickly in the computer, 
industry, job titles are not determinative of the application of the computer 
pmfessiona1 exemption. Therefore, the exemption applies only to computer employees 
who sa ti sfy the compensati on requi rements and whose pri ma["y duty consi sts of: 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifi cations; 

(2) The desi gn, development, documentati on, anal ysi s, creati on, testi ng Dr 
modification of computer systems Dr programs, including prototypes, based on and 
related LO user or system design specificationsj 
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(3) The design, documentation, testing, creation or modification of computer 

orograms related to machine operating systems; or 
, (4) ~ combination of the afDremen~ioned duti~S, the performance of which 
I'equil'es the same level of skills. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY 8, SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will, earn a night differential 
and recei ve an addi ti Dna 1 10% of basi c pay for any hou I'S worked between 6pm and 6am. 
If you al'e a full-time employed (40 hours a week) and sunday is part of your 

regularly scheduled WOI'kweek, you al'e paid at your I'ate of basic pay plus a sunday 
premium of 25% of your basic I'ate for each hour of sunday work which is not overtime 
(i .e. occasional work on sunday outside the normal tour of duty is considered 
overtime work). 

HAZARDOUS PAY DIFFERENTI.£\L: An 8 percent diffel'enti al is appl i cabl e to employees 
employed in a position that represents a high degl'ee of hazard when working with 01' 
in close proximity to ol'dinance, explosives, and incendiary matel'ials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellan~s or 
explosives. Demilitarization, modification, renovation, demolition, and maintenance 
operations on sensitive ordnance, explosives and incendiary materials. All 
operations involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary matel'ials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the sldn, minor bUI'ns and the 
1 ike; mi ni mal damage to i mmedi ate or adj acent work area or equi pment bei ng used. 
All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ol'dnance material other than small arms ammumtion. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

;,;, UIHFORM ALLOWANCE ;,.), 

If employees are requi red to wear um Torms in the performance of thi s contran 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and maintaining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below, that requi red by the wage 
determination. The Department of Labor will accept payment in accordance wi.th the 
following standards as compliance: 

The contractor or subcontractor is required '[Q furnish all employees wiLh an 
adequate number of uniforms wi.thout cost or to l'eimbul"se employees for the actual 
cost of the unifonns. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amouDt, or the furnishing of contrary 
affirmative proof as to the actual cost), reimburse all employees for such cleaning 
and maintenance at a rate of 53.35 per week (or'S.67 cents per day). However, in 
those instances where the uni forms furni shed are made of "wash and wear" 
materials, may be routinely washed and dried with other personal garments, and do 
not requi re any speci a 1 treatmen1: such as dry cl eani ng, dail y washi ng, or commerci a 1 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contl'act, by the contl'actor, by law, or by the nature of the wOI'k, 
there is no requi rement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"service Contract Act Di rectory of occupations", Fifth Edition, April 2006, 
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unl ess otherwi se i ndi cated. copi es of the Di rectol"y are avai 1 abl e on the Internet. A 
links to the Directory may be found on the WHO home page at 
h::tp://W\II,TI,,·,t.dcl.gov/es2,/whd/ or :hl-ough 'Lhe V.f2.g~ Determin:=''Lions on-Line (\'!DOL) \,oJeb 
sice at http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATIOI, AND WAGE RATE {standal'd Form 
1444 (SF 1444)} 

conformance process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contrac~ (i.e., ~he work to 
be performed is not performed by any classification listed in the wage 
determination), be classified by the contractor so as to provide a reasonable 
relat10r:rshi~ (i .e., appropria~~.levECl of ~kill c::omparison) betweel: suc::h unlisted 
classlflcat10ns and the classlTlcat10ns 11sted 1n the wage determ1nat1on. such 
conformed cl asses of employees shall be pai d the monetary wages and fu rni shed the 
fringe benefits as are determined. such conforming process shall be initiated by 
the contractor priol" to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {see Section 4.6 (c)(vi)} 
when multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a classCes) is to be 
conformed. -

The process for prepari ng a confol"mance request is as follows: 

1) When preparing the bid, the contractol" identifies the need for a conformed 
occupation) and computes a proposed rate).- _ 

2) After contract award, the contractor prepares a wri tten report 1 i sti ng in ordel" 
proposed classification title), a Federal grade equivalency (FGE) for each 
proposer;i clas~ific::a'Sion), )ob descl"1ption) , and rationale,for proposed,wage 
rate), lnclud1ng lnTormat10n regard1ng the agreement or dlsagreement OT the 
authorized repl"esentative of the employees involved, or whel"e there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracti ng offi cer no 1 ater than 30 days after such unl i sted cl ass (es) of employees 
perfol"ms any contract work. 

3) The con~racting office~ reviews the proposed actio~ and promptl¥ submits a report 
of the actlon, together w1th the agency's recommendat10ns and pert1nent 
information including the position of the contractor and the employees, to the wage 
and Hour Division, Employment standards Administration, U.S. Department of Labor, 
for review. (see section 4.6(b)(2) of Regulations 29 CFR part 4). 

4) within 30 days of receipt, the wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

S) The contracti ng officer transmi ts the Wage and Hour deci si on to the contractor. 

6) The contractor i nfonTIs the affected employees. 

Informati on requi I"ed by the Regul ati ons must be submi tted on SF 1444 or bond paper. 

When prepari ng a conformance request, the "Servi ce contract Act Di rectory of 
occupations" (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember it is not the job title, but the required tasks that 
determi ne whether a cl ass is ncl uded in an establ i shed wage determi nati on. 
conformances may not be used 0 artificially split, combine, or subdivide 
classifications listed in che wage determination. 
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AMHNDMsrnOF SOLICITATION/MODIFIcATION OF CONTRACT 
II. CONTR/\CTIDcaui.! .. ] PAGE OF PAGES 

1 I -- " 
2. N,IEIIOt.!EUT/MODIFICAT!ON NO, 

0006 

3. EFFECTIVE DATe: 

See Black luC 

,1. REDUlSlTlotllflUflCI lASt:: REO.NO. 

a.ISSUE-Dny COD!!. J.lJ.-IQ0310-ARC 7. ADMlrll5TEflEO BY II/olhllr /h~n /lam o} CODE I AHQ310-ARC 

At'.lQ-31O CGN'l'Ri"\.CTING TEP-l·1 
.E~!lJl. AERONf>.Uf!'!Cp.L CENTEa 
PO EOX 25082 
[·lPB HOO[·j 380 
OI\L1Ur0{.1A CITY OK 73125 

D. flM.IE /,110 ADDRESS OF COI~TRACTOR Ifill., !tnul, <=llmIJ~ Slnla lm!l ~p C:~Ii~} 

XYlll~'!' 'l'ECHNOLOG'l INC 

2600 ViU'l BUREN DRIVE STE 262l1" 
NOEt-iAH OK 73072 

CODE FACIl1TY CODE 

AHQ-310 CON'!'rtiI.CTIt·!G TEAf·l 
b"1-1A 1l..ERDl'mOTICAL CEN'!'EP. 
PO BOX 25082 
t·IPB ROOr.! 3 El 0 
OKLAHQt.m CI.TY OK 73125 

[xl 9A, A1.1ENDMENr OF SOl!CITi\Tlotl NO. 

:;0. DATED (EEEIH=M 11) 

X lOA. /.IDDIFlCAll0:l OF Oa/-lTRACT/ORDI!R ND. 
OTF~p~-05-D-00070 

105, DATED ISESITEM ·/3) 

07/12/2005 
'11. TI/1SI'lT:M aULYAPPUGS 10AMI!IID!.!EIIIS Of:SOl1cl'rAllOflS 

DTIm i1bll~·U rlJmb!!rud scl:clllllkm Is Ilnl!!ntiad liS slIllcrtll In 111111\.14. TIm hour lInrl rlnln 5J1l:!cifiati for /c-t:l!lplll/ Orrum 01. lI~jllnd!!tf. 0 III Ilnlllxlclldcd. 
OlltllJ mUGL ntlmllwl3!lgll lnClilpl nf Ihl!i mncmirnnnl pllor 10 11111 haur mul UllIn !lpacHictl In lh~ SUI!cll11l1on crns IlmUndB~, ir/llno of Iho following mnlhcns: (n) 8y !:llmplullllg 
Hums n iim! Hi, mal rnlumlng C!lplE!i of 1I1ollf11or.dmolll; (oJ ny ilcl!nQ"l/l~cl!jfn!J rm;i!.lplll[ Iliis Iln!untimllnio/lllfir.h CIIP.II oflhollffor ~ubmIll1H1; or (e) Ill' 
5E11Drnl~ InUrre, mh:i1rnm which lnclll:llm II rn!oUlllc.D 101hll sllllti!<lUlln .lind Ilrn!l(1t!f11lln! numb!!r. I:AILUnE·OFYDUFt ACUNOINl.EDGEMENTTD BE RECEIVED AT 
lHEP~\GE DESIGNATED fDrt 1HE BECEIFTOFOFFER5·Pr.iOR TO TliE,IiDUfl ANo DA1E·Srf:CIFIED t,lI\Y RESULT IN REJECTION OF YOUR OFFER. lfbi' 
~'!f!lJD cfrh!!lOIllBndmBnl ypu d~n!m 10 tl1ango nn afCar nlrnndy mbm\H!ld, such t:l;anoa muy be miltla by l~!al]iilm or r~l!!lr, provhJlltl oilch telcgram or.!ol111rmillm!l 
r.;(umucl! 10 11m sQUtilal!~!l illld Illln illna/ltlmanl, IImll~ me(lIlIml prlarln !l1allpnn!ng haurlll1d UllIn Epndll~d. 

12. ACCOUNTING AND APPROPRIATION UATrr.(lrrnqlllrnd.) $ 0 • 00 
See Schedtlle ,., 

, . , , 

the Term ill1d mutual agreement 

o 
OTHER (SpEcify J)'pa 

t;. IMPORTANT! Canlratlor Dis nol !ID!li mqUirnd 10 sl!ln 11110 Qllcumcnll!t1d 11l1um ccpl!l5la IhE 155u~n!J alUr!!. 

1.1. OESCfl!PTION OF At.1ENDMEtlTlMOOIF!CATION (OT"{J<1nfU1d Ily UGF 5~rljoll hf!Edl,Jg3, IndJJoing !jllllCifallcM.illllmCI.1Ulljac:1 m;;t/arlvlmm fE2Elhll'_1 

'!'his modification. {006) is issued. to. e:-:erciSE the third Option year,. incoJ:porate t11e 

cm"1;ent DOL Nage Determination 

and the P\'1S revised qualifications. 

NOD 006 LIS'l' DE' CHF1'lG.8S: 

First 1 By 8l-CE!rcising option Year -4 the L'eriod Of Performance is he.reby extended beginn~.ng 

~2-JOL-OD to ll-uuL-09. 

Second: 'l'he DO!I ~'lage Determination 2005-243i is sL1perceded by the Qurrr:mt revision (.6) t 

dated 5-29-2000 hereby incorporated and attached. 

Continued .,. 
E.'It!lfll rm jlrn'/f~cd I\llf'Jll). IIIf Imrn5 <lnd cun:fillons III 11m dn:uullml rlllurnn:!l[( In limn 9A 0, 101\, tlll hamln/oID t:lIOlfl':Iuu, fIllllUlull unrh:JtI!lod 1m:!!n full folCtJ ant! !!J(;;:::l. 
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REFERENCE NO. OF 001""" T BE!NG CONTINUED OF 
CONTINUATION SHEET OTFll_"C-OS-O-( : J/0006 I 6 

NAME OF OFFEROR OR CONTRACTOR 

XYAl\lT TECHNOLOGY INC 

ITEM NO. 

(A) 

Third: 
Mechanic 
Accident 

SUPPLIES/SERV!CES QUANTITf UNIT UNITPR!CE 

(E) (C) (0) (E) 

The PWS is revised to incorporate updated ;}ualifi::a ions for 
I (SME) to: Aircraft Mechanic III (SME) i suppoct of Human 
Classification System (HFAS) required in )ption 3 ~PWS. 

I 
P.irejraft 
Factlors 

I 
I 

AMOUNT 

(F) 

Fourth: F.S a result of the revisions in Part two pnd Part 
rates are identified in CLIN 0015, (and CLIN 0017 )vertirr_ 
estimated for each CLIN IAvl the TPWS annual projections. 

three! the optlion year 
ates). Labo~ hours are 

I 
Fifth: As a result of the revisions in Part "FOURrH II the Or:tion Year Inl Total 
estimate is $576 t 262.38 I 

I 
Sixth: All other provisions remain unchanged and in full ferce and effeejt. 

**************************************************k***** 

I 
I 
I 

This modification (005) is issued to exercise the second )ption year, inclorporate 
the current DOL Wage Determination and current TraiTel reLnbt rsernent Clau~le. 

I 
I 

First: By exercising option Year 
beginning 12 July 2007 through 11 

2, the Period of perforrna.ce is herebylextended 

Second: The current Wage 
dated 5/29/2007 is hereby 

July 2008. 

Determination 05-2431 reiT. 3 

incorporated and attache 

Third: As a result of the revised WD (05-2431 rev. 3) th~ 

I 

I 
I 

Option Yr 2 labor rates increase and are incorporated 
price is increased to $587,152.30 (estL~ated). 

(se= lins). The r~lated total 

Fourth: Contract Clause H.17 Reimbursement of Trav_l Cost~ (Dec. 2003) 
hereby deleted and superceded by the current trave policiv 1: elm.,: 

H.17 REIMBURSEl~ENT OF TR."VEL COSTS (JUNE 2007) CLA. <1 31 

I 
I 

C~A 4531 is 

I 
This clause governs the payment of travel expenses as a dir ct contract ejost r as 
differentiated from indirect travel cost or Cornpanrv trave hat Hould be Igoverned by 
the Contract.or~s internal travel policies. The GOiTernment v ill reimbursel the 
contractor for travel costs, as specified in this =lause, trat are requil!ed/ 
approved and incurred by contractor personnel trav=ling o~t ide the cornm~ting range 
of their assigned work location in performance of this coatlact. I 

(a) Travel under this clause must be funded under the coptlact/order ancl then 
authorized in advance by the Contracting Officer (::0) or ::ortracting Offjlceri,s 
Tec~~ical Representative (COTR) before travel cost::; are caa ged as a dir~ct contract 
cost. Indivi~ual shall separately identify all tr~vel rela ed expenses qlaimed for 
reimbursement t by trip. The contractor shall sub.IT!~t proo( cf its actuallpurchase 
price for commercial transportation, lodging and apy othe~ items to be r~imbursed at 
actual cost. Unless directed otherwise/ in writin~, by tne CO or COTR, ~ubsistence 

cost (meals and incidental expenses) shall be billF-d and aid on the per Idiem basis 
Continued ... 



REFERENCE NO. OF DC'-' 
CONTINUATION SHEET DTFF-',C-05-D-l 

T 8EING COlnll~UEO 

,J/0006 

OF 

I 6 
NAME OF OFFEROR OR CONTRACTOR 

XY.Zll'lT TECHNOLOGY INC 

ITEM NO. 

IA) IB) 

OUANTI1Y IUNIT 

IC) ID) 

SUPPLIES/SERVICES 

specified beloH. 

UNIT PRICE 

IE) 

I 

AMOUNT 

IF) 

(b) Government reimbursements for claimed travel _osts, ~nc luding per dj!em, \·lill be 
made in accordance with the Federal Travel Regulations (E rR), as amended,! issued by 
the General Services Administration (GSA) and maintained :m its Hebsite, \ 
http://v-J\1H. gsa. gov! . Reimbursement for conunon-car rier fa re~ shall be lin~ited to' 
actual cost of the lOHest economy, standard, coach, or eqllivalent fare o~fered 
during nor.mal business hours, plus customary agent fees. F_y other comm9n-carrier 
charges, reimbursement for private or corporate air trave r use of ren~al cars 
must be included in an advanced Hritten authorization to tr-vel. Expens~s for 
transportation by private or corporate vehicles sh 11 be eimbursed on a !mileage 
basis at the FTR transportation rates in effect at the tine the travel iEI 
accomplished, plus necessary tolls, or at the tota constructive cost of\common 
carrier transportation, \1hichever is most advantag~ous to tl e Government.\ 

(c) The contractor shall not be entitled to reimb~rsement (nder this clcluse for any 
travel costs associated Hith ~ontractor-directed pf3rsonnel changes, pers9nnel!labor 
disputes, for employee convenience, or for travel to and Ifrcm the normal !assigned 
Hork locations. All claims for reimburs~uent are ::oubj ect tc the cost pd!nciples 
contained in the F~A~s Acquisition Management Syst:rn. I 

(d) Travel costs for transportation, lodging, per diem or eubsistence a~d other 
related expenses shall not be burdened by any profit or indjrect costs wj!th the 
exception of a nominal handling charge. Nominal h ndling ctarges may be !charged for 
travel under this clause to the extent specified ip. the c::m ract!order pIlice 
schedule or payment clause elseHhere in this contr3.ct. I 

I 
Fifth: All other terms and conditions of the Contr~ct reTI~ir unchanged a~d in full 
force and effect. 

**************************************************k******** 
MOD 0004 -- SYSTEM ADMINISTRATION ONLY 

**************************************************k*** *****~ 

MOD 0003 

This modification is issued to exercise the first Jption 

First: By exercising Option Year 
beginning 12 July 2006 through 11 

1, the Period of perforna ce is 
July 2007, 

Second: The current Wage 
dated 5/24/2006 is hereby 

Determination 94-2431 rev. 27 
incorporated and attache 

Third: As a result of the revised WD (94-2431 rev. 27) 
Option Yr 1 Total price is $569,023.10 (estimated). 

t'1e 

I 

I 
I 
I 

hereby lextended 

I 

Fourth: All other terms ~~d conditions of the Contract rF-m-in unchanged!and in full 
force and effect. 

Continued ... 

I 
I 
I 
I 



REFERENCE NO. OF DC'-' 

CONTINUATION SHEET DTFAAC-05-D-l 
T BEING CONTINUED 

.w/0006 
OF 

I 6 
NAME OF OFFEROR OR CONTRACTOR 

XYJl..NT TECHNOLOG"{ INC 

ITEM NO. 

(ll.) 

SUPPLIES/SERVICES 

(E) 

specified beloH. 
I 

QUANTllY IUNIT 

(C) (D) 

UNIT PRICE 

(E) 

I 

AMOUNT 

(F) 

(b) Government reimbursements for claimed trav-el _osts, . ne luding per d.:ilem, \·lill be 
made in accordance with the Federal Travel Regulat ons (EJ'R) , as amended,l issued by 
the General Services Administration (GSA) and maintained :m its Hebsite, ! 
http:/ h·'HioJ. gsa. gov/ . Reimbursement for cornman-car l:'ier far=e:s. shall be linlited to 
actual cost of the IOi-iest economy, standard, coach r or eqpi i: alent fare 011fered 
during normal business hours, plus customary agent fees. FJY other cO~~9n-carrier 
charges, rei..rnbursement for private or corporate ail:' travel cr use of rentlal cars 
must be included in an advanced ioJritten authorizat~on to trevel. Expens~s for 
transportation by private or corporate vehicles sh~ll be ~ejmbursed on a !mileage 
basis at the FTR transportation rates in effect at the titne the travel iEI 
accomplished, plus necessary tolls, or at the tota constructive cost oflcornrnon 
carrier transportation, whichever is most advantag =ous to tl e Government.\ 

(c) The contractor shall not be entitled to reimb~rsement nder this cl9use for any 
travel costs associated with ~ontractor-directed p=rsonnel hanges, pers9nnel/labor 
disputes, for employee convenience, or for travel to and frem the normal \assigned 
\-lOrk locations. ]1..11 claims for reimbursement are ubj ect t the cost pr.:ijnciples 
contained in the F]I.~.~s Acquisition Management Syst=m. I 

(d) Travel costs for transportation, lodging, per diem or Eubsistence a~d other 
related expenses shall not be burdened by any prof' t or i [ldj rect costs Hjlth the 
exception of a nominal handling charge. Nominal h~ndling clarges may be Icharged for 
travel under this clause to the e){tent specified i the CJn ract/order p~ice 
schedule or payment clause elsewhere in this contr~ct. I 

I 
I 

Fifth: ]I.~l other terms and conditions of the ContI' ct rem i unchanged a~d in full 
force and effect. 

