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DIWIIIIY~I 
(C) ~Dll 
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'l'IIIRD: The revised ratos reoulting from DO!. IVD d ed 6/ I 011 for Holp Duk 
Specialist 1 thru IV (Option Yr 1 thn opt1011:1 Y< 4 are 1 r "Y incorpora ed as 
identified in Attao...,.,nt 1- Sachedule B. 

....,...,. 
(F) 

I'Ollll:rll: The ot'fice of Infocnation Teolu>oloqy (llli:I- ) and ~f fl.Ce of Appli jation 
services CIIME•ll Porfomance WOJ:k stateoent Sectic M en t ed Off-site *qu.iremonts 
.is hereby reviaed to clarify FAA and COntractor re poaib i ies when OffEte Service 
ia required as a result of COOP or emerqency detu~inati ~ PWS sect on M, page 
llr is ineorporated herein and attached to superce~e the Pr lvious page C e.rsion l6a 
dated 8/12/10). 'l'ho responoJ..l>iliHeo wi!l comply • "th ES I 0 ioD Plan Appe 'x B< 
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Change !~em oooz to read •• followe (amount shoWn l the lil ~ated amount : 

ESC Support Services (follow-on cont~&et) lor CustPmar S ~v ce Center. 0 fice 
Continuec! ... 
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NAME OF OFF~CR OR CONTRACTOR 

CNI AVIATION INC 
nBIHO. 

(AI 

0002 

SOPPl.JiSIS!.q;VItSS 

(B) 

Automat1on Services & CU5tom Solutions Div1s~on 

TOTI!.L ESTIMATED 

Option I 
Enterprise Se~vice center Customer Service 
Canter, Office Automation Services and Custom 

COANmv In"' 
(C) D) 

UtllfPRICE 

(X) 

Solutions Division Sll.pport Services as described. 1 Atta.c luru lnt 1-
CNI Schedule B Revised Option Y~ ~ 
Labor (Regular and P:rem Rates) "' estimated hou:rs.· 
FUnding will be provided by Delivery Order 
IAW spe~ific ta~k ~equirements 
IS09000: m Elect~nic Q I~: 02 

FIXED HOURLY ~TES FOR &ACB LABOR CATEGORY 
Regular Till'LQ 
Over Tillle 

Contract Line Item Total Estimates established by fhe P~ 
ft•~ Travel --Not~To-Exeed $5,000~00 
*k* Contractor FurnisheQ ltems -- Not-To•Exced $5, 00.00 

I 
I 

I 
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AMI/AME Stotomont of Work 
Con1roct DTFAAC-11-D-00013 

M Off-Stte Spo(e Requtrements 

.. ' ' 

Pogo 13r 

In lhe event adequate spo1e is not available to hou•e tbo personnel required for spedli1 tosk(s) or in tbe unlikely avant !bot AMI or AME dedoras o 
ConHnuity of Oparollons (COOP) 5ituollon,the SP shall provide (with approval and outborizotion from tho CO) tbo requirad •poia induding lha 
fellewing, 

'*'* All ulllities, tolephono, janitorial sorvilo•, ot1. 
**" Workstations 
••n Associated hardware and software 
-•IIi•• oqulpmenl/furnishing(s) and •upplies 

The FAA o1knowladgas lhalservi~e• performed offsRe (othar !ban MMAC) moy require FAA to fo<mlole information systems aliOS> by furnishing 
GGvarnmenl Furnished Equipmenlor Sarviles_ In the event offsite or remote services are required, the SP shall be re•ponsible for 
providing the telephaneftelecemmuni<lllion connectivity to perform the tasked servlcos- The connectivity solution issubjod to 
negotiation and pre approval of estimated costs by the CO. 

In ro1ognltion of the 1ost difforonliol betweon 6ovornment furnished fa<il~ies, and ronlfodor fodlilies, lha Con1roctor will bo reimbursed ot rosiiAW 
lho osloblished provisions of tbe Con1ro<t S<hedule B WN(s) enlitlad Con1ro<tor Furnished IIams. The reimbursement for these tasked 
offsitefremote services shall be autharired by the CO. 

N Tron!a1ton 

Phose-In Pion; Servitos under Ibis <ontro<t are vital to tho Government and must be conHnued without interruption• therefore, upon <ontrod 
expiration, o suuessor, either tho GGvernment or another SP, may mntinue them. The SP agrees to• 

• Furnish, as port of its te1hnicol proposal, o Phose·ln Pion (COIL A004) 
• Exe11ise its best efforts and cooperation to effad on orderly and effi1iont transition. 

