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1. Introduciion and Overview

A. Bacliground

The Enterprise Services Center (ESC) is a center of excellence providing the best-integrated business
services and solutions to the Federal Government. The ESC delivers products and services enabling their
customers to excel in managing the business of government. The ESC consists of the Office of
Information Technology (AMI), the Office of Enterprise Systems (AME), the Office of Financial
Services (AMZ), and the Office of Customer Services (AMO). All of these organizations reside under the
FAA’s Regions and Center Operations (ARC) Line of Business.

The Office of Information Technology (AMI) is an IT services provider to the Department of
Transportation (DOT), the Federal Aviation Administration (FAA) and other organizations at the Mike
Monroney Acronautical Center (MMAC), AMI is a “fee-for-service” organization, which encourages
business-like decisions creating more cost awareness and increased customer focus. Expected results for
AMI include reducing costs by gaining efficiencies and economies of scale.

The Office of Application Services (AME) is a directorate of ESC that provides system design, technical
management, programming services and administration of systems for assigned national and local
programs. AME also provides innovative information management solutions to local, agency, and other
government organizations.

The Customer Service Center Division (CSC) and Office Automation Services Division (OAS) are -
service divisions within the AMI directorate. The Custom Solutions Division (CSD) is a service division -
within the AME directorate. CSC, OAS and CSD divisions have a requirement for technical support in
tandem with the government to provide the following services for the MMAC, FAA, DOT and other
Federal Agencies;

Customer Service Center Services:

* Service Desk Support.

o Production Control and Application Monitoring,.

e Information Technology Service Management (TTSM) Software Administration.
Office Automation Services:

e Desktop Support (Deskside and Remote Administration).

¢ Computer Hardware Maintenance.

e  Asset and Quality Management Systems Support.
Custom Solutions Division:

e Application Specific Help Desk Support.

e Application Monitoring.

The Service Provider (SP) shall provide these services as defined in Section 5 of this Performance Work
Statement (PWS). The SP shall implement and manage all services listed in this PWS.

The objective of this PWS is for the SP to provide hig]-i-qua]ity, user-focused technical services to the
Office of Information Technology (AMI) and Office of Application Services (AME). The SP shall
effectively administer, manage, and perform the duties and responsibilities as defined in this PWS. AMI
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has historically used its own Service Level Agreement (SLA) internally with its customers, which
currently reflects minimum Acceptable Performance Levels (APL) allowed for services listed in this
PWS. The SP is expected to develop and provide to AMI and AME a Best-in-Class Service Level
Agreement that shall become a binding part of the contract effort and shall be used in conjunction with
the Government’s own Quality Assurance Surveillance Plan (QASP) (Attachment 5). The SP’s SLA
shall “equal or exceed” AMI and AME’s requirements for services listed in this PWS. The SP’s
proposed SLA shall be required when proposals are submitted (CDRL A001). The Contracting Officer
(CO) will notify the SP of acceptance ot required modifications to the SLA. The SP shall make
appropriate modifications (at no additional cost to the Government) and obtain acceptance of the SLA
from the CO prior to complection of Contract Phase-in. The SP’s SLA shall be updated as changes occur
to Government SL.As and/or target metrics and shall be submitted for review and acceptance by the CO.
Guidance (minimuimn required) on AMI and AME’s SLAs and Performance Measures is provided in
Attachment 1 (ARC SLA), Attachment 2 (OAS Performance Measures) and Attachment 3 (CSC
Performance Measures) and Attachment 6 (CSD Perforrnance Measures).

The SP shall be responsible for providing project supervision and for assuming a role with the
Government in providing technical solutions and in securing and retaining business. SP personnel will
be performing work as required to accomplish the CSC and OAS requirements of AMI and the CSD
requirements of AME. SP services are to be performed using facilities and materials provided by the
Government, Section 3.C. Services will be principally performed at the MMAC, Cklahoma City,-
Oklahoma, unless otherwise stipulated by the Government on individual task order(s).

The SP shall be responsible for all applicable directives, orders, regulations, specifications, etc., provided
by the Government, in support of this contract. All tasks and deliverables shall be accomplished in
accerdance with ISO 9001 Standerds and Information Technology Infrastructure Library (ITIL) .
guidelines. New and/or changes to processes and procedures will be developed with the coordmatmn of
the SP and the Government. A

Scape of Work

The SP shall provide IT technical support to the ARC Office of Information Technology Directorate
(AMI-1), Customer Services Center Division (AMI-900) and Office Automations Services Division

- (AMI-600), to support their primary ARC IT Infrastructure responsibility for Service Desk (known as the
CSC) Support and Office Automation Services (OAS) for all specified users and sites. The SP shall also
provide IT technical support to the ARC Office of Application Services Directorate (AME-1), Custom
Solutions Division (AME-500), to support their primary application specific service desk (known as the
CSD). The CSC, OAS, and CSD Support are located at MMAC in Oklahoma City, Oklahoma. The
purpose of this Scope of Work is to provide a brief overview of the technical requirements for the
required services. Specific details regarding the required services are provided in paragraph 5,
Performance Requirements.

The SP shall provide the following services:
Customer Service Center Services

The CSC provides Level 1 Service Desk and Service Management (i.e., incident managemment, asset
management, and configuration management) services to both DOT and Non-DOT customers
nationwide. The CSC Service Desk operates 24 hours a day, seven days per week, 365/366 days per year
(24x7x365/366), providing desktop and application support for approximately 50,000 DOT and Non-
DOT end-users, CSC is the first point of contact for the customers’ end-users who need support.
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The CSC currently utilizes an Automated Call Distribution (ACD) phone system. The CSC is able to
gain efficiencies and economies of scale through the utilization of skill based routing. As CS5C
agents are cross-trained on various systemns, application and/or customer requirements, additional skill
sets can be added to their purview, thus utilizing their time more effectively.

The CSC handles incidents, problems, questions, change management, provides an interface for other
activities such as customer change requests, and problem management is planned in a future
implementation. CSC support includes but is not limited to:

= Monitor call gueues (phone and email).

= Answer phones promptly.

= Exhibit courteous, professional behavior when desling with customers.

s Utilize the Knowledge Base (part of the CSC Information Teclmology Systems Management
(ITSM) tool suite).

" Assess the problem / request.

»  Access desktops remotely, when necessary.

= Escalate call to experts or Level 2 technicians.

»  Document findings and actions in the CSC ITSM tool suite.

- The CSC provides production conirol and application monitoring. Production Control is the monitoring
of mainframe applications and batch processing for abends (abnormal system activity) 24x7x365/366, as
well as the monitoring of email boxes for incoming email notifications or alerts of abnormal system
activity. This consists of products including but not limited to TPX, SDSF, 3270 Terminal Emulation

. Software, Control-D/M/R and Netview. Production Control Responsibilities include but are not limited
to:

»  Continually monitor mainframe using TSO and Control-M.
= Answer Production Control hotline.

» Ensure that all systems and on-lines are up and in an active state as required by affected
applications.

= Periodically monitor the console at the command center, checking for various “Shout” messages
and clearing any outstanding messages to prevent stacking consolc messages.

= Contact appropriate systems or applications programmers by phone to provide the job abend
information and abend steps, and when applicable, follow their instructions and restart
appropriaie jobs.

» Retricve and comply with application callback information provided in the CSC Knowledge
Database.

=  Open an event for any abend that may occur throughout the shift, detailing all activity that is
required for the affected job abend.

CSC Operations staff provides Service Desk Software Administration. The System Administrators are
responsible for the overall administration and maintenance of the ITSM software tool suite modules.
System Administrator responsibilities include monitoring an assigmment queue and coordinating
resolution with customers, Level 2 support technicians and possibly vendors. System Administrator
monitors performance of system software and works with senior level personnel to troubleshoot and
resolve issues. System administrator monitors performance of the TTSM software tool, assists in testing
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software enhancements and/or upgrades as well as other project related items. System Administrator
services include but are not litnited to:

=  Monitor queue and maintain adequate day-to-day production operations support; maintenance
includes, but is not limited to, changes (new change, delete) of personnel, technicians,
admm1s1rators customers, workflows, views of data, and/or reports.

= Update ITSM Software Tool after appropriate approvals are granted.
»  Work with senior level personnel to implement new requirements into ITSM Software Tool.

The CSC ensures the delivery of customer satisfaction and other key measurements of effective IT
Service Management through its implementation of Information Technology Infrastructure Library
(ITIL) software and best practices. The CSC service management software system is a Service Desk and
IT Services Management solution supporting all ITIL disciplines in a single integrated and out-of-the-box
product. The CSC currently utilizes BMC Remedy software suite.

At the present time, there are no System Administrator positions being utilized on this contract however,
in the event new business is acquired, it is foreseeable we will need contract resources in this skill
category for implementation of new customers.

Office Automation Services

OAS supports approximately 5,300 desktops and/or laptops for all ARC and ARC Supported customers
" at the MMAC. The ARC IT infrastructure is currently comprised of the most common Microsoft =~ -
Windows servers, Active Directory, Dell Pentium-based desktops and laptops with Windows XP
operating systems, and Microsoft Office productivity software. The current messaging system used by
FAA is Lotus Notes.

Deployment of new PCs and reimaging of existing PCs is accomphshed by the use of Microsoft
Windows Deployment Service (WDS). A detailed listing of the current ARC Standard Desktop
Configuration is provided in Attachment 4. The SP shall support any and all future technologles
implemented into the ARC IT infrastructure.

OAS provides Remote Administration (RA) Support. Remote Administrator positions are sedentary in
nature. Remote Administrators are the first point-of-contact for most events elevated to Level 2
technicians and are expected to closely monitor all incoming event traffic. When an issue can be
resolved remotely, it is incumbent upon the Remote Administrator to resolve the issue within the Service
Level Agreement times. Remote Administrator logs all corrective actions in events utilizing the provided
ITSM software tool. RA Support includes but is not limited to:

= Effectively troubleshoot and resolve, or escalate, issues.
= Remoiely Install/Remove software applications.
=  Effectively disseminate workload to appropriate service group.

OAS provides Computer Deployment Administration Services Deployment Administrator
positions provide face-to-face customer support. Deployment Administrators are responsible for

monitoring a Deployment Administration queue and effectively prioritizing their workload daily.
Deployment Administrators contact customers to schedule site visits. Once on site, Deployment
Administrators set up new or existing desktop and laptop computers, image the hard drive, ard configure
and test Windows operating system and application software to assure basic functionality, all within the
Service Level Agreement times. Deployment Administrators log all computer setup and configuration
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actions in requests utilizing the provided ITSM software tool. Computer Deployment Services include
but are not limited to:

= Monitor Deployment Administration queue in the CSC ITSM tool suite.
= Effectively and efficiently set up and configure new and existing computers.
» Log all computer setup and configuration actions in the ITSM software tool.

The Process Automation Administration Team is a subgroup within the Computer Deployment
Administration Services group. Process Automation Administrators are responsible for researching and
developing improved methods for deployment of computers and software through the use of the most
advanced technologies and techniques available to the OAS. Most work performed by Process
Automation Administrators is not ticket-based in the CSC ITSM tocl suite, but is expected to accelerate
computer and software deployment and troubleshooting activities performed by other OAS employees in
support of QOAS customers.

OAS provides Deskside Administration Support Deskside Administrator positions provide face-to-face
customer support. Deskside Administrators are responsible for monitoring a personal event queue and
effectively prioritizing their workload daily. Deskside Administrators contact affected custorners to
schedule site visits. Once on-site, Deskside Administrators will effectively troubleshoot issues and work
to resolutlons within the Service Level Agreement times. Deskside Administrators log all corrective.
" actions in events utilizing the provided CSC ITSM software tool. Deskside Administrator Support
includes but is not limited to: .

=  Monitor personal event queue in the CSC ITSM tool suite.
'm Effectively troubleshoot issues and resolve incidents.
" & Logall corrective actions taken to resolve incidents in the ITSM software tool.

OAS provides Hardware Administration Support. Hardware Administrator positions provide face-to-face
customer support. Hardware Administrators are responsible for hardware requests for warranty repairs
and replacement paris'in PC systems, printers and peripherals that are under warranty with respective
manufacturers. Hardware Administrators monitor a Hardware Administration queue and effectively
prioritize their workload daily. Hardware Administrators contact affected customers to schedule site
visits. Once on-site, Hardware Administrators will effectively troubleshoot issues and work to resolutions
within the Service Level Agreement times. Hardware Administrators log all corrective actions in events -
utilizing the provided CSC ITSM software tool. Hardware Administrator Support includes, but is not
limited to:

= Replace and repair hardware.
= QOrder parts.
* Track warranty repair assets.

OAS provides Asset and Quality Managernent Support. Property Assistants provide Asset Management
Support. Property Assistants monitor and resolve all events in the Asset Management queue utilizing the
ITSM software tool by updating information (computer user, organization, etc.). Property Assistants
resolve IT property issues by working with Government property delepates, property transfer documents
and working with the provided ATTS (Automated Inventory Tracking System) and the CSC ITSM
sofiware tool. Property Assistant provides GSA vehicle support by maintaining records, mileage logs
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and submitting reports to MMAC Facilities Management point-of-contact. Property Assistant provides
cell phone support by resolving cell phone issues with appropriate contacts. Property Assistant also
serves as the Document Administrator by providing document maintenance support for Quality
Management System processes and procedures.

® Monitor Asset Management queue in the CSC ITSM tool suite.
» Effectively troubleshoot, and resolve.or escalate issues.

® Track IT property bar codes.

=  Maintain documentation of processes and procedures.

OAS provides Special Projects Support. Special Projects Administrators provide support for a variety of
mandated or elective projects related to Office Automation Support. These projects include, but are not
limited to, federally mandated information systems operational or security programs, Microsoft Windows
operating systetn upgrades, Microsoft Office upgrades, and other standard or specialized application
software upgrades. Special Projects Team activities include, but are not limited to,: handling acceptance
and waiver requests for new software applications that are not currently on the ARC-approved software
applications list, development of project implementation and testing plans; coordination and direction of,
and participation in, testing of application software, operating system software, and software upgrades;
development of resolutions and workarounds to issues that arise during testing and implementation of
new application and operating system software and software upgrades. Some Special Projects Team work
is CSC ITSM ticket-based, and some is monitored outside the CSC ITSM software tool. Ticket-based

- work requests are expected to be completed within the Service Level Agrccmcnt times. Special Projects
Administrator support includes, but is not limited to: S

» Handling acceptance and waiver requests for currently unapproved software applications -
*  Development of project implementation and testing plans
* Coordination and direction of, and participation in, software testing

=  Development of resolutions and workerounds for issues identified during software testmg

Custom Solutions Division Services:

The CSD provides Level 1 and Level 2 Help Desk services to DOT customers and the general public
nationwide. The CSD Help Desk operates Monday through Friday from 7:00 a.m. to 5:00 p.m. Central
Time and provides application specific help to DOT and general public end users.

The CSD currently utilizes the Universal Call Directory (UCD) phone system. The CSD handles
application specific incidents, problems, and questions. CSD support includes but is not limited to:

e Monitor call queues (phone, voice mail, and email).

¢ Answer phone promptly.

e  Exhibit courteous, professional behavior when dealing with customers.

*  Assess the problem / request.

e  Resolve the problem / request, if possible.

e Escalate the problem to experts, when necessary.

s  Create help desk tickets for all phone calls, voicemail, or email that are received.

e  Monitor Application Status Reports and forward any errors to the CSD Technical Team.
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o  Assist in testing new custom application releases.

¢ Provide any required general assistance on the custom application to end users.

2. General Requirements

B\, Scervice Requirements

The SP shall adhere to their Government-approved, Best-in-Class SLA to meet the primary areas of
technical support listed in this PWS. The SP shall prioritize work and track performance against the SP
SLA and SP Quality Control Plan (QCP) through the use of the Remedy ITSM tool set, ensuring that
contractual performance metrics are met or exceeded.

Thus, the SP shall be responsible for compliance and performance in accordance with their own SLA that
meets the needs of this PWS and AMI/AME Operations. The SP SLA and QCP shall be reviewed
annually, providing all updates to the CO for verification and approval at the beginning of each new
contract period. The following Priority Levels are considered critical to success of AMI OAS Operations
(which does not include CSC or CSD) and shall be used in support of all service requests:

Priority Customer Impact CSC Event | Response to Resolution Time
. Process Customer by
Time - Level 2 after
. escalation
Critical | » Office/Unit Impacted - i 15 Min. 15 Min. 4 Business Hrs.
(Complete work stoppage) ’ Resources will be
» (Critical Service Request : agsigned to
. . resolve the issue
as soon as
: ' possible.
High e Individual Impacted 15 Min. 1 Hr. 4 Business Hrs.
(Inability to perform job)
» Important Service Request
Normal e Low/No Impact (Able to 15 Min. 1 Hr. 24 Business Hrs.
perform work functions)
e Non-critical Service
Request
Simple o New Software Install 15 Min. 1 Hr. 60 Business Hrs.
Request o Simple changes that do not
require a Change Process.
Request * New Service, PC Setup, 15 Min. 1 Hr. 360 Business Hrs,
New Employee Setup
{Examples, not limited to.)
» Non-critical service request
customer specified
Project + Long-ferm project change 15 Min 1 Hr. 9360 Business
Hrs.
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B. Hours ol Operation
CSC Hours of Operation. CSC Hours of Operation are 24x7x365/366, including all Federal holidays.