**************************************************k*** ***** 
MOD 0004 -- SYSTEM ADMINISTRATION ONLY 

**************************************************k*** *****~ 

MOD 0003 

This modification is issued to exercise the first Jption [veer. 

First: By exercising Option Year 
beginning 12 July 2006 through 11 

1, the Period of perfor~arce is 
July 2007. 

Second: The current Wage 
dated 5/24/2006 is hereby 

Third: As a result of the 
Option Yr 1 Total price is 

Determination 94-2431 rev. 27 
incorporated and attachei. 

revised WD (94-2431 rev. 
$569,023.10 (estimated). 

27) t t1e 

I 
I 

I 
I 

hereby lextended 

I 
I 
I 

Fourth: All other terms and conditions of the Contract rem-in unchanged land in full 
force and effect. 

I 
I 

Continued ... 



. REFERENCE NO. OF 00'- T BEING CONTINUED 

,J/0006 i
PA

4

GE OF 
CONTINUATION SHEET DTF!,_rl.C-05-D-l I 6 

NAME OF OFFEROR OR CONTRACTOR 

XYANT TECHNOLOGY INC 

ITEM NO. 

IA) 

SUPPLIES/SERVICES 

IB) I 

QUANTITI IUHITI UNIT PRICE AMOUNT 

IC) ID) IE) IF) 

***********************************************************iModification 0002 

I 
FIRST: Acknowledging the non-existence of a Colle::tive 
this modification corrects the \i1age Determination ::i ted 

Ear~aining Agreenjent (CBA), 
ii1 lause H.4 as Ifolloh's: 

From: WD 94-2432 Revision 17 dated 
To: WD 94-2431 revision 24 dated 

7/09/2004 
06/24/2005 

I 

I 
I 

SECOND: ]I_s 

option year 
a result of the WD correction, 
(regular and overtime) 

the Rat=s for th base year a~d each 

are updated and incorporated in accordance with Attachment 1. 

I 
THIRD: This modification is issued retroactive to the bafSe year performclnce period. 
The current version· of the WD 1994-2431 dated 8/11/2005 ifs -cknowlectged cjnd 
incorporated as the superceding version. 

I 
FOURTH: By signature on this document the parties agree there 

24 to 1994-2431 revision 26. 
are no ch9nges in 

rates from 1994-2431 revision 

I 
FIFTH: All other terms and conditions remain unchf3-nged aa.d in full· forc~ and effect. 

***"***********************************************k*** *****"" I 
Thi·s Modification 0001 is issued to incorporate an }LIVlS clau~e inadvertentjly omitted. 

I 
FIRST: ]l.MS clause 3.3.1-5 entitled Payments under 
Hour Contracts (April 2001) is hereby incorporated 

Time-a d-Materials, a~d Labor 
by ref _IE nee. (note: Ino 

withholding of payment is anticipated for these fi~ed hou l~ rates). 

I 
SECOND: This is 
unchanged and in 

a no cost modification, and all other term~ and 
full force and effect. 

conditi9ns remain 

I 

The level of effort 
specific task shall 

require.ments ItJill be acquired and 
be coordinated in writing betltJ3en 

Contracting Officer or their designated representive. 

I 
funjec by delivery!order. The 
the C ntractor andlthe 

I 
Xyant response to the solicitation as represented Jy ~~enjm nt 003, date9 3/30/2005 

(Section C-J) is hereby incorporated and attached Ear contr-ct a\-lard as ~ages 
10-37. Section K thru M is incorporated by referen::e. I 
]'LTlY acLrninistrati ve changes/corrections, exceptions, or neiJo iated provisj[ons are 
incorporated herein. 
J!.~t. COR/COTR: TOIv.l NESTHUS DISTR: T 
Discount Terms: PROMPT NET 30 

continued ... 

I 
I 
I 

I 



\

REFERENCE NO. OF Dr" 

CONTINUATION SHEET OTFl'_".C-05-0-·, 

NAME OF OFFEROR OR CONTRACTOR 

XY'~"T TECHNOLOGY INC 

T BEING CONTINUED 

.J/0006 

ITEM NO. 

IA) 

SUPPLIES/SERVICES 

IB) 

Payment: 
FA». AC )\.CCTG OFC 

QUAt>lTITY IUNITI 
IC) ID) 

UNIT PRICE 

IE) 

OF 

I 6 

A1vlOUNT 

IF) 

I 

j6fY 
DOT/FAA AMZ-110 

PO BOX 25710 

OKL1LBOI"lA CITY OK 7 3125 

FOB: Destination 
Period of Performance: 07/12/2008 to 07/11/2009 

0015 

0016 

0017 

Change Item 0015 to read as folloHs (amount shown i-the opljgated amount)!: 

+++++++++++++++++++++++++++++++++++++++++++++++++ 
OPTION YEAR 3 

++++++++++++++++++++++++++++++++++++++++++++++++++ 

015 TOTAL ESTI~~TED DOLLARS $565,916.00 

3. Research Technical Support as requested to 
meet PWS requirements. 
1809000: N Electronic & IT: 03 

Labor Categories-----------Est. Hrs.---($)Fixed HOJrly Rate 
Project Supervisor-------------lB36-­
Research Assistant-------------1794-----..... 
Computer Programmer-------------799-----1111P 

Research Tecp~ician------------7396---=~=:7~ 
General Clerk 11---------------2870---
Air Traffic Control (SME)------ 100-----..... 
Pilot ISME)---------------------BOO-----_ 

Airframe Mechanic III (SME)-----650 ---

I 
I 

I 
I 
I 
I 

I 

: 
Change Item 0016 to read as follmls (amount shown is the o:Jl' gated amount)l: 

016 TOTAL NOT TO EXCEED INTE) COST $10,000.00 lEST MATED) 

3. Travel Costs in accordance with FAA Travel 
Policy and provisions of the Contract. 
1809000: N Electronic & IT: 03 

I 

I 
I 

Change Item 0017 to read as folloVls (amount shot-In is the obljgated amount)l: 

017 TOT)\~ ESTI~~TED DOLLl'~S $27,081.75 

I 
3. Overtime I 

I 
Percentage (rate) applied to each labor category 
ShaY-in in this schedule (CLIN 015 Labor 
Categories). The overtime costs to be evaluated af3 requirec in accordange ",ith 
Section G, Clause G.4. The Overtime must be approved in driting by the ~ontracting 
Officer prior to performance. 
IS09000: N Electronic &. IT: 03 
Continued ... 

I 
I 



. IREFERENCE NO. OF Dor' 
CONTINUATION SHEET DTFA.ll.C-05-D-G 

T BE!NG COIHINUEO 

J/0006 I
PAGE 

6 

OF 

I 6 
r~AME OF OFFEROR OR CONTRACTOR 

XY1UiJT TECHNOLOGY INC 

ITEM NO. 

U\) 

0018 

SUPPLIES/SERVICES 

(E) 
I 

OUANTITY IUNITI 
(C) (0) 

Overtime Rate in percent 1.5~ 

Labor Categories-----------Est. Hrs.---($}Fixed Ho~rly Rate 
Proj ect Supe'rvisor------------ 0- 3 exemp c 
Research Assistant------------ 0------..... 

computer Programrner------------O------1IBIa 
Research Technician------------O- i 
General Clerk 11---------------0------..... 
Air Traffic Control (SME)------O------111111 
Pilot (SME)--------------------O------..... 
Aicraft/Airframe Mechanic -----0-----~1 .. 8I. 

UNIT PRICE 

(E) 

I 

I 

I 

AMOUNT 

(F) 

Change Item 0018 to read as follows {amount shown is the o?ljgated a.mount)l: 

018 OPTIONAL LINE ITEM 
TOTAL ESTIM.'l.TED DOLLARS: TO EE DETERMINED (TED) 
WHEN PJl1I.SE OUT IS EXERCISED. 

3. Option to Phase Out 
in acordance with the' PWS and section H-Clause 
H.3~ The Contract shall provide the estimated 
ceiling cost upon request from FA~ to define the pp-riod and 
celing cost will be based upon the rates establish:d for Te 
normal business hours. 
IS09000: 1'1 Electronic & IT: 03 

OPTION 3 TOT~~ ESTIMATED DOLLARS $ 576,262.38 

I 
I 
I 

I 
I 
I 

hours for ph~se out. The 
hnical suppo~t during 

I 
I 
I 
I 

**** Phase Out - requested only when Option Years 3.re not e:; ercised. 1l. tcjsk will be 
issued to obtain the proposed estimate based upon the labJr and associat~d rate for 
the period. The estimated ceiling is subject to nr-gotiat'or when reques~ed in 
response to the task performance work statement. I 

I 

I 
I 
I 

I 
I 
I 

I 



WD' 0'5-2431 (ReY.-6) was fir:: sted on WitvW. wdol. gOY on 06/0' 8 
*********************+.******~~**+.****************************.,~~************** 

**********~*******'************************************************************ 

REGISTER OF WAGE DETER.lVlINATIONS ONDER 
THE SERVICE CONTR~CT ACT 

By direction of the Secretary of Labor 

u . S. DEPP<.PSl".lENT OF L1lJ30R 
EMPL01'MENT ST.T4..l\lDARDS ADlvIINISTRATION 

WF.GE F.ND HOUR DIVISION 
v~A~!Ei:~GTOU !). C. 202:1.0 

Shirley F. Ebbesen 
Director 

Division of 
Wage DetelJTIinationsl 

Wage DetelJTIination No.: 2005-2431 
Re:'l7ision No.: 6 

Date Of Revision: OS/29/2008 

~~--~~----------------------_I---------------------------------State: Oklahoma 

Area: Oklahoma Counties of p,~falfa, Atoka, Beckham, Blaine, Bryan, Caddo r Canadian, 
C'arter, Cleveland, Coal, Custer I Dewey,. Ellis, Garfield, Garvin, Grady, Grant I 
Harper, Hughes, Johnston, Kingfisher, Lincoln, Logan, Love, Major, Marshall, 
1Y1cClain, IvJurray, Noble, Oklahoma, Payne, Pontotoc, Pottawatomie, Roger Mills, 
Seminole, washita, Woods, Woodward 

**Fringe Benefits Required Fol1ovl the Occupational Listing** 

OCCUPATION CODE - TITLE 

01000 - Administrative Support And Cleric21 Occupations 
01011 - Accounting Clerk I 
01012 - Accounting Clerk II 
01013 - Accounting Clerlo;: III 
01020 - Administrative Assistant 
01040 - Court Reporter 
01051 - Data Entry Operator I 
01052 - Data Entry Operator II 
0.1060 - Dispatcher! Motor Vehicle 
01070 - Document Preparation Clerk 
01090 - Duplicating Machine Operator 
01111 General Clerk I 
01112 - General Clerk II 
01113 - General Clerk III 
01120 - Housing Referral Assistant 
01141 - Messenger Courier 
01191 - Order Clerk I 
01192 - Order Clerk II 
01261 Personnel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) II 
01263 Personnel Assistant (Employwent) III 
01270 - Production Control Clerk 
01280 - Receptionist 
01290 - Rental Clerk 
01300 - Scheduler, Maintenance 
01311 secretary I 
01312 - Secretary II 
01313 - Secretary III 
01320 - Service Order Dispatcher 
01410 - Supply Technician 
01420 - Survey Worker 
01531 Travel Clerk I 
01532 - Travel Clerk II 
01533 - Travel Clsrk III 
01611 Word Processor I 
01612 Word Processor II 
01613 - Word Processor III 

1" II 

l~INIMUM WAGE R2\TE 

12.27 
13.78 
18.28 
20.53 
18.46 
10.62 
11.59 
14.94 
12.24 
12.24 
10.91 
12.50 
18.00 
18.26 

9.83 
11.46 
14.08 
13.52 
15.16 
17.58 
19.05 
10.73 
13.19 
13.20 
13.20 
15.76 
18.26 
13.19 
20.53 
14.36 
11.34 
11.92 
12.50 
11. 75 
13.19 
14.36 

7/1/'jnn~ 



05000 - Automotive Ser>.rice O. ~tions 
05005 - Automobile Body Repairer, Fiberglass 
05010 - Automotive Electrician 
05040 - Automotive Glass Installer 
05070 - Automotive Worker 
05110 - Mobile Equipment Servicer 
[;:.~~;O - h2c'L.Dr ~':Juif·r.-le:!"l-:: L·5e:t2.l. t·.ie:.::h2Eic 
05160 - Hotor Equipment lvJetal Worker 
05190 - Hotor Vehicle Mechanic 
05220 - Motor Vehicle Mech2nic Helper 
05250 - Motor Vehicle Upholstery Worker 
05280 Motor Vehicle Wrecker 
05310 Painter, Automotive 
05340 Radiator Repair Specialist 
05370 - Tire Repairer 
05400 - Transmission Repair Specialist 

07000 - Food Preparation ~nd Service Occupations 
07010 - Baker 
07041 Cook I 
07042 - Cook II 
07070 Dishwasher 
07130 - Food Service Worker 
07210 Meat Cutter 
07260 - Waiter/Waitress 

09000 - Furniture Maintenance And Repair Occupations 
09010 - Electrostatic Spray Painter 
09040 - Furniture Handler 
09080 - Furniture Refinisher 
09090 - Furniture Refinisher Helper 
09110 Furniture Repairer, Minor 
09130 - Upholsterer *. 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 
11060 Elevator Operator 
11090 - Gardener 
11122 - Housekeeping ~~de 
lll50 Jani tor 
11210 - Laborer, Grounds Maintenance 
11240 - Maid or Houseman 
11260 - Pruner 
11270 - Tractor Operator 
11330 - Trail Maintenance Worker 
11360 - Window Cleaner 

12000 - Health Occupations 
12010 - F~ulance Driver 
12011 - Breath Alcohol Technician 
12012 - Certified Occupational Therapist Assistant 
12015 Certified Physical Therapist Assistan~ 
12020 - Dental Assistant 
12025 - Dental Hygienist 
12030 - EKG Technician 
12035 - Electroneurodiagnostic Technologist 
12040 - Emergency Medical Technician 
12071 Licensed Practical Nurse I 
12072 - Licensed Practical Nurse II 
12073 - Licensed Practical Nurse III 
12100 - Medical Assistant 
12130 - Medical Laboratory Technician 
12160 - Medical Record Clerk 
12190 - Ivledical Record Technician 
12195 - Medical Transcriptionist 
12210 - Nuclear Ivjediclne Technologist 
12221 - Nursing Assistant I 
12222 - Nursing Assistant II 

15.64 
16.35 
15.47 
14.08 
12.54 
IS.64 
14.08 
15.64 
11.98 
13.31 
14.08 
14.86 
14.08 
12.12 
15.64 

9.04 
8.05 
9. 69 
7.32 
7.11 

12.99 
7.05 

14.86 
10.36 
14.86 
11.75 
13.31 
14.86 

9.75 
8.74 

10.79 
9.36 
9.36 
9.07 
7.31 
8.74 

10.12 
9.07 
9.46 

12.49 
14.26 
20.48 
18.83 
12.71 
28.36 
20.95 
20.95 
12.49 
12.35 
13.82 
15.41 
11.33 
13.00 
11. 24 
13.54 
11. 84 
29.31 

8.32 
9.35 

7/l/?OOg 



'12223 - Nursing Assistant 
12224 - Nursing Assistant lV 
12235 - Optical Dispenser 
12236 - Optical Technician 
12250 - Pharmacy Technician 
12280 - Phlebotomist 

12311 
12312 
12313 
12314 
12315 
12316 
12317 

13000 -
13011 
13012 
13013 
13041 

B.E:.ciic~og':'c 

Registered Nurse I 
Registered Nurse II 
Registered Nurse III Specialist 

- Registered Nurse III 
- Registered Nurse 1111 F~esthetist 
- Registered Nurse IV 
- Scheduler (Drug and F~cohol Testing) 
Information ~~d FJts Occupations 

Exhibits Specialist I 
Exhibits Specialist II 
Exhibits Specialist III 

- Illustrator I 
13042 - Illustrator II 
13043 - Illustrator III 
13047 - Librarian 
13050 - Library Aide/Clerk 
13054 - Library Information Technology Systems Administrator 
13058 - Library Technician 
13061 - Media Specialist I 
13062 Media Specialist II 
13063 - Media Specialist III 
13071 PJ10tographer I 
13072 Photographer II 
13073 - Photographer III 
13074 - Photographer IV 
13075 Photographer V 
13110 - V.ideo Teleconference Technician 

14000 - Information Technology Occupations 
14041 Computer Operator I 
14042 Computer Operator II 
14043 - Computer Operator III 
1404·4 - Computer Operator IV 
14045 - Computer Operator V 
14071 Computer Progr~mer I (1) 
14072 - Computer Programmer II (1) 
14073 - Computer Programmer III (1) 
14074 - Computer Progrruw~er IV (1) 
14101 - Computer Systems Analyst I (1) 
14102 - Computer Systems Analyst II (1) 
14103 - Computer Systems F_Dalyst III (1) 
14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 

15000 - Instructional occupations 
15010 - ?ircrew Training Devices Instructor (Non-Rated) 
15020 - 14_ircreN Training Devices Instructor (Rated) 
15030 - .~r CreN Training Devices Instructor (Pilot) 
15050 - Computer Based Training Specialist / Instructor 
15060 - Educational Technologist 
15070 - Flight Instructor (Pilot) 
15080 - Graphic Fxtist 
15090 - Technical Instructor 
15095 - Technical Instructor/Course Developer 
15110 - Test Proctor· 
15120 Tutor 

16000 - Laundry, Dry-Cleaning l Pressing F~d Related Occupations 
16010 - Assembler 
16030 - Counter Attendant 

" 

10.21 
11.46 
13 .10 
10.76 
14.75 
12.16 
21 . .27 
23.05 
28.19 
28.19 
34.11 
34.11 
40.89 
17.13 

18.53 
20.67 
24.88 
18.96 
20.96 
26.l7 
18.70 
10.85 
16.89 
11.07 
12.18 
13.63 
15.20 
12.06 
14.88 
17.97 
22.44 
25.75 
13.30 

13.69 
15.32 
18.70 
20.23 
22.41 
19.89 
22.83 
27.62 
27.62 
25.61 
27.62 
27.62 
13.69 
20.23 

24.73 
29.92 
32.91 
25.02 
22.28 
32.91 
20.81 
17.74 
21.70 
15.76 
15.76 

7.79 
7.79 



16040 - Dry Cleaner 
16070 - Finisher, Flatl1ork, Machine 
16090 - Presser, Hand 
16110 - Presser, Machine, Drycleaning 
16130 - Presser, Machine, Shirts 
16160 - Presser, 11achine r Wearing 2\pparel, Laundry 

16220 - Tailor 
16250 - Washer, Machine 

19000 - llilachine Tool Operation And Repair Occupations 
19010 - Machine-Tool Operator (Tool Room) 
19040 - Tool .And Die Haker 

21000 - Materials Handling And Packing Occupations 
21020 - Forklift Operator 
21030 - Material Coordinator 

. 21040 - Material Expediter 
21050 - Material Handling Laborer 
21071 - Order Filler 
21080 - Production Line Worker (Food Processing) 
21110 - Shipping Packer 
21130 - Shipping/Receiving Clerl, 
21140 - Store Worker I 
21150 - Stock Clerk 
21210 - Tools ~_Dd Parts Attendant 
21410 - Warehouse Specialist 