To ensure o smooth 1ronsition in tbe 1honge of work effort from tho currenl SP, the SP •hall begin tbe 30-Doy Phase-In period os required by tho 
SIR/cantrall. The purpose of lhis Phose·ln is to; 

• Observa work ouomplished by current employees. 
• Complete personnel requiraments (work fo111) lnduding !be hiring of parsunneito assure sollslo<tory parfonnan<o beginning on tho 

<on1rocl slorl dote. Soliciling parsonnel for employment during tbeir hours is prohibited, unless intervlaw arrangements ore mode through 
tho <onlroding and personnel oflitos. 

• Obtain sorority cleoroD<e•, if required. 
• Complete 1roining requiremants and 011omplish ne<essary training of SP employeas. 
• Complete lhe development of ne<essory work plons/promdures. 

The SP will use lhis time for staffing and lmplemenling !bole operation procedures under tba mntrect deuribed in tbo required Phose.ln Plan. The SP 
shall be allowed ouess to the locilitiastolomilioriza supervisors, key personnel and stolf witb equipmant, repo~ing, work S!hoduling and 
pmedures. Howevur, such nuess will nol interfere witb tho production efforts ol <Urrent SP personnel. To predude sum interferen<o, arrangements 
for ouess to tho Government fo!llities will be modo with lhe CO. 

Phose-Out; Should the FAA award a follow-on conlroll to Ibis effort; lha SP agrees to moparote with the FAA and tba follow-on SP lo insure o smooth 
transition to the new <untrod. During tho phose·outlomiliorizotion period, tbe inrumbent shall be fully responsihla lor oil currantlosk order servi<e•. 
In the event the follow-on 1ontroll is awarded to other !bon the in<umbenl, the in<umbent SP shall cooperate to the extent required to parmi! on 
orderly chango ovar to tho suuasslul SP. With regard tolhe successor SP's OliOS! to in<umbenlemployaas, a ro<ruRmenl noti1a moy be 

PWS Version 16o (8/12/1 0) Mud 003 revisad 09/14/2011 
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Atta1hment 2 CNI DTFAAC-11-D-00013 MOO 003 

SEOION 1- CONTRAO ClAUSES (CURRENT VERSION) 

3.1·1 Clauses and Provisions 1-rporated by Referen1e (July 2011) 

This meaning lnformution raquast (SIR) or <ontfDit, os appli1able, inmporatas by raferen<a the provisions or douses listed below 
with the same lone and eHart as If they ware givan in full text. Upon request, the Controlling Olfim will moke tho full te•t 
avoilablo, or offarors and <Ontra<tors moy obtain tile lull text vio lntarnat ot: http://<onwrita.lao.gov. 

3.1.8-2 

3.2.2.7-6 

3.2.5-S 

3.6.1--4 

3.6.2-12 

3.6.2-13 

3.6.2-14 

3.6.2-28 

3.13-14 

PRICE OR FEE ADJUSTMENT FOR ILLEGAL 
OR IMPROPER ACIIVIIY 

PROJECTING IHE GOVEIINMENT'S INTEIIEST 
WHEN SUBCONTRACTING WIIH CONTRAUORS 
DEBARRED, SUSPENDED OR PROPOSED FOR 
DEBARMENT 

ANTI-KICKBACK PROCEDURES 

SMALL, SMALL DISADVANTAGED AND 
WOMEN-OWNED AND SERVICE DISABLED 
VETERAN OWNED SMALL BUSINESS CONCERNS 
PLAN 

Equal Opportunity for Veterons 

AFFIRMATIVE ACTION FOR WORKERS 
WITH DISABILITIES 

EMPLOYEMENT REPORT ON VEIERANS 

SERVICE CONTRACT ACT OF 1965, 
AS AMENDED 

REPORTING EXECUTIIVE COMPENSATION 
AND FIRST-TIER SUBCONTRAU AWARDS 

Page I ofll 

Aprll2010 

MAY 2011 

OCT2DU 

OCT 2010 

FEB 2011 

OCT2010 

FEB 2011 

OCT 2010 

APR 2011 

Sept. 2011 



Attachment2 CNI DTFAAC·II-0-00013 MOD 003 

3.2.1.5-4 Continuity of Services · Missian Critical Contralts (Jonuary 2008) 

(o) The controctor recognizes that the supplies ond/or services under this controd are critical to FAA and must be 
continued without interruption during times of National Emorgency or Incidents of National Signllkance. Supples and/or 
services to be 'ontinued without interruption are: 

AMI-'IOO(ustomer Servile Cantor, AMI-.00 OHi<e Automation Services, and AME-500 Custom sGiutions Division 
For apei'ations lAW FAA AMi COOP plan dated No•. 29, 2010 (a living dammont~ Annual review of the AMI COOP Plan 
shall be condurted lor preporation of services ossodahd with this conkad. 