OAS Hours of Operation. OAS Hours of Operation are between the hours of 0600 to 1800 Central Time,
Monday through Friday, excluding Federal Holidays (listed in paragraph C). Additionally, there may be
unscheduled support requests that may require on-call personnel to report to the MMAC. On-call
personnel shall respond to the customer within one hour of being contacted. Frequency is estlmated at

approximately thirty calls per year.

CSD Hours of Operation. CSD Hours of Operation are between the hours of 0700 to 1700 Central Time
Monday through Friday, excluding Federal Holidays (listed in paragraph C). The SP shall maintain a
forty hour work week. that must begin on Monday and end on Friday..

C. Observance of Legal Holidays and Administrative Leave
The Government observes only the holidays listed below:
New Year's Day Labor Day
Martin Luther King, Jr.'s Birthday Columbus Day
Washington’s Birthday Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Any other day designated by Federal statute

Any other day designated by Executive Order |-

Any other day designated by Presidential
proclamation

‘When any such day falls on Saturday, the preceding Fnday is observed and when any such day falls on
Sunday, the following Monday is observed.

" NOTE: Legal Holidays and Administrative Leave only apply to OAS and CSD personnel. CSC
operations are required 24x7x365/366, including all Legal Holidays and during periods of Administrative
Leave.

D. Service 'rovider Prooramy/Project Manager

The SP shall assign a Program/Project Manager (PM) who shall be responsible for the performance of
the work specified in accordance with the terms and conditions of this contract. The PM is considered as
Kecy Personnel as addressed in AMS 3.8.2-17. The PM shall be available during core hours (9:30 am —
2:30 pm CT business days) within three business days of the request to meet with Government personnel
designated as the Contracting Officer (CO), MMAC Program Manager, and/or Contracting Officer’s
Technical Representative (COTR). The PM must be able to read, write, speak and understand English.

The PM shall as a minimum have a Bachelor’s degree, successfully completed 24 hours of college
level management or business courses, and have a minimum of five years of project management or
managerial experience in either private industry or the Govemnment. The PM shall also possess the
following qualifications:

» Be highly experienced in management of projects of the magnitude of this contract.
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= Have a working knowledge of Government logistics operations. _
» Possess effective management, organization, and problem solving skills.
The SP PM shall be responsible for the following:

» Manage the program for the Contractor.

=  Be the primary point of contact for the CO, COTR or Govermment program manager to
resolve problems under the contract. Shall designate a representative as acting PM
whenever absent and provide adequate notifications to the CO and COTR.

= Ensure reports and other deliverables are delivered timely.

» Maintain appropriate staffing levels. In furtherance of labor-hour taskings, fill vacancies
within twenty work days after the vacancies occur or provide a written statement to the CO
and COTR stating the reason(s) for not meeting the placement criteria with stated
corrective actions to timely meet future employee placements. '

®»  Attend meetings pertaining to contract performance as required by the CO.

E. Administrabtive, Managerial, Supervisory

The SP is responsible for providing adequate supervision of its employees. The SP shall provide a
Task Lead for cach of the following: CSC, OAS and CSD. These employees should divide their
time between supervisory administrative duties and the performance requirements outlined in

Section 5. Task Leaders are working supervisors and shall not spend more than half an hour per
week per employee supervised on the following supervisory administrative functions:

¢ Review of time cards.

o Scheduling.

* Final mterviews for vacancies.

s Providing information to the SP for employee performance reviews.

The Task Lead will be responsible for all quality assurance as specified in the SP’s quality
assurance plan. The Task Lead is the point of contact between the SP and the FAA COTR.

Qualifications for Task Lead shall include that of a high school graduate or equivalent and three years
progressive experience in Service Desk Management and Office Automation, respectively. Must be
professional at all times and possess good customer communication skills. A Bachelor’s degree in
computer science, information systems, or other related discipline is desired.
Task Lead shall also have the following skills/qualifications:

= Possess working knowledge of Service Desk or Office Automation, respectively.

= Be skilled at getting work accomplished through team efforts.

= Possess ability to effectively commumicaie orally and in writing.

= Possess flexibility to supervise personnel with technical skills in a wide range of ITIL
disciplines.

= Possess ability to assign and prioritize the work of subordinates.

Task Lead will be responsible for the following:
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» Receive, review, sign, and accept or reject work assignments from the COTR and justify to
the Government the rationale for not accepting work.

= Assign work to individual SP employees.

= Monitor to insure work is completed timely and correctly per SLA requirements.
=  Resolve discipline problems with the SP’s employees.

= Resolve any other disputes with the COTR.

=  Attend meetings pertaining to contract performance as required by the CO/COTR/Program
Manager.

F. Leave Management

The SP shall maintain adequate staffing levels under to ensure performance and delivery requitrements
are met. In furtherance of Labor-Hour tasks, the SP shall manage leave usage whereas to ensure FAA
requirements will not be impacted by significant unplauned leave usage.

G. Training

The SP shall be required to have an ongoing training program via their Training Plan to ensure SP
employees acquire new knowledge and skills ncccésary to support new technology for managing changes
in workload requirements listed in this PWS, and as new tcchnology is employed. The SP Trammg Plan
ghall include a new employee-training program. .

‘When advantageous to the Government, training may be provided by the Government at no cost to the SP
or paid for by the SP and reimbursed by the Government if the training course falls into one of the
following categories:

a. Unique to the FAA: The Government is providing training exclusively for tasks that are
required to be performed at FAA facilities (i.e., on-the-job training to each SP employee or a irain-the-
trainer, as required to fulfill additional requirements such as new Customer Provider Agreements
(CPAs)/SLAs, changes to CPAs/SLAs, service desk software, agency policies, security issues, software
upgrades, etc.). In these instances, the FAA will pay direct hourly charges associated with the number of
hours spent in training or

b. Directed/Mandated by the Government: The class is directed/mandated by
Government regulation, FAA Administrator (AOA-1), or an FAA Security Element.

Reimbursement of Government-paid training costs will be required if a SP employee does not
remaim in the position for a year from the date of training. The SP shall provide to the COTR on or
before the fifth day of each month a Training Report in accordance with CDRL A002.

H. Quality Conirol Requirements

Quality Control Plan: The SP shall establish and maintain a Quality Control Plan fo ensure the

requirements of this contract are provided as specified. The SP shall provide a Quality Control Plan
describing the inspection system for the requested services listed in the PWS. The SP shall develop and
implement procedures to identify, prevent, and ensure non-recurrence of defective services. The writien
Quality Control Plan shall be required when proposals are submitted (CDRL A003). The CO will notify
the SP of acceptance or required modifications to the Plan. The SP shall make appropriate modifications
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(at no additional cost to the Government) and obtain acceptance of the Plan by the CO prior to
completion of contract Phase-In. The Plan shall be updated as changes occur and shall be submitted for
review and acceptance by the CO.

Quality Assurance. The Government will monitor and evaluate the SP’s performance under this
contract. When an observance indicates defective performance, the COTR will notify the CO and the SP.
Any action taken by the CO as a result of surveillance will be according to the terms of this contract.
Any matter concerning a change to the scope, prices, terms or conditions of this contract shall be referred
to the CO. The services to be performed by the SP during the period of this contract will at all times and
places be subject to review by the CO or authorized representative(s). Other Government personnel may
from time-to-time observe SP operations; however, these personnel will not interfere with SP

performance.
1. Telecommuiing

The Government may permit from time-to-time telecommuting by the SP employees when determined to
be in the best interest of the Government in order to meet work requirements. The SP must have an
established program subject to review by the Government CO and COTR. All telecommuting
agreements must be authorized and approved by the CO. Specific date, time, and description of the tasks
to be performed shall be approved by the COTR prior to telecommuting. Telecommuting will be at no
additional cost to the Government. .

Travel must be coordinated with the COTR and approved by the CO. The SP shall obtain prior
authorization for travel prior to incurring any travel costs. A proposal showing a complete breakdown of
all travel charges shall be provided to the COTR at no additional cost to the Government. The SP shall be
responsible for arranging all required travel. Reimbursements will be made in accordance with existing
Federal travel regulations and the Reimbursement of Travel Costs clause contained in this coniract (See
Section H). If accepted, the CO will provide a written authorization to the COTR and SP to proceed w:th
travel, subject to available travel funding.

K. Conservation of Utilities

The SP shall instruct employees in utilities conservation practices. The SP shall be responsible for
operating under conditions which preclude the waste of ufilities, which shall include:
= Lights shall be used only in areas where and when work is actually being performed.
» Mechanical equipment controls for heating, ventilation, and air conditioning systems shall not be
adjusted by the SP or by SP employees unless authorized.
»  Water Faucets or valves shall be turned off after the required usage has been accomplished.

1. Work Area Professionalism

SP personnel shall ensure the work area reflects a professional appearance because the CSC, OAS, and
CSD are subject to constant exposure by visitors and application support personnel. Surplus items will
be stored out of sight and personal effects kept to a minimum. Playing computer games is strictly
prohibited. Playing music or the radio should be kept to 2 minimum.
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M. Off-Site Space Reguirements

In the event adequate space is not available to house the personnel required for specific task(s) or in the
unlikely event that AMI or AME declares a Continuity of Operations (COOP) situation, the SP shall
provide (with approval and authorization from the CO) the required space including the following:

All utilities, telephone, janitorial services, etc.

Workstations.

Associated hardware and software.

Office equipment/furnishing(s) and supplies.

With the direction and assistance of the Government representative(s), the SP shall provide the
appropriate telecommunication connectivity as required for information systems access. In recognition
of the cost differential between Government and contractor facilities, a factor will be negotiated and
applied when services are not performed at Government facilities.

N. Transition

Phase-In Plan: Services under this contract are vital to the Government and must be continued
without interruption; therefore, upon contract expiration, a successor, either the Government or
another SP, may continue them. The SP agrees to:

»  Furnigh, as part of its technical proposal, a Phase-In Plan (CDRL A004).
= Exercise its best efforts and cooperation to effect an orderly and efficient transition.

To ensure a smooth transition in the change of work effort from the current SP, the SP shall begin
the 30-day Phasc-In period as required by the SIR/contract. The purposc of this Phase-In is to:

s Observe work accomplished by current employees.

" = Complete personnel requirements (work force) including the hiring of personnel to assure
satisfactory performance beginning on the contract start date. Soliciting personnel for
employment during their duty hours is prohibited, unless interview arrangements are madc ‘
through the contracting and personnel offices.

»  Obtain sccurity clearances, if required.

»  Complete training requirements and accomplish necessary training of SP employees.
»  Complete the development of necessary work plans/procedures.

*  Complete the development of quality control plans and procedures.

The SP will use this time for staffing and implementing those operating procedures under the
contract described in the required Phase-In Plan. The SP shall be allowed access to the facilities
to familiarize supervisors, key personnel and staff with equipment, reporting, work scheduling
and procedures. However, such access will not interfere with the production efforts of current
SP personnel. To preclude such interference, arrangements for access to the Government
facilities will be made with the CO.

Phase-Out: Should the FAA award a follow-on contract to this effort; the SP agrees to cooperate
with the FAA and the follow-on SP to insure a smooth transition to the new contract. During the -
phase-out familiarization petiod, the incumbent shall be fully responsible for all current task order
services. In the event the follow-on contract is awarded to other than the incumbent, the incumbent
SP shall cooperate to the extent required to permit an orderly change over to the successful SP.
With regard to the successor SP’s access to mcumbent employees, a recruitment notice may be
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placed in each facility. At the conclusion of any performance period, including option periods or
extensions, the services provided under this contract may be awarded to another SP. The SP in
place shall be required to assist in the phase-in activities.

Q. Contract Funds Stafus Report (CFSR)

The SP shall prepare and submit a monthly CFSR in accordance with CDRL A005 for labor hour
taslangs.

All invoices submitted under the resulting contract must be reviewed and approved by the CO and
COTR for payment. Invoices should track costs at the CLIN and task levei to provide auditable
details for payment approval.

}. Period of Per{ormance

A one year (base) period of performance with four one-year options is contemplated.

R. Place of Performance _
The contract is to be performed at the following location unless otherwise stipulated by the
government in individual task orders: S

MMAC ) )
6500 South MacArthur Boulevard
Oklahoma City OK 73169. -

S, Goverament/Contractor Relaliouship

The services to be delivered by the SP to the Government are non-personal services. No employer- -
" employee relationship will exist between the Government and the SP and/or between the
Government and the SP’s employees.

T. Security Investization

SP personnel shall be required to perform duties requiring a security investigation. The type of
investigation required will be determined by the position risk level designation for all duties,
fumctions, and/or tasks performed. The scope of the investigation required and the forms to be
completed shall be determined in accordance with FAA Order 1600.72A, Contractor and Industrial
Security Program. The SP shall be responsible for the preparation and submittal of the required
forms to the Security Office. The SP personnel shall not be required nor permitted to perform work
prior to receipt of the required approval unless a temporary waiver is granted by the appropriate
Government official. The SP shall take all necessary steps to assure that contractor or subcontractor
personnel who are selected for assignment to the resulting contract are persons of professional and
personal integrity and trust, and meet all other requirements stipulated herein. The fact that the
Govermment performs security investigations shall not in atty manner relieve the SP of this
responsibility.

PWS Version 16a {(08/12/10) ‘ 14



The SP shall submit a semi-annnal report providing a listing of the names of all SP personnel who
had access to an FAA facility, sensitive information and/or resources anytime during the reporting
period. Copies shall be submitted to the CO, Security Office, COTR(s), and MMAC PM, pursuant
to CDRL A006 (Contract Employee Listing). In furtherance of the above report, the SP shall also
submit a monthly report of any employment changes made during the reporting period fo the CO,
Security Office, COTR(s), and MMAC PM, pursuant to CDRL A007 (Employee Changes).
Examples of such changes are terminations, new hires, and name changes.

. Labor Distribuotion Reporting (I.DR)

Contractor employees may be required to report time by project or by activity within a project. Ifa
Government LDR system is available for contractor use, then contractor employees shall be required
- to use the system. If one is not available, confractor employees may use a contractor provided
system subject to the Government’s approval and at no additional cost to the Government. The data
from a contractor provided system must be provided in an electronic format.

3. Government Furnished Property and Services

A, General

The Government will provide, without cost, the facilities, equipment, materials and services listed below.

The Government-furnished property and services provided, as part of this contract shall be used by the
SP only to perform under the terms of this contract. No expectation of personal privacy or ownership
. using any FAA electronic information or communication equipment shall be expected.

B. Facilities and Utilities

The Government will provide space and facilities plus associated utilities and housekeeping, equivalent
to that provided to FAA personnel, for the SP to perform the work defined in this document. Where
possible space provided shall be maintained to the same standards as like areas occupied by FAA

- personnel. Facilities provided are to be used exclusively in sirpport of this contract. The SP shall not
make any alterations to Government furnished space or facilities except as approved in writing by the CO
or the COTR with no direct cost fo this contract. Whenever the SP vacates Government space, such
space and facilities shall be restored to its original condition, considering any approved alterations plus
normal wear and tear, at no direct cost to this contract.

!, Government Furnished Property

The items described in the following paragraphs shall be considered Government furnished property.
Definitions, usage and contractor accouatability shall be in accordance with Acquisition Management
Policy, Contract Administration, Section 3.10 and Contractor’s Guide for Control of Government
Property, Section 4. Confract Administration.

The SP will be required to provide property management controls to ensure optimum utilization and
security. The FAA retains property management authority for all items provided, as well as, sole
discretion in the placement, movement and removal of all property provided to the SP. The SP must not
remove, relocate, or re-assign Government furnished property without prior approval of the COTR. SP
shall optimize their use of Government furnished property provided. The SP shall comply with
associated FAA property clauses and contract requirements, including submission of an annual report
pursuant to CDRL A008 (GFP Annual Report). :
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D. Office Furniture

Government will provide workstations, desks, chairs, filing cabinetry, telephones, and headsets for SP
personnel comparable to those provided to Government personnel. Any furnishings provided are at the
sole discretion of the Government (i.e., type, model, style, etc.)

E. General Suyp

The SP is responsible for providing their general office supplies. Company specific supplies and
materials required by the SP, (i.c., pre-printed stationary, business cards, and timecards) will not be
supplied by the Government. It is at the Government’s discretion to provide general office supplies in
support of contract requirements.

AMI or AME will provide the appropriate supplies needed (i.e. toner, ink cartridges) for Government
furnished equipment.

F. Computer Hardware and Soltware

With the exception of computer hardware and software required by the SP management and
administrative personnel, the FAA will maintain and distribute all computer equiptnent and software
typically required to fulfill requirements as requested by FAA under this contract, subject to availability,
and based on AMI or AME’s workload priorities. SP personnel shall not install, uninstall, move, or
make modifications to any hardware or software on computers designated for SP individual use located
at the MMAC without prior approval from the COTR and in coordination with the cognizant AMI-600,
AMI-900 or AME-500 Property Custodian, The SP will be required to implement and manage property: -
management controls or procedures including conducting property audits two times per year for all :
loaned FAA property. The outcomes of these audits will be provided to the COTR and the AMI-600 or
AMI-900 Property Custodian. Before Government equipment can be provided, the SP Program/Pro_lect
Manager or designee must sign the appropriate FAA property documents.

G. FAA Computer Network

The FAA maintains a computer network and provides SP access. The Government will provide confract
personnel with access as required for SP support requirements. SP personnel shall not connect any
computer equipment to the FAA network without prior authorization from the COTR. The COTR will be
responsible for obtaining the network access and any clearances necessary through the Government. For
further information please refer to FAA Order 1370.79A ‘Internet Use Policy’, '
http://www.faa.gov/index.cfm and to FAA Office of Human Resources ‘Local Area Network Rules of
Behavior' http://www.faa.gov/ahr/policy/.