23000 - Mechanics Fnd Maintenance And Repair Occupations 
23010 - Aerospace structural Welder 
23021 - Aircraft Mechanic I 
23022 - ?ircraft Mechanic II 
23023 - B~rcIaft Mechanic III 
23040 - Aircraft Mechanic Helper 
23050 - F~rcraftr Painter 
23060 - F2Icraft Servicer 
23080 - Aircraft Worker 
23110 - Appliance Mechanic 
23120 - Bicycle Repairer 
23125 - Cable Splicer 
23130 - Carpenter, lvIaint::enance 
23140 - Carpet Layer 
23160 - Electrician, Maintenance 
23181 - Elect"ronics Technician Ma ntenance I 
23182 Electronics Technician Ma ntenance II 
23183 - Electronics Technician Ma ntenance III 
23260 - Fabric Worker 
23290 - Fire Alarm System Mechanic 
23310 - Fire Extinguisher Repairer 
23311 - .Fuel Distribution System Iv.1echanic 
23312 - Fuel Distribution System Operator 
23370 - General Maintenance Worker 
23380 - Ground Support Equipment Mechanic 
23381 - Ground Support Equipment Servicer 
23382 - Ground Support Equipment Worker 
23391 - G~nsrnith I 
23392 - Gunsmith II 
23393 - Gunsmith III 
23410 - Heating, Ventilation F~d Air-Conditioning Mechanic 
23411 - Heating, Ventilation iLnd Air Contditioning Mechanic 

18.20 
23430 - Heavy Equipment Mechanic 
23440 Heavy Equipment Operator 
23460 - Instrument Mechanic 
23465 - Laboratory/Shelter Mechanic 
23470 - Laborer 
23510 - Locksmith 

9.93 
7.79 
7.79 
7.79 
7.79 
7.79 

11. 36 
8.53 

17.99 
24.44 

14.17 
20.57 
20.57 
10.95 
11. 74 
14.17 
12.63 
12.63 
12.25 
14.85 
14.17 
14 .17 

21.41 
20.39 
21.41 
22.48 
14.81 
17.63 
16.76 
17.75 
16.59 
12.12 
19.91 
16.45 
15.59 
17.43 
17.95 
22.61 
25.36 
15.04 
16.94 
14 .17 
21.82 
17.20 
15.49 
20.39 
16.76 
17.75 
14.13 
15.73 
17.38 
17.20 

(Research Facility) 

17.20 
16.82 
20.59 
16.65 
10.03 
16.58 

7/112008 



23"530 - Machinery Mainten, ~'jechanic 
.23550 - l'1achinist, Haintenance 
23580 
23591 
23592 
23593 

23710 
23760 
23790 
23810 
23820 
23850 
23870 

- Maintenance Trades Helper 
Metrology Technician I 
Metrology Technician II 
Metrology Technician III 

- lv~i=-=-h'J:":'grL~ 
- Office Appliance Repairer 
- Painter! Maintenance 
- Pipefitter, Maintenance 
- Plumber, Maintenance 
- Pneudraulic Systems Mechanic 
- Rigger 

Scale Mechanic 
23890 - Sheet-IvJetal Worker t IllJaintenance 
23910 - Small Engine Mechanic 
23931 - TelecoTIL~unications Mechanic I 
23932 - Telecommunications Mechanic II 
23950 - Telephone. Lineman 
23960 - Welder, Combination, Maintenance 
23965 - Well Driller 
23970 - ii\1oodcraft Worker 
23980 - Woodworker 

24000 - Personal Needs Occupations 
24570 - Child Care Attendant 
24580 - Child Care Center Clerk 
24610 - Chore Aide 
24620 - Family Readiness _~d Support Services Coordinator 
24630 - Homemaker 

25000 - Plant And System Operations Occupations 
25010 - Boiler Tender 
25040 - Sewage Plant Operator 
25070 - Stationary Engineer 
25190 - Ventilation Equipment Tender 
25210 - Water Treatment Plant Operator 

27000 - Protective Service Occupations 
27004 - Alarm Monitor 
27007 - Baggage Inspector 
27008 - Corrections Officer 
27010 - Court Security Officer 
27030 - Detection Dog Handler 
27040 - Detention Officer 
27070 - Firefighter 
27101 - Guard I 
27102 - Guard II 
27131 - Police Officer I 
27132 - Police Officer II 

28000 - Recreation Occupations 
28041 - Carnival Equipment Operator 
28042 - Carnival Equipment Repairer 
28043 - Carnival Equpment Worker 
28210 - Gate Attendant/Gate Tender 
28310 - Lifeguard 
28350 - Park Attendant (]~.ide) 

28510 - Recreation ~ide/Hea1th Facility Attendant 
28515 - Recreation Specialist 
28630 - Sports Official 
28690 - Swimming Pool Operator 

29000 - Stevedoring/Longshoremen Occupational Services 
29010 - Blocker ll_11d Bracer 
29020 - Hatch Tender 
29030 - Line Handler 
29041 - Stevedore I 
29042 - Stevedore II 

- -;::::-

18.1S 
17.20 
11.98 
20.59 
21.63 
22.69 
17.44 
16.65 
16.35 
19.06 
1S.32 
17.44 
17.75 
15.81 
19.78 
15.49 
19.73 
20.64 
19.01 
17.20 
17.44 
17.44 
14.13 

8.41 
12.06 

8.73 
10.02 
15.64 

22.39 
16.59 
22.39 
13.00 
16.35 

12.73 
11. 43 
17.42 
19.68 
15.03 
17.42 
19.82 
11. 43 
15.03 
20.53 
22.82 

9.42 
10.14 

7.38 
12.60 
11. 23 
14 .10 
10.29 
14.10 
11. 23 
15.22 

19.17 
19.17 
19.17 
18.23 
20.19 
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30'00b - Technical Occupatior: 
30010 - Air Traffic Contro~ Special st, 
30011 - Air Traffic Control Special st, 
30012 - Air Traffic Control Special st, 
30021 Archeological Technician I 
30022 PJcheological TecPJlician II 
30C23 - A==h~ola~i~a~ ~echnic~an ~~~ 

30030 - Cartographic Technician 
30040 - Civil Engineering Technician 
30061 Drafter/CAD Operator I 
30062 - Drafter/CF~ Operator II 
30063 Drafter/CAD Operator III 
30064 - Drafter/CAD Operator IV 
30081 Engineering Technician I 
30082 Engineering Technician II 
30083 - Engineering Technician III 
30084 - Engineering Technician IV 
30085 - Engineering Technician V 
30086 - Engineering Technician VI 
30090 - Environmental Technician 
30210 - Laboratory Technician 
30240 - Mathematical Technician 
30361 - 'Paralegal/Legal Assistant I 
30362 Paralegal/Legal Assistant II 
30363 - Paralegal/Legal Assistant III 
30364 - Paralegal/Legal Assistant IV 
30390 - Photo-Optics Technician 
30461 Technical Writer I 
30462 - T·e'chnic2.l Writer II 
30463 - Technical Writer III 

Center (HFO) 
Station (HFO) 

(2 ) 
(2) 

Terminal (HFO) (2) 

30491 - Unexploded Ordnance (OXO) Technician I 
30492 Unexploded OrciI1ance (UXO) Technician II 
30493 Unexploded Ordnance (UXO) Technician III 
30494 - Unexploded (UXO) Safety Escort 
.30495 - Unexploded (UXO) Sweep Personnel 
30620 - Weather Observer, Combined Upper Air Or Surface Programs (2) 
30621 - Weather Observer, Senior (2) 

31000 - Transportation/Mobile Equipment Operation Occupations 
31020 - Bus l'.ide 
31030 - Bus Driver 
31043 - Driver Courier 
31260 - Parking and Lot Attendant 
31290 - Shuttle Bus Driver 
31310 - Taxi Driver 
31361 - Truckdriver, Light 
31362 - Truckdriver, Medium 
31363 - Truckdriver, Heavy 
31364 - Truckdriver, Tractor-Trailer 

99000 - Miscellaneous Occupations 
99030 - Cashier 
99050 - Desk Clerk 
99095 - Embalmer 
99251 - Laboratory F~imal Caretaker I 
99252 - Laboratory FJlimal Caretaker II 
99310 - Mortician 
99410 - Pest Controller 
99510 - Photofinishing Worker 
99710 - Recycling Laborer 
99711 - Recycling Specialist 
99730 - Refuse Collector 
99810 - Sales Clerk 
99820 - School Crossing Guard 
99830 - Survey Party Chief 
99831 - Surveying Aide 

~ -;::,- - ---

32.97 
22.73 
25.06 
15.46 
18.68 
L':;; • .!.L 

23.06 
24.03 
15.46 
18.62 
20.76 
23.79 
16.42 
20.05 
22.43 
27.79 
33.79 
38.78 
20.60 
16.28 
23.06 
18.00 
22.29 
27.27 
32.99 
23.06 
16.73 
20.46 
24.76 
20.95 
25.35 
30.39 
20.95 
20.95 
20.76 
23.06 

11. 62 
14.66 
13 .20 

8.00 
14.03 

9.49 
14.03 
15.85 
17.70 
17.70 

7.57 
8.41 

23.55 
9.96 

10.59 
23.55 
13.65 
10.56 
10.69 
13.56 
10.88 
10.81 

7.43 
21.47 
12.07 
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99832 - SUI7eying Technici 
99840 Vending Machine Attendant 
99841 - Vending Machine Repairer 
99842 - Vending Machine Repairer Helper 

~~L OCCUPATIONS LISTED F~OVE RECEIVE THE FOLLOWING BENEFITS: 

HEALTH & WELF~_qE: $3.24 per hour or $129.60 per week or $561.60 per month 

17.31 
11.50 
13.84 
11.18 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor i 3 \-oleeks after 10 years, and 4 after 15 years. Length of ser->Tice includes 
the whole span of continuous service with the present contractor or successo-r, 
wherever employed, and with the predecessor contractors in the performance of 
similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimu.rn of ten paid holidays per year, Ne~oJ Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Collli"l1bus Day, Veterans' Day , Thanksgiving Day, and Christmas Day. "(A 
contractor may substitute for any of the n~~ed holidays another day off with pay in 
accordance with a plan communicated to the employees involved.) (See 29 CFR 4174) 

THE OCCUPATIONS WHICH HAVE P1LltENTHESES l'.FTER THEM RECEIVE THE FOLLOWING BENEFITS (as 
numbered) : 

l} Does not apply to employees employed in a bona fide executive, 
or professional capacity as defined a"nd delineated in 29 CFR 541. 

administrative, 
(See CFR 4.156) 

2) AIR TRlI_FFIC CONTROLLERS l'_ND WEATHER OBSERVEP.S - NIGHT PAY & SUNDAY PAY: If you 
work at night as part of a regular tour of duty, you will earn a n~ght differential 
and receive an additional 10% of basic pay for any hours worked between 6prn and 6am. 
If you are a full-time employed (40 hours a week) and Sunday is part of your 

regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime w6r]~) . 

R~Z~2~DOUS PAY DIFFERENTI~~: ?~ 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard Nhen working with or 
in close proximity to ordinance! explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordancE, e}tplosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or 
explosives. Demilitarization, modification, renovation, demolition, and maintenance 
operations on sensitive ordnance, explosives and incendiary materials. All 
operations involving regrading and cleaning of artillery ranges. 

F. 4 percent differential is applicable to employees employed in a posi tion ~hat 
represents a low degree of hazard when v-lOrking with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosivES and incendiary materials 
vlhich involves potential injury such as laceration of hands, face,. or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 
~~l operations involving, unloading, storage, and hauling of ordancE, eh~losive, and 
incendiary ordnance material other than small arms ~~unition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordanc8, explosives, and incendiary material differential pay. 

, , 
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+. +. iJNIFORlvJ p....LLOWANCE +. +. 

If employees are required to wear unlIorms in the perfo~lUance of this contract 
(either by the terms of the Gover~~ent contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such unifo~lns and maintaining (by 
laundering or dry cleaning) such uniforms is an exp~nse that may not be borne by an 
e:m:!;l-':Iyee \o!:-!e::-e !:" .. :.':::--! c-:',:=,": ::-~d'..1ce:: t::-~e h-:,'':::1 j" ==.":.s be.2.::-N -:r-~a-: =SS·~::'::,=:::l t'J" ":r_e v·)E:.ge 
determination. The Department of Labor will accept pa~iment in accordance with the 
following standards as compliance: 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of Q~ifolJTIS without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different a~ount, or the furnishing of contrary 
affirmative proof as to the actual cost)! reimburse all employees for such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 ce~ts per day). However, in 
those instances where the uniforms furnished are made of !!wash and wear!! 
materials, may be routinely washed and dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Gover~~ent contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for unifolJn maintenance costs. 

The duties of employees under job titles listed are those described in the 
11 Service Contract Act Directory of Occupations n, Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD horne page .at 
http://www . dol. gov/esah.,rhd/ or through the Wage Determinations On-Line (WOOL) Web 
site at http://wdol.gov/. 

REQUEST FOR AUTHORIZATION OF ADDITIONF~ CLASSIFICATION AND WAGE R~TE (Standard Form 
1444 (SF 1444)} 

Conformance Process: 

The contracting officer shall require that any class of service employee which is 
not listed herein and which is to be employed under the contract (i. e., the work to 
be perfo~lTIed is not performed by any classification listed in the wage 
determi.nation), be classified by the contractor so as to provide a reasonable 
relationship (i _ e., appropriate level of skill comparison) between such .unlisted 
classifications and the classifications listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 (C) (vi)} 
When multiple wage determinations E.re included in a contract! a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for prep2.ring a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation) and computes a proposed rate) . 

2) Ji_fter contract avJard, the contractor prepares a '''lritten report listing in order 
proposed classification title), a Federal grade equivalency (FGE) for Each 
proposed classification), job description), and rationale for proposed \-Jage 
rate), including information regarding the agreement or disagreement of the 
authorized representative· of the employees involved, or where there is no authori~ed 
representativE, thE employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es} of employees 
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performs any contract work. 

3) The contracting officer reviews the proposed action end promptly submits a report 
of the action, together with the agency's recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of Labor, 
:::c:: ::-5:7i~!\,;. (.352 .::e.c'c:'::c. :;.6 D:·) ~2; .-- ~5:;i'';'::'-::''::'.:::-~s =:9 c'??-. ::::==.::-t 4.). 

4} Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5} The contracting officer transmits. the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory' of 
occupations I! (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title, but the required tasks that 
determine whether a class is included in an established i-vage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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CliVIL AEROSPACE MEDllCAL lNSTITUTE (CAJm) 
PERiFORTvLlll,{CE WORK STATlEltlENT 

FOR iJcROSJ[' ACE ldwvLlll-l FACTORS RESEAl","Cld DIV][SlION (M:..I'iK-SiJO) 
SUPPORT SERVICES 

1.0 BACKGROUND 

The Aerospace Human Factors Division is located at the Civil Aerospace Medical Institute, Milce 
Momoney Aeronautical Center. The Division conducts research that focuses on improving 
individual system, efficiency, and safety. A major emphasis of the division is its' focus on 
improving human peliormance through enhanced eqilipment design. Interface design, 
mmmgement practices, and human resource procedures are among the factors investigated at the 
facility. General Aviation and en route Air Traffic Control (ATe) are two of the broad interest 
areas of the researchers in the division. Equipment is available for investigators to test 
hypotheses and develop research experiments. Using this equipment in a controlled enviro11Jllent 
allows the researchers to isolate the factors that they wish to investigate. Furthermore, research 
is also conducted at actual worksites, with the focus being on field studies and survey collection. 
The Human Factors Research Laboratory, and the Training and Organizational Research 
Laboratory are responsible for maintaining research agendas, and active sinmlation. The Human 
Factors Division contributes to the nlission requirements ofthe Civil Aerospace Medical Institute 
to include aerospace safety, certification, education, medical and human factors research, and 
occupational and health services. 

2.0. REQUIREMENT OBJECTIVE: 

To acquire research service to assist the Civil Aerospace Medical Institute with teclrnical aud 
subject matter expelis necessary to cOl;r:tplete research tasks in Aerospace Human Factors 
Research. 

3.0 REQUIREMENT SCOPE: 

The CAMI Aerospace l-Tlunan Factors Research Division requires the adrninish'ative support to 
conduct research necessary to meet mission requirements. The administrative suppOli may assist 
with database administration, softwal'e maintenance, surveys, tests, laboratory, and field 
experinlents to conduct Humau Factoi's analysis. The Contract support shall be responsible for 
management and supervision of all contract personnel (including subject matter eXPeIis) who are 

. assigned to complete tasks issued within the scope of the requirements. Identified below are 
many of the ongoing tasks within the division that may require continued support. Other similar 
future tasks are illlticipated to require a level of SllppOli comparable to what is cun-ently ongoing. 

Fm' Air Traffic Related support: 
• Data base creation and maintenilllce; 
o Survey/test conshuction, distJibution, data collection, data processing and statistical 

analyses 
• Laboratory and field experiments for CAMIlA.AM-500 responsibilities in: 
• Au- Traffic/Airways Facilities Human Factors 
o Optimizulg human perfonnance to reduce ATC OEs; 
o OptirniZUlg human performance to reduce runway ulcursions; 
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o Po-WER task load and performance baseline assessments/sector characteristics and 
operational errors; 

o ATC operational error severilY index research; 
o ATC intra-teanl communication and coordinated decision-making; 

NATPRO; 
o Shift work counternleasure assessment 
o Development of baseline operational connnunications database to descIibe cun-ent 

operational voice connnunications between pilots and controllers and system 
perfonnance 

o Conduct flight strip studies; 
o Access ATC infonnation complexity; 
• Conduct analysis of color mld visual factors i.n advanced ATC displays; 
• Develop a Statistical Requirements Model (SCRAlvl) to support agency workforce 

plmming; 
• Conduct a workforce baseline jobltask analyses for selected ATO occupations; 
o Develop, inlplement, and assess strategic human capitalmetIics; 
• Identify current and future issues related to air traffic control specialist selection; 
o Assess the Longitude of age mld perfonnance 8l1long air traffic control specialists; 

For Ffu!ht Deck Human Factors SUDPort: 

o Human error and general aviation accidents: A comprehensive, fine-grained analysis 
using HF ACS 

• A New Approach to Aviation Accident/Incident Preveution/Mitigation 
• Compm·ison of tile Effectiveness of a Personal Computer Aviation Training Device, a 

Flight Training Device and an Airplmle in Conducting Instrument Proficiency Checks 
o Credit for Instrument Rating in a Flight Training Device or Personal Computer 
o Electronic Primary and Multi-function Flight Displays for GA; Certification criteria and 

usability assessments 
o Weather Displays 
o General Aviation Alaska Maintenmlce Accidents 
o Development of Training 8l1d Humau Factors Research Requirements for Unm8l1l1ed 

Aerial VehicleslUnmmmed Aircraft 
• General aviation accidents: VFR-into-IMC: Causes and Remediation 
o The effects of manipnlations of access to and instrnction conceming tile use of cockpit 

display of weather information on collaborative decision-malting 
o Expanded Shiftwork and Fatigue Assessment for Aircraft Maintenance Inspectors. 

4.0 DEFITmIONS 

Contracting Officer (CO) - Authorized Government official responsible for contract revisions, 
And funds obligation. 

Contracting Officers' Technical Representative (COTR) - Delegated representative for the 
Contracting Officer by designation. 

Page 2 
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Full Time Equivalent (FTE) - The number of labor hours per person-each year. This reflects the -
number of hours a year that may be contracted for a given sldll, rather than the actual number of 
people that may b~ conn·acted. 

5.0 GO'VEPJ'lMEN'f P.ESPONSmILITIES 

FAAlCAlYIl-500 shall provide the necessary office space, office fumiture and supplies necessary 
to accomplish the reqnirements named herein. Any FAA regulations, or guidance specific 
designated for CAlVli operations shall be identified in the task requirement and made accessible 
to the Contractor for performance. These specific requirements may include policy, procedure, 
or familiarization with established databases, survey and research protocol, or cnstomized 
computer software. 

The Govenmlent, it their discretion, may provide to the assigned support personnel, training 
required for the perfOlmance of the jask designated by Delivery Order. Any training designated 
by the government shall be provided at no cost to the Contractor. 

6.0 PERIOD OF PElliIORllV..NCE: 

The Contract services are anticipated for a period of five (5) years consisting of the base year and 
four (4) one-year options if exercised. The period of performance required for each task will be 
identified in the Task Perfonnance Work Statement and shall be agreed upon by negotiation prior 
to -issuance of the Delivery Order. 

7.0 PLACE OF PERFORMANCE: 

Services will be performed at the Civil Aerospace Medical Institute in the Aerospace Human 
Factors Research Division (AAM-500) offices, 6500 South MacArthur Blvd., Oldahoma City, 
Oldahoma 73069. Travel may be required at alternate sites. 