(b) National Emergencies or lnddents of National Signiliconce include: 

(1) Outbreak of pandemiclnftuenza or infectious disease; 
(2) T erroristonack; and 
(3) Noturol disaster. 

(c) Because the supplies andfar services under this SIR or contract are deemed critical by FAA, thecontrodor must make 
every reasonable effort to deliver these supplies and/or serYices per the controct requirements during times of National 
Emergency or lnlidents of NationoiSignificance; howevor, the presence of this douse does not affed or diminish the 
Controctor's rights under Default or Termination douses incorporoted into this SIR or contract. 

(d) Within 20 days aher the award (or exercise of the option), the contractor must submit a Continully of 
Contrad Perlormonce Plan to the Contracting Officer (CO) for review and atteptonce. This pion demibes the processes 
and tools tho! the contrador will commit to ensure supplies and/or services are delivered as required during times of 
National Emergency or Incidents of Notional Slgniliconce. This pion must indudethe following sections: 

(1) Plans and Procedures: De toil the pions and procedures in ploce thot will provide lor con~nued contract porformonce 
lor supplies and/or serYites during times of Notionol Emergencies or Incidents of NatlonoiSignlflconce; 

(7) Essontlol Fundions: Record lundionsthotore essential to !he continuation of mission crilical contract performance; 

(l) 9elegolions of Authority, Plonned Order of Succession, ond Cross-Training: Procedures in ploce to ensure personnel 
are available to make kay decisions ond perform critical services when primory personnel ora unavailobla; 

(4) Alternate Operoting Facilities: When the primary facility is unavoiloble, detail pions lo make available olher facilities 
unaffected by the NoHonal Emergency or inddentol Notional Signiliconce.lf contract perlormonce ollows, Ibis may 
Include altarnoli•as such as telecommute; 

(S) lnteroperoble ond Effedive Communicolions: Identify olternote communication systems if primory systems ore 
unavailable; 

(6) Critical Records or Data: Identify pions in place to ensure ultical records and dolo ore stillovailoble to ensure tho 
integrily of tontract perlormonce; 

(7) Proledion of Humon Copitol: Identify comprehensi•e pions to proted the overoll haolth ond welfare of lhe workforce 
in limes of Notional Emergency or Incidents of Notiona1Signiflconce1 

(8) Tasting ond Training of the Plan: Detail !Dmprahansivatasling ond training of the pion to 
improve tho execution olcontrad performance in times of Nationol Emergency or Incidents of Notional Signiliconll; 

(9) Devolution of Control ond Direction: Identify pions ond the ability to transfer authority ond responslbilily of a!lentiol 
functions from the primory location to olher sites and employees; and 

(I D) Reconstitution and Resuming Normal Operations: Identify procedures ond prausses to expedite tho return of 

Page 2 ofll Sept. 2011 



AHothment2 CNI DTFAAC-11-D-00013 MOD003 

tontratt performance and operations to their normal slate. 

(a) Tho Continuity of (onlroct Performon10 Plan must be made available by the contrador to all authorized cantrartor 
personnel with a "need-to-know" for review ond use during the term of the conlrod. 

(f) The Continuity of Centrad Performance Plan must be updated as needed. 

3.2.2.S.39 Requirements far Certified Cost or 
Pricing Data or Dther Information -Modifications· 

(o) When thoro are price odjushnents In the 10ntrod, the (ontrodor (you, your) must submit tho following: 

(1) A 18rtlflcote of torrent cost or priling dolo (CCCPD) desuibed in porogroph (e), or 

(July 2010) 

(2) For non-cartified torrent cosl or pricing dolo (CPDJ, o request for an eJ<eption to (((PD. You mustrequestthls 
exception from the CO in writing with the following typ01 of inlormofion or data that would establish the 
reasanabloness of the prices you offer: 

(i) Information on an OX<Optlon you received on eorlier or repetitive acquisitions; 

(ii) (alalog price information including: 

(A) A dated catalog with the pricas; 

(B) The applicable cololog pages; or 

(Q A statement tho! the colalog is on llle in thecontrods officethol will issue this mntrod modificofion; 

(iii) lnlarmotion on tho current discount policies ond pri<elists (published or unpublished), lor exomple wholesale, 
originolequlpmenl monulodurer, ond roseller; 

Ov) Evidence ol substontiol sales to lho generol public lor catolog items thor ox<Oed [Controlling Officer (CO) to insert 
extended volue- nut unit prite]. Your evidence may consist of vorifioble remrds su<h os o solos order, oontrod, 
shipment, invoice, oduol retarded soles; or solos by your olliliotes, other monufoduren or vendors when your prite 
proposal is based on sales olessentially the same oommercialltem. You must also explain the relationship of the 
offered price to the (I) established co to log price, or (7) tho pri10 of reunt and substantial soles of similar quantities of 
tho Items that were sold to tho general publit at prices that diller kom catalog or list prices; 

(v) Tho basis lor the market price including: 

(A) Tho source, dote or period of the markot quotolion; 

(B) Any other basis lor the morket price, the base amount, and opplicoble discounts; 

(C). The nature of the morketlor tho supply or service you ore ollering (should be tho same as or similar to the morkel 
prlte supply or servi<e); or 

(D) Data supporting substontiol sales to the general public. 