H. Misuse of FAA Computer Network

The SP must adhere to all FAA Intranet, Internet, network policies and orders. Misuse of FAA provided
computer equipment or network by SP personnel will result in a determination by Government
managernent as to appropriate corrective action for each infraction. Depending upon the nature and
severity of the infraction, corrective actions can range from loss of privileges (i.c., loss of access to the
Internet, government e-mail system, etc.) to a recommendation to the CO for removal of SP personnel.
Further, these determinations are not subject to appeal. Lastly, these provisions do not preclude the
imposition of any applicable civil or criminal penalty resultant from an infraction. For further
information, please refer to FAA Order 1370.79A ‘Internet Use Policy’, http://www.faa.gov/index.ctm.
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All SP personnel using FAA computer resources or accessing the FAA network shall agree to and sign
the FAA Office of Human Resources ‘Local Area Network Rules of Behavior® prior to receiving
requested access. Please refer to the Human Resource Management website for further information:
htip://www.taa.gov/ahr/policy/.

4, Applicable Directives - References

The SP shall perform the effort described herein in accordance with all applicable government directives
(publications, notices, FAA orders, etc.). The contractor shall obtain said directives via the intemet at
http://www.faa gov/regulations_policies/. In the event that a directive is not available on line, the
Contracting Officer shall be contacted to make alternative arrangements to view said docurnent. It shall
be the responsibility of the SP to be aware of any changes to these government directives.

5. Performance Requirements

A, Castomer Service Center

The Office of Information Technology (AMI), Customer Service Center (CSC) Division (AMI-900),
provides Level 1 Service Desk and Service Management services to both DOT and Non-DOT customers.

- The CSC Servige Desk operates 24x7x365/366 providing password maintenance, application and desktop

support for approxirmately 50,000 DOT and Non-DOT end users. The CSC handies incidents, problems,
questions, change management, prowdcs an interface for other activities such as customer change
requests, and problem management is planned in a future implementation. The CSC ensures the delivery
of customer satisfaction and other key measurements of cffective IT Services Management through its
implementation of ITIL software and best practices.

{1) Service desk

The SP shall provide Level 1 Service Desk and Service Management (i.e. incident management, asset
management, and configuration management) services for approximately 50,000 DOT and Non-DOT
customers nationwide. CSC is the first point of contact for their customers’ end-users who need support.
CSC’s workload currently consists of Password Maintenance events, Application events, and Desktop
events.

Call center operations are located at MMAC. This requirement is for 24/7/365/366 opetation. CSC
agents are defined as Level 1/Tier 1 Support. The CSC staff assists customers experiencing password
issues, problems with accessing or using computer resources and/or application issues. CSC agents
attempt to resolve these incidents over the phone and also excrcise judgment in escalating
problems/issues to technical support personnel. Work requires documenting events using automated
infrastructure management/ticketing software. : '

The service desk agent shall be able to perfortn password maintenance for end users following
documented processes and procedures. These Password Maintenance events are repetitive and simplistic

in nature and require minimal technical expertise.

The service desk agent shall be able to perform application support for multiple systems. These systems
include but are not limited to accounting systems, procurement systems, payroll systems, computer based
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instruction systems, etc. These Application events are complex in nature and require a high level of
techmical expertise.

The service desk agent shall be able to troubleshoot issues with Microsoft Office, Lotus Notes and the
applicable Operating System being utilized by the FAA, Other sofiware packages are numerous and
range from commercial-off-the-shelf (COTS) to customized programs for FAA use and some are
software packages written by the FAA for sole use by the FAA and/or DOT. These Desktop events are
complex in nature and require a very high level of technical expertise.

CSC logged approximately 207,061 events from May 2009 to May 2010. These events consist of three
basic types of work, i.e. Password/Login Maintenance, Desktop, and Application. Events are broken
down as follows:

Event Type CSC Resolved Events Escalated to 1.2
Password Maintenance 54,236 0
Application ) 3,602 77,190
Desktop 8,028 64,005

Event growth rate from FY06 to FY07 was 35%, FY07 to FY08 was 7%, FY08 to FY09 was 19% and
event growth rate from FY09 to an estimated total for FY10 is 41%. At this time, it is anticipated that the
annual growth rate for CSC events will average 26%. '

~-ESC actively markets CSC services; therefore, it is anticipated that CSC’s customer base will continue to
--grow. It is foreseeable that CSC could gain new business i mcreasmg workload by an additional 25% '
nm'lually '

Core businéss hours are 0500 to 2000 central time, however CSC operations run 24x7x365/366.

= Peak hours have historically shown to be from 0630 — 1430 accounting for approximately 80% of
call volume. _

=  Between the hours of 1430 to 1730 there is a steady ramp-down accounting for approximately
15% of call volume.

»  Between the hours of 1730 to 0500 there are minimal calls, however. staff continues to perform
production control and monitoring services every 15 minutes. After hours (2000 —
0500)/weekends/holiday support accounts for approximately 5% of call volume.

Qualifications for Help Desk Specialists are outlined in Section 6 (Technical Requirements). In addition
to these qualifications, the SP shall be familiar with and practice ITIL. standards in relation to the ITSM

service desk software tool. The SP shall ensure all CSC agents are Help Desk Institute (HDI) Customer
Service Representative (CSR) and/or Support Center Analyst (SCA) certified (or equivalent) within six

months of hire datc (CDRL A002).

Support includes but is not limited to:
Answers phones promptly.

* Monitoring email, phone and vmail.

= Ability to communicate effectively over the phone or in person (English is required, other
languages welcome).
Ability to write clearly and concisely.
Exhibiting courteous, professional behavior when dealing with customers,
Utilizing the Knowledge Database (part of the CSC tool suite).
Assessing the issue/request.
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Accessing desktops remotely, when applicable.

Escalating call to experts or Level 2 technicians.

Documenting findings and actions taken to resolve events in CSC ITSM software tool.
Providing status and outage communication via the ACD, voice-mail (v-mail), and web sites.
Coordinate and maintain call back lists, escalation lists, special events, etc., with appropriate
customer representative and COTR.

Update appropriate Knowledge Base to reflect changes.

= Keeping users apprised of incident and resolution status per CSC guidance.

(2) Production Confrol

Production Control is an additional responsibility of the CSC Service Desk and is a collateral duty of the
CSC agents. The SP shall provide Production Control support for approximately forty global
applications on the FAA mainframe located in Kansas City. The areas of support include monitoring
production jobs (mainframe operational support), issuing minimal console commands and monitoring
incoming email notifications for system server outages. There is an average of 1,000 abnormal
terminations that occur yearly. The CSC creates Service Desk events, contacts the appropriate Level 2
technical staff, and provides follow-up support to the Level 2. The SP shall provide coverage 24 hours a
day, seven days a week, 365/366 days a year. The production control consoles and applicable incoming
email account shall be checked at a2 maximum of every fifieen minutes.

Because Production Control services are a collateral duty, additional skill sets are not required other than ...

«+ those histed in Servme Desk, Section 5.A.1.

Support includes but is not limited to:
» Monitor system consoles and provide information related to mainframe operational status, .
- abnormal terminations, and performance problems to the appropriate system technical staff.
= Answer Production Control hotline and provide applicable support needed to resolve issue.
»  Reset and reestablish user status in servers, printers and online systems such as COMPLETE, -
TS8O, and CICS.
-w  Perform system and application startup and shut down activities upon request.
» Execute console commands.
=  Coordinate with system software staff and mainframe service provider to resolve abnormal job
terminations and assist in identifying hardware/software problems that may have contributed to
the termination. '
=  Fully document, report, and coordinate all production control problems identified by and/or
reported to the CSC by creating events and track from open to close status.
= Escalate production jobs abnormal ends (abends) o appropriate technical or functional resoctirces
based on SLAs and/or Knowledge Management Resources.
* Restart jobs manually or through Control-R at the direction of application or technical support
personnel and coordinate manual submission of batch jobs with applications personnel, if not
processing under Control-M.

3) Service Desk Software Administration

It is vital to have up-to-date and accurate ITSM software. As the Service Desk Administrator, the SP
shall provide maintenance to the suite of ITSM modules (Incident Management, Change Management,
Problem Management, Service Level Management and Configuration Management,). Administrative
activities include maintenance/configuration of multiple customer SLAs, access control for all ITSM tool
users, all category types, views of data in the software, reports, and assist in software release upgrades

In 2008, Service Desk Administrators resolved 3,305 events.
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Qualifications for Service Desk Administrator shall include an Associate’s degree in computer science,
information systems, or other related discipline with two years progressive experience in system or
software administration OR a Bachelor’s degree in computer science, information systems, or other
related discipline with one year of cxperience in system or software administration.

In addition to the qualifications listed above, the SP shall ensure all Service Desk Admimistrators are
ITIL foundations certified within six months of hire date.

Support includes but is not limited to:
= Attend meetings which may impact required changes to the software.
» Coordinate all changes to the software with CSC Administration team.
= Provide status updates and/or notification bulletins to appropriate personnel groups or
. individuals when changes are scheduled to be made and when chanpes are made (i.c.,
Configuration Management and Change Management).
Update the software after the appropriate approval process.
Work with Service Desk personnel to maintain easy-to-use Service Desk software.
Work with technical team and software vendor to apply, test, and implement software upgrades.
Ensure that monthly and as-requested reports produced are accurate, coordinated, and
distributed. .
Work with trainers and others to train new customers and Service Desk staff.
»  Work with technical staff and customers to build and maintain interface files as required by
customers.
® Maintenance includes but is not limited to changes (new, change, delcte) of persotmel,
technicians, administrators, customers, workflows, categories, views of data, and/or reports.

. Office Automation Services

.. The Office Automation Services Division (OAS) currently providé.s support in six main functional work.

.. areas. These work areas are defined as Remote Administration, Deployment Administration, Deskside

. Administration, Hardware Administration, Asset and Quality Management, and Special Projects

Administration. SP support is no longer required for the currently all government employee Remote
Administration staff, unless it is to provide a back up capacity. OAS currently has twenty-five
government employees that work with the SP staff to complete all of the FAA’s goals for this division,
The Government staff will serve as project leads for the numerous objectives assigned to the division.

In fiscal year 2009, Level 2 received a total of 28,620 events. These events were distributed between the
work areas by job function as follows:

Work Area OAS Events Resolved SP Events Resolved
Remote Administration® 17,242 3,178
Deskside Administration** 4,827 2,046
Hardware Administration 2,059 1,630
Asset-& Quality Mgmt 4,492 4,466

* The full time Remote Administration steff has been all federal employees since May 2009.
**During the first nine months of FY2009, Computer Deployment and Special Projects events were
included in the Deskside Administration events in the FT'SM tool in use during this period.
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Worldoad depicted for FY09 may nof represent future workload patterns. The expected growth in events
per year is between two and four thousand. These events vary in complexity from an exfreme degree of
difficulty to a more simplistic degree, i.e. extreme, major, medium and minimum. The workload for
events in the RA, Asset Management and Hardware work areas is first in, first out. The workload for
events in the Deskside Support Administration group is based on the next available technician in
sequence, and is called a round-robin systern. Each month the COTR will generate a report from the
ITSM software that depicts event totals resolved by each SP technician for tracking purposes. This
report will be distributed to the CO and SP lead and a copy stored by the COTR.

" The requirement of the OAS division is to meet or exceed target metrics for Response Time, Resolution
Time and Customer Survey Response Statistics. These target metrics are:

=  Meet or exceed 90% of Response and Resolution times.

= Meet or exceed 90% Positive Response (Excellent or Good) ratio of retumed Customer Surveys.
These calculations are based on CSC (Level 1) and OAS (Level 2) event information and stafistics that
are derived from the provided ITSM softwate tool. Accomplishment of this requirement shall be
measured by a scale of “Green, Yellow, Red”, where “Green” is pass/compliant “Yellow” is warning/at
risk and “Red” is fail/breached. The SP shall maintain a status of “Green”, which is internally reported
on a monthly basis to MMAC and ARC management.

The table shows SLA metrics:
‘Priority - Customer Impact | CSC Event | Response to Resolution Time
: ' Process Cusiomer by
Time Level 2 after
o) : escalation
Critical » Office/Unit Impacted 15 Min. 15 Min. 4 Business Hrs.
{(Complete work stoppage) Resources will be
o (ritical Service Request . . ‘ assigned to
' resolve the issue
as soon as
possible.
High o Individual Impacted 15 Min. | 1 Hr. 4 Business Hrs.
{Inability to perform job)
s Important Service Request
Normal s Low/No Impact (Able to 15 Min. 1 Hr. 24 Business Hrs.
perform work functions)
¢ Non-critical Service
Request
Simple * New Software Install 15 Min. 1 Hr. 60 Business Hrs.
Request = Simple changes that do not
require a Change Process.
Request s New Service, PC Setup, 15 Min. 1 Hr. 360 Business Hrs.
New Employee Setup
{Examples, not limited to)
» Non-critical service request
customer specified
Project » Long-term project change 15 Min 1 Hr. 9360 Business
Hrs.
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(1) Remote Administration

The SP shall be required to provide Remote Administration (RA) back up support to approximately 3,200
users at the MMAC. RA must be able to work within a team and remotely work on computer equipment
using only authorized remote control tools and software while closcly following national and local
policies and procedures. RA must log all corrective actions in events using the provided ITSM software
tool. RA must be familiar with ITIL terminology and best practices. RAs are change managers within
the ITSM software tool for service desk change requests affecting our customer base.

RA duties are sedentary in nature and RAs are expected to closely monitor all incoming event traffic.
RAs are the first point-of-contact after the Service Desk for most events escalated to OAS. If the RA can
resolve the issue remotely, the RA must resolve the issue within the SLA times. If the RA cannot resolve
the issue remotely, the RA must escalate the event to the appropriate service area for resolution.

The RA installs, removes and troubleshoots a variety of software and hardware issues. The RA must be
able to troubleshoot issues with Microsoft Office and the applicable Operating System being utilized by
the FAA. Other sofiware packages are numerous and range from commercial-off-the-shelf (COTS) to
customized programs for FAA use and some are software packages written by the FAA for sole use by
the FAA and/or DOT. The RA must follow up with customers to ensure work is completed to the
customer’s satlsfacnon )

) Qualifications for Remote Administration shall include an Associate’s degree in computer science,
informatjon systems, or other related discipline with two years progressive experience in office
automation support, OR a Bachelor’s degree in computer science, information. systems, or other related
discipline with one year of experience in office automation support. Candidates must have A+ and/or
Network+ certification.

Support includes but is not limited to:

Provides remote control support.

Provides technical phone support when remote control is unavailable.

Provides backup Deskside Administration and Computer Deployment Administration support.
Software installation, configuration, and troubleshooting.

Upgrades from existing software packages as well as apply update/upgrades and fixes to existing
software products.

Removes/uninstalls hardware and/or software.

Configure network components via remote control.

Configure and troubleshoot printers, scanners, and other peripheral devices.

Troubleshoots software application errors.

Performs product reviews, evaluations, and reports on office autormation products.
Documents and maintains processes and procedures.

Possesses ability to effectively communicate orally and in writing in English.

Provides product assistance and demonstrations to users.

Ensures professional, courteous, and helpful customer service is always provided.

(2} Computer Deplovinent Administration

The SP shall provide Computer Deployment Administration support to approximately 3,200 users at the
MMAC. The SP shall provide coverage from 0600 to 1800, Monday through Friday, unless otherwise
authorized by the COTR. The SP staff will supplement the existing federal work force to provide this
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support. This support includes installation (computer set up, hard drive imaging, and copying of customer
data from existing computers to new computers), and hardware and software configuration of
approximately 1,900 new computer upgrades per year. The SP shall also provide Process Automation
Administration support to assist in the research and development of improved methods for deployment of
computers and software through the use of the most advanced technologies and techniques available to
the OAS. The SP staff will supplement the existing federal work force to provide this support.

Minimum qualifications for a Computer Deployment Administrator position shall include high school
graduate or equivalent, and three years of progressive Office Automation experience. Minimum
qualifications for a Process Automation Administrator position shall include high school graduate or
equivalent, and four years of progressive Office Automation experience. Must be professional at all times
and possess good customer commumication skills. A Bachelor’s degree in computer science, information
systems, or other related discipline is desired. Directly related education or training can be substituted
for office automation experience at the rate of one year of formal education equals nine months of
experience, not to exceed a total of twelve months substitution of education or training for expericnce.

Support includes but is not limited to:
=  Assemble the appropriate hardware, software, and information for hard drive itaging and
installation using Microsoft Windows Deployment Service (WDS).
Schedule, install, configure, and deliver new or existing computer systems to customers.
Deploy and resolve installation problems for desktop/laptop systems.
Copy customer data and configuration settings from previously used computers to new or
uppraded computers. .

(3) Deskside Support Administration

: The SP shall provide Deskside Administration support to approximately 3,200 federal and contract”
employees at the MMAC. The SP shall provide coverage from 0600 to 1800, Monday through Friday,
unless otherwise authorized by the COTR.. The SP staff will supplement the existing federal work force
to provide this support. . .

The SP shall provide technical expertise to support troubleshooting and resolution of customer computer
problem incidents. Systems are generally Microsoft Windows desktops/laptops with less than one
percent Apple computers. Applications are generally commercial-off-the-shelf (COTS), but there are
also numerous software applications that are unique to the FAA. Organizations such as finance,
accounting, budget, logistics and infrastructure have apphcatlons specifically developed for that

organization.