The 8-hour day will normally begin no earlier thim 6:00 A.M. and end no later than 6:00 P.M., 
with the prefened shift being 7:30 to 4:00 P.M. Non-routine worle hours and off-site travel may 
be reqnired for research study data collection snpport or to attend specialized meetings and is 
snbject to plior approval and anthorization. Reimbursement of travel must comply with 
provisions identified in Section H of the contract. -

8.0 TASK REQumEMENTS 

8.1 Program Management 

S.l.! The Program Managers shall: 
a. ensure compliance with F AA/CAlYll AAM-SOO task objectives identified in the 

TPWS; 
b. ensure compliance with the contract provisions 
c. monitor perfonnance 
d. coordinate with the FAA and provide written documentation. 
e. Implementation of the quality control plan 
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S.1.2 Perfonnance by the Program Manager shall be requested by Delivery Order 
at the beginning of the Performance Period. TI,e Program Manager shall be provided 
adequate work spuce for performance 

S.1.3 TI,e Program Manager shall be responsible for all supervision of the contract 
employees perfonning the TPWS requirements. All dil'ection regarding perfonnance 
requirements shall be coordinated between the Program Manager and FAA. CO or 
COTR. The F Ai', CO or designated COTR shall notify the contractor in writing any time 
the contract services fail to meet the specified requirements of the contract, delivery 
order or PWS .. The Program Manager shall be responsible for taking action to insure 
that the required services required are perfonned in an efficient and effective manner, 
and inlplement conective action when deficiencies me cited by the goverurnent (in 
writing). 

S.2 Tasked requirements and coordinatiou: vVhen requirements generate within the scope of 
this PWS, the Program Manager will be contacted to review the Task Perfonnance Work 
Statement (TPWS) and submit the proposed labor (SlYIEs) from the established contract 
categories, estimated hours, and associated budget estinlate for the task. The response shall be 
submitted to the F M COTR within three days. The budget estimate shall be based upon the 
established contract labor categories and prices. TI,e proposed TPWS labor, budget and schedule 
is subj ect to discussion/negotiation between the CO or Designated Representative and the 

. Contract Program Manager. 

Note: The FAA reserves tlte right to review qualificatio1ls for each 5MB proposed for 
assignment to specific tasks, a1Zd agree that tile propose 5MB meets the qualifications 
described herein. The FAA C01lCllrrence shall be acknowledged by funding of tlte delivery 
order. III additioll, tite FAA reserves tlie right to remove allY employee j"rom the facilities who 
does not comply with FAA Aeronautical Center policies for security llmi behavior. 

8.2.1 Funding and Delivery Order: Upon agreement between the Contractor mld the 
FAA CO or desigoated representative, a delivery order shall be issued by the Contracting Officer 
to fund the TPWS requirements. 

8.2.2 Coordination: During the period ofperfonnance of this contract, the Program 
Mauager shall insure that a monthly report is submitted for eacb delivery order to identify tasks 
accomplished, progress toward completion with hours incuned towm'd the specific task per 
category, and associated travel (if mlY) during the month. The report shall also identify the 
projected labor and cost to complete the task, and obligated funds available on the order. The 
repOlt shall be submitted to CAlvIT designated COTR. The F M CO or COTR, will review the 
repOltland or required deliverables for compliance with the contract for acceptance. Correction 
to the report, or verification of hours incurred may be required prior to acceptance. Acceptmlce 
shall be acknowledged by signature ofthe COTR. 
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9.0 QUALIFICAnONS i\,1'1D l.'EQU!JREMENTS FOR PROJECTED PERSONl'·lEL 
Al'ID/OR Lfo..BOR CATEGOPJrES 

9.1. Project Manager/Suoervisor 

Requires previous program mmlager/project manager experience that includes mfilaging the 
production ofresem'ch products (databases, reports, sm-veys, and other research tools) in support 
of several research projects concurrently. Experieuce recruiting qualified subject matter experts, 
with expertise in a particulm' area, to participate in the development of resem'ch projects. 
Experience in conducting resem'ch using subject matter expelis, wim expertise in a pmiicular 
m'ea, to produce databases, repOlis fild other resem-ch tools as required by the research objective. 
Experience recruiting and conducting research with air traffic controller and pilot subject matter 
experts is preferred. Experience setting up quality assm-filce procedm-es. Knowledge of FAA 
A TC facilities, how they operate, types of personnel, roles fild responsibilities of ATC 
operationalpersOlmel, and ATC stfildm'd phraseology is required. Knowledge of critical 
incident events (e.g., Operational Error, Deviation, Aircraft Accidents, Rlmway Incnrsions) is 
required. Experience perfonning mid to high level tasks associated with survey research (e.g., 
instrument cj.esign, sm-vey distribution, database managenient, report design, technical repOlis and 
data filalyses) is required. E;qJerience working on mid to Im'ge-scale snrveys (3,000 - 50,000 
respondents) is required. Experience working on lm'ge-scale surveys such as the US Census, 
Federal and State Agency smveys, Or the FAA Employee Attitude Sm-vey is preferable. 
E)..l'erience perfonning mid to high level tasks associated with humfil factors research (e.g., 
experinJental design, conducting experinJents, traveling to collect data, interviewing pm-ticipfilts, 
developing experinJental protocols, database mfilagement, report design, tec1mical reports fild 
data analyses) is required. Experience using humfil factors ta.'{onomies to categorize humfil 
performfilce is required. Knowledge ofhumfil factor error or contextual condition techniques 
(e.g., J ANUS, ElF ACS, PERT, TAPROOT) that identify and categorize causal factors of is 
Tequired. Experience using JANUS and ill ACS to categorize eITors in human perfonnance 
leading to ATC operational eITors fild aviation accidents is preferred. Job requires proven ability 
to perform and interpret statistical analyses (e.g., Correlations, T-Tests, Analysis of Variance, 
Reliability and Factor Analyses). Expeliise in Microsofi Window's application softwm'e (e.g., 
Word, Access, Excel) and SPSS (or SAS) is required. Experience using Reference Manager 
sofiware is preferable. Requires a master's degree or equivalent experience in a behavioral 
science discipline. 

a. Responsible for all personnel actions (e.g., hiring, firing, pelionnance review, 
conduct and discipline, scheduling leave fild arTmlglng work schedules) involving 
contract personnel to ensure the competent'fild tinJely perfonnance of all tasks described 
in this statement of WOI"k. 
b. Coordinates contract resem-ch activities with the Aerospace Human 
Factors Resem'ch Division's principle investigators mld mfilagers regarding pm1icular 
task assignments as desclibed in the statement of work. 
c. Directs, organizes mldmanages the work activities of all contract persOlmel to 
ensure the accuracy fild timely completion all tasks. 
d. Establishes, maintains fild mfilages a quality assurance progr'fill to ensure the 
accuracy and completeness of all task products. 
e. Provides reports mld summaries of contract progress for all assignments to 
Aerospace Human Factors Research Division's principle mfilagers. 
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f. Updates principle investigators on task progress. 
g, Performs all reqnirements of a Research Assistant. 
h. Perfonns other duties as required 10 assist in "[he research efforts of the 

Aerospace Human Factors Research Division. 

9.2 Research Assistant 

Experience performing mid to high level tasks associated with survey research (e.g., instrument 
design, sui"Vey distribution, database management, report design, technical repOlis and data 
analyses) is reqnired. E:;,:perience working on mid to large-scale snrveys (3,000 - 50,000 
respondents) is required, Experience working on large-scale SUl"Veys such as the US Census, 
Federal and State Agency surveys, or the FAA Employee Attitude Survey is preferable, 
E:;,:perience performing mid to high level tasks associated with human factors research (e,g., 
experimental design, conducting experiments, traveling to collect data, interviewing participants, 
developing experimental protocols, database management, repOli design, technical reports and 
data analyses) is required. Experience using hUll1an factors taxonomies to categorize human 
performance is required. I(nowledge of human factor error or contexiual condition tec!miques 
(e.g., JANUS, HFACS, PERT, TAPROOT) that identify and categorize cansal factors of is 
required. Experience using JANUS and HF ACS to categorize errors in human perfonnance 
leading to ATC operational errors and aviation accidents is preferred. Experience in setting up 
and following through with quality assurance procedures, Knowledge of FAA ATC facilities, 
how they operate, types of personnel, roles and responsibilities of ATC operational personnel, 

. and ATC standard phraseology is required. Knowledge of Aviation Industries critical events 
(e.g., Operational Error, Deviation, Aircraft Accidents, Runway Incursions) is required. Job 
requires proven ability to perform and interpret statistical analyses (e.g., Correlations, T-Tests, 
Analysis of Variance, Reliability and Factor Analyses). Expertise in Microsoft Window's 
application software (e.g., Word, Access, Excel, PowerPoint) and SPSS (or SAS) is required. 
Experience using Reference Manager software or other similar research software is preferable. 
Reql1ires a master's degree or equivalent experience in a behavioral science discipline. 

a. Writes, executes, and modifies SPSS programs for statistical analyses of human 
factors experiments and sUl"Vey research. 
b. Writes, edits, and proofi'eads technical reports, journal articles and presentations. 
c. Creates data and summary reports using inferential and descriptive statistics. 
d. Creates and edits survey content. 
e. Develops coding systems for qualitative data. 
f. Prepares charts, graphs, and diagrams to support statistical analyses. 
g. Develops data collection protocols for smvey and experimental research projects. 
h. Develops procedures for distributing snrveys/tests, and administering expe1iments. 
1. Orgmlizes data collection procedures. 
J. Designs and fOlmats sUl"Veys using word processing and SUl"Vey softwm·e. 
k. Conducts reviews of the behavioral science research literature. 
1. Travels to attend off-site training courses and to collect resem'ch data. 
m. Performs other duties as required to assist in the research efforts oftbe Aerospace 
Human Factors Research Division. 

9.3. Computer Prom'ammer 
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Experience in Microsoft Window's application software (e.g., Word, Access, Excel, PowerPoint) 
and SPSS (or SAS) is required. Experience in Microsoft FrontPage or other web development 
toolsisofrvvare is requu'ed. l'v'luSt dem.ollsU'ate previous web development experience. Experience 
with Windows 2000IXP is required. Experience and knowledge of structured programming and 
techniques for scientific programming, interaction of hardware/software, data management 
systems, graphics and statistical analysis software, and with progrannning languages (C, CoH-, 
Visual C-: -:, and Visual Basic) is required. Experience managing complex and dynamic 
relational databases (e.g., maintaining, updating, merging, data verification and exil·acting of 
data). General Knowledge ofF AA ATC facilities, how they operate, types of persOlmel, roles 
and responsibilities of A TC operational personnel is prefened. 

a. Develops and codes computer subroutines, ranging in nature from simple to 
complex. 
b. Integrates subroutines written in different languages into a complex program. 
c. Writes computer programs to build large data files and exil·acts data from 
existing magnetic tape or disk files for research purposes. 
d. Writes general purpose and scientific programs using machine level or higher 
level progran1111ing langnages and software associated with cunentIy installed computer 
hardware for a Windows 2000 network. 
e. Responsible for insuring that software programming is completely reliable and 

compatible with existing software and hardware. . 
f. Designs data collection, exil·action, and analysis tools for human factors research 

projects. 
g. Perfonns other progranmung duties as required to assist iu the research efforts of 
the Aerospace Human Factors Research Division. 

9.4. Research Tec1mician 

Experience perfonning mid level tasks associated with survey research (e.g., survey disiribution, 
data collection, database management) is required. Experience working on rid-scale surveys 
(1,000 - 3,000 respondents) is required. Experience working on large-scale surveys such as the 
US Census, Federal and State Agency surveys, or the FAA Emp loyee Attitude Survey is . 
preferable. Experience performing mid level tasks associated with human factors research (e.g., 
conducting experiments, traveling to collect data, interviewing participants, database 
management) is required. Expelience using research taxonomies to categorize human 
perfonnance is required. Knowledge of human factor elTor or contex'1:ual condition tec1miques 
(e.g., JANUS, HFACS, PERT, TAPROOT) that identify and categOJize causal factors of is 
required. Experience nsing JANUS and HF ACS to categorize errors in human pelformance 
leading to ATC operational errors and aviation accidents is preferred. Experience following 
quality assurance procedures is required. Knowledge ofF AA ATC facilities, how they operate, 
types of personnel, roles 8l1d responsibilities of ATC operational personnel, 8l1d ATC standard 
pluaseology is required. Knowledge of critical incident events (e.g., Operational Error, 
Deviation, Aircraft Accidents, Runway Incursions) is required. Job requires proven ability to 
generate statistical analyses (e.g., Correlations, T-Tests, Analysis of Variance, Reliability and 
Factor Analyses). Experience h·811scribing audio connnnnication is reqUired. Experience 
h·anscribing ATC/Pilot communications is preferable. Experience in Microsoft Window's 
application software (e.g., Word, Access, Excel, PowerPoint) 8l1d SPSS (or SAS) is required. 
Experience using Reference Manager software or other similar research software is preferable. 
Requires a bachelor's degree or equivalent experience in a behavioral science discipline. 
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a. Writes, executes, and modifies SPSS syntax or other automated programs for data 
dealling. 
b. Writes SPS S syntax to fOlmat data files. 
c. Creates and checks ChUlis, graphs, and diagrams to support statistical analyses. 
d. Ensures the accuracy and completeness of research data. 
e. Coordinates data collection with subject matter expelis. 
f. Codes qualitative data. 
g. Documents data collectiou and data verification procedures. 
h. Admiuisters experimeutal protocol. 
1. Performs data collection procedures. 
J. Verifies information on survey and experimental results. 
k. Types/proofs documents and materials. 
1. Travels to collect data. 
ill. Performs other survey/testing duties as required to assist in the research efforts of the 
Hlllnan Resource Research Division. 

9.5. General Clerk II 

Experience working with surveys, applications and fOlms (e.g., distribution, data collection, data 
entry and transcription) is required. Experience following quality assurance procedures is 
required. Experience transcribing audio communication is required. Experience transcribing 
ATC/Pilot communications is preferable. General Knowledge ofF AA ATC facilities, how they. 
operate, types of personnel, roles Ulld responsibilities of ATC operational personnel, and ATC 
standard phraseology is preferred. Generallmowledge ofresearch taxonomies to categorize 
human performance is preferred. Experience in Microsoft Window's application software (e.g., 
Word, Access, Excel, PowerPoint) and SPSS (or SAS) is required. Experience using Reference 
Manager software or other similar research software is preferable. 

a. Transcribes air traffic control communications from voice tapes. 
b. MUl1Ually enters data into personal computer or minicompnter system nsing 
customize data entry progrUlns. 
c. Perfol1ns quality assurUllce checks on data reports. 
d. Prepares surveys/tests for optical scanning. 
e. Scans smveys/tests. 
f. Prepares surveys for distribntion. 
g. Collects, prepaTes and assembles documents for information and distribution 
pmposes. 
h. Examines data records, assigns entry codes, Ulld velifies data fields. 
i. Identifies records with missing data and obtains missing data following prescribed 
protocol (i.e., maldng phone calls, writing memos, talking to people and referring to 
documents). 
j. Copies, files, convelis, and slu'eds docnments. 
k. Opens and stUl11PS date of alTival of incoming mail. 
1. Perfol11ls other data collection and data entry duties as required to assist in the 
resemch effolis ofthe Human Resource Research Division. 
111. Types/proofs documents and materials. 

Page g 



I Rev. Section 9- Oualifico " {or ODtion m 

9.6 Air-Traffic Control: Subiect Matter Exnerts 

At least 10 year experience as Air Traffic controller (center or terminal), sLlpervi50r~ mnllllger, 
and instructor. Experience and knowledge in Air Traffic various research projects require input 
from eX'jJerienced air traffic controllers. The specific knowledge, skills, and abilities required are 
defmed by the needs of a given research program. The type of research ranges from designing 
and optimizing job selection, training and perfonnance criteria to participating in human factors 
research studies, and the development of Ail' Traffic Control sinmlations. 

a. Provides input for the development of research tools required to assist in the research 
efforts of the Aerospace Human Factors Research Division. 
b. Reviews existing research and data collection products. 
c. Participates in studies using various research tools, simulators and devices. 
d. Codes and analyses aviation incidents, accidents and situational data. 
e. Provides coordination with other subject matter eXPeJts in the field. 
f. Provides snbject matter consultation to principle investigator. 
g. May require travel to attend meetings or assist in research. 

9.7 Pilot: Subject Matter Expelts 

At least 1500 flight hours logged as a GA or commercial pilot. Various research projects require 
input from experienced pilots. The specific knowledge, skills, and abilities required are defined 
by.the needs of a given research program. The type of research ranges from designing and 
optimizing job selection, training and perfonnance criteria to participating in human factors 
research studies, and the development of flight simulation protocols. 

a. Provides input for the development of research tools required to assist in the research 
effOlis of the Aerospace Human Factors Research Division. 
b. Reviews existing research and data collection products. 
c. Participates in studies using varions research tools, simulators and devices. 
d. Codes and analyses aviation incidents, accidents and situational data. 
e. Provides coordination with other snbject matter experts in the field. 
f. Provides subject matter consultation to principle investigator. 
g. May require travel to attend meetings or assist in research. 

9. S Airframe and Power plant (A&P): Subject Matter Experts 

Aircraft. Mech[lllic lIT: Sl1biect Matter Exnert 

At least 10 years experience as an A & P certified aircraft mechanic is required. Experience must 
involve maintenauce, repair, and modification of aircraft stmctures, structural components and 
engines of c.oTIlplex. to extreme difficulty, maint-=nance and repairs to aircJf!J~ components 
ineluding but not limited to flight c-ontrols, engines~ hydraulics, pnelliTIatics~ fuel systems and 
mechanical components, and application ofteclmical knowledge of airframe and power plant 
systems in determining equipment malfunctions and application oftechnical expeliise ill 
rest.oring equipment condition and operation. The SME mIlSt also be able to apply professional 
teclmical expertise and guidance to so Ive complex problems by intel1Jl'eting tecJmieal data such 
as bluepri.nts or manufact\.u-es' manllals~ have a thoroughly c01l1preheJlsivc kJ10wiedge of aircraft 
111echan'ical COTI1pOnent troubleshooting/Tepa]r procedures and replac=m~:;:fit of components, n 
thorough knowledge of aircraft sbeet l11etalistructuml modification and repair and the ability to 

Page 9 



I Rev. Section 9- Oualifica " ,or Ootion ill 

detennine functionality of non-complex electrical systelils. /1 .. detal1ed knowledge of aircraft 
unique tools such as tEst equipment, torque "ivrene-!.:tes., dial inciicators .. illicron1eter5~ cable 
!ellsiomeTers, ;h::e-t rner:::.l bn~:'~-=s lind she=!:s~ et::. is n~q'J.1;ed. The Sj··,:I~ ;Ttt.:s~ po::::e,;: !hc 
e:.:;:perience und ability to provide technical SUPPOlT to stnlctural/mecbunical engineers and 
customers alj]ce~ must possess excellent organizational skins in prioritizing yvorldond to rucet 
aircraft delivery Sc.hedule. The SlVIE must also have experience in Jllaking entries in aircraft logs 
and ree-ards. and being responsible for providing guidance and technical expei1ise to lower level 
technicians throughout all aircraft modifications and/or maintenance efforts. 

Vadous research projects require input from experienced mailltenance personnel and mechanics. 
The specific Imowledge, skills, and abilities required are defil1ed by the neecis of a given research 
program. The type of research ranges from designing and optimizing job selection, training, amI 
performance criteria to partie-ipating in human factors research studies\ and the developn1ent of 
flight simulation protocols. 

1. Provides input for the development of research tools required to assist in t[le research 
efforts afthe Aerospace Human Factors ResearchDivision. 
2. Reviews existing research and data collection products. 
3. Participates in studies using variolls research tools, simuln.tors and devices. 
4. Codes and analyses aviati.on incidents, accidents and situational data. 
5. Provides coordination with other su~.iect matter experts in the field. 
6. Provides subject matter consultation to principal investigator. 
7. lvlay require travel to afLend meetiJlgs Or a.ssist in research. 