Minimum qualifications for a Deskside Administrator position shall include high school graduate or
equivalent, and three years of progressive Office Automation experience. Must be professional at all
times and possess geod customer communication skills. A Bachelor’s degree in computer science,
information systems, or other related discipline is desired. Dircctly related education or treining can be
substituted for office automation experience at the rate of one year of formal education equals ninc
months of experience, not to exceed a total of twelve months substitution of education or training for
experience.

Support includes but is not limited to:

=  Provides face-to-face customer support of desktop/laptop systems.
" Provides backup Remote Administration and Computer Deployment Administration support.
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Responds to cell phone text or voice messages within SLA times.

Provides software installation, configuration, troubleshooting and resolution of reported
Incidents.

Installs updates, upgrades, patches and fixes to existing software products.
Removes/uninstalls hardware and/or software,

Configures network components.

Installs, configures, and troubleshoots printers, scanners, and other peripheral devices.
Troubleshoots and resolves application and operating system software errors.

Perform product reviews, evaluations, and reports on office automation products.
Follows documented OAS processes and procedures.

Possesses ability to effectively communicate orally and in writing in English.

Provides product assistance and demonstrations to users.

At a minimum rate of four times daily, checks the TTSM software tool Deskside Support queue
for new Incidents and Requests. S

Ensures that customer work stoppages take priority over other events.

=  Ensure professional, courteous, and helpful customer service is always provided.

(4) Hardware Support Administration

The SP shall provide Hardware Maintenance support to approximately 3,200 federal and contract
employees at the MMAC. Systems are generally desktop/laptop computers running Microsoft Windows, -
_ with less than one percent being Apple computers.

- The SP shall provide coverage from 0600 to 1800, Monday through Friday, unless otherwise authorized - -
by the COTR. The SP shall provide computer hardware repair/replacement, problem resolution, and
maintenance for desktop and laptop computers, and peripherals, such as, but not limited to, monitors,

. printers, scanners, and multifunction devices. The Government will provide all necessary tools, parts,

- materials, equipment, test equipment, and supplies required to provide service repair for personal

computers and related hardware peripherals consigned to the MMAC.

Minimum qualifications for a Hardware Support Administrator position shall include a high school
graduate or equivalent, and three years of progressive Office Automation experience with an emphasis in
Hardware Support. Must be professional at all titnes and possess good customer communication skills.
A Bachelor’s degree in computer science, information systems, or other related discipline is desired.
Directly related education or training can be substituted for office automation experience at the rate of
one year of formal education equals nine months of experience, not to exceed a total of twelve months
substitution of education or training for experience.

Hardware Support includes but is not limited to:

=  PC hardware disassembly and reassembly (disconnection/reconnection of cables,
removal/replacement of electronic circuit boards, removal/replacement of data storage drives,
removal/replacement of power supplies, and performance of final checking and testing).

= Diagnoses and repairs or replaces desktop/laptop computer components (motherboards, /O
boards, sound boards, video boards, fixed (hard) drives, removable media drives, etc.) and
associated peripherals such as monitors, keyboards, multimedia devices, speakers, pointing
devices, printers, scanners, modems, CD/DVD drives, tape and disk units. This service also
includes repairing networked printers such as laser printers.

=  Conducts research to determine if equipment is under warranty. Make necessary arrangements
with hardware vendors for delivery, return and replacement of hardware items under warranty.

= Maintains property records for inventory.
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Documents and maintains hardware maintenance repair procedures.

Possesses ability to effectively commumicate orally and in writing in English.

Al a minimum rate of four times daily, checks the ITSM software tool Hardware Support queue
for new Incident and Requests.

Responds to and resolve Incidents and Requests within SLA times.

Ensures that customer work stoppages take priority over other events.

Responds to cell phone text or voice messages within SLA fimes.

Provides backup Deskside Administration and Computer Deployment Administration support.
Ensure professional, courteous, and helpful customer service is always provided.

{5) Asset and Quality Managcment

The SP shall provide IT Asset Management (ITAM) Support in two service areas, i.c. ITSM software
tool asset tracking and Automated Inventory Tracking System (AITS) maintenance. The ITAM support
personnel will be referred to as the Property Assistant.

The SP shall provide ITAM support within the ITSM software tool, supporting desktop and laptop
computers, monitoring an asset queue for workload to make all applicable updates. ITSM updates
include tracking unique machine identifier (barcode), hardware and software configurations and lifecycle
management, user association, organizational location and machine status. The SP shall produce reports
as needed detailing current assets, and shall compile information regarding IT assets from acquisition
documents, invoices, ITSM software tool and the FAA property system.

The SP shall use, update and maintain the FAA inventory control trackihg system to ensure all hardware
and software asgets are properly accounted for by entering assets into the inventory control tracking
system known as the Automated Inventory Tracking System (AITS) in accordance with established
processes and procedures. The current volume of this requirement is approximately 5,300 desktops and
laptops. Property Assistants resolve IT property issues by working with Government property delegates,
property transfer documents and working within ATTS. Property Assistant provides GSA vehicle support
by maintaining records and mileage logs and submitting reports to MMAC Facilities Management point-
of-contact. Property Assistant provides cell phone support by resolving cell phone issues with :
appropriate contacts. Property Assistants also serves as the Document Administrator by providing
document maintenance support for Quality Management System processes and procedures.

" Qualifications for Property Assistant shall include a high school graduate or equivalent and one year of
Office Automation experience. Must be professional at all times and possess good customer
communication skills. A Bachelor’s degree in computer science, information systems, or other related
discipline is desired.

Support includes but is not limited to:

Monitor Asset Management queue.

Effectively troubleshaot issues to resolution.
Document findings and actions.

Generate adhoc reports as needed.

Order receipt fracking.

Lifecycle tracking.

Removal and exchange tracking,.

Maintain the inventory control system.

Maintain property records for inventory, cell phone support and vehicle logs.
Maintain documentation of processes and procedures.
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= Possess ability to effectively communicate orally and in writing in English.

=  Provides limited backup Deskside support.
»  Ensure professional, courteous, and helpful customer service is always provided.

(6) Special P

piects Administration

The SP shall provide Special Projects Administration support to approximately 3,200 federal and
contract employees at the MMAC, The SP shall provide coverage from 0600 to 1800, Monday through
Friday, unless otherwise authorized by the COTR. The SP staff will supplement the existing federal work
force to provide this support. The SP shall provide support for a variety of mandated or elective projects
related to Office Automation. These projects include, but are not limited to, federally mandated
information systems operational or security programs, Microsoft Windows operating system upgrades,
Microsoft Office upgrades, and other standard or specialized application software upgrades. Support
activities include, but are not limited to, development of project implementation and testing plans,
management of these implementation and testing activities, development of problem resolutions and
workarounds, and follow-up activities, including trausitioning from testing to production environments.

Minimum qualifications for a Hardware Support Administrator position shall include a high school
graduate or equivalent, and three years of progressive Office Automation experience with an emphasis in
project participation and project management. Must be professional at all times and possess good
customer communication skills. A Bachelor’s degree in computer science, information systems, or other
related discipline is desired. Directly related education or training can be substituted for office
automation experience at the rate of one year of formal education equals nine months of experience, not -
to-exceed a total of twelve months substitution of education-or training for expericnce.

Special Projects Support includes, but is not limited to:

=  Assist with coordination and planning of new or upgraded software deployments

= Assist with testing, issue resolution, and implementation of new or upgraded software

= -Assist with reporting of new or upgraded software projects
=  Assist with maintaining project and software documentation.

Reporting and Measuring

Deliverables and Performance PWS/SIR Performance Method of
Objectives Reference Threshold Surveillance
1. The Service Provider shall providea | Section L 100% Compliance Technical
Staffing Plan at the time of proposal Evaluation and
submission and an updated plan 30 days COTR Monitoring
| after contract award.
2. The Service Provider shall providea | 2.N 100% Compliance Technical
Phase-In Plan at the time of proposal Evaluation and
submission. ' COTR Monitoring
3. The Service Provider shall provide SectionL | 100% Compliance Technical
Best-in-Class SLA at the time of Evaluation and
proposal submission and an updated COTR Monitoring
SLA 30 days after CO notification.
4. The Service Provider shall maintain 1.B 100% Compliance COTR Monitoring,
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all performance target metrics as ‘ Customer Complaint

identified in the SP SLA. and Penodic
Inspection

5. The Service Provider shall providea | 2.A 100% Compliance Technical

Quality Control Plan at time of proposal Evaluation and

submission and an updated plan 45 days COTR Monitoring

after contract award.

6. The Service Provider shall provide Attachment | 100% Compliance COTR Monitoring

Contract Data Requirements List XX -

(CDRL) A001 — A0OX. CDRLs

. Customn Solntions Division

The Office of Application Services (AME), Custom Solutions Division (AME-500), provides Level 1
and Level 2 Help Desk support to both DOT and Non-DOT customers. The CSD help desk operates
Monday through Friday, 7:00 a.m. to 5:00 p.m. excluding government holidays. The CSD help desk
provides password and application specific support for DOT customers and the general public. The CSD
handles incidents, problems, questions, and general assistance to DOT customers and applicants. The
CSD ensures the delivery of customer satisfaction.

{1 CSD Help desk

_The SP shall provide Level 1 Help Desk support serviges fo approximately 400,000 customers
nationwide. The CSD help desk is the first point of contact for many of their customers’ end-users who
need support. The CSD’s workload currently consists of Password Assistance events and Application
specific events. i

The CSD help desk operations are located at MMAC. The SP shall provide coverage from 0700 to 1700,
. Monday through Friday excluding federal holidays. CSD agents are defined as applications specific
Level 1/Tier 1 and Level 2/Tier 2 Support. The CSD staff assists customers experiencing password
issues, and problems with accessing and using specific CSD applications. CSD agents attempt to resolve
these incidents over the phone and also exercise judgment in escalating problems/issues to technical
support personnel. Work requires documenting events using automated infrastructure
management/ticketing software.

The CSD help desk agent shall be able to perform password assistance for end users following
documented processes and procedures. These Password Assistance events are repetitive and simplistic in
nature and require minimal technical expertise.

The CSD help desk agent shall be able to perform application support for multiple CSD applications.
These systems include but are not limited to Human Resource careers, automated staffing applications
and other customized programs. These Application events are complex in nature and require a very high
level of technical expertise.

CSD help desk logged approximately 24,500 tickets in 2008. These events consist of four basic types of

work, i.e. User ID / Password, Account Locked, Application Access, and General Help assistance.
Events are broken down as follows:
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Ticket Type CSD Resolved
User ID / Password Assistance 18,700
Account Locked 1,100
Application Access Assistance 2,300
(General Help 2,400*

*370 Events were escalated to Level 2 services in outside of CSD help desk.

Event growth rate from 2006 to 2007 was 45% and event growth rate from 2007 to 2008 was 12%. At
this time, it is anticipated that the annual growth rate for CSD will be between 10 and 25%.

ESC actively markets CSD services; therefore, it is anticipated that CSD’s customer base will continue to
grow. It is foreseeable that CSD could gain new business increasing workload by an additional 25%
annually.

Qualifications for CSD Help Desk Specialist shall include that of a high school graduate or equivalent
and one-year Call Center experience, answering phones and logging events in an ITSM software tool.
Must be professional at all times and possess good customer comtnunication skills.

Support includes but is not limited to:

Answers phones promptly.

Monitoring email, phone and voice-mail.

Ability to communicate effectively over the phone or in person. English is requited, other
languages welcome.

Ability to write clearly and concisely.

Exhibiting courteous, professional behavior when dealing with customers.

Escalating call to experts or Level 2 technicians.

Creating help desk tickets for all phone calls, voicemail, or email that is recewed

Assessing the issue/request.

Providing status and outage communication via voice, email, voice-mail, and web sites.
Coordinate and maintain call back lists, escalation lists, special events, etc. with appropriate
customer representative and COTR.

Monitoring Application Status Reports and forward any errors to CSD Technical Team
Run pre-built scripts to backup documents.

Assist in testing new custom application releases.

Assist in creating application documentation folders.

Provides any required general assistance on the custom application to end users, which includes
the FAA, DOT, or general public users. Types of assistance may include password resets,
technical issues, user administration, Oracle SQL-Net installation, and navigation issues.

6. Technical Requirements

Normally overtime shall not be required. However, when there is a need for over-time it must be
requested in advance to the COTR with written documentation and approved by the CO prior to the
commencement of any overtime work.

The SP shall be poised to provide staffing within twenty business days of issuance of task orders.
Vacancies on tasks issued pursuant to this section of the PWS shall be filled within 27 working days after
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the vacancies occur for existing tasks or when new task order(s) are officially authorized in writing by
the CO, or the SP shall provide a written statement to the MMAC PM and COTR(s) stating the reason(s)
for not meeting the placement criteria with stated corrective actions to timely meet future employee
placements (Vacancy Report CDRL A009).

A, Employee Labor Categories and Descripiions

Category Series

1 Help Desk Specialist
I Office Automation
I System Administrator

1. Help Desk Specialist

Skill Skill Name Education Plus Experience
Identifier Years of Experience Substitution
A Help Desk Specialist, Level IV | Associate Degree +3 (1of | 6 yr (2 of those
those years Supy) years Supv)
B Help Desk Specialist, Level ITI |  Associate Degree + 3 6 years
C Help Desk Specialist, Level 11 Associate Degree + 1 3 years
D Help Desk Specialist, Level I H.S. Graduate +1 None

6.A.1.a Skill A - HELP DESK SPECIALIST, LEVEL IV

Experience: - .
=  Minimum three or more years experience, one of which in a supervisory capacity, with an

Associate’s degree OR six or more years experience, two of which in a supervisory capacity, in a
service desk, call center or other technical support role, preferably in professional services.

= Minimum two years SUpervisory experience.

»  Practice ITIL standards in relation to the ITSM service desk software tool, ITIL. Foundations
certification preferred.
Superior customer service skills.
Able to communicate effectively over the phone or in person. English is required; other
languages welcome.
Able to write clearly and concisely.
Strong interpersonal and leadership skill.
Sufficient maturity in interpersonal development needed to contend with potential difficult
situations and users. Desire and aptitude to leam information technelogy support functions and

processes.
= High level of competency in computer operations, Windows-based computer environment and
general computer knowledge.
= Experience working in a fast-changing, stressful environment where you must be flexible and
learn quickly.

s Advanced computer literacy and desktop support experience.
=  Active Directory, Lotus Notes and Remedy ITSM software preferred.
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Minimmm Education:

Duties:

6.A.1.b

Associate’s degree in related discipline plus three years of related experience (one of which in a
supervisory capacity), or six years of related experience (two of which in a supervisory capacity),
i.e. service desk, call center or other technical support role, preferably in professional services.
Within six months of hire date, Help Desk Institute (HDI) Customer Service Representative
(CSR) and/or Support Center Analyst (CSA) certification required.

Answer phones promptly.

Work independently to research and resolve complex, technical issues.

Broaden own technical, functional, and industry skill base.

Log all events and document findings and actions taken to resolve events in CSC ITSM software
tool.

Routinely provide remote control support.

Work with more senior department members in researching and writing documentation and
procedures.

Apply troubleshooting skills by using effective, investigative methods and by using service desk
troubleshooting tools.

Perform problem diagnosis, problem recognition, research, isolation and resolution.

Able to resolve more highly complex events routinely. Very complex events are escalated to
second level support.

Accountable for training others, mentoring and providing regu]ar guidance on an as-needed baSIS
Conduct work load planning, estimating and prioritization.

Determine team training needs.

Ensure adherence to defined pohcles/procedures

Proactively identify process improvement opportunities.

Skill B - HELP DESK SPECIALIST, LEVEL Il

Egperlence

Minimum threc or more years experience with an Associate’s degree OR 8iX OF mMOTe years
experience in a service desk, call center or other technical support role, preferably in professional
services.

Practice ITIL standards in relation to the ITSM service desk software tool, ITIL Foundations
certification preferred.

Able to communicate effectively over the phone or in person. English is required; other
languages welcome.

Able to write clearly and concisely.

Strong interpersonal and leadership skill, supervisory experience preferred.

Sufficient maturity in interpersonal developtnent needed to contend with potential difficult
situations and users. Desire and aptitude to learn information technology support functions and
processes.

High level of competency in computer operations, Windows-based computer environment and
generzl computer knowledge.

Experience working in a fast-changing, stressful environment where you must be flexible and
learn quickly.

Advanced desktop support experience.

Active Directory, Lotus Notes and Remedy ITSM software preferred.
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Minimum Education:

Dauties:
[ |

6.Ale

Associate’s degree in related discipline plus three years of related experience, or six years of
related experience, i.¢. service desk, call center or other techmical support role, preferably in
professional services.

Within six months of hire date, Help Desk Institute (HDT) Customer Service Reptesentative
(CSR) and/or Support Center Analyst (CSA) certification required.

Answer phones promptly.

Work independently to research and resolve complex, technical issues.

Log all events and document findings and actions taken fo resolve events in CSC ITSM software
tool.

Routinely provide remote control support.

Work with more senior department members in researching and writing documentation and
procedures.

Apply troubleshooting skills by using effective, investigative methods and by using service desk
troubleshooting tools.

Perform problem diagnosis, problem recognition, research, isolation and resolution.

Able to resolve more highly complex events routinely. Very complex events are escalated to
second level support.

Accountable for training others, mentoring and providing regular guidance on an as-needed basis...