10:0 DELIVERABLES 

10.1 Performance of services in accordance with the specific TPWS and 
Delivery Order. Upon completion of the task the Contractor shall submit 
the final report for the task requirement. 

10.2 Monthly rep011 for each Delivery Order identifying the hours worked, 
associated labor, and cost oflabor inculTed, management/overhead charges, 
and any travel expenses authorized and illcnrred 011 behalf of the 
government. 
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iREfERENCE NO. Of DOCUM'ENTE=lI~G COIHlNUED 

CONTINUATION SHEET DTF.n_",C-OS-D-00070/000S 
P/'IGE 

2 

OF 

I 6 

NAME OF OFFEROR DR CONTRAcTOR 

XYPET TECHNOLOGY INC 
ITEM NO. 

(11.) 

SUPPL!ES/SERVICES 

(B) 

OUANTITY UNI L 

(C) (D) 

Option Yr 2 labor rates increase and are incorporated (6 e 

price is increased to $587,152.30 (estimated). 

UNITPRtC:E 

(E) 

lins). The 

AMOUNT 

(F) 

r laced total 

Fourth: Contract Clause H.17 Reimbursement of Tra~ 1 Cos s Dec. 20D3) ~~ 4531 is 

hereby deleted and superceded by the current craVE poli y eloV/: 

H.l7 REIMBURSEMENT OF TRAVEL COSTS (JUNE 2007) 

This clause governs the payment of travel expenses as a [ir ct contract ost I as 
differentiated from indirect travel cost or Company travE 1 hat would be gove:med by 
the Contractorc,E internal travel policies. The Gctrernme t: 'l'ill reimburs" the 
contractor for travel costs, as specified in this plause, t at are requi'ed, 
approved and incurred by contractor personnel travF-ling e ut ide the comm ting range 
of their assigned work location in performance of this cc nt act. 

(a) Travel under this clause. must be funded under the ccpbfacl:/order anc !:hen 
authorized in advance by the Contracting Officer (~ol or COltracting Off~cer~s 
Technical Representative {COTR.) before travel eastlS ~re naJ ged as a dir ct contract 
cost. Individual shall separately identify all tIftvel r la ed eJtpens8s laimed for 
reimbursement, by trip. The contractor shall subrr' t: proe f f its actual purcbase 
price for commercial transportation, lodging and sPy oth r items to be r imbursed at 
actual cost. Unless directed otherwise, in \.;ritir: , by he CO or eOTR, ubsistence 
cost {meals and incidental Expenses} shall be bill d and £laj d on the per diem basis 
specified below. 

(b) Government reimbursements for olaimed travel 09ta, inc luding per dj em, will be 
made in accordance with t..'!J.e Federal Travel Regulat' OIlS (_ TR1, as amended/ issued by 
the General services Administration (GSA) and maintained on its website, 
http://\'I\'T\'I.gsa.gov/~ Reimbursement for common-C2_ ier f-re_ sball be Ii ited to 
actual cost of th;= lowest economy, standard, coacl, or e ui alent fare 01 fered 
during nOITnal business hours, plus customary agent fees. F...l yother cornm n-carrier 
charges, reimbursement for private or corporate aic tray 1 r use of ren al cars 
must be included in an advanced written authorization to tr vel. E:h..-pens s for 
transportation by pri~Clte or corporate vehicles ab II be rejrnbursed on a mileage 
basis at the FTR transportation rates in effect at the tjme the travel i· 
accomplished, plus neces5~ry tolls, or at the tota couS'ru tive cost of common 
carrier transportation, \·Jhichever is most advantsg:::DUS t t e Government 

(c) The contractor shall not be 2!ltitled to reimblJ:semenc tnder this cl~uge for any 
travel costs associated with contractor-directed :f_rsonTIEl banges, ];lers nnel/labor 
disputes, for employee convenience, OJ: for travel to ~~d fr m the normal assigned 
work locations. All claims for reimbursement. are subject t the cost ].Jr .. nciples 
contained in the F.AA~s Acguisit'ion Management Syst _m. 

(d) Travel costs for transportation, lodging, per diem cr ubsistence a d other 
related e..xpensEs shall not be burd!:.TIed by any profit or indjrect costs \'l~ th the 
except.ion of a nominal bBIldling cbarge. Nominal b :.ndlinr:; c1 arges may be charged for 
travel under this clause to the e..-.:tent specified i· the can ract/order fll ice 
schedule or payment clause else'.',here in this contI _ct. 

Fifth: Jl~l other terms and conditions of the Cant!. ct ren aiJ tUlchanged aI d in full 
force and effect. 

Continued 
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. iREFERENCE NO. OF DOCUMENT BEING CONTINUED 
CONTINUATiON SHEET DTFll-'l.C-05-D-00070/0005 

OF 

I 6 
NAME OF OFFEROR OR CONTRAcTOR 

XYF~T TECHNOLOGY INC 
ITE/l.I ND. 

(A) 

SUPPLIESISERVICES 

(BI 

NOD 0004 -- SYSTE!'<l ll..DIUNISTRATION" ONLY 

NOD 0003 

I QUANTITY UNI 

(C) (D) 

This modification is issued 1:0 ex.e.rcise the firs!: pption 1'e;:; r_ 

UMITPR[CE 

(EI 

Af.IOmIT 

(PI 

First:: By eJcercising Optian Year 1. t the period. of perla mar CE is hereby extended 
beginning l2 July 20~6 thIough 1~ July 2007_ 

Second: T11e current 'wage Determination 94.-2431 rev. 27 
dated 5/24/2006 is hereby incorporated and attache _ 

Third: As a result of the revised wu (S4-2431 rev. 27) he 
option Yr 1 Total price is $569 1 023.10 (estimated) 

Fourth: }1....l1 other tsrms and conditions of the Contract em in unchanged and in full 
force and effect . 

. FIRST: Acknowledging the non-e7.ist.ence of a Colle::t.ive :Ear aining Agree ent. (eBA) , 
this modification corrects the i'1age Determination :Jit.ed n lause E.4 as followS':" 

FrOID! i'ID 94-2432 Revision 17 dated 7/09/2004 
To: vIT) 94-2432 revision 24 dated 06/24/2005 

SECOND: F-...s a result: of the ~'ID correctiou, the Rat=s for th- base year ard each. 

option year (regular and overtime) 
are updated and incorporated in accordance with Attachmer.t 1 

THIRD: This modifica~ion is issued retroactive tc the b se year periorm"nce period. 
The current version of the \'10 1994-2432 dated 8/11'2005 :i s c cknowledged nd 

incorporated as the superceding version. 

FOURTH: By signature on this document the parties agree til re are no ch-nges in 
rates from 2994-2431 revision 24 to 1994-2431 revi~ion 2 

FIFTH: F~l other terms and conditions remain uncb~ged cod in full forc. and effect. 

*"* ** ** ** ** * **** ** * ** *** * ******* ** 'k *-=**** *** ** * *** * ** ***7. +. *7 
This !vlodification 0001 is issued to incorporate an ]lJIIB c 1 au~ e inadvert:en ly omitted. 

FIRST: ll]IlS clause 3.3.1-5 entitled payments under Time-E nd- Materials, 'a d Labor 
Hour Contracts (April 2001) is hereby incorporated by re~er nee. (note: no 
\·Iit:hholding of payment is anticipated for tJ;1ese filted hot r11 rates) 
Continued ... 



REFERENCE ND. OF DQ(,w/,IEHf BE1NG COIHINUED 

CONTINUATION SHEET DTF1'-,\C-05-D-00070/000S 
6 

NAME OF OFFEROR OR. CONTRACTOR 

XYANT 'TIECHNDLOGY INC 

1TEI-.i NO. 

(A) 

0010 

SUPPUESfSERV1CES 

(E) 
aUANTITY \UN1~ 

(e) (Dli 

SECOND: This is a no cost modifica-tion, and all c thar t rm 
unchanged and in full force and e:ffect. 

UNrTPRICE 

(E) 

AMOUNT 

(F) 

and conditi[ns remain 

6, 
The level of effort requirements will be acquired ill.d fUI dec by delivery order. The 

specific task shall be coordinated in writing betw:En thE C ntractor and the 
Contracting Officer or their designated representive. 

Xyanl: response to the SOlicitation as represented '::Jy amerdm nc 003, date 3/30/2005 
(Section C-J) is hereby incorporated and attached 'or em: tr ct award as ages 
1.0 -37. section 1C tJL.ru 111 is incoI];lorated by reference. 

~~y administrativE changEs/corrections, ~~ception5, Dr DEgO iated provia ons are 
incorporated herein. 
]lolL COR/COTR, TaB NESTlIDS DISTR, T 

Total ~~oUDt for this Modification: $0.00 

Discount Terms: PROMPT NET 30 
Payment: 

PAA AC ACCTG OFC 

DOT /FJlJl._ JlJ.1Z- 1.].0 

PO BOX 2571.0 
OIa.Jl..HOr.1 .. :r. .. CITY OK 73225 

FOB: Destination 
Period OI Performance: 07/],2/2007 to 07/21./2008 

change Icem 0010 to read as follows (amount shov;n i:=; the blj gated amount) : 

+++++++++++++++++++++++++++++++++++++++++++++++ 
OPTIOl\f YEAR 2 

+++++++++++++++++++++++++++++++++++++++++++++++ 

OlD TDT.!l,.L ESTlf.1Jl .. TED DOLIJl.RS $ 535,528.38 

2. Research Technical Support as requestsd to 
meet Pt;'18 requirements. 
IS0900Q: N" Electronic &: IT: 03 

Labor Categories----------Est. Hrs.---($)FL~ed Rouely Ra 2 

Project Supervisor-------------J.8BD-- t 5 
Research Assi5tant-------------2525-----~ 
Computer programmer-------------470-----~ 

Research Technician------------S64D-----dII!It 
General Clerk II---------------2B20- 7 
Continued ... 

0.00 



H REFERENCE NO. OF DOCUMENT 8EING COlnlNUED 
CONTINUATiDN S EEl DTFAAC-DS-D-DDD7D!DOOS 

NAME OF OFFEROR OR CDtHRlICiDR 

XYJl.lllT TECBliJOLOGY INC 

iTEM NO. 

(1'.) 

OO~l 

001.2 

OOB 

SUPpl!ESiSE.RV\CES 

(B) 

]l...ir Traffic Control (SIilE) -------6"50-----1fiiiIiITi.l 
Pilot (8NE)---------------------6S0---- ... 

ll.irirame/Pov/er Plant Nech {SIIJE} --650 --- 7 

I aUAl-ITITY utm I (C) (D) 

UNlTPRICE 

(E) 

ChangE. Item 0011 to read as follows{amount sho\'m i the cbl'gated amotlnt) ~ 

Oll TO~aL NOT TO EXCEED (NTE) COST $10 rOOO.OO {ES1 ~~~ED} 

2. Travel Casts in accordance with PJI..J\ Travel 
Policy and provisions of the Contract 
lS09000: N Electronic & IT: 03 

Change Item 001.2 to read as follows (amount sbown is the c bl:! gated amount) : 

Reserved 
r809000: N Electronic & IT: 03 

Change Item 0013 to read as follows (amount shown is the bl' gated amou.nt) : 

013 TOTF-L ESTIr4.."i:tTED DOLL."!!...R9 $31,533.92 

2. Overtime 
Percentage {rate} applied to each labor category 
Shown in this schedule (CLIN 010 Labor 

OF 

I 6 

AMOUNT 

(F) 

0.00 

0.00 

0.00 

categories). The Clvertime costs to be evaluated a~ re.qu:!re in accordan e \,Tith 

Section G r .Clause G.4. .. The Overtime must be ap~rdred in wr' ting by tbe ontracting 
Officer prior to performance. 
r809000: N Electronic & IT: 03 

Overtime Rate in percent l.5% 

Labor Categories-----------Esc. Hrs.--- {$)Fixed HD~rly Rs te 

project supervisor------------l00------~7;:::: 
Research AEsistant-------------SO------ , 
Computer Programmer------------50----- i 
Research Technician------------50------~ 
General Clerk 11---------------50----
A.ir Traffic Control (SfJJE) ------94-------.... 
pilot (8118) __________________ --50----- - 7 

J1.J.rfrarne/Power Pl[illt tJiech (SMB) -50------G8 •• 

Cha..TJ.ge Item DOlt! to rea.d as follows {amount shown is the c bl i gated amounti : 

Oll! OP.TIONJ1..L LINE ITEro1 

TOT}l,L ESTIill,ATBD DOLL.iillS: TO BE DETERr<lDrED (TED) 
\'THEN PRtlBE OUT IS EXERCISED. 

continued ... 



OF \l REFEREHCENO. OF DOCUMENT BEING CObmNUED 

GONTiNUATIOf SHE", I DTFJ\AC-OS-D-00070jOOOS 1 6 
r~AME OF OFFEROR DR CONTRACTOR 

XYJI.NT TECffimLOGY INC 

lTEI.1NO. 

(1'_) 

0014 

SUPPLIES/SERVICES 

(E) 

2. Option to Pbase out 
in acordance with the PWS and Section H-Clausa 
B.3. The contract snaIl provide the estimated 

I aUArmw UNIT 

1 (C) (D) 

UNIT PRICE 

(E) 

riMOUNT 

(F) 

0.00 

ceiling cost upon request from PJl_i\ to define the ];:e.riod i: nd hours for ph- 5e. out. The. 
celing cost will be based upon the. rates 2stablisn;!d for Te hnical Buppm t during 
normal business hours. 
IS09000: W Electronic & IT: 03 

OPTION 2 TOT~L ESTIMATED DOLh~~S $ 587,152.30 
**** Phase Out - regueste.d only when option Years f3.re TIo ~ ercised. p. t- sk will be 
issued to obtain the proposed estimate based upon the lal or and aesociat d rate for 
the period. The estimated ceiling is subject to DF-90tia iOI when reques ed in 
response to the task performance work. statement. 



(Rey. -3) was L O( 
yage ! or;1 

ND 05-2431 ."st posted on 1JilAn.!J. wdol. gOY OIl o ,5/2007 

**~*******************************************************+.******************* 
P..EGISTER OF NAGE DETEPJVJIlij]l_TIONS UNDER 

TEE SERVICE CO:N'"TR..1l..CT ltCT I 
Secz:-e.::a.::-i of LE.bor ! 

I 
I 

u. S. DEP.P-.P..TMEliIT OF LF.BOR 
EMPLOYl\lEliTT BTAJ.\iD]i....RDS llJJl<IDtiSTR.Il.TION 

20210 

I Wage DEterminatioIl liTo.: 2005-2431 
William' N. GroBs DiyisioIl of Revision lijo.: 3 

:D~i_=_'e~c __ t_D~r~~~ _________ I_qa __ g_e __ D_' _e_t_e_rm ___ i_ll_2._t_l_'D __ ll __ sl _________ D_"-_t_e ___ o_f __ p_,_e_V_i_S_l_'D __ U_' __ 0_5 __ 1_2_9_1_2_0 __ 0_7 ____ _ 

S i...ate: Oklahoma 

]l.rea: Oklahoma counties of ]i.~:Ealfa t Atok.a, Beckham, Blaine, Bryan, Caddo t Canadia.:n.., 
Carter I Cleve.la.!J.d, Coal, Custer, DEwey, Ellis, Ga.rfield, Garvin, Grady I Grant I 
Harper, Hughes, Johnston, I<~ingfisher, Lincoln, Logan, LOVE, Major, Marshall, 
McClain, "Hurray, Nobler oklahoma, "Payne, Fontatoc, Potta\')atomie, Roger Mills, 
Seminole, Washita, Woods I 1'1oodward 

**FringE BEnefits Required Follow the Occupational Listing** 

OCCTIPltTIOH CODE - TITLE 

OlOOO - A~oinistrative Support ~_~d Clerical occupations 
01011 - Accounting Clerk I 
01022 - Accounting Clerk II 
01013 - ACcoUIlti!lg Clerk III 
01020 - Administrative .P-3sistant 
01040 - Court REporter 
01051 - Dat~ Entry Operator I 
01052 - Data Entry Operator II 
01060 - Dispatcher , Motor Vehicle 
01070 - DocumEnt Freparation Clerk 
01090 - Duplicating Machine OpErator 
01111 - General Clerk I 
01112 - General Clerk II 
021.13 - General Clerk III 
011.20 - Housing RefErral Assistant 
011.42 - Messenger CouriEr 
01191 - Order Clerk I· 
011.92 - OrdEr Clerk II 
01251 - Personnel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) II 
01263 - Personnel Assistant {Employment} III 
01270 - Production Control Clerk 
01280 - Receptionist 
01290 - Rental cl erk 
01300 - Scheduler, r'!is..intenance 
01311 - Secretary I 
01312 - SecrEtar"'Y II 
01313 - Secretary III 
01320 - Service Order Dispatcher 
01410 - Supply Technician 
01420 - Survey Norleer 
01532 - Travel Clerk I 
01532 - Trave.l Clerk II 
01533 - Travel Clerk III 
0161.2 - \llord Processo::: I 
01612 - ~"}ord Processor II 
01613 - ~'lord PrOCEssor I.II 

http://ww,v ,wdol.gov/w doll scafiles/stc1J05 -243 1. ",:1: 

i-1INIMOM WAGE R .. i:tTE 

11_7~ 

1.3.72 
18.28 
20.33 
18.17 

.9.95 
10.86 
l4 .. B1 
l1 .. 99 
11.86 

! 10.68 
12.50 
18.00 
18.26 

9.4:9 
11.20 
14.08 
13 ... 52 
15.16 
17.58 
19.05 
10.02 
12 ... 06 
12 ... 94: 
12 ... 94 
15 ... 76 
18.26 
13 .07 
20.53 
13 .90 
11.09 
l1.65 
1.2.22 
10.99 
1.2.33 
13.79 

7/3/2007 



05000 - Automotive serviL .bccupations 
05005 - Automobile Body Repairer I Fiberglass 
05020 - Automotive Electrician 
05040 - Automotive Glass Installer 
DSD7D - ]!._utomotive Worker 
05120 - Nobile Eql.Iipme.nt SeI"'v·icer 
05130 - Motor Equipment !1etal {\1=.cb2.Ilic 
05260 - Motor Equipment IViEtal Worker 
05290 - Motor Vehicle Mechanic 
05220 - Motor vfiliicle 11echa:t!ic Helper 
05250 - Motor Vehicle Upholstery Worker 
05280 - Motor Vehi ele Wrecker 
05310 - Painter, Automotive 
053~O - Radiator Repair Specialist 
05370 - Tire Repairer 
05400 - Transmission Repair Specialist 

07000 - Food preparation ]l.nd Service occupations 
07010 - Balcer 
0704l - Coolc I 
07042 - Cook II 
07070 - Dishwasher 
07230 - Food Serv-ice Worker 
07210 - Meat cutter 
07260 - Waiter/Waitress 

09000 - Furniture Maintenance F~d Repair occupatio~s 
09010 - Electrostatic Spray Painter 
09040 - Fu-rn~ture Handler 
09080 - Furniture Refinisher 
09090 - Furniture Refinisher EelpEr 
0.9110 - FlLrniture REpairEr I 11irror 
09130 - Upholsterer 

21000 - GE!leral ServiCES ~~d Support Occupations 
11030 - Cleaner, Vehicles 
11060 - Elevator Operator 
11090 - Gardener 
121.22 - Housekeeping Jl....ide 
111.50 - Janitor 
11.210 - Laborer, Grounds Maintenance 
11240 - Maid or Houseman 
12260 - Pruner 
11270 - Tractor Operator 
11330 - Trail Naintenance WorkEr 
12360 - v1indo\'l cleaner 

12000 - Health occupatio~s 
12010 - ~~ulance Driver 
12011 - Breath p~cohol Tech~ician 
12012 - Certified Occupational Therapist Assist~t 
12015 - Certified Physical Therapist Assistant 
22020 - Dental Assistant 
12025 - Dental Hygienist 
12030 .... EKG Technician 
12035 - Electroneurodiagnostic Tech .... T101ooist 
12040 - Bm=.rgency f'.1Edical Technician 
12071 - Licensed Practical Nurse I 
12072 .... Licensed Practical Nurse II 
12073 - Licensed Practical Nurse III 
12100 - I'YJedical F...5sistant 
121.30 .... Nedical Laboratory Technician 
121.60 - Nedical Record Clerk 
12190 - t>ledical Record Technici2.!1 
12195 NedicE:.l 
12210 - Nucle2.r 
12221 - Nursing 
12222 - :Nursing 

Transcriptionist 
ffJ.edicine Technologist 
p. ... ssistant I 
Assistant II 

http://W\vw.wdol.gov/wdollscafiles/stdl05-2431.D.:t 

( 
.t'agB l.. 01!7 

15 ... 64 
16.35 
15.47 
14 ... 08 
12.5~ 

25.64 
14.08 
15.64: 
11.98 
13.31 
14:.08 
1~.8o 

14:.08 
12.12 
15.64 

9.04 
7.9.Q: 
9.56 
5.98 
7.ll 

12.86 
7.05 

1.Q:.86 
lO .35 
14.86 
11.75 
13 ... 31 
24 ... 86 

9.01 
8.57 

lO.75 
8.57 
9.36 
9.04-
7.27 
8.74 

lO.09 
9.04 
9.46 

22.49 
14.26 
l8.62 
l8.25 
22 ... 71 
28.08 
20.58 
20.58 
12.49 
11.43 
12.79 
14.26 
11.17 
l3.00 
2'1.24 
3..3.54 
11.24 
27 ... 92-

8.06 
9.06 

7/3/2007 



:1.2223 
12224 
12235 
:1.2236 
12250 
l2280 
:1.2305 
1231:1. 