Skill C - HELP DESK SPECIALIST, LEVEL: IT -
Experience:

Minirnum one or more years experience with an Associate’s degree OR three or more years
experience in a service desk, call center or other technical support role, preferably in professional
scrvices. : :

Familiar with and practice ITIL standards in relation to the ITSM service desk software tool.
Able to communicaic effectively over the phone or in person. English is required; other
languages welcome. :

Able to write clearly and concisely.

Sufficient maturity in interpersonal development needed to contend with potential difficult
situations and users. Desire and aptitude to learn information technclogy support functions and
processes.

Intermediate computer knowledge.

Able to work in a fast-changing, stressful environment where you must be flexible and leam
quickly.

Desktop support experience, Active Directory, Lotus Notes and Remedy ITSM software
preferred.

Minimum Education;

Associate’s degree in related discipline plus one year of related experience, or three years of
related experience, i.e. service desk, call center or other technical support role, preferably in -
professional services.

Within six months of hire date, Help Desk Institute (HDI) Customer Service Representative
(CSR) and/or Support Center Analyst (CSA) certification required.
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Duties:

Answer phones promptly.

Under general supervision, provide customer assistance with routine inquiries and applications,
software, hardware and network operations problems.

Log all events and document findings and actions taken to resolve events in CSC ITSM software
tool.

Provide periodic remote control support.

Follow and make use of standard procedure documentation.

Develop troubleshooting skills by using effective, investigative methods and by using service
desk troubleshooting tools.

Perforin problem diagnosis, problem recognition, research, isolation and resolution.

Able to resolve more complex events immediately. Very complex events are escalated to second
level support.

Accountable for helping others or providing regular gnidance on an as-needed basis.

6.A.1.d Skill D - HELP DESK SPECIALIST, LEVEL I
Experience:

Minimum one or more years experience in a service desk, call center or other technical support
role, preferably in professional services.

Able to communicate effectively over the phone or in person. Enghsh is required; other
languages welcome.

Able to write clearly and concisely.

Sufficient maturity in interpersonal development needed to contend with potential difficult
situations and users. :

= . Basic computer knowledge.

Able to work in a fast-changing, stressful environment where you must be flexible and leamn
quickly.

- Remedy ITSM software preferred. .

Minimum Education:

Dnuties:

High School diploma or equivalent plus one year related experience.
Within six months of hire date, Help Desk Institute (FIDI) Customer Service Representative
(CSR) and/or Support Center Analyst (CSA) certification required.

Answer phones promptly.

Under direct supervision, provide customer assistance with routine inquiries and applications,
software, hardware and network operations problems.

Log all events and document findings and actions taken to resolve events m CSC ITSM software
tool.

Follow and make use of standard procedure documentation.

Able to resolve less complex events immediately. More complex events are escalated to second
level support.
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2. Office Autemation

Sldll | Skill Name Exp Edue/Trng Sub
Identifier Rqmnuts (months)
(years)
E Office Antomation Specialist, Level IV 7 24
F Office Automation Specialist, Level III 5 24
G Office Automation Specialist, Level II 4 18
H Office Automation Specialist, Level I 3 12

6.A.2.a Skill E — OFFICE AUTOMATION SPECIALIST. LEVEL 1V

Experience: At least seven years progressive experience in IT systems analysis, programming, or office
automation is required. At least three years must be intensive and progressive experience in office
automation. Individual must demonstrate good communication skills and the ability to work
independently or under general direction only.

Minimum Education: A High School diploma or equivalent is required. A Bachelor’s degree in
compuier science, information systems, or other directly related discipline is desired and can be

- substituted for work experience at the rate of one year formal education equals nine months of -
experience, not to exceed a total of 24 months. Individual must be certified as a Microsoft Certified
Systems Engineer (MCSE) or Novell Certified Network Engineer (CNE), which can be substituted for
additional office automation experience not to exceed a total of six months.

- Duties: Designs local area networks for servers and personal computers for office settings. Performs
installation as required by the manufacturer, configuration management, and ensures all systems perform
as ordered. Provides detailed assistance in maintcnance, administration, and operation of servers and
personal computer software. Performs detailed comparisons of various office automation approaches. -
Provides management with status of projects, problems or other outstanding project related issues.
Establishes and maintains local area network security. A metric used to distinguish between the
different office automation skill levels specifies that a Level IV specialist should be able to resolve an
cstimate of five events that have an extreme degree of difficulty per day.

6.A.2.b Skill F - OFFICE AUTOMATION SPECIALIST, LEVEL IIT

Experience: Five years of directly related work experience is required. Individual must demonsirate
good communication skills and the ability to work independently or under general direction only.

Minimum Education: A High School diploma or equivalent is required. A Bachelor’s degree in
computer science, information systems, or other directly related discipline is desired and can be
substituted for work experience at the rate of one year formal education equals nine months of
experience, not to exceed a total of 24 months. In addition, certification as a Microsoft Systems Engineer
(MCSE) or a Novell Certified Network Engineer (CNI) can be substituted for office automation
experience not to exceed a total of six months.

Duties: Designs local area networks of servers and personal computers for office settings. Performs
installation as required by the manufacturer, configuration management, and ensures all systems perform
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as ordered. Provides detailed assistance in maintenance, administration, and operation of server and
personal computer software. Performs detailed comparisons of various office automation approaches.
Provides management with status of projects, problems or other outstanding project related issues.
Establishes and maintains local area network security. A metric used to distinguish between the different
office automation skill levels would be that a I.evel TII specialist should be able to resolve an estimate of
ten events that have a major degree of difficulty per day.

6.A2.c Skill G - OFFICE AUTOMATION SPECIALIST, LEVEL II

Experience: Four years of directly related work experience is required. Individuals must demonstrate
good communication skills and the ability fo work independently or under general direction only.

Minimum Eduneation: A High School diploma or equivalent is required. A Bachelor’s degree in
computer science, information systemns, or other directly related discipline is desired and can be
substituted for work experience at the rate of one year of formal education equals nine months of
expetience, not to exceed a total of eighteen months. In addition, certification as a Microsoft Systems
Engineer (MCSE) or a Novell Certified Network Engineer (CNI) can also be substituted for office
automation experience not to exceed a total of six months.

Daties: Under general supervision, designs local area networks of mini/micro computers for office

settings. Performs installation as required by the manufacturer, configuration management, and ensures

_ all systems perform as ordered. Provides detailed assistance in maintenance, administration, and
operation of mini/micro software. Performs detailed comparisons of various office automation
approaches Provides management with status of projects, problems or other outstanding project related

" issues. Establishes and maintains local area network security. A metric used to distinguish between the
different office automation skill levels would be that a Level II specialist should be able to reso]ve an
estimate of fifteen events with a medlum degree of difficulty per day.

6.A.2.d Skill H - OFFICE AUTOMATION SPECIALIST, LEVEL I

Experiénce: Three years of directly related work experience is required. Individual must demonstrate
good communication skills and the ability to work independently or under general direction only.

Minimum Education: A High School diploma or equivalent is required. A Bachelor’s degree in
computer science, information systems, or other directly related discipline is desired ard can be
substituted for office automation experience at the rate of one year of formal education equals nine
months of experience, not to exceed a total of twelve months. In addition, certification as a Microsoft
System Engineer (MCSE) or a Novell Certified Network Engineer (CNI) can also be substituted for
office automation experience not to exceed a tota] of six months.

Duties: Under close supervision, designs local area networks of mini/micro computers for office
settings. Performs installation as required by the manufacturer, configuration management, and ensures
all systems perform as ordered. Provides detailed assistance in maintenance, administration, and
operation of mini/micro sofiware. Performs detailed comparisons of various office automation
approaches. Provides management with status of projects, problems or other outstanding project related
issues. Establishes and maintzing local area network security. A metric used to distinguish between the
different office automation skill levels would be that a Level I specialist should be able to resolve an
estimate of twenty events with 2 minimum degree of difficulty per day.
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3. System Administrator

Skill Skill Name Exp Educ/Trng
Identifier - Rgmnts | Sub (months)
(years) ;
I System Administrator, Level IV 7 24 =
J System Adminisirator, Level ITI 5 18 P
K System Administrator, Level I 3 12
L System Administrator, Level I 1 6

6.A3.a Skill I - SYSTEM ADMINISTRATOR, LEVEL IV

Experience: At least seven years of progressive experience providing or supporting the installation, !
mamtenance, and administration of system software in a mainframe, client-server, and/or web-based

environment as described in the task order (e.g., systemn administration of UNIX systems, Microsoft

Windows, web servers, etc.) is required. Must demonstrate good communication skilts and the ability to

work independently or under general direction only.

Minimam Education: A Bachelor’s degree in computer science, information systems, engineering, or
other related discipline is required. Diréctly related education or training can be substituted for software
experience at the rate of one year of formal education equals nine months of experience, not to exceed a
total of 24 months substitution of education.or training for experience.

Duties: Monitors system performance to ensure adequate resources (hardware, software and |
communications) arc available to meet customer requirements.-Coordinates problem resolution with
customers, teaming partners and vendors. Evaluates new and existing system software and recommends
changes to improve efficiency and/or functionality. Tunes system software and performs workload .
analysis and load balancing to optimize system efficiency. Performs authorized maintenance of a highly
specialized nature on system software, compilers, assemblers, and utility systems. Establishes and
maintains system security. Provides management with status of projects, problems or other outstanding
project related issues.

6.A3.b Skill J — SYSTEM ADMINISTRATOR, LEVEL III

Experience: At least five years of progressive experience providing or supporting the installation,
maintenance, and administration of system software in either a mainframe, client-server, and/or web-
based environment as described in the task order (e.g., system administration of UNIX systems,
Microsoft Windows, web servers, etc.) is required. Must demonstrate good communication skills and the
ability to work mdependently or under general direction only.

Minimum Education: A Bachelor’s degree in computer science, information systems, engineering, or
other related discipline is required. Directly related education or training can be substituted for software
experience at the rate of one year of formal education equals nine months of experience, not to exceed a
total of eighteen months substitution of education or training for experience.

Dufies: Menitors system performance to ensure adequate resources (hardware, software and
communications) are available to meet customer requirements. Coordinates problem resolution with
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customers, tcaming partners and vendors. Evaluates new and existing system software and recommends
changes to improve efficiency and/or functionality. Tunes system software and performs workload
analysis and load balancing to optimize system efficiency. Performs authorized maintenance of a highly
specialized nature on system software, compilers, assemblers, and utility systems, Establishes and
maintains system security. Provides management with status of projects, problems or other outstanding
project related issues.

6.A3.c Skill K — SYSTEM ADMINISTRATOR, LEVEL 11

Experience: At least three years of progressive experience providing or supporting the installation,
maintenance, and adminisiration of systemn sofiware in a mainframe, client-server, and/or web-based
environment as described in the task order (e.g., system administration of UNIX systems, Microsoft
Windows, web servers, etc.) is required. Must demonstrate good communication skills and the ability to
work independently or under general direction only.

Minimum Education: A Bachelor’s degree in computer science, information systems, engineeting, or
other related discipline is required. Directly related education or training can be substituted for software
experience at the rate of one year of formal education equals nine months of experience, not to exceed a
total of twelve months substitution of education or training for experience.

Duties: Under general supervision, monitors performanee of system software in mainframe, client-

- server, and/or web-baséd environments and works. with appropriate technical personnel to resolve
problems. Coordinates problem resolution with customers, teaming partners and vendors. Evaluates new
and existing system software and recomnmends changes to improve efficiency and/or functionality. . :
Develops and maintains repository of data for statistical reporting. Assists Level Il System
Administrator with installation, maintenance and administration system software. Establishes and
maintains system security. Provides management with status of projects, problems or other outstanding
project related issues. : :

6.A.3d Skill L. — SYSTEM ADMINISTRATOR, LEVEL I

Experience: At least one year experience providing or supporting installation, maintenance, and
administration of system software in a mainframe, client-server, and/or web-based environment as
described in the task (e.g., system administration of UNIX systems, Microsoft Windows, web servers,
etc.) is required. Must demonstrate good commumication skills.

Minimnm Education: A Bachelor’s degree in computer science, information systems, engineering or
other related discipline is required. Directly related education or training can be substituted for sofiware
experience at the rate of one year of formal education equals nine months of expetience, not to exceed a
total of six months substitution of education or training for experience.

Dauties: Under close supervision, monitors performance of system software in mainframe, client-server,
and/or web-based environments and works with senior level personnel to troubleshoot and resolve
problems. Coordinates problem resolution with customers, teaming partners and vendors. Assists with
coordination and testing of new software and sofiware upgrades. Produces and distributes statistical
reports. Establishes and maintains system security. Provides management with status of projects,
problems or other outstanding project related issues.
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7. Definitions
3270. IBM’s interactive communications terminal standard.

ACD. See “Automnated Call Distribution” below.

Ad Hoc. “In real time,” or “On the spot.” Ad Hoc queries are database queries that are created by the
user in real-time.

AME. Office of Enterprise Systems.
AMI. Office of Information Technology.

Automated Call Distribution (ACD). An add-on feature to Customer Interaction Center PBX's (phone
switches), ACD’s intelligently handle and route incoming calls based on defined critetia (i.e., next
available employee, skill set, workload, group, etc.).

Burn Rate. Refers to the rate at which a firm uses up available cash against contract funding usually
quoted on a monthly basis.

Change. The process of mowng from one defined C_hangc Maﬁagement state to another. -

Change Request (CR). A formal request submitted to CCB to changc thc IT infrastructure, services, or
documentatlon

CICS. An inter-active telecommmunications software package that is capable of providing on- lmc real-
time processing to all terminals and printers established on the network.

Client-Server. The division of an application into separate proceSSeé capable of operating on separate
central processing units connected over a network.

Computer Based Training (CBT). Training done via computers, web based, packaged and hosted
videos. Advantages are less expensive to deliver than Facility Led Training (FLT), less labor (no
instructor), greater productivity because representatives arc not off the phones for long periods of time,
and can be delivered to a representatives’ desktop eliminating the need for a classroom. Limitations are
that CBT does not provide human reinforcement, it’s not as effective for soft skills training, and there is a
lack of group interaction.

Configuration Item (CI). Any component of the IT infrastructure, including documentation such as
SLA or Change Request (CR), which is or should be under the control of configuration management.

Confignration Management Data Base (CMDB). A database in which accurate, up to date

information about Cls and their relationships is stored.

Contracting Officer (CO). The person authorized to act on behalf of the Government to negotiate and
award contracts and modifications thereto, and to administer contracts throngh compietion or
termination. Except for certain limited authority delegated by the CO to a technical representative, the
CO is the only individual with the authority to direct the work of the SP.
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Contracting Officer’s Technical Representative (COTR). The Government representative responsible

for technical content of the contract and any subsequent task(s). This person will be responsible for
monitoring SP’s performance and will be involved with modifications or changes to the contract or
Statement of Work, Program Reviews, and overall SP’s performance.

Customer Service Center (CSC). The organization in AMI that provides service desk, production
control, and ITSM administration support for the FAA, DOT and other federal agencles It is located at
the Mike Monroney Aeronautical Center in Oklahoma City.

Custom Solutions Division (CSD). The organization in AME that services federal agencies by
providing diversified, cost-effective, and dependable system solutions using innovative technology
through a diverse range of tools and platforms. The Division i3 knowledgeable and disciplined in the
System Development Lifecycle (SDLC), Project Management, and Information Systems Security, while
maintaining professional certifications in Oracle, Microsoft, and Project Management Professional.

Data Item Description (DID). Provides detailed docurnent preparation mnstructions based on CDRL
requirements.

DOT. Department of Transportation.

. Escalation. Passing information about, or requesting action upon an incident, problem or changc to
more senior staff or other specialists.

~ eXtensible Markup Language (XML). Allows designers to creatc their own customized tags, enabling
the definition, transmission, validation, and interpretation of data between apphcahons and between

organizations.
FAA. Federal Aviation Administration.

Frequently Asked Ouestions (FAQs). A list of questions that are repetitively asked of Customer
Support Representatives. If a user views the FAQ list, they will find answers to the most commonly

asked questions, saving the support organization time and cffort in handling repeat questions or
problems.

Incident. Event which is not part of the standard operation of services and causes an interruption to, or a
reduction of, the quality of that service.

Incident Management Process. A stepwise progression of the procedures necessary to restore IT
services, as well as those necessary to manage the ongoing process.

Individual Development Plan (IDP). A training plan for each employee that details what courses they
are required to have or acquire to perform their duties for their job category. Required as part of the

coniractor’s training plan.

Information Technology Infrastructure Library (ITIL). A set of internal directions for managing

organizations that focuses on IT. ITIL is the most widely accepted approach to IT service management in
the world. ITIL provides a cohesive set of well-defined best practices, drawn from public and private
sectors, and includes a comprehensive qualification scheme, accredited training, organizations and
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supporting implementation and assessment tools. ITIL is an overall plan for managing information
technology services.

Instant Messaging (IM). Instant Messaging is the ability for two or more users who are online to
communicate via text in real time on their computers. The FAA utilizes Lotus ‘Same-Time’.

Intranet. A network internal to an organization that is based on the protocols of the Internet (namely
TCF/IP).

IRM. Information Resources Manager.
ISSO. Information Systems Security Officer.
ISST. Integrated Systems Support Team.

IT, Information Technology.

Knowledge Base. Data basc containing incident, problem and known error records, as well as scripts to
help gather initial incident information in the most appropriate and logical manner.

Known Error. An error for which the root cause is known and for whlch a temporary workaround ora
permanent alternative has been identified. :

LAN. Loca] AIea Network.
o Level 1 Supnort Level 1 CSC support prov1des an initial point of contact for all types of IT and

Application user issues and may involve complex problems which must be escalated to Level 2 for
resolution.