-:T • 71 ,. r- J T_-_, -_, - bUrS:::Lng ':_SS~S1:o:"" ... _ 
- Ilfursing F_5sistant IV 
- Optical Di5pEnsE~ 
- Optical T=ch~ician 
- Pharmacy Technician 
- PhlebotDmist 
- Radiologic Technologist 
- Registered Nurse I 

12312 Registe~ed Nurse II 
12313 - Registered NurSE II t Specialist 
12314 - Registered NurSE III 
12315 - Registered Nurse III, ~~esthetist 
12315 - Registered Hurse IV 
12317 - Scheduler (Drug and F~cohol Testing) 

13000 - Information ~nd Fxts occupations 
13011 - Exhibits specialist I 
13012 - Exhibits Specialist II 
13013 - Exhibits Specialist III 
13041 - Illustrator I 
13042 - Illustrator II 
13043 - Illustrator III 
13047 - Librarian 
13050 - Library ~2de/Clerk 

..... 

13054 - Library Information Technology- Systems Administrator 
13058 - Libr~ry Technician 
13061 - llledia Specialist I 
1306'2 - 'r,1edia Specialist II 
:1.3063 - Media Specialist III 
13071 - Photographer I 
13072 - PhotDgrapher II 
23073 Photographer III 
13074 PhotographEr J..v-
13075 - PhotographEr V 
13110 - Video Teleconference Technician 

14000 - Information Technology Occu~ations 
14041 - Computer Operator I 
14042 - Computer Operator II 
14043 - Computer Operator III 
14044 Computer operator IV 
14045 - Computer Operator V 
14071 - Computer Programmer I (1) 
14072 - Computer Programmer II (1) 
14073 - Computer Programmer III (1) 
14074 - Computer Programmer IV (1) 
14101 - Computer Systems j:l."'alyst I (1) 
14102 Computer Systems ~~alyst II (l) 
:1.4103 - Computer Systems JI.-D.alyst III (1) 
14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 

15000 - In5t~~ctiDnal occupations 
15010 - ~..ircrew Training Devices Instructor (Non-Rated) 
15020 - ]!...ircrew Training DevicE:s Instructor (Rated) 
15030 - ]lir Cre\'! Training Devices Instructor (pilot) 
15050 - Computer Based Training Specialist I Instructor 
15060 - Educational Tech"'ologist 
15070 - Flight Instructor (pilot) 
15080 - Graphic ~xti5t 
15090 - Technical I~structor 
:1.5095 - Tech",ical Instructor/Course Developer 
15110 - Test Proctor 
15120 - Tutor 

16000 - LaunCLry, Dr/-Cleaning, Pressing ~~id Related Occupations 
16010 - Assembler 
16030 - Countar Attendant 

bttp://WVNl.wdo1.gov/wdo]/scafilcs/stdl05-2431.bc"1 

9.89 
1l.10 
1J..9J. 
10.58 
13.41 
l2.:1.6 
19.68 
21. 96 
26.85 
26.85 
32.49 
32.49 
38.95 
15.85 

18.53 
20.67 
24.88 
18.96 
20.95 
26.:1.7 
18.55 
10.77 
16.76 
11.07. 
1l.83 
13.23 
:1.4:.75 
12.05 
14.88 
17.97 
22.44 
25.75' 
12.09 

:1.3.27 
14.91 
18.70 
20.23 
22.41 
19.69 
22.83 
27.62 
27.62 
25.06 
27.62 
27.52 
13.27 
28.48 

22.48 
27.20 
2.9.92 
25.02 

21.69 h~ 
.2 9 . 9 2 .?iJ\­
:1.B.92 
:1.7.25 
2:1..09 
15.76 
:1.5.76 

7.65 
7.65 

7/3/2007 



:1604:0 
16070 
16090 

Dry Cleaner 
(" 

- Finisher, Flatwork, Machine 
- Presser , Hand. 

l6:110 - Press;:;;, Machine, DryclEaning 
16130 - Presser, Machine, shi~~s 
1 tilE Q Pres = e.r I tJJac:!:!.i:o.e { \'IE:2.ring J>._ppar::=l r La:undry 
161.90 - Sewing I1achine Operator 
16220 - Tailor 
16250 - Washer { t1achine 

29000 - Machine Tool operation ~~d Repair occupations 
19010 - Macnine-Tool Operator (Tool Room) 
19040 - Tool Jl.nd Die Maker 

2100.0 - I>l2,teria.ls Bandl ing ]l-nd Packing Occupations 
21020 - Forklift Operator 
21030 - Material Coordinator 
21040 - Mate~ial Eh~editer 
21050 - Materia.l RanClling Laborer 
21071 - Order Filler 
21080 - Production Line Worker (Food processing) 
21110 - Shipping PackeT 
21130 - Shipping/Receiving Clerk 
211.40 - Store v.1orker I 
211.50 - Stock. Clerk 
21210 - Tools F~d Parts Attendant 
214-10 - V1arehouse s-oecialist 

23000 - I-iJech:::lT1i cs F..nd- Mainten'anc.e ]l';"1d Repair Occupatio!1s 
23010 - AerospacE structural 1'7eld2.r 
23021 - ]l....ircraft 1-1ecn2.l1ic I 
23022 P~rcraft Mechanic II 
23023 - ~~rcraft Mechanic III 
23040 - ~ircraft Mechanic Helper 
23050 - ~~rcraftr Painter 
23060 - ~~rcraft Serv2cEr 
23080 - ~.ircraft: Worker 
23110 - Appliance IJ1echan.ic 
23120 - Bicycle RepairEr 
23125 - Cable Splicer 
23130 - Carpenter, Maintenance 
23140 - Carpet Layer 
23160 - Electrician l Maintenance 
23181. - Electro';"1i cs Technician l'laintenancE. I 
23182 Electronics Technician II'laintenance II 
23183 Electro';"1; os Te.chnician I·1aintenancE III 
23260 - Fabric 1'1orker 
23290 - Fire J!.~2.rm System f'l.echanic 
23310 - Fire Extinguisher Repairer 
23311 - Fuel Distribution System I>1echanic 
23312 - Fuel Distribution System operator 
23370 - General tvIaintenance Worker 
23380 - Ground Support Equipment Mechanic 
23381 - GroQDd support Equipment Servicer 
23382 - Ground Support Equipment ~'iiorkEr 

23391 Gunsmith I 
23392 - Gunsmith II 
23393 - Gunsmith III 
23410 - Heating, Ventilation F~d ~ir-conditianing Mechanic 
23 4.1~ - Beating I Ventilation ]!.-=nd ]:l..-ir Contdi tioning Nechanic 

18_ 2 0 
234.30 - REa-vy Equipment IVIecba.nic 
23440 - HEavY Equipment Operator 
23460 - Instrument f"lechanic 
23465 - Laboratory/Shelter Mechanic 
23470 - Laborer 
2351.0 - Locksmith 

http://www .wdol.gov/wdollscafiles/std/05-2431.ixt 

Page 4 at)! 

9.75 
7.65 
7.65 
7.65 
7.65 
7.65 

20 .4:5 
11..l5 

8.37 

17.99 
24.44 

J.3 . 81 
19.12 
19_12 
10.95 
21.74 
13.81 
12.05 
12.05 
12.25 
14.85 
23.81 
13.81 

21_41 
20.39 
21._41. 
22_48 
14:.81 
10.03 
16.76 
17.75 
15_24: 
1.2 _12 
19 . .91-
14.95 
14.17 
17.43 
16.32 
22.61 
25.36 
15_04: 
l6.94 
14_17 
21.17 
17_20 
15_49 
20.39 
16_76 
17.75 
13.29 
14. B2 
10_35 
17_20 

t-

(Research Facility) 

17.20 
16.82 
18.72 
16.65 

9_38 
16_59 

7/3/2007 



r , 
23530 - IVIachinEry Mai.!lt ...... anCe Mechanic 
23550 - Nachi!list I Maintenance 
23580 - MainteD~~ce Trades BelpEr 
23591 - Metrolo~y Technician I 
23592 Met:!:"ology Technicia.Il II 
225:;3 
23640 
23710 
23760 
23790 
23610 
23820 
23B50 
23870 
23 B90 
23910 
23931 
23932 
23950 
23960 
23965 
23970 

Net::olo5}" T;::cr-rn ; ci2..!1 "":'.1..i. 

- Mill\·;rright 
- Office Appliance Repairer 
- Painter I Maintenance 
- Pipefitter, Maintenance 
- Plumber I Maintenance 
- Pneudraulic Systems Mechanic 
- RiggEr 
- Scale Mechanic 

Sbeet-Ioietal Norker, Ma2ntEn2nCe 
- Small-Engine Mechanic 

Telecommunications Mechanic I 
Telecommunications Mechanic II 

- Telephone Lineman 
Welder, Combination, !:Ilaintenance 

- Well Driller 
Woodcraft Worker 

23.980 - WoodlJJDrker 
24000 - Personal Needs Occupations 

24570 - Child Care Attendant 
24580 - Child Care Center Clerk 
24620 - Chore Fide 
24620 - Family Readiness And Support Ber-vices Coordinator 
24630 - Homemaker 

25000 - Pl2.nc ]l..nd System Operations occupations 
25010 - Boiler Tender 
25040 - Sewage Plant Operator 
25070 - Stationary Engineer 
25190 - Ventilation Equipment Tender 
25220 - water Treatment Plant Operator 

27000 - Protective Ber-vice occupations 
27004 - jl.~arrn Harritor 
27007 - Baggage Inspector 
2700B" - Corrections Officer 
27020 - Court security Officer 
27030 - Detection Dog H~dler 
27040 - Detencion Officer 
27070 - Firefighter 
27101 - Guard I 
27102 - Guard II 
27131 -
271.32 

28000 -

Police officer I 
Police Officer II 

2804:1 
2804:2 
280~3 

EeC!reation 
- carnival 
- Carnival 

Occupat.ions 
Equipment Operator 
Equipment Repairer 

- carnival Equpment Worl;:er 
28210 - Gate AttEndant/Gate Tender 
28310 - Lifeguard 
28350 - Park Attendant {]lide) 
28520 - Recreation Aide/HEalth Facility Jl.tt=ndant 
28515 - REcreation Specialist 
28630 - sports Official 
38590 - swimming PODl operator 

29000 - SteVedoring/LongshoremEn occupational Services 
29010 - Blacker P-nd Bracer 
29020 - Hatch Tender 
2903D - Line tlaTIdler 
29041 - stevedore I 
29042 - steVEdore II 
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17.43 
27.20 
11.98 
18.72 
19.66 
20.53 
17.44 
16.65 
l6.35 
19.05 
lB.32 
17.44 
17.75 
15.81 
19.43 
15.49 
1.9.69 
20.54 
19.01 
17.20 
17.44 
17.4:4 
13.79 

8.4:1 
12.06 

8.73 
10.02 
25.64 

22.3.9 
15.27 
22.39 
13 .00 
14.86 

12.73 
11.1.9 
17.42 
19.58 
15.03 
17.42 
18,B3 
l1.19 
15.03 
20.53 
22.82 

9.42 
10.14: 

7.38 
12.14 
10.82 
13.58 

9.91 
12.82 
10.82 
15.22 

27.57 
27.54: 
17.54-
26.57 
18.50 

7/312007 



[' 
30000 - Technical OccupaL .~s 

30Gla - p~r Traffic Control 
300l~ - p~r Traffic Control 

- F~r Traffic Control 

Specialist, 
Specialist, 
Specialist, 30022 

30021 
30022 

pxcheological Tech~ician I 
.!:...rcb.eclosi C2.2 ,!·=c·r;-::.ic:'~ II 

30023 - pxcheological Tech~ician III 
30030 - Cartographic Technician 
30040 - Civil Engineering Tech-n';cian 
30061 - DraftEr/C~~ Operator I 
30062 Drafter/~~~ Operator II 
30063 - Drafter/~~~ Operator II! 
30.064 Drafter/c...il.J) Operator Tv 
3008l - Engineering Technician I 
30082 - Engineering Technician II 
30083 - Engineering Technician III 
30084 - Engineering Technician Tv 
30085 - Engineering Technician V 
30086 - Engineering Technician V~ 
30090 - Env~ronmEntal Technician 
30210 - Labar~tQry Technician 
30240 - Mathematical Technician 
30361 Paralegal/Legal Assistant I 
30362 - Paralegal/Legal Assistant II 
30363 - Paralegal/Legal Assistant III 
30364 - paralegal/Legal Assistant IV 
30390 - Photo-Optics Technician 

(2 ) Cen;:er (H""'PO) 
Statim:!. (EPO) 
Terminal (RFO) 

(2 ) 
(2 ) 

.Page 6 or !:J 

32.38 IA .-=-
22.33 
25.06 
~5 .46 
16.59 
23.0], 
21.63 
22.21. 
~4.D5 

18.53 
20.65 
21..63 
14.93 
],8.70 
20.55 
26' . 62 
30.73 
35.25 
20.60 
16.28 
22.75 
27.1.1. 
21.19 
25.93 
31.37 
21.6'3 

30461 Technical Writer I 25.21 
30462 - Technical writer II 
30463 - TEchnical WritEr III 
30491 UnEA~lodEd ordnance (TIXO) Technician I 
30492 - UnEA~lbded Or~ance (1T~O) Technician II 
30493 - TIn~-:ploded Ordnance ("[i'XO) Te.c1,..n; cian III 
30494 - Unexploded (axo) safety Escort 
30495 - UneXflloded (U'...zO) S\'Jeep Perso!!Ilel 
30620 - Weather ObSErvEr, CombiTIed Upper ~~r Or SUZ£ace Programs (3) 
306'21 - vle.ather Observer, Senior (3) 

31000 - Transportation/Mobile Equipment OperatiDn occupations 
31020 - Bus Fide 
31030 - Bus Driver 
32043 - Driver CDurier 
31260 - Parking and Lot F_ttendant 
31290 - Shuttle Bus Driver 
31.310 - Taxi Driver 
3],361 - Truck.driver, Light 
31362 - Truckdriver, fl"Jedium 
31363 - Truck.driver , Heavy 
31364 - Truckdriver, Tractor-Trailer 

99000 - MiSCEllaneous occupations 
99030 - Cashier 
89050 - Desk Clerk 
99095 - Embalmer 
9925l Laboratory ~~imal Carec~~er I 
99252 - Laboratory- JI~irnal c5.retaker II 
99310 - Nortician 
99410 - Pe.st Controller 
99510 - Photofinisb.ing Worker 
99710 - Recycling Laborer' 
9971l - Recycling Specialist 
99730 - Refuse Collector 
99810 - Sale5 Clerk 
99820 - School Crossing Guard 
99830 - Surve.y Party Chief 
9983l - Surveying Aide 
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],8.60 
22.51. 
20.58 
24.90 
29.85 
20.58 
20.58 
19.24 
22.14 

10.56 
l3 .33 
12.33 

8.00 
13.43 
9.~9 

l3 .43 
],5.17 
16.94 
16.94: 

7.57 
8.41 

22.02 
9.96 

10.59 
23.29 
1.2.41 

9.60 
9.72 

:1.2.33 
10.88 
10. B1 

7.43 
22.4:7 
22.07 
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9:3832 s1Lnre.ying .li=.n 17.32 
99840 Ve.nding Machine At.tendant 12.50 
99840~ Vending Machine. Repairer 1.3.84-
99842 Vending Machi:ne Re.pairer Helper 11.18 

.P-.LL OCCUPATIONS LISTED Jl...BOiJE P..ECEDJE '.L'.ti.i:! FOLLONING BENEFITS: 

ERil...LTH &: WELFJl.-P...E: $3.16 per no1..J.I" or $1.26.40 per week or $547.73 peT montD. 

'i,,7AC.ztTIOl\f: .2 weeks paid vacation after 1. year of service with a contractor or 
successor i 3 wee.lts after 10 years, and 4: after 1.5 years. Length of service includes 
the whole span of conti.nuous serv-ice \tJith the present contractor Dr sucC!sssor, 
wherever employed, and \'lith the predeCEssor contractors in the performancE of 
similar work at the same Federal facility.-. (Reg. 29 CFR 4.1.73) 

HOLIDAYS: HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, 
NartiT'1 Luther King Jrls Birthday, 'Washington's Bir-L-hday, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Veterans' Day, Thanksgiving Day, and 
Christmas Day. (A contractor may substitute for any of the named holidays another 
day off vlith pay in accordance "lith a plan communicated to the employees. involved.) 
(See 29 CPR 4174;) 

TBB OCC-u'1?]1_TIOlifS ~·I.l:1Iczi R.Zl._VE Pll.RENT1::IESES ]1.FTER 'l'.t:i.clM p.ECErv""E TEE FOLLOWING BEbJ-"EFITS (as 
numbered) ! 

1) Does not apply to employees employed in a bona. fide e:-cEcutive, 
or p.rofessional capacity as dei''''ed a.:o.d delineated in 29 CPR 541~ 

administrativEI 
(See CFR 4.155) 

.2) ]lJlPL:ICJ...BLE' TO JI...IR TR.ll....!.-"FIC COlifTROLLERS ONLY - IIJ.!.GHT DIFFERENTLil.L: ]1.n emplOyee is 
entitle.d to pay for all work performed net\'leE!l the hours of 6:00 P.M. and 6:00 .P-_.M. 
at the rate of basic pay plus a night pay differential amounting to 10 percent of 
the rate of basic pay. 