Level 2 Support. Level 2 OAS support provides RA, Desk-side and Hardware investigation and
resolution of incidents escalated by the CSC. If Level 2 is unable to resolve complex or application
related issue, the issue will be escalated to vendor.

Mainframe. A large capacity computer systern with processing power that is significantly superior fo a
Personal Computer or midrange computer.

Major Incident. Those incidents with an extreme impact on the user community or service.

MMAC. Mike Monroney Aeronautical Center, located in Oklahoma City, Oklahoma.

Office Automation Services (OAS). The organization in AMI that provides remote control, desk-side,
and PC hardware support for the FAA, DOT and other federal agencies. It is located at the Mike
Monroney Aeronautical Center in Oklahoma City.

ORACLE. Oracle is a relational database management system (RDBMS). Oracle is scalable from a
small microcomputer to larger mainframes. Versions are available for many operating systems, including

MYVS, Unix, Microsoft Windows and Sun.

OS. Operating System.
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Package Release. Multiple SW CI packaged and tested for release as a single unit (e.g., Microsoft
Office).

PC. Personal computer.

Personal Digital Assistant (PDA). Term for handheld computing devices and “smartphones”, such as
Blackberry-, Palm-, and Windows Mobile- based umnits.

Preminm Time. Premium time is any time outside an employee’s normally scheduled 40-hour
workweek.

Problem. The unknown underlying (root) cause of one or more incidents.
Procedures. What steps it takes to perform an activity.
Process. How the procedural steps will be performed to accomplish an activity.

Production Control. The process and support for starting, monitoring and endmg batch and online
production jobs.

Quality Assurance. Those actions taken by the Government to assure services meet the requiremerits of -
the contract, PWS or Task Staternent of Worlc (SOW). :

QOmality Control. Those actions taken by the SP to control the performance of services so that they meet
the requirements of the contract, PWS or Task SOW. .

Queues (Work Ouenes). Automated repositories for service request events to which one or more
employees have access.

Release. A collection of new and/or changed Cls which are tested and introduced into the live - -
environment together.

REMEDY. An integrated tool suite utilized to support the service management framework of the IT
organization.

Remoie Installation Services (RIS). Part of Microsoft Windows Server 2003, RIS is a software tool
used to create, store and download complete PC hard drive software images. The high data transfer rate
of RIS imiages greatly accelerates the speed in which PC operating system and application software can
be installed, thus greatly reducing the time required to install and configure software in new computers or
reinstall and reconfigure software in existing computers.

Repair. Physical or logical changes required to restore CI functionality.

Resplution. Restoration of services to users through recovery of a repaired configuration item (CI).

Restoration. User indicates that service is acceptable, and is able to resume working,
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Returned Materjals Anthorization (RMA). Most companies require that customers contact them
before returning previously purchased product, to receive authorization to retum the product. The

customer is usually given an RMA number, for tracking purposes.

Script. Another term for macro or batch file, a script is a list of commands that can be executed without
user interaction. A script langnage is a simple programming language with which you can write scripts.

Service Desk. The single point of contact (CSC) within the IT organization for users of IT and
application services.

Service Level. Service levels are characteristics of a service in definitive and quantifiable terms.

Service Level Agreement (SLA). A written agreement that documents agreed service levels for an IT
service support contract (both commercial and government) providing key performance indicators,
metrics, and acceptable performance levels of service.

Service Level Targets. Service level targets define the service that IT must deliver to a customer in
qualitative terms.

Service Request. A request from a user or customer for support, consumables, etc.

Service Request.- A Service Request is established in an ITSM System to track a customer contact

through to its conclusion. It contains contact information, details about the problem or request at hand,
and usua.lly concludes with a summary of how the problem 'was solved or the request was satisfied. .

Services, IT. A collection of related components prowded in support of one or more business processes
per the PWS

!@cant Change. A change with a hlgher level of tisk to the busmess (cost, resources or service
impact).

Skill Based Routing (SBR). ACD calls are routed dependent on the skills of the staff. The skills are
identified by the server with complex scripts.

SMF. System Management Facility.

Soft Skills. Soft skills refer to a collection of social grace, personal habit and personality traits, and
friendliness, facility with language and optimism that usually marks people to varying degrees.

Task Leader (T1). Government approved, SP representative(s) designated to provide supervision and to
interface with the COTR on tagk activities and performance.

TSO. A timesharing option that allows numercus users to use the facilities of the main computer in a
conversational manner.

Urgency. Measure of the business criticality of an Event based on the impact and on the business needs
of the Customer.
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Voice over IP (VoIP). The ability to carry on a conversation over the Internet, while still browsing the
Intemnet.

WAN. Wide Area Network

Workaround. A method of avoiding an incident or problem, either from a temporary fix or from a
technique that means the user is not reliant on a particular aspect of the service known to have a problem.
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REGISTER OF WAGE DETERMINATIONS UNDER
THE SERVICE CONTRACT ACT
By direction of the Secretary of Labor

Shirley F. Ebbesen Divigion of
Director

Wage Determinations

U.S. DEPARTMENT OF LABCR

EMPLOYMENT STANDARDS ADMINISTRATION

WAGE AND HOUR DIVISION
WASHINGTON D.C. 20210

Wage Determination No.: 2005-2432

Revision No.: 12
Date Of Revision: 06/15/2010

State: Oklahoma

Area: Oklahoma Counties of Alfalfa, Atoka, Beckham, Blaine, Bryan, Caddo,
Canadian, Carter, Cleveland, Coal, Custer, Dewey, Ellis, Garfield, Garvin,
Grady, Grant, Harper, Hughes, Johnston, Kingfisher, Lincoln, Logan, Love,
Major, Marshall, McClain, Murray, Noble, Oklahoma, Payne, Pontotoc,
Pottawatomie, Roger Mille, Seminole, Washita, Woods, Woodward

01000 -
01011
01012
01013
olo020
01040
01051
01052
01060

01070 -

01050
01111l
01112
01113
01120
01141
01121
01192
01261
01262
01263
01270
01280
01290
01300
01311
01312
01313
01320
01410
01420
01531
01532
01533
01611
0lelz2
01613
05000 -

*+*Fringe Benefits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE

Accounting Clerk I
Accounting Clerk II
Accounting Clerk III
Administrative Agsistant
Court Reporter

Data Entry Operator I

Data Entry Operator II
Dispatcher, Motor Vehicle
Document Preparation Clerk
Duplicating Machine Operator
General Clerk T

General Clerk II

General Clerk III

Housing Referral Agsistant
Messenger Courier

Order Clerk T

Order Clerk II

Personnel Assgistant (Employment) I
Perponnel Agsistant (Employment) II
Personnel Asgsiatant (Employment)} III
Production Control Clerk
Recepticnist

Rental Clerk

Scheduler, Maintenance
Secretary I

Secretary II

Secretary III

Service Order Dispatcher
Supply Technician

Survey Worker

Travel Clerk I

Travel Clerk II

Travel Clerk III

Word Processor I

Word Processor IT

Word Processor 111

Automotive Service Occupations

http://www.wdol.gov/wdol/scafiles/std/05-2432.txt

FOOTNOTE RATE

Administrative Support And Clerical Occupations

12.59
14.13
i6.28
20.53
18.46
10.62
11.59
15.86
13.4¢6
13 .46
12.19
13.30
18.00
18.77
10.32
11.55
14.08
14.04
15.86
17.79
19.05
11.80
14.04
14.04
14.04
16.20
18.77
14.00
20.53
15.86
12.10
12.87
13.45
12.51
14.04
15.80
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05005
05010
05040
05070
05110
05130
05160
05190
05220
05250
05280
05210
05340
05370
05400
07000 -
07010
07041
07042
07070
07130
07210
07260
09000 -
09010
05040
- 09080
035050
09110
09130
11000 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11260
12000 -
12010
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072
12073
12100
12130
12160
121390
12195
12210

- Automobile Body Repairer, Fiberglass
- Automotive Electrician

- Automotive Glass Installer

- Automotive Worker

- Mobile Eguipment Servicer

- Motor Equipment Metal Mechanic

- Motor Equipment Metal Worker

- Motor Vehicle Mechanic

- Motor Vehicle Mechanic Helper

- Motor Vehicle Upholstery Worker

- Motor Vehicle Wrecker

- Painter, Automotive

- Radiator Repair Specialist

- Tire Repairer

- Transmigesion Repair Specialist
Food Preparation And Service Qccupatione
- Bakerx

- Cook I

- Cock II

- Dishwasher

- Food Service Worker

- Meat Cutter

- Waiter/Waitress

Furniture Maintenance And Repair Occupations
- Electrostatic Spray Painter

- Furniture Handler

- Furniture Refinisher

- Furniture Refinisher Helper

- Furniture Repairer, Minor

- Upholsterer

General Services And Support Occupatione
- Cleaner, Vehicles

- Elevator Operator

- Gardener

- Housekeeping Aide

- Janitor

- Laborer, Grounds Maintenance

- Maid or Houseman

~ Pruner

- Tractor Operator

- Trail Maintenance Worker

- Window Cleaner

Health Occupations

- Ambulance Driver

- Breath Alcohol Technician

- Certified Occupational Therapist Assistant
- Certified Physical Therapist Assistant
- Dental Asesistant

- Dental Hygienist

- EKG Technician

- Electroneurodiagnostic Technologist
- BEmergency Medical Technician

- Licensed Practical Nurse T

- Licensed Practical Nurse II

- Licensed Practical Nurese III

- Medical Aessistant

- Medical Laboratory Technician

- Medical Record Clerk

- Medical Record Technician

- Medical Tramnscriptionist

- Nuclear Medicine Technolcgist

http://www.wdol.gov/wdol/scafiles/std/05-2432.txt
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16.49
17.24
16.31
14.84
13.22
16.49
14.84
16.49
12.63
14.03
14.84
15.67
14.84
12.12
16.49

9.57
8.31
10.01
7.41
7.66
12.99
7.51

14.86
10.36
14.86
11.75
13.31
14.86

10.50
9.23
11.66
10.19
10.1%
9.80
7.84
9.23
10.%4
9.80
10.30

12.92
16.67
24.11
19.04
13.67
29.89
20.95
20.95
12.92
14.90
16.67
18.59
12.15
15.73
13.18
14.8%2
11.89
32.13
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12221 - Nursing Assistant I

12222 - Nursging Assistant II

12223 - Nursing Assistant IIIX

12224 - Nursing Assistant IV

12235 - Cptical Dispenser

12236 - Optical Technician

12250 - Pharmacy Technician

12280 - Phlebotomist

12305 - Radiologic Technologist

12311 - Registered Nurse I

12312 - Registered Nurse II

12313 - Registered Nurse II, Specialist

12314 - Regietered Nurse III

12315 - Registered Nurse III, Anesthetist

12316 - Registered Nurse IV

12317 - Scheduler (Drug and Alcohol Testing)
13000 - Information And Arts Occupatiomns

13011 - Exhibits Specialist I

13012 -~ Exhibits Specialist II

13013 - Exhibits Specialist III

13041 - Illustrater I

13042 - Illustrator II

13043 - Illustrator III

13047 - Librarian

13050 - Library Aide/Clerk

13054 - Library Information Technology Systems

Administrator

13058 - Library Technician

13061 - Media Specialist I

13062 - Media Specialist Il

13063 - Media Specialist III

13071 - Photographer I

13072 - Photographer II

13073 - Photographer ITI1

13074 - Photographer IV

13075 - Photographer V .

13110 - Video Teleconference Technician
14000 - Information Technology Occupations

14041 - Computer Operator I

14042 - Computer Operator Il

14043 - Computer Operator III

14044 - Computer Operator IV

14045 - Computer Operator V

14071 - Computer Programmer I

14072 - Computer Programmexr II

14073 - Computer Programmer III

14074 - Computer Programmer IV

14101 - Computer Systems Analyst I

14102 - Computer Systems Analyst II .

14103 - Computer Systems Analyst III

14150 - Peripheral Equipment Operator

14160 - Personal Computer Support Technician
15000 - Instructional Occupations

15010 - Aircrew Training Devices Instructor (Non-Rated)

15020 - Aircrew Training Devices Imstructor (Rated)

15030 - Air Crew Training Devices Instructor (Pilot)

15050 - Computer Based Training Specialist / Instructor

15060 - Educational Technologist

15070 - Flight Instructor {Pilot}

15080 - Graphic Artist

15090 - Technical Instructor

http://www.wdol.gov/wdol/scafiles/std/05-2432.txt
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10
11.
12.
13.
11.
14.
12
22.
25.
28,
28.
4.
34.
41.
20.

20.
20.
24,
20.
25.
30.
18.
10.
17.

11.
12.
13.
15.
12,
14.
17.
22.
25.
14.

14.
16.
18.
20.
22,
24.

14.
20.

29.
36.
39.
29.
22.
39.
20.
17.
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094
75
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65
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67
88
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23
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150985 - Technical Instructor/Course Developer
1511¢ - Test Proctor
15120 - Tutor

16000 - Laundry, Dry-Cleaning, Pressing And Related Occupations

16010 - Assembler
16030 - Counter Attendant
16040 - Dry Cleaner
16070 - Finigher, Flatwork, Machine
16090 - Pressger, Hand
16110 - Presse¥r, Machine, Drycleaning
16130 - Presser, Machine, Shirts
16160 - Presser, Machine, Wearing Apparel, Laundry
16190 - Sewing Machine Operator
16220 - Tailor
16250 - Washer, Machine
19000 - Machine Tool Operation And Repair Occupations
19010 - Machine-Tool Operator (Tool Room)
19040 - 'Tool And Die Maker
21000 - Materials Handling And Packing Occupations
21020 - Forklift Operator
21030 - Material Coordinator
21040 - Material Expediter
21050 - Material Handling Laborexr
21071 - Order Filler
21080 - Production Line Worker (Food Processing)
21110 - shipping Packer
21130 - shipping/Receiving Clerk
21140 - Store Worker 1
21150 - Stock Clerk
21210 - Tools And Parts Attendant
21410 - Warehouse Specialiset
23000 - Mechanics And Maintenance And Repair Occupations
23010 - Aerogpace Structural Welder
23021 - Adircraft Mechanic I
23022 - Aircraft Mechanic 1T
23023 - Aircraft Mechanic III
23040 - Aircraft Mechanic Helper
23050 - Aircraft, Painter
23060 - Aircraft Servicer
23080 - Aircraft Worker
23110 - Appliance Mechanic
23120 - Bicycle Repairer
23125 - Cable Splicer
23130 - Carpenter, Maintenance
23140 - Carpet Layer
23160 - Electrician, Maintenance
23181 - Electronice Technician Maintenance I
23182 - Electronice Technician Maintenance II
23183 - Electronics Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Alarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 - General Maintenance Worker
23380 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith IT
23393 - Gunsmith III

http:/fwww.wdol.gov/wdol/scafiles/std/05-2432.txt
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21.70
15.76
15.76

8.32
a.32
10.60
8.32
8.32
6.32
8.32
8.32
11.35
12.12
9.10

17.99
24 .44

15.25
21.82
21.82
10.95
11.74
15.25
12.63
12.63
13.69
15.60
15.25
15.25

21.41
20.39
21.41
22.48
14 .81
17.63
16.76
17.75
16.59
12.12
21.71
18.10
17.15
18.93
19.75
24.54
25.71
16.52
18.63
15.56
22.15
17.99
17.04
20.39
16.76
17.75
15.56
17.35
19.15
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23410 - Heating, Ventilation And Air-Conditioning

Mechanic

23411 - Heating, Ventilation And Air Contditioning

Mechanic (Regsearch Facility)

23430
23440
23460
23465
23470
23510
23530
23550
23580
23591
23592
23593
23640
23710
23760
23750
23810
23820
23850
23870
23890
23910
23531
23932
23950
23960
23965
23970
23980
24000 -
24570
245890
24610

Heavy Equipment Mechanic
Heavy Equipment Operator
Instrument Mechanic
Laboratory/Shelter Mechanic
Laborer

Locksmith

Machinery Maintenance Mechanic
Machinist, Maintenance
Maintenance Trades Helper
Metrology Technician I
Metrology Technician II
Metrology Technician IIl
Millwright

Office Appliance Repairer
Painter, Maintenance
Pipefitter, Maintenance
Plumber, Maintenance
Pneudraulic Systems Mechanic
Rigger

Scale Mechanic

Sheet-Metal Worker, Maintenance
Small Engine Mechanic
Telecommunications Mechanic I
Telecommunications Mechanic IT
Telephone Lineman -
Welder, Combination, Maintenance
Well Driller

Woodcraft Worker

Woodworker

Personal Needs Occupations

Child Care Attendant
Child Care Center Clerk
Chore Aide

24620 - Family Readiness And Support Services
Coordinator

24630 - Homemaker

Plant And System Operations Occupations

25000 -
25010
25040
250706
25190
25210

27000 -
27004
27007
27008
27010
27030
27040
27070
27101
27102
27131
27132

28000 -

Boiler Tender

Sewage Plant Operator
Stationary Engineer
Ventilation Equipment Tender
Water Treatment Plant Operator

Protective Service Occupations

Alarm Monitor
Baggage Inspector
Correctione Officer
Couxrt Security Officer
Detection Dog Handler
Detention Officer
Firefighter

Guard T

Guard II

Police Officer I
Police Officer II

Recreation Occupations
28041 - Carnival Equipment Operator
28042 - Carnival Equipment Repairer

http://www.wdol.gov/iwdol/scafiles/std/05-2432.txt
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18.92
19.98

18.92
18.50
22.65
18.32
10.42
18.24
21.77
18.92
13.18
22.65
23.62
24 .62
19.15
18.27
17.94
19.97
19.20
19.15
19.15
17.35
21.59
17.04
21.87
22.83
20.91
18.52
19.15
19.15
15.54

8.41
13.27
8.73
12.12

15.64

22.39
16.59
22.135
14.64
16.35

12.93
11.43
19.16
19.99
15.03
19.16
23.62
11.43
15.03
22 .04
24.50

9.42
10.14
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28043
28210
28310
28350
28510
2B515
28630
28690
29000 -
29010
29020
259030
29041
29042
30000 -
30010
30011
30012
30021
30022
30023
30030
30040
30061
30062
30063
30064

30081

30082
30083
30084
30085
30086
300920
30210
30240
30361
30362
30363
30364
30390
30461
30462
30463
30491
30492
30493
3104594
30495
30620

- Carmival Equpment Worker

- Gate Attendant/Gate Tender

- Lifeguard

- Park Attendant (Aide)

- Recreation Aide/Health Facility Attendant

- Recreation Specialist

- Sports Official

- Swimming Pool Operator
Stevedoring/Longshoremen Occupational Services

- Blocker -And Bracer

- Hatch Tender

- Line Handler

- Stevedore I

- Stevedore II

Technical Occupations

- Air Traffic Control Specialist, Center (HFO) {see 2)
- Air Traffic Control Specialist, Station (HFO} (see 2)
- Air Traffic Control Specialist, Terminal (HFDO) (zee 2)
- Archeological Technician I

- Archeological Technician II

- Archeological Technician III

- Cartographic Technician

- Civil Bngineering Technician

- Drafter/CAD Operator I

- Drafter/CAD Operator II

- Drafter/CAD Operator 11X

- Drafter/CAD Operator IV

- Engineering Technician I

- Bngineering Technician II

- Bngineering Technician III

- Engineering Technician IV

- Engineering Technician V

- Engineering Technician VI

-~ Environmental Techmician

- Laboratory Technician

- Mathematical Technician

- Paralegal/Legal Assistant I

- Paralegal/Legal Assistant II

- Paralegal/Legal Assaistant III

- Paralegal/Legal Assistant IV

- Photo-Optice Technician

- Technical Writer I

- Technical Writer II

- Technical Writer IIT .

- Unexploded Ordnance (UKO) Technician I

- Unexploded Ordnance (UXQ) Technician IIX

- Unexploded Ordnance (UX0O) Technician IIT

- Unexploded (UX0) Safety Escort

- Unexploded {(UX0} Sweep Personnel )
- Weather Observer, Combined Upper Air Or (see 2)

Surface Programs

30621
31000 -
31020
31030
31043
31260
31290
31310
31361
31362

- Weather Observer, Senior {see 2)
Traneportation/Mobile Equipment Operation Occupations

- Bug lAide

- Bug Driver

- Driver Courier

- Parking and Lot Attendant

- Shuttle Bug Driver

- Taxi Driver

- Truckdriver, Light

- Truckdriver, Medium

hitp://www.wdol.gov/wdol/scafiles/std/05-2432.txt
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_7.38
13.14
12.47
15.51
10.73
15.51
11.71
16.74

20.94
20.94
20.94
19.94
22.08

35.15
24 .24
26.69
17.01
20.36
25.22
25.22
24.03
17.01
20.36
22.71
26.17
18.11
20.64
23.09
28.60
34.9%
42.33
21.77
19.34
25.22
18.67
23.12
28 .28
34.22
25.22
18.40
22.51
27.24
22.34
27.03
32.40
22.34
22.34
22.71

25.22

11.62
14.66
13.20

9.68
14.03
10.60
14.03
15.85

7/13/2010



Page 7 of 10

31363 - Truckdriver, Heavy 17.70
31364 - Truckdriver, Tractor-Trailer 17.70
99000 - Miscellaneocus Occupations
99030 - Cashier 7.88
99050 - Desik Clerk 8.70
25095 - Embalwmer 23.55
99251 - Laboratory Animal Caretaker I 9.%96
99252 - Laboratory Animal Caretaker Il 10.59
99310 - Mortician 23.55
99410 - Pest Controller 13.65
99510 - Photofinighing Worker 12.45
99710 - Recycling Laborer 12.94
99711 - Recycling Specialist 16.41
99730 - Refuse Collector 12.57
99810 - Sales Clerk 11.07
99820 - School Crossing Guard 8.99
99830 - Survey Party Chief 23.62
59831 - Ssurveying Aide 13.28
99832 - Surveying Technician 19.04
99840 - Vending Machine Attendant 12.16
99841 - Vending Machine Repairer 14.63
996842 - Vending Machine Repairer Helper 11.82

ATL, QCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS:

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension
plans, civic and perscnal leave, severance pay, and savings and thrift plans.
Minimum employer contributions costing an average of $3.50 per hour computed on the
baeis of all hours worked by service employees employed on the contract.

VACATION: 2 weeks paild vacation after 1 year of service with a contractor or
successor; 3 weeks after 10 years, and 4 after 15 years. Length of gervice includes
the whole span of continuous service with the present contractor or successor,
wherever employed, and with the predecessor contractors in the performance of
gimilar work at the same Federal facility. {(Reg. 29 CFR 4.173)

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employeee involved.) (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section B(b}, this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined.in 29 C.F.R. Part 541. Because
most Computer System Analysts and Computer Programmers who are compensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job families. 1In addition, because this wage determination may not
list a wage rate for some or all occupations within those job families if the survey
data indicatees that the prevailing wage rate for the occupaticn egquals or exceeds

http://fwww.wdol.gov/wdol/scafiles/std/05-2432.txt 7/13/2010
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$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee ig nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations for which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordamce with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change quickly in the computer
industry, job titlee are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

{1) The application of systems analysis techniques and procedures, including
consulting with users, to detexrmine hardware, software or system functional
specifications;

{2) The design, development, documentation, analysis, creation, testing or
modification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

(3) The design, documentation, testing, creation or medification of computer
programs related to machine operating systems; or

{4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any houre worked between 6pm and &am.
If you are a full-time employed (40 hours a week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
(i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).

HAZARDOUS PAY DIFFERENTIAL: An B percent differential is applicable to employees
employed in a position that represents a high degree of hazard when working with or
in clope proximity to ordinance, explogives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities involving propellants or explosives.

Demilitarization, modification, renovation, demolition, and maintenance operations
on sensitive ordnance, explosives and incendiary materials. All operations
involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employeee employed in a position that
represents a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employee engaged in the operation, irritation of the skin, minor burns and the
like; minimal damage to immediate or adjacent work area or equipment being used.

All operations involving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other tham small arms ammunition. These differentials
are only appllcable to work that has been specifically designated by the agency for
ordance, explopives, and incendiary material differential pay.

** UNIFORM ALLOWANCE **

If employees are required to wear uniforms in the performance of this contract
(either by the terms of the Govermnment contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that required by the wage

hitp:/fwww.wdol.gov/wdol/scafiles/std/05-2432.txt 7/13/2010
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determination. The Department of Labor will accept payment in accordance with the
following standards as compliance:

The contractor or subcontractor is required to furnish all employees with an
adequate number of uniforme without cost or to reimburse employees for the actual
cost of the uniformse. In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other persomal garments, and do
not require any special treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanlinees or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by the nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties of employees under job titles listed are those described in the

vgervice Contract Act Directory of Occupations", Fifth Editiom, April 2006,

unless otherwipe indicated. Copies af the Directory are available on the Internet. A
links to the Directory may be found on the WHD home page at hitp://www.gol.
gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CIASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))

Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
claseifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furnished the
fringe benefits as are determined. 8Such conforming process shall be initiated by
the contractor prior to the performance of contract work by such unlisted class(es)
of employeea. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C) (vi}}
When multiple wage determinations are included in a contract, a separate SF 1444
should be prepared for each wage determination to which a class(es) is to be
conformed. '

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contractor prepareg a written report listing inm order
proposed clagsification title{s), a Pederal grade equivalency (FGE} for each
proposed classification({s), job description(s}, and ratiomnale for proposed wage
rate(s), including informaticn regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employeei
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

http://www.wdol.gov/wdol/scafiles/std/05-2432.txt 7/13/2010
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information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
-for review. (See section 4.6(b) (2) of Regulations 2% CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via tramsmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be regquired to procees
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.

6) The contractor informs the affected employees.
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations" {the Directory) should be used to compare job definitions to insure
that duties requested are not performed by a classification already listed in the
wage determination. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an establighed wage determination.
Conformances may not be used to artificially split, combine, or subdivide
clasgificatidéns listed in the wage determination.

http://www.wdol.gov/wdol/scafiles/std/05-2432.txt 7/13/2010



GONTRACT DATA REQL...£MENTS LIST {CDRL)
(1 Data item)

Form Approved
OMB No. 0704-0188

The pubiic reporting burden for this collection of iformation is eatimated to average 110 howrs per response, including the time for reviewing inetructions, searching
adsling data sources, gatharing and maintaining tha data needed, and completing ard reviewing the collgction of Information. Send comments regasding this burden
estimate or any other asped of this collection of Informanion, including suggestions for reducing the burden, fo the Depariment of Deferss, Executive Services
Diredlorats (0704-0188). Respondents should be awere that notwithatanding any other provision of kaw, no pereon shall be subjact to any penalty for falling to comply
with a collection of Information If i does not display a currenfly valld OMB contrgl number, Pisase do not retum your form to the above organirafion. Send
completed form Lo the Govamment Issulng Contracting Officer for the Contract/PR No. listed in Block E.

PROPQSAL

BLOCK 12 - SEE BLOCK 11
BLOCK 13 - UPDATED AS CHANGES OCCUR TO GOVERNMENT SLAS AND/OR TARGET METRICS

BLOCK 10 - INITIAL SUBMISSION WITH UPDATES AS REQUIRED
BLOCK 11 - SUBMITTED WITH TECHNICAL PROPGSAL IN RESPONSE TO REQUEST FOR

INITIAL AND SUBSEQUENT SUBMITTALS REQUIRES CONTRACTING OFFICER APPRCOVAL TO
ENSURE THEY EQUAL OR EXCEED THE GOVERNMENT'S REQUIREMENT FOR SERVICES.

IA CONTRACT LINE iTEM NO. B. EXHIBIT C. CATEGORY:
P ™ OTHER

D. SYSTEWMTEM E. CONTRAGTIPR NO. F. CONTRACTOR

CSC/OASICSD SUPPORT SERVICES
1,DATATEMNO. __]2. TITLE OF DATA ITEM 3. SUBTITLE T7. PRICE GROUP

A0 BESTAN-CLASS SERVICE LEVEL AGREEMENT (SLA) SPSLA
3. AUTHORITY {Dels Acquistion Doctment NoJ) 5. CONTRACT REFERENCE . REQUIRING OFFICE 16 ESTIMATED

- PWS1B. AMQ-240 TOTAL PRICE

7.DD 250REQ  |0. DIST STATEMENT [10. FREQUENCY |12 DATE OF FIRGT SUBMISSION |14 DISTRIBUTION

NA REQUIRED SEEBLK 16 SEE BLOCK 16 b, COPIES
S, APP GODE 11, AS OF DATE [13. DAIE IF SUBSEQUENT SUBM, a. ADDRESSEE | Fna

SEE BLK 18 SEE BLOCK 18 Rea |Repro

18, REMARKS AMQ-240 (CO)

15, TOTAL w=m=P

6. PREPARED BY

KIM MCCOLLOM, AMI-800

H. DATE

11/02/2009

. APPROVED BY

CYNTHIA L. COOPER, AMQ-210

J.DATE

DD FORM 1423-1, FEB 2001

PREVIOUS EDITION MAY BE USED
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CONTRACT DATA REQL. .EMENTS LIST (CDRL)
(1 Data #tem)

+orm Approved
OMB No. 0704-0188

completed form to the Government lssuing Contracting Ofcer for the ContractiPR No. listed in Block E.

The public reporting burden for this collection of information |s estimated to everage 110 hours per responas, Including the time for reviewing inatructions, searching
existing data spwces, gathering and maintsining the data nesdsd, and complaling and reviewing the collection of Infonmation. Send commends regarding this bunden
estimale or any cther aspecl of this collection of infoimation, Including suggeetions for reducing the burden, to the Department of Deafenss, Execulive Sevices
Direclorate (0704-0189). Respondents should be awara that notwithstanding any other pravision of law, no parson shall be subject to any penaity for falling to comply
wilh a colflection of Information If it does not display a cusrenitly valld OMB control number. Plsass do not retum your form lo the above oiganization. Send

A. CONTRACT LINE ITEM NO. 8. EMBIT €. CATEGORY:
™P ™

OTHER

D. SYSTEMATEM

E. CONTRACT/PR NO.
CSCIOAS/CSD SUPPORT SERVICES '

F. CONTRACTOR

1. DATA ITEM NC. 2. TITLE OF DATA ITEM 3, SUBTITLE

ADO2 Training Report

17. PRICE GROUP

5. CONTRAGCY REFERENCE
PWS 2G;6A.1

4. AUTHORITY (Dala Acquiziion Document No.)

6. REQUIRING DFFICE

10. FREQUENGY |12. DATE OF FIRST SUBMISSION
MONTHLY SEEBLOCK 16

11. AS OF DATE |13. DATE IF SUBSEQUENT SUBM.
SEEBLK 16 SEE BLOCK 16

7. DD 260 REQ 8. DIST STATEMENT
N/A REQUIRED
8. APP CODE

AMI-800, AMI-900, AME-500

18. ESTIMATED
TOTAL PRICE

2. ADDRESSEE

14. DISTRIBUTION

b. COPIES

Final
Reg | Repro

Drafl

18. REMARKS

BLOCK 11 - DATE OF ASSUMING FULL PERFORMANCE

BLOCK 12 - REPORT IS DUE ON THE 5™ DAY OF EACH MONTH

BLOCK 13 - SUBSEQUENT REPORTS ARE DUE ON THE 5™ DAY OF EACH MONTH

FORMAT TQ INCLUDE THE FOLLOWING:
IDENTIFICATION SECTION

REPORT TITLE

CONTRACT NUMBER

REPORTING PERIOD

TRAINING INFORMATION SECTION
ORGANIZATION

TASK NUMBER

CONTRACT EMPLOYEE NAME
COURSE NAME

PURPOSE OF TRAINING

CERTIFICATION SECTION

ORGANIZATION

TASK NUMBER

CONTRACT EMPLOYEE NAME

CERTIFICATION (HDI CSR AND/OR CSA)

COPY OF CERTIFICATE FOR EMPLOYEES CERTIFIED AFTER LAST REPORTING PERIOD

SUMMARY OF TRAINING B8Y ORGANIZATION SECTION
ORGANIZATION

NUMBER OF EMPLOYEES

NUMBER OF COURSES

TOTALS

SUMMARY OF TRAINING YEAR TO DATE SECTION
MONTH

NUMBER OF EMPLOYEES

MUMBER OF COURSES

TOTALS

15 TOTAL —mwwbk

H. DATE . APPROVED BY

G. PREPARED BY

2 Naov 2000

KiM MCCOLL OM, AMI-900

CYNTHIA L. COOPER, AMQG-210

DD FORM 142341, FEB 2001 PREVIOUS EDITICN MAY BE USED
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CONTRACT DATA REQUn .2MENTS LIST (CORL)

fForm Approved
OMB No, 0704-0188

completed form to the Government Isaul
A, CONTRACT LINE ITEM NO. IB. EXHIBIT

Coniracting Officer for ihe Coniraci/PR No. listed In Block E.