3} vT.Elt'I'..t::i...E;R OBSERv""ERS - NIGHT P~il"y &. smIDAY PAY: If you i.·lork at .!light as part of a 
regular tour of duty, you will ea~-n. a T14 ght different.ial and reCEivE. an additional 
1.0% of basic:. pay for any hours worked between 6pm and 6am. If you arE. a full-t.ime 
employed (40 hours a week) and Sunday is part of your regularly scheduled workweek, 
you aIE! paid at your rata of basic pay plus a Sunday premium of 25% of your basic 
rate for each hour of Sunday work which is not overtime (i.e. occasional work all 

Sunday outsidE the normal tour of duty is considered Dvertime ",]Ork) . 

~~~~~ous PAY DIFFEP~NTl~~: F~ B percent differential is applicable to employees 
employed in a position that represents a high degTee of, hazard when working with or 
in close proximity to ordinance, e:F..""!llosives, and incendiary materials. This 
includes work such as scree.ning, blending, dying, mixing, and pressing of sensitiVe 
ord2.!lce, explosives, 2....TJ.d pyrotechnic compositions such as lead azidE, black powder 
and photoflash powder. _~.ll d....ry-house activitieS involving prope.llants or -
exolosivEs. Demilit.arization, modification, renovation, demolition, and maintenance 
ope.:ratio!ls OD. SEnsitive oro.n2.Ilce, explosives and incendiary materials. ]l~l 

operations involving regrading and cleaning of artille~i rangES, 

A 4 percent differential is applicable to employees employed in a position tha~ 
represents a low degree of hazard \'lneIl working with, or in close proximity to 
ordancE, (or employees possibly adjaCEnt to) EXylosives and incendia~J materials 
i.tJb.ich involVES potential injury such as lacera.tion of hands, face, or arms of tbe 
emplOyEe engaged in the operation, irritation of the ski~, minor b~-ns and the 
like; minimal damage. to immediate o;r adjace.nt \.'lork area or e.quipment being used. 
]l~l operations involving, unloading, storage, End hauling of ordance, e:.:plosive, and 

http://www .wdo l.gov/wdoliscanlas/stdl05 -2431.tY.:t 7/3/2007 
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incendiary ordnance matEl~., . ..d.l other than small arms ammu.ni~- . .Jn. These differentials 
E.re only applicable to \'Jork that has been sPecif.ic=.lly designated by the 2.ge!lcy for 
orciancE, EJ:plosivEs, and incendiary material differED.:tial pay. 

If emplo}'-ees C.re required to WEar l'Tl, :corms in the performanCE of this contract. 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etl:.) , the cost of fUJ:!"1-2.shing such UI!.iforIDS and maintaining (by 
laundering or d...ry cleaning) such uniforms is an. eJ...'P=!lse that may !lot be bO:!:JJ.e by all 

employee l:lhere such cast reduces the hourly rate belo"'l that required by the wage 
determination. 'Ine Depa.rtment of Labor 'will accept payment i'!!. accordc.nce with the 
following standards 2..5 compliance: 

The contractor or subcontractor is required to f1L-rnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the. uniforms. In addi tioD, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
t h4 s wage determination shall (in the absence af a bona fide. collective b~rga4n4ng 
agreement providing Ior a different amount, or the furTI 4Shing of contrary 
affirmative proof as to the actual cost) r reimburse all employees for such clean'ug 
and maintenance at a rate of $3.35 pEr \'Jeek (or $.67 cents per day). .!:1owever, in 
those instances where the uniforms furnished are made of llwash and wear II 
materials, may be routinely washed 2JJ.d dried ""rith othe'!:' pe'!:'sona.l g~-r-ment8, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law/ or by the nature of the \'lDrk/ 
there is no requirement that employees be reimburSed for Uil2forrn maintenance costs" 

The duties of employees under job titles listed are those described in the 
nSe2vice Contract Act Dire.ctory of occupations rl, Fifth Edition, ll.'pril 2006/ 
unless otUe.."r4.'lise indicated_ Copies of the Directory are available on the Int2rIlet. A 
linlcs to the Directory may be found on the t'ffiD home page at 
http!//w\·Jw.dol.gov/esa/v]hd/ or through the v1age Determinations On-Line (WDOL) Web 
site at http://wdol.gDV/. 

P~QDEST FOR F_TITEORIZltTIOm OF JI.DDITIOIGP.L CLJI..8SIFIc..1;.TIOliI }UID 1'7..ZiGE ?..A.TB {Standard Form 
1444 (SF 1444)) 

conformance Process: 

The contracting officer shall require. that c.ny class of service employee which is 
Dot listed he.rein and \'Imch is to be employed under the contract (i .e., the work to 
b= performed is not performed by any classification listed -\" the \']age 
determination), be classified by the contractor so as to provide. a reasonable 
relationship (i.e., appropriate level of skill comparison) bet\·1eeI!. such U1llisted 
classif.ications and the classifications listed in the \·]age detErmination. Such 
conformed classes of employees shall be paid the monetary wages and fll-~ished the 
fringe benEfits 25 are determined. Such co~forming process shall be initiated by 
the contractor prior to the performance of CO!ltract work by such unlisted class (e5) 
of employees. The conformed classification, \'1a92 rate, and/or fringe benefits shall 
be retroactive to the commence.ment date of the contract. {See Sect:ion 4.6 (C) (vi)) 
~'Jhen multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to whlch a class(es) is to be 
conformed. 

The process for preparing a conformanCE request is as £ollo\']s: 

1) ~·lhe.n preparing the bid, the contractor identifies the need for a con£orrned 
occupation) and computes a proposed rate) . 

2) Jl.fter contract award, the contractor prepares a 'WTitten report listing in order 
proposed classification title), a Federal grade equivalency (FGE) for Each 
proposed classificatio:!J.), job description}, and rationale for proposed wag::: 

http://wv,ry,!.wdoJ.gov/wdo]}scafiles/stdl05-2431.ixt 7/3/2007 



) " 1"' ,- i', d" h dt'- h rate r 2..UC uo.~ng ~n:r:orrrt2.\... _.J!l Tegar ~ng t:_E agz-eEment or ,_ .. ;:3.greeroent Dr t e. 
authorized representativE of. the employeEs inVOlved, or where thEre is no authorized 
representativE, the employees themselVES. This report snoula be submitted to the 
contracting officer no later than 30 days after such uulisted clas5{es) of"employees 
performs any contract work. 

3) The cO!J..tracting officer Ievie\'Js the propo.sed actio!:!. ~cl promptly submits a repCJ2.-t 
of the action, together with the agency's recommendations and pertinent 
infarmatio!!. including the position of the contractor and the employees f to the i'lage 
and Rour Division, Employment StandF~ds Administration, u.s. DepaxtmEnt of Labor, 
for review. (See SEction 4:.6 (b) (2) of Regul2.tions 29 CFR Part 4) . 

4) 'V~it12in 30 days of receipt, i:nE i~age and Hour Division apprOVE-5 r modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the oontracti:!J.g officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contraotor informs the affeoted employees. 

Information required by the Regulations must be submitted on SF 1~~4 or bond paper. 

When preparing a conformance request} the IIService Contract ltct Directory of 
occupations u (the Directory) should be used to compa:r:-e job de:EinitioIlS to insure 
that duties requested are not performed by a classification already listed in the 
\.'lage determination. Remember, it is not the job title I but the required tasks that 
det=.rmine whethEr a class is included in an established \'l2.ge determin2.tion. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 

http://wvrw .wdol. gov/wdol/scafiles/stdJ05-2431 ,b..l: 7/3/2007 
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-AMENDMENT OF SOLlCITATION/MODIFICATIOIIJ 0F CONTRACT ! 1. CONTRACT ID CODE \ PA:E Or PAGES 3 

2. AMENDMENT/MODIFICATION NO. ! 3. EFFECTIVE DATE 4. REQUISITlmllPURCHASE RGO.NO. !5. PROJECT liD. (If applicable) 

0004 08/11/2006 
6. ISSUED BY CODE·I)l.JVIQ0310_ARC 7. ADMINISTERED BY (Ifo/her than /Jam 5) CODEI p.J.'IQ310-}I • .RC 

CONTRACTING TEJl.jvj CONTRACTING TEllJvl AMQ-310 .2!.J'·1Q - 31 0 J1 FPA AERONAUTICftL CENTER Fp,A AERONAUTICnL CENTER 
PO BOX 25082 PO BOX 25082 Y1iz;rJ1 I'IPB ROOH 380 ~IPB ROOH 380 

OKL.llliOH." CITY OK 73125 OKLAHOHA CITY OK 73125 
I ~ .n;Y 

8. NAME AND ADDRESS OF CONTRll,CTOR (No., ~I/!!llt ~Ilunll'. SIDi1l1lnd ZIP Code) 
Ii':! 

9A. AMENDMENT OF SOLICITATION NO. I 

x 'Y.i'~'T TECHNOLOGY INC 

2600 VAN BUREN DRIVE STE 2624 98. DATED (SEE ITEM 11) 

10Rl>!AN OK 73072 

10A. MODIFICATlml OF CONTRACT/ORDER NO. 

X DTFp.-AC-05-D-QOO70 

108. DATED (SEE ITH,! 13) 

CODE ) FA~IUTY CODE 07/12/2005 
11. THIS ITEM ONLY APPLIES TO AMENDMENTS OF SOLICITATIONS 

DThs above numbered solicltallon Is amended as sel forth in lIem 14. TI,e hour and date specified for receipt of Offers DIS extended. 0 Is 1'10\ extended. 

Olfers musl ac~nowledge receipt of this amendment prior 10 the hour and date specified In the sollcilallon or as amended, by one of the follO\v1ng methods: (a) By compiellng 

Hems a and 15, and returning copies of Ihe amendment; (b) By ac~nowledging receipt of this amendment on each copy of the ofier submitted; or (c) By 

separate lelleror telegram which Inciudes a rEference 10 the sollcitallon and amendment number. FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT 

THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAy RESULT IN REJECTION OF YOUR OFFER. If 

by virtUe 01 this amendment you desire to change an offer already submllled, such change may be made by telegram or lelter, provided each telegram orletler 

maltes reference to the solicitation and Ihls amendment. and Is received prior 10 Ihe opening hour and dale specified, 

12. ACCOUNTING AND APPROPRIATION DATA (/frequlrecL) $ a . 00 

See Schedule 
13, THIS ITEM A.PPLIES D!1LYTO MODIFICATIONS OF CONTRACTS/ORDERS. IT MODIFIES THE CONTRACT/ORDER NO. A.S DESCRIBED IN ITEM 14. 

~ A. THIS CHAI1GE ORDER IS ISSUED PURSUANT TO: (Speclfyaulhorily) THE CHANGES SET FORTH IN ITEM 14 ARE MADE IN THE CONTRACT o ORDER !'lO.IN ITEM 10A. 

B, THE ABOVE NUMBERED CONTRACT/ORDER IS MODIFIED TO REFLECT THE ADMIN!STRATIVE CHANGES (such as changes in paying olfice, 
appropn'aJ[on dale, etc.) SET FORTH IN ITEM 14. 

C. THIS SUPPLEMENTAL AGREEMENT IS ENTERED INTO PURSUANT TO THE AUTHORITY OF: 

o 
D. OTHER (Specify type of modification and aulhon1y) 

Option to extend the Term of the Contract AMS 3.2.4-35 

E. IMPORTANT: Contractor !Zi Is no\. 0 Is required to sign Ihis document and relum copies 10 the issuing office. 

14, DESCRIPTION OF AMENDMENT/MODIFICATION (Organized by UCF sec/Ion headings, IncludIng solicllal/onlconlrac/ subject malterIVhera feasible,) 

This modification is issued to exercise the first 

Option year. 

~VV1 

First: By exercising Option Year 1, the Period of performance is hereby extended beginning 

13 July 2006 through 12 July 2007. 

Second: The current Wage Determination 94-2431 rev. 27 

dated 5/24/2006 is hereby incorporated and attached. 

Third: As a result of the revised ND (94-2431 rev. 27) the 

Option Yr 1 Total price is $569,023.10 (estimated). 

Continued 
Except as provided herein, alilerms and comlll1ons of the document referenced In l1em 9A or lOA. as herelofore changed. remains unchanged and in fun forr:e and efiect 

15A, NAME AND TITLE OF SIGNER (Type orprfnl) l6A. NAME AND TITLE OF COmRACTIHG OFFICER (Type or prinJ) 

Avis Franklin 
158. CONTRACTOR/OFFEROR 15C. DATE SIGNED 158. CONTRACT AUTHORITY 16G, DATE SIG~IED 

(S/gml/um of person vulnorlmd 10 sign) 



COJ-lTiNUATION SHEET 
\ 

REFt:.RENCt... . • ...1. OF DOCUM;:NT BEING CONTINUED 

DTF~_~C-OS-D-OD070/00D4 

0' 

I 3 
NAME OF OFFEROR OR CONTRACTOR 

XY.Ll>jT TECHNOLOGY INC 

IiEM NO. I 
1-".1 

SUPPLIES/SERVICES 

\ 

OUA. 1>lTI1l' UNrT\ 
r::) ID) , , 

UNIT PRICE AMOUNT 

(?) 

Fourth: jO".11 other terms and conditions of the Canl-ract ernE in unchanged and in full 
force and effec~. 

*" '* -;, ** +. +. +. +. +. * 7:.., ** +."* +. +."* '* +. +. +."* +. ... "* +. +. * +. * +. +. * *" ** * '* +. +. +. '* +. * +. * +. •. *" +: +. *"* T. ** ~ Modi:f ieae ion 00 a 2 

FIRST: J'l.cknovJledging the non-E):istence of a Colle::tive ar aining Agree ent (CBJU, 

this modification correct:s the '\'1age Dete~"1Tlination ::i ted n lause H. 4. as f0110\o,l5: 

From: WD 94-2432 Revision 17 dated 7/09/2004 

To: IfID 94-2431 revision 24 dated 06/24/2005 

SECOND: .:A.s a result of the i® correction, the RatF-s for i:h baSE year a d each 
option year (regular and Dvercime) 
are updated and incorporated in accordanCE with Attachmert 1. 

THIRD: This modification is issued retroactive to the be se year perfm_iTl nee period. 
The current version of the WD 1994-2431 dated 8/11/2005 s cknowledged nd 
incorporated as the superceding version. 

FOURTH: By signature on this document the parties agree th re are no ch-nges in 
rates from 1994-2431 revision 24 to 1994-2431 revipion 2 

FIFTH: All other te~~s and conditions remain uncb~nged nd in full fore and effect. 

This J"iodification 0001 is issued to incorporate an ...zU"lS c]au e inadverten ly omitted. 

FIRST: _Ll.M:S clause 3.3.1-5 entitled Payments under Time-I::nd I>1aterials, a d Labor 
Hour Contracts (April 2001) is hereby incorporated by re·er nce. (note: no 
withholding of payment is anticipated for these fi :ed hOLrl} rates). 

SECOND: This is a no cost modification, and all other t rm and conditi ns remain 
unchanged and in full force and effect. 

The level of effort requirements will be acquired ~nd fu_de by delive21 order. The 
specific task shall be coordinated in \llriting bet\vF-en th C ntractor and the 
Contracting Office~ or their designated representive. 

Xyant response to ehe solicitation as represented py ame.om nt 003, date 3/30/2005 

(Section C-J) is hereby incorporated and attached -Dr co_ tr ct a\'lard as _ ages 
10-37. Section K ~hru M is incorporated by referer.=e . 
...z'.ny administrative changes/cDrrections, exceptions, or DEgO iated provis~ons are 
Continued ... 



CONTINLJATION SHEET 
REFERENC!:. _. OJ: DOCUMENT BEU>1G CONTINUED 

DTFp_~C-05-D-00070/o004 

N . .a.ME OF OFFEROR OR CONTRACTOR 

YVZl.Jij'T' T1='CHI.JOr OGY iNC 
-~ -- . - ~ -. -

lTErvlNO. 

\ 

SUPPLIES/SERVICES 

: .:h.\ 13) 

incOl.-pora 1: ed herein. 
fl..lt. COR/COTR, TOM N"ESThLJS DISTR: T 
This modification issued for PRSIIvI purposes only 
{required to remove option on line items to allow 
Discount Terms: PROMPT NET 30 

FOB: Destination 
Period of Performance: 07/12/2005 to 07/11/2010 

**** Phase Out - requested only when Option Years 
issued to obtain the prooosed estima;:e based UDan - . . 
the period. The est:imated ceiling is subject to 

response to the task performance work statement. 

0' 

I 3 

OUAlHIn' \U""\ UNIT PRICE AMOUNT 

tel (D) IE) iF) 

'undin,i 

fire no e:. ercised. A t sk will be 

["he lar or and associat d rate for 
TI_9 0 tia" io when reques ed in 





AMENDMENT OF SOLlC1TAT10NfMOD1F1CAT10N OF COt-1TRACT 
[" CONTRACT 10 CODE PAGE OF PAGES 

1 I 3 
2. AMENDtvlENT/MODIFICAT10N l~O. 3. EFFECTIVE DATE \' 

REQUISITIOI~/PURCHASE RED.NO. 5. PROJECT NO. (If applicable). 

0003 See Block 16C 
6. ISSUED BY CODE ~~jVlQD310-ARC 7. ADMINISTERED BY (irother than Item 5) COD::::! .F-jVjQ31 O-Jl.RC 

.fI.JvJ.Q- 310 CONTR11.CTING TKJUvl ):l.J\IIQ- 310 CONTRACTING TEJl.JVj 

Fl'...A JI..ERONAUTICAL CENTER FJl.J.I._ ll.ERON}.I,UTI CJl.L CENTER 

PO BOX 25082 PO BOX 25082 
MPB ROOlfJ. 380 IYiPB ROOM 380 

OKL..!l..J-10M..!\. CITY OK 73125 OKL..lLBOIVi...z\ CITY OK 73125 

E. I'IAME AND ADDRESS OF CONTRACTOR (No .. Elme~ I!1ltmly. SI~lo and ZIP Code) rtl 
9A. AMENDMENT OF SOLICITATIO~I I~O. 

XY1UiIT TECHNOLOGY INC 
2600 VJl.J.oJ BUREli! DRIVE STE 2624 9B. DATED (SEE ITEM 11) 

NORl>!."j,! OK 73072 

iDA. MODlF1CAT10t~ OF CONTRACT/ORDER NO, 

X DTF~~C~05-D-00070 

lOB. DATED (SEE ItEM 13) 

CODE I FACILITY CODE 07/l2i200S 
- - -11. THIS ITeM ONLY APPLIES TO AMt:NDMet1TS OF SOlICITATIDt~S 

DThe above numbered sollclla\1on 15 amended as set forth In Hem 14. The hour and date speclfied for rec<!lpt oi Driers Os e.. .. ([2ndad, Dis noI2y.tendad. 

OffErs must m:lmowledge receipt oi this amendment prior 10 Ihe hour and date sp=t:ffied In Ihe solicllal1on oras amended, by one of the following methods: (8) By compleUng 

Hems Band 15, and raturnlng copies of the amendment; (b) By aclmowledglng receipt of this amendment an each copy of the offersubmllted; or (c) By 

saparate letleror telegram which Includes a reference to the soliclla!lon and amendment number. FAILURE OF YOURACj(NOWLEDGEMENTTO BE RECEIVED AT 

THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER. If 
by vlrlue oflhI5 amendment you desire 10 change an offer already 5ubmll!Ed, such change may be m<lde by telegram or !EIIEr, provIded Each l::legram or Jeller 

makes n::ierence 10 the solicHallon and this amendment, and Is recelvad prior 10 the opening heur and date specified. 