The public reporing burden for this collection of Information |s estimated (o average 110 hours per responss, including the time for reviewing instructions, searching
existing data sources, gethering and malnlaining the data nesded, and corngleting and reviewing the collection of infoomation. Send comments regarding this burden
eetimaie or any other atpect of this collaction of Informatlan, including sugpestions for reducing the burden, to the Dapariment of Defansa, Executive Services
Directorate (0704-0188). Respondents sheuld be aware that nobwithstending any othar provision of law, no pa
with a collection of Information If it doas not display a curently valid OMB canirol number. Pleass do not retum your form to the above org

rson shall be subject to any penally for falling to comply

anézation. Sand

C. CATEGORY:
TOP

™

OTHER

D. SYSTEMITEM
CSCIOASICSD SUPPORT SERVICES

E. CONTRAGT/PPR NO.

F. CONTRACTOR

1. DATATIEMNO. |2, TITLE OF DATA TEM 3 SUBTITLE 7. PROCE GROUP

AOD3 QUALITY CONTROL PLAN
4, AUTHORITY (Daia Acquisition Document No.) 5. CONTRACT REFERENCE 8. REQUIRING OFFICE 18. ESTIMATED

PWS 2H. AMQ-240 TOTAL PRICE

7.DD 266 REQ 9. DIST STATEMENT 10. FREQUENCY [12. DATE OF FIRST SUBMISSION 14, DISTRIBUTION

N/A REQUIRED SEEBLK 18 SEE BLOCK 18 b. COPIES
8. APP CODE 11. AS OF DATE |13. DATE IF SUBSEQUENT SUBM. a. ADDRESSEE Draf Flnal

SEE BLK 16 SEE BLOCK 16 Rep |Repro
16, REMARKS AMQ-2440 (CO)
BLOCK 10 -'INITIAL SUBMISSION WITH UPDATES AS REQUIRED
BLOCK 11 - SUBMITTED WITH TECHNICAL PROPOSAL IN RESPONSE TO REQUEST FOR
PROPOSAL
BLOCK 12 - SEE BLOCK 11
BLOCK 13 - UPDATED AS CHANGES OCCUR TO THE INSPEGTION PROCEDURES AND/OR SYSTEM
INITIAL AND SUBSEQUENT SUBMITTALS REQUIRES CONTRACTING OFFICER APPROVAL TO
ENSURE THE REQUIREMENTS OF THE CONTRACT ARE PROVIDED AS SPECIFIED.
16. TOTAL e P>
- | G. PREPARED BY H. DATE 1. APPROVED BY J. DATE
11/02/2000
KIM MCCOLLOM, AMI-600 CYNTHIA L. COOPER, AMQ-210

PD FORM 1423-1, FEB 2001

PREVIOUS EDITION MAY BE USED
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CONTRACT DATA REQUn.cMENTS LIST (CDRL} Form Approved
(1 Data item) OMB No. 0704-0188
The public reporting burden for this collection of Information is estimated to avarage 110 hours per respense, Including the time for reviewing instructions, searching
axisting date sowrces, gathering and malntaining Ihe deta needed, and completing and reviewing the collection of Information. Send comments regarding this burden
esfimate or any olher aspect of this collection of information, Including suggestions for reducing the burden, 1o the Deperiment of Defanse, Exacutive Services
Dimectorate (0704-0188). Respondenis should ba aware that notwithatanding any olher provision of [aw, no parson shall be aubject to any penalty for fadling fo comply
with a collection of Information If it doas not display a cummently valld OMB control number, Pleasa do not relum your form to the above organization. Send
campleted form to the Government lasulng Contracting Officer for the Contract/PR No. listed In Block E.
A. CONTRACT LINE ITEM NO. B. EXHIBIT C. CATEGORY:
TDP ™ OTHER
D. SYSTEM/TEM E. CONTRACTIPR NO. F. CONTRACTOR
CSC/DASICSD SUPPORT SERVICES
1. DATA ITEM NO. 2. TITLE OF DATA ITEM 3. SURTITLE 17. PRICE GROUP
A0D4 TRANSITION PLAN (PHASE-IN PLAN)
4. AUTHORITY -[Data Acquistion Dosument No.) 5. CONTRACT REFERENCE 6. REQUIRING OFFICE 18. ESTIMATED
PWS 2.N. AMQ-240 TOTAL PRICE
7. DD 250 REQ 0, DIST STATEMENT |10. FREQUENCY [12. DATE OF FIRST SUBMISSION 14, DISTRIBUTION
N/A REQUIRED SEE BLK 16 SEE BLOCK 16 b. COPIES
8. APP COBE 11. AS OF DATE |13. DATE IF SUBSEQUENT SUBM. a. ADDRESSEE Drat Final
SEE BLK 16 NA Feg |Repo
18, REMARKS AMQ-240 (CO)
BLOCK 10 - ONE-TIME SUBMISSION
BLOCK 11 - SUBMITTED WITH TECHNICAL PROPOSAL IN RESPONSE TO REQUEST FOR
PROPOSAL '
BLOCK 12 - SEE BLOCK 11
15. TOTAL e = =P
G.PREPARED BY H.DATE 1. APPROVED BY J. DATE
11/02/2009
KIM MCCOLLOM, AMI-800 CYNTHIA L COOPER, AMQ-210
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CONTRACT DATA REQU1..EMENTS LIST (CDRL)
{7 Data ftem)

Form Approved
OMB No, 0704-0188

A. CONTRACT LINE ITEM NO. 'B. EXHIBIT

The public reporting burden lor this collection of informalion is estimated 1o average 110 howrs per respones, Including the Ume for reviewing instnrctions, caarching
existing data sources, gathering and maintaining the data needed, and compleling and reviewing the collection of Information. Send comments regarding this burden
estimate or any olher aspect of this collection of Information, Including suggestions for reducing the burden, to the Depantment of Defenee, Executive Servicss
Directorats (0704-0188). Respondenis should ba aware thal notwithstanding any other pravision of law, no person shall be subject to any penalty for faling to comply
with a collection of Information If IL doas nol display a currently valld OMB conirol number. Please do not rsturn your form to the above organization. Send
completed form to the Government lasuing Contzacting Officer for the Conlract/PR No. listed In Block E.

D. SYSTEMITEM

CSC/OASICSD SUPPORT SERVICES

E. CONTRACT/PR NO.

C. CATEGORY:
TOP ™

OTHER

F. CONTRACTOR

DD FORM 1423-1, FEB 2001

PREVIOUS EDITION MAY BE USED

Page 1 of 1 Pages

1.DATAITEMNO.  [2. TITLE OF DATAITEM 3. SUBTIILE 17. PRICE GROUP
AQO5 CONTRACT FUNDS STATUS REPORT CFSR
4. AUTHORITY (Dsle Acquisiion Document Ho.) 5. CONTRACT REFERENCE 6. REQUIRING OFFICE 18. ESTIMATED
PWS 20 SEE BLOCK 14 TOTAL PRICE
7.0D 250 REQ _ |B. DIST STATEMENT | 10. FREQUENCY |12. DATE OF FIRST SUBMISBION |14, DISTRIBUTION
N/A REQUIRED MONTHLY SEE BLOCK 18 b COPIES
8. APP GODE 1%. AS OF DATE |13. DATE IF SUBSEGUENT SUBM. a. ADDRESSEE R T
SEE BLK 18 SEE BLOCK 16 Reg |Repm
16. REMARKS AMI-600 (OAS) COTR
BLOCK 11 - DATE OF ASSUMING FULL PERFORMANGE UNDER LABOR HOUR TASKING AMLBO0 (CSC) COTR
BLOCK 12 - REPORT IS DUE ON THE 5™ DAY OF EACH MONTH
BLOGCK 13 - SUBSEQUENT REPORTS ARE DUE ON THE 5™ DAY OF EACH MONTH AME-500 (CSD) COTR
AMQ-240 (CO)
FORMAT TO INCLUDE THE FOLLOWING FOR EACH TASK:
1. CONTRACT OBLIGATED AMOUNT (BROKEN OUT BY MODIFICATIONS) AMI-10 (PM)
2 TOTAL AMOUNT INVOICED (BREAK OUT COST OF EACH EFFORT)
3 FUNDS REMAINING
4. OPEN GOMMITMENTS (TO BE INVOICED)
5. % SPENT OF OBLIGATED AMOUNT (BURN RATE)
B. FORCAST EXPENDITURES
7. FORECAST OVERAGE/SHORTAGE
INITIAL SUBMITTAL REQUIRES GOVERNMENT APPROVAL TO ENSURE FORMAT PROVIDES
COMFLETE DATA.
15. TOTAL mem e b
'G. PREPARED BY H. DATE I. APFPROVED BY J. DATE
2 Nov 2009 .
Kim McCollom, AMI-800 CYNTHIA L. COOPER, AMQ-210



CONTRACT DATA REQU..«<EMENTS LIST (CDRL) Form Approved
(1 Data item) OMB No. 0704-0188
The public reporting burden for this collection of infonmation [s astimated to average 11¢ hours per response, including tha time for reviewing Instruclions, saarching
axisting data sources, gathering and maintaining the data needed, end completing and reviewing the collecion of Infonmation. Send comments regarding this burden
estimels or any other aspect of this collaction of Information, Including suggeations for reducing the burden, lo the Department of Defenga, Exscutive Sarvicas
Direclorate {0704-0168). Respondents should be eware that natwithalanding any other provialon of law, no person shall be subject to any ponalty for fafling to oomply
with a collection of information If it doas not display a currently valld OMB control numbar, Please do not retumn your form to the above ciganization. Se
complelad form Lo the Government Issulng Confracting Gfftcer for the Coniract/PR No. listud In Bfock E.
A. CONTRACT LINE ITEM NO, B. EXHIBIT C. CATEGORY:
TOP ™ OTHER
D. SYSTEMATEM E. CONTRACT/PR NO. F. CONTRACTOR
CSC/OASICSD SUPPORT SERVICES
1. DATA ITEM NO. 2. TITLE OF DATA ITEM 3. SUBTITLE 17, FRICE GROUP
Aoce CONTRACT EMPLOYEE LISTING
4. AUTHORITY (Data Acquistion Document No.) 5. CONTRACT REFERENCE 6. REQUIRING OFFICE 18. ESTIMATED
PWS 2T, SEE BLOCK 14 TOTAL PRICE
7.DD 250 REQ 0. DIST STATEMENT |10. FREQUENCY |12, DATE OF FIRST SUBMISSION 14. DISTRIBUTION
N/A REQUIRED SEE BLK 18 SEE BLOCK 16 b. COPIES
8. APP CODE 11. AS OF DATE ]13. DATE IF SUBSEQUENT SUBM. a. ADDRESSEE Oran Final
SEE BLK 18 SEEBLOCK 16 Reg |Repm
16. REMARKS AMG-240 (CO)
BLOCK 10 - SEMI-ANNUAL AMI-600 (DAS) COTR
BLOCK 11 - DATE OF ASSUMING FULL PERFORMANCE
BLOCK 12 - REFORT IS DUE ON THE 5™ OF THE MONTH FOLLOWING THE FIRST SEMI-ANNUAL | AMI-900 {CSC) COTR
REPORTING PERICD AME-500 (CSD)
BLOCK 13 - SURSEQUENT REPORTS ARE DUE ON THE 5™ OF THE MONTH FOLLOWING EACH
SEMI-ANNUAL REPORTING PERIOD AMI-10 PM
AMC-700 (SECURITY)
15. TOTAL ———_»
G. PREPARED BY H. DATE I. APPROVED BY J.DATE
11/02/2009
KIM MCCOLLOM, AMI-900 CYNTHIA L. COOPER, AMQ-210
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CONTRACT DATA REQU..«EMENTS LIST (CDRL)
(1 Data ltem)

Form Approved
OMB No. 0704-0188

compieled form to the Government lasu

The public reporiing burden for this collection of information is estimated to average 110 hours per responss, Including the time for reviewing Inslnuclions, searching
exisling data sources, gathering and maintaining (he dala needed, and compleling and reviewing the: collecion of Information. Send comments reganding this burdan
eslimate or any cthar aspect of thia cofleciion of Information, including suggestions for mducing the burden, to the Depardment of Defenss, Execulive Services
Directorate (0704-0188). Respondents should be aware that notwithstanding any other provision of lew, no persen shall be subject lo any penalty for falling to comply
wilh & callection of Information If it does nol display a cumently valld OMB control mmber. Plaase do not return your form to the above organization. Send
Contracting Officer for the Contract/PR No. listed In Block E-
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A. CONTRACT LINE ITEM NO, B. EXHIBIT C. CATEGORY:
TP ™ _ OTHER
D. SYSTEMATEM E. CONTRACTPR NO. F. CONTRAGTOR
CSCIOAS/CSD SUPPORT SERVIGES
1. DATATTEMNO. | 2. JITLE OF DATATIEM 3. SUBTITLE 17. PRICE GROUP
A0OT EMPLOYEE CHANGES
4. AUTHORITY (Dats Accquiisiion Document No.) 5. CONTRACT REFERENCE 8. REQUIRING OFFICE. 18. ESTIMATED
PWS2T. See Block 14 TOTAL PRICE
7. DD 250 REQ 0. DIST STATEMENT 10. FREQUENCY [12. DATE OF FIRST SUBMISSION 14. DISTRIBUTION
N/A | REQUIRED SEEBLK 18 SEE BLOCK 16 b. COPIES
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15. TOTAL e h
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11/02/2000
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The public reporting burden for thia collection of information Is estimaled to average 110 hours per response, including the time lar reviewing instructions, searching
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estimate or any other aspect of this collection of Information, Including suggestions for reducing the burden, to the Depariment of Deferee, Exacutive Sarvices
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A. CONTRACT LINE ITEM NO. B. EXHIBIT C. CATEGORY:
P ™__ OTHER

D. SYSTEMATEM E. CONTRACT/PR NO. F. CONTRACTOR

CSC/DASICSD SUPPORT SERVICES
1.DATAITEM NO. |2 TITLE OF DATA ITEM 2 SUBTITLE 17. PRIGE GROUP

A008 GFP ANNUAL REPORT
4. AUTHORITY {Date Acquisiion Document No) 5. CONTRACT REFERENCE 8. REQUIRING OFFIGE 8. ESTMATED

PWS 3.C. AMQ-240 TOTAL PRICE

7.0D 250 REQ |5, DIST GTATEMENT |10. FREQUENCY |12. DATE OF FIRST.GUBMISSION |14, DISTRIBUTION

N/A REQUIRED ANNUAL SEE BLOCK 16 b. COPIES
#. APP CODE 11. AS OF DATE |13. DATE IF SUBSEQUENT SUBM. a. ADDRESSEE R BT

SEE BLK 16 SEE BLOCK 16 Reg |Repro
18. REMARKS AMQ-240 (CO)
BLOCK 11 - DATE OF ASSUMING FULL PERFORMANCE AML900 (GSC) COTR
BLOCK 12 - REPORT IS DUE BEGINNING OF FIRST OPTION PERIOD, IF EXERCISED
BLOCK 13 - REPORTS ARE DUE BEGINNING OF EACH SUBSEQUENT OPTION YEAR, IF AMI-B00 (OAS) COTR
EXERCISED AME-500 (CSD) COTR
15. TOTAL —meb
G. PREFARED BY H. DATE i. APPROVED BY 1. DATE
11/02/2009
KIM MCCOLLOM, AMLS00 CYNTHIA L COOPER, AMO-210
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CONTRACT DATA REE['L _~MENTS LIST (CDRL)
(1 Data Item)

.~orm Appraved
OMB No, 0704-(188

completed form to the Government lasuing Contracting OFficer for the Contract/PR No. Jisted in Blosk E.

The public raporting burden for this collection of informallon s eslimated to average 110 hours per respense, including the time for reviewing inalructions, searching
axisling data sources, gathering and malnlaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden
estimale or any other aspect of this collection of imformation, including suggestions for reduclng the burden, te the Department of Defense, Exetulive Servicas
Direclorate (0704-0188). Respondenils should be aware that notwithslanding any other provision of law, no person shall be subject to any penalty for falling to eomply
with a collection of infornation if |t does not display a currently valld OMB conirel number. Please da nol retum your form to the above organization. Sand

A. CONTRACT LINE ITEM NO. B. EXHIBIT G. CATEGORY:
TOP

™

OTHER

D. SYSTEMATEM
CSC/OASICSD SUPPORT SERVICES

E. CONTRACT/PR NQ.

F. CONTRACTOR

1. DATAITEM NO. Z. TITLE OF DATA ITEM

A0O9 VACANCY REPORT

3. SUBTILE

17. PRICE GROUP

5. CONTRAGT REFERENCE
PWS 6

4. AUTHORITY (Datz Acquisition Document No.)

8. REQUIRING OFFICE

AMI-600, AMI-900, AME-500

10. FREQUENCY |12. DATE OF FIRST SUBMISSION
MONTHLY SEE BLOCK 16

7. DD 250 REQ
NEA

8, DIST STATEMENT
REQUIRED

8. APP CODE 11, AS OF DATE

SEEBLK 16 SEE BLOCK 18

14. DISTRIBUTION

18. ESTIMATED
TOTAL PRICE

13. DATE IF SUBSEQUENT SUBM.

a. ADDRESSEE

b. COPIES

Final
Reg | Repro

Dran

16. REMARKS
BLOCK 11 - DATE OF ASSUMING FULL PERFORMANCE UNDER A LABOR HOUR TASKING
BLOCK 12 - REPORT IS DUE ON THE 6™ DAY OF EACH MONTH

BLOCK 13 - SUBSEQUENT REPORTS ARE DUE ON THE 5™ DAY OF EACH MONTH

FORMAT TG INCLUDE THE FOLLOWING:
CURRENT VACANCIES

VACANCY INFORMATION SECTION
TASK NUMBER

COTR NAME

SKILL LEVEL

DATE NOTIFIED OF VACANGY
TARGET DATE TO BE FILLED BY
NUMBER OF DAYS DELINQUENT
STATUS ‘

TASK LEAD NAME

SUMMARY SEGTION

TOTAL NUMBER OF POSITIONS FILLED

NUMBER OF POSITIONS TO BE FILLED PAST DUE
PERGENT OF FOSITIONS TO BE FILLED PAST DUE

FILLED VACANCIES

VACANCY INFORMATION SECTION

TASK NUMBER

GOTR NAME

SKILL LEVEL

DATE NOTIFIED OF VACANCY

TARGET DATE TO BE FILLED BY

NUMBER OF DAYS DELINQUENT

NUMBER OF DAYS FILLED PRIOR TC TARGET DATE
STATUS TASK LEAD NAME

SUMMARY SECTION _

TOTAL NUMBER OF POSITIONS FILLED LATE

PERCENT OF POSITIONS FILLED LATE

AVERAGE NUMBER OF DAYS LATE OVER TARGET DATE
TOTAL NUMBER OF POSITIONS FILLED ON TIME
PERCENT OF POSITIONS FILLED ON TIME

TOTAL NUMBER OF POSITIONS FILLED EARLY

PERCENT OF POSITIONS FILLED FARLY

AVERAGE NUMBER OF DAYS EARLY OVER TARGET DATE

AMI-E00

ANH-900

AME-500

15, TOTAL wnm m =P

G. PREPARED BY H. DATE 1. APPROVED BY

2 Nov 2009

KiM MCCOLLOM, AMI-800

CYNTHIA L COOPER, AMQ-210

J.DATE
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