12.ACCOUNT!I~G AND APPROPRIATION DATA (If required.) $0. 00 
See Schedule 

1J. THIS ITEM APPLIES ONLY TO MODIFICATIONS OF CONTRACTS/ORDERS. [T MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14. 

" o 
A. THIS CHANGE DRDER IS ISSUED PURSUANT TO: (Spec/iy au/hon'ly) TH!: CHANGES SET FORTH II~ ITEM 14 ARE MADE IN THE CONTRACT 

ORDER NO. IN ITEM 1DA. 

B. THE ABOVE I~UMBERED CONTRACT/ORDER IS MODIFIED TO REFlECT THE ADMINISTRATIVE CHANGES (such as chanoes in paying offIce, 
appropriation date, etc.) SET FORTH 1]11 llEM 14. • -o 

o 
\ C. THIS SUPPLEMENTAL AG~E~MENT IS ENTERED INTO PURSUANT TO THE AUTHORITY OF: 

D. OTHER (Specfiy type of modiikaHon and authority) 

Opt~on to extend the Term of the Contract Jl.lqS 3.2.4-35 

E. IMPORTANT: Contractor i2ils nol 0\5 required 10 sign this documeni and relum copies 10 the IssuIng offic£!. 

14. DEscRtPTtON OF AMENoMEt~TfMODIFICATlot~ (Drganii:ed by UCF section headings, Im;luding sollcJlaifon/r:ontroci subject mall!!r wham feasible.) 

This modification is issued to ex.ercise the first Option year. 

first: By exercising Option Year 1, the Period of performance is hereby extended beginning 
12 July 2006 through 11 July 2007. 

Second: The current Wage Determination 94-2431 rev. 27 

dated 5/24/2006 is hereby incorporated and attached. 

Third: As a result of the revised WD (94-2431 rev_ 27) the 

Option Yr 1 Total price is $569,023.10 (estimated). 

Continued .. _ 
Except all provld<!d herein. alltermll and cendilions of the document reierenced In Item 9A or 1DA, as' heretoiore changed, rematns unchanged and In full force and effect. 

15A. NAME AND TITLE OF SIGNER (Type Dr print) i16A. ]IIAME AND TITLE OF CONTRACTING OFFICER (Type or print) 

ll_vis Frankl; n 

{Signature ofpnr':;ClI2utllarlzed to ~i~n} 

I15C. DATE SIGI'IED 158. COIHRACTORIOFFEROR 



PAGE OF 
CDf\lTII~UATlDN SHEET 

REFEP.EI~C=, ,.J. OF DOCUIv1EI~! BEING COI~IIIIJU2D 

DT?F_~C-05-D-0007D/0003 I 2 3 
!>JAM::: OF OFFEROR OR COIHP.ACTOR 

Xy}l.liIT TECH1:iJOLOGY ,NC 

i'-_J 

SUPPLIES/SERVICES 

(=. i 
UNIT PRICE AMOUH'i 

i =:) (?) 

All o~her ~erms and conditions of ~he Cop~ract .=m~in unchanged and in full 
fD~ce and effect. 

** ** ***** * * * ******* * * **** *** ***.;,* ** * *** ** +.** ***"'.., +::, ..,**** .. "'..,~ Modification 0 002 

FIRST: AcJmowledging the non-e:d,stence of a colle:tive ar aining Agreement (CBJl~) 

this modification Corrects the i'lage Determination :ited n lause B. 4. as follows: 

From: WLI 94-2432 Revision 17 dated 7/09/2004 
To: WD 94-2431 revision 24 da~ed 06/24/2005 

SECOND: Jl_s a result 
option year (regular 

of the t'in correction, 
and overtime) 

the Rat:s for en 

are updated and incorporated in ac;:cordance with At~achmert J. 

base year a! d' each 

T3:IRD: This modification is issued retroactive to the b se year'performance period. 
The current vers=i:on of the WD 1994.-2431 dated S/ll 2005 is cknowledged nd 
incorporated as the superceding version. 

FOUR'E.-I: By signature on this document ~he par~ies agree th re are no en nges in 
ratES from 1994-2431 revision 24 to 1994-2431 revi=ion 2 

FIFTH, All Dcher terms and cDndicions remein uncplnged nd in full forc and effect. 

This Modifica~ion 0001 is issued "Co incorporate an ].11'18 c· au e inad-verten ly omitted. 

FIRST: P-JIIlS claUSe 3'.3.1-5 entitled Payments ~deI Time-1:nd Materials, a d Labor 
Hour Contracts {April 2001} is hereby incorporated by re er nee. (note: no 
withholding of payment is anticipated for these fi ';:ed hm rl) rates}. 

SECOND: This is a no cost modification, and all ckher t L~ and conditi ns remain 
unchanged and in full force and effect. 

The le-vel of effor,:t re~irer::ents will be acquired p"ld fill de by delivery order. The 
specific task shall be coor~nated in writing betv,ben th C ntractor 2..:."1d the 
Contracting Officer or their designa~ed representi e. 

Xyant response to the solicitation as represented loy ame~dm nt 003, date 3/30/2005 
(Section C-J) is hereby incorporated and attached ·-or COl tr Ci: award as _ ages 
10-37. Sec~ion K ~hru M is incol~orated by refere!_=. 
P-.ny administrative changes/corrections, exceptions, or n go iated ?rovis"o!1s a::-e 
inco~orated herein. 
Continued ... 
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SUPPLI;:SISERVIC::S 

(~) 
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Discount TeTIIls: ?!WMPT NET 30 

Period of Performance: 07/12/2005 ~o 07/11/2010 

QUANTITY 

IC) 
U~11 UIJIT PRle=: AMOUUT 

\.w J i:; ) (:') 

-::*** Phase Out - requested only 1.'!hen Option Years i=-re no' e:,ercised. _~ t 51: will be 

issued to obtain the proposed es~imate based upon the l~oI and associat d ra~e for 
the period. The estimated ceiling is subject. to ! t=90tic" io when reques' ed in 
response to the task perfDJ ... wance \-10r):: statsrnent. 



94 -24 31 OK,OKLJl...HO!IIJJ-l.. CITY 

WAGE DETEPJvlINATION NO: 94-2431 EEV (27) Jl..EEJl.: OK,OKhZl...HOJVIJl. CITY 

HKbLTH ~~ill WBLFJl.RE LEV'EL - INSl.i? .... ql-iCE ONLY **OTHER viELF.1.. • .RE i..J1::VEL i'JD: 94 -2432 

****************************************************************************** 
REGISTER OF NJl.GE DETEPJVIIliI?TIONS UlillER 

THE SERVICE CONTP ... u.CT ACT 
I 
I 

By direction of the Secretary of Labor 1 

Nilliam VI.Gross 
Director 

Division of 

I 
I 
I 
I 
I 
I 

Nage Determinations 1 

u. S. DBPJl..RTI'iJEIIT OF LJI..BOR 
EMPLOl1V1ENT STJl~illJ.l..J?.DS ADII'JINISTR.Il.TION 

~\j}j·.GE .Illill HOUE DIVISION 
WASHINGTON D.C. 20210 

Wage Determination No.: 1994-2431 
Eevision No.: 27 

Date Of Revision: OS/24/2006 

______ ~~-------------------I-----------------------------
state: Oklahoma 

P-.rea: Oklahoma Counties of F.lfalfa, .Zl...toka, Beck-1J.am, Blaine, Br'ya..."T1, Caddo, Canadian, 
Carter, Cleveland, Coal, Custer, Dewey, Bllis, Garfield, Garvin, Grady, Grant, 
Hal--per, Hughes, Johnston, Kingfisher, Lincoln, Logan, Love, lViaj or, Marshall, 
f'-1cClain, Murray I Noble, Ol:lahoma, Payne I Pontotoc, Pottawatomi.e I Roger Mills, 
Seminole I Washita, Woods I Woodvlard 

**Fringe Benefits Required Follow the Occupational Listing** 

OCCtTPp.TIOH CODE - TITLE 

01000 - Administrative Support and Clerical Occupations 
01011 Accoll.Tlting Clerk I 
01012 - F_ccounting Clerk II 
01013 - ItccDunting Clerk III 
01014 l:tccounting Clerk IV 
01030 - Court Reporter 
01050 Dispatcher, lVIotor Vehicle 
01060 - Document Preparation Clerk 
01070 - Messenger (Courier) 
01090 - Duplicating Machine Operator 
01110 - Film/Tape Librarian 
01115 - General Clerk I 
01116 
01117 
01118 

-
-

General 
General 
General 

Clerk II 
Clerk III 
Clerk IV 

01120 - Housing Referral Assistant 
01131 - Key Entry Operator I 
01132 Key Entl-Y Operator II 
0119l - Order Clerk I 
01192 - Order Clerk II 
01261 Perso~nel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) II 
01263 - PersoD~iel Assistant (Employment) III 
01264 - Personnel Assistant (Employment) IV 
01270 - Production Control Clerk 
01290 - Rental Clerk 
02300 - Scheduler, I'lJaintenance 
01311 - Secretary I 
01312 - Secretal-Y II 

MINIMUM V}F.GE R.~TE 

10.67 
11.74 
13.72 
18.28 
16.78 
14.81 
11.99 

9.49 
11.46 
12.06 

9.11 
9.87 

12.50 
lB.OO 
18.26 

9.60 
10.49 
10.18 
14.08 
12.39 
13.52 
15.16 
17.58 
17.32 
12.06 
12.94 
12.94 
15.76 

7/')0.00fi 



01.313 - Secretary III 
01314 - Secreta~}r IV 
01315 - Secreta~y' V 
01320 - Servlce Ordel.- Dispatcher 
01.342 - Stenographer I 
01342 - Stenographer II 
01400 - Supply Technician 

- Survey WOJ..-ker (Inter-viewer) 01420 
01460 
01510 
01520 
01531 

- switchboard Operator-Receptionist 
- Test Examiner 
- Test Proctor 

Travel Clerk I 
01532 - Travel Clerk II 
01533 - Travel CIer};: III 
01611 - Word Processor I 
01612 - Word Processor II 
01613 - Word Processor III 

03000 - Automatic Data Processing occupations 
03010 - Computer Data Librarian 
03041 - Computer 
03042 - Computer 
03043 - Computer 
03044 - Computer 
03045 - Computer 

Operator 
Operator 
Operator 
Operator 
OperatoJ..-

I 
II 
III 
IV 
V 

03071 - Computer Programmer I (1) 
03072 - Computer Programmer II (1) 
03073 - Computer Programmer III {1} 

(1) 
(1) 

(1) 

03074 - Computer Programmer IV {l} 
03101 - Computer Systems ~~alyst I 
03102 - Computer Systems Analyst II 
03103 - Computer Systems Analyst III 
03160 - Peripheral Equipment Operator 

05000 - Automotive SeJ..-vice Occupations 
05005 - Automotive Body Repairer/ Fiberglass 
05010 - Automotive Glass Installer 
05040 - Automotive Worker 
05070 - Electrician/ Automotive 
05100 - Mobile Equipment Servicer 
05130 - Motor Equipment 1I1.etal I"lechanic 
05160 - Motor Equipment Metal Worker 
05190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - I"lator Vehicle Upholstery Worker 
05280 - Ivlotor Vehicle Wrecker 
03310 - Painter, AutomotiVE 
05340 - Radiator Repair specialist 
05370 - Tire Repairer 
05400 - Transmission Repair Specialist 

07000 - Food Preparation and Service occupations 
(not set) - Food Service Worker 
07010 - Baker 
0704:1 - Cook I 
0704:2 - Cook II 
07070 - Dishwasher 
07130 - I"leat cutter 
07350 - Waiter/Waitress 

09000 - Furniture Maintenance and Repair Occupations 
09010 - Electrostatic Spray Painter 
09040 - Furniture Handler 
09070 - Furniture Refinisher 

" 

rage.::.. Ul ';I 

18 _ 26 
20.53 
21.74 
13.07 
l1.31 
13.31 
20.53 
13.90 
10.02 
15.76 
15.76 
10.74 
11.28 
11. 83 
10.18 
12.06 
13.46 

10.75 
12.06 
13.95 
18.70 
20.23 
22.41 
19.89 
22.83 
27.62 
27.62 
24.30 
27.20 
27.62 
12.06 

15.64 
15.47 
14.08 
16.35 
12.54 
15.64 
14.08 
15.64 
11.9B 
13.31 
14.08 
14.86 
14.0B 
12.12 
15.64 

6.87 
9.04 
7.94 
9.56 
6.98 

12.32 
7.05 

14.86 
10.36 
14.86 



09100 - Furniture Refinisher Helper 
09110 - Furniture Repairer, IlIJinor 
09130 - Upholsterer 

11030 - Gc~~ral Services and Support occupations 
11030 - Cleaner, Vehicles 
11060 - Elevator Operator 
11090 - Gardener 
11121 - House Keeping Jdd I 
11122 - House Keeping Jtid II 
11150 - Janitor 
11210 - Laborer, Grounds IlIJaintenance 
11240 - IlIJaid or Houseman 
11270 - Pest controller 
11300 - Refuse Collector 
11330 - Tractor Operator 
11360 - Window Cleaner 

12000 - Health occupations 
12020 - Dental Assistant 
12040 - Emergency Medical Technician {EMT)/Paramedic/Ambulance Driver 
12071 - Licensed Practical Nurse I 
12072 - Licensed Practical Nurse II 
12073 - Licensed Practical NUrse III 
12100 - l>1edical .u_ssistant 
12130 - Medical Laboratory Technician 
12160 - Medical ::Record Clerk 
12190 - Medical Record Technician 
12221 - Nursing }l..ssistant I 
12222 - Nursing }l..ssistant II. 
12223 - Nursing Assistant III 
12224 - Nursing ]I..ssistant IV 
12250 Pha~-macy TecD-Dician 
12280 - Phlebotomist 
12311 Registered Nurse I 
12312 - Registered Nurse II 
12313 - Registered Nurse II, specialist 
12314 - Registered NUrse III 
12315 - Registered NUrse III, ~~esthetist 
12316 - Registered Nurse IV 

13000 - Information and Fxts occupations 
13002 - Audiovisual Librarian 
13011 - E:·:.."f1ibits Specialist. I 
13012 - Exhibits Specialist II 
13013 Exhibits Specialist III 
13041 - Illustrator I 
13042 - Illustrator II 
13043 - Illustrator III 
13047 - Librarian 
13050 - Libra~-y Technician 
13071 - Photographer I 
13072 Photographer II 
13073 Photographer III 
13074 - Photographer IV 
13075 - Photographer V 

15000 - Laundry, Dry Cleaning, Pressing and Related occupations 
15010 - Assembler 
15030 - Counter Attendant 
15040 - Dry Cleaner 
15070 - Finisher, FlatworJ.:., i>1achine 
13090 - Presser, Hand 
15100 - Presser, l>1achine, Drycleaning 

,, __________ .J_l ____ I. __ .J_l' __ ~.c:l .... ~/,...+~l/nll '"I1I'J1 +,,+ 

11.75 
13.31 
14.86 

8.78 
8.57 

10.49 
7.46 
8.57 
8.92 
8.82 
7.27 

12.41 
9.89 
9.84 
9.02 

12.71 
12.49 
11. 2~ 
~2.6~ 

14.10 
~0.20 

13.00 
11.24 
13.54 

7.92 
'. -, 8.90 

9.72 
~0.89 

12.19 
12.16 
20.17 
24.67 
24.67 
29.84 
29.84 
35.78 

16.49 
18.53 
20.67 
24.88 
18.70 
20.67 
25.81 
17.9~ 

11.07 
12.06 
14.88 
17.97 
22.44 
25.75 

7.43 
7.43 
9.48 
7.42 
7.42 
7.42 

7/".l7nnr; 



15130 ~ Presser, Machine, Shirts 
15160 - Presser, Machine, Wearing Apparel, Laundry 
15190 - SevJing Machine Operator 
13220 - Tailo:r: 
13230 Washer, Machine 

19000 - IVJachine Tool Opel-ation and Repair Occupations 
19010 - Machine-Tool Operator (Toolroom) 
19040 - Tool and Die Maker 

21000 - Il'Jaterial Handling and Pack.ing occupations 
21010 
21020 
21030 
21040 
21050 
21071 
210BO 

21100 
2lUO 

- Fuel Distribution System Operator 
Material Coordinator 
Material Expediter 
Material Handling Laborer 
Ol-der Filler 

- Forklift Operator 
- Production Line Worker (Food Processing) 
- Shipping/Receiving Clerk 
- Shipping Packer 

21140 - Store Worker I 
21150 - Stock Clerk (Shelf Stocker; Store Worker II) 
21210 
21400 

23000 -
v03010 f-!..- - -

~I 23040 
23050 
23060 
23070 
23100 

- Tools and Parts Attendant 
- vJarehouse Specialist 
Mechanics and Maintenance ~Dd Repair occupations 
- ~~rcraft Mechanic 
- ll_ircraft IVJechanic Helper 
- Aircraft Quality Control Inspector 
- Aircraf~ Sel-vicer 
- Aircraft Worker 
- Appliance Mechanic 

23120 - "Bicycle Repairer 
23125 - Cable Bplice'r 
23130 - Cal~enter, Maintenance 
23140 - Carpet Layer 
23160 - Electrician, Maintenance 
23181 - Electronics Technician, IVJaintenance I 
23182 - Electronics Technician, Maintenance II 
23183 - Electronics Technician, Maintenance III 
23260 - Fabric Norker 
23290 - Fire Alarm System Mechanic 
23310 - Fire Extinguisher Repairer 
23340 - Fuel Distribution System Mechanic 
23370 - General Maintenance Worker 
23400 - Heating, Refrigeration and Air Conditioning Mechanic 
23430 - Heavy Equipment Mechanic 
23440 - Hea-vy Equipment Operator 
23460 - Instrument Nechanic 
23470 - Laborer 
23500 - Locksmith 
23530 - Machinery Maintenance Mechanic 
23550 - Machinist, Maintenance 
23580 - Maintenance Trades Helper 
23640 - Millwright . 
23700 - Office Appliance Repairer 
23740 - Painter, Aircraft 
23760 - Painter, Maintenance 
23790 - Pipefitter, Maintenance 
23800 - Plumber, Maintenance 
23820 - PDeudraulic Systems Mechanic 
23850 - Rigger . 
23870 - Scale Mechanic 

7_42 
7.42 

10_16 
10.84 

8.13 

17.99 
24.44 

16.02 
19.06 
19.06 
10.95 
11_74 
13 .Bl 

.13. B1 
11.7B 
11.7B 
12.25 
14. B5 
13.81 
13. B1 

1B.9o._ 
13.73 
19.21 
15.54 

:.'14.94' 
12.12 

" 19.91 
14.95 
14 .17 
17.07 
16.32 
22.61 
25.36 
14.63 
16.94 
13.76 
19.65 
14.08 
15.64 
15.64 
16.82 
17.02 

9.38 
15.07 
17.43 
15.64 
11.98 
16.27 
15.72 
14.86 
14.86 
19.06 
18_32 
16.94 
17.75 
15.39 



23890 - Sheet-Metal Worker, Maintenance 
23910 - Small Engine Mechanic 
23930 - Telecommunication Mechanic I 
23931 Telecommunication Nechanic II 
23950 - Telephone Lineman 
23960 - Welder, Combination, Il'J.aintenance 
23965 - Well Driller 
23970 - Woodcraft Worker 
23980 - Woodworker 

24000 - Personal Needs Occupations 
24570 - Child Care Attendant 
24580 - Child Care Center Clerk 
24600 - Chore Aid 
24630 - Homemaker 

25000 - Plant and System Operation occupations 
25010 - Boiler Tender 
25040 - Se,/lagE Plant Operator 
25070 - Stationary Engineer 
25190 - Ventilation Equipment Tender 
25210 - Water Treatment Plant Operator 

27000 - Protective Sel-vice occupations 
(not set) - Police Officer 
27004 - Alarm Monitor 
27006 - Corrections Officer 
27010 - Court Security O~ficer 
27040 - Detention Officer 
27070 - Firefighter 
27101 -Guard I 
27102 -" Guard II 

28000 - Stevedoring/Longshoremen Occupations 
28010 - Blocker and Bracer 
28020 - Hatch Tender 
28030 - Line Handler 
28040 - Stevedore I 
28050 - Stevedore II 

29000 - Technical Occupations 
21150 - Graphic PJtist 

... ~ .. 
")' 29010 - Air Traffic Control specialist, Center (2) 

29011 - Air Traffic Control Specialist, Station (2) 
29012 - Air Traffic Control Specialist, Terminal (2) 
29023 - ~JcheolDgical Technician I 
29024 - ~JcheolDgical Technician II 
29025 - ~xcheological Technician III 
29030 - Cartographic Technician 
29035 - Computer Based Training (CBT) Specialist/ Instructor 
29040 - Civil Engineering TecD~ician 
29061 - Drafter I 
29062 - Drafter II 
29063 - Drafter III 
29064 - Drafter IV 
29081 - Engineering Technician I 
29082 - Engineering Technician II 
29083 - Engineering Technician III 
29084 - Engineering Technician IV 
29085 - Engineering Technician V 
29086 - Engineering Technician VI 
29090 - Environmental TeclLDician 

" 4} 29100 - Flight Simulator/Instructor (pilot) 
29160 - Instl~ctor 

29210 - ~aboratori Tec~~~ician 

"1 ;"' 

1B.76 
15.4.9 
19.01 
19.93 
19.01 
15.64 
17.20 
16.94:" 
12.54 

8.41 
12.06 

7.94 
15.64 

21.65 
15.27 
21. 87 
13.00 
14.86 

19. B6 
12.57 
17.42 
18.86 
17.42 
17.85 
10.42 

; .:.:; 15.03 
'j 

C 17 . 57 
"17.54 
17.54 
16.57 
IB.50 

1B.92 
31.49 
21.71 
25.06 
15.46 
1B.59 
23.01 
21. 63 
25.02 
20.19 
12.17 
14.05 
18.53 
21.63 
14.93 
1B.7o 
20.55 
26.62 
30.72 
35.25 
20.60 
27.20 
20.15 
16.28 