(vi) Lows or rogulations that establish your offered prices. II the price is controlled under law by pariodit rulings, 
reviews, or similar adions of a governmental body, oHach o copy of amntrolling document that you did not previously 
submit to the conlrocting office; 

(vii) lnlormotion on modificotions of contrails or subcontrads lor commerciol items that relote to the offered price, os 
follows: 

Page 3 ofl! Sept. 2011 
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(A) II you re<aived on oueption basad on adequate pri<o <ompolltion, mtalog or market pritos of mmmoniol hams, or 
prites sot by low or regulation under tho original tontrod or subtonlrod, and this modlfltollon is not <overed by those 
oxtopllons, you must provide information to establish lllattho modifimtion would not rhangalho tonlrod or sub<onlrad 
from one for a mmmer<iafltam to one for a non-tommerdal item, 

(B) For tommerdol items, yo~ may provide information on selling prites of tho same item or similar hems in tho 
[ommerdal market; and 

(viii) Any allier information tile CO requests to support your raquart lor an oX!oplion or to tonduda that your pri<o is 
lair and reoronoble. 

(b) You give the CO tile right to examine book!, romrdr, dDIUmontr, or oilier diredly porlinanl remrds to verify your 
requertlor on oX<eplion under this douse or lila raosonablenm of price at any lime before award. 

(r) The CO will not require you Ia provide """" to mst or pri11 information or other data tbat opply 1e prices offered in 
tho catalog or morkatpla11. 

(d) SubmiHing information 1e qualify lor an meplion does not mean that Ibis is tho only moplion that moy apply. 

(o) You must submit under parogroph (o), 

CERTIFICATE OF CURRENT COST OR PRICING DATA 

I certify thol, to tbe best of my knowledge and belief, tho rost or priting dolo we submit, either oduaffy or by spadlil 
idanliflrolion in writing, 1e tba Canlroding Olli<er or to the Conlrading Offirar's ropresontotivoto support[') are 
auuroto, rom plate, and rurrent or of[*'). This cortlli<alion lndudor tba tosl or priring data supporting any odvon11 
agreements and forward priting rate agreements between the us ond the Government that are part of the proposal. 

[Contrador insert the following inlormolion.] 

Firm __________________ _ 

Signatura ________________ _ 

Name ________________ ~---

Titfe, ________________ _ 

Date of axerution 1**"-------------.J 

•contrador identify the proposal, request lor prire odjuslment, or other submission involved, giving the appropriote 
identifying number (lor example, SIR No.) 

- Conlrodor insert tho day, month, and year when prilt negotiations wore mnduded and pri11 agreement wos reached 
or, ilappliroblo, an earlier data agreed upon between the partias tbat is as dose as pradicoble to tbe dote of a prire 
agreement. 

- Conlrortor insert tba day, month, and year of signing, whirh should be as dose as proditablete tbo data whan the 
prito negotiations were ronduded and the parties agreed an tho rontruct pri10. 

(End of rertilicoto) 
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3.6.1-15 Past-Award Small Bu1iness Program Rerepresentatian (April2011) 

(a) Definitions. As used in this douse "Long-lorm <antra<!" means a mntrart of mare than five years in duration, 
lnduding options. However, the term does not induda <onlrarts that meed five years in duration bemuse tho period of 
performan<e has been extended for a <Umulaflvo period not to ox<eed six months under the douse at3.2.4-34, Option to 
Extend Sorvi<es, or other appropriate authority. 

Small business ron<em moons a <onmrn, induding its affiliates that is indepondontly awned and operated, not dominant 
in tho field of operation in whim ft is bidding an Government <antrads, and qualified as a small bu•iness under the 
<rltorla In 13 CFR part121 and the •ize •tondard In poragraph (<) of this douse. Sum a ran<orn Is nat dominant in its field 
of aperotian when it does noloxerdse a <onlrolling or major influen<e an a nalional basis in a kind of business a<tivily 
in wli<h a number of business <on<erns are primarily engaged. In determining whether dominon<e exists, mnsiderotion 
shall be given to all appropriate factors, induding volume of business, number of employees, finondol rasounas, 
[Dmpelitive status or position, ownership or [Ontrol of matarlals, processes, patents, lh:enso agreements, fotililies, 
solos torrHory, and nature of business ortivily. 

(b) If tho (ontrartor representod that it was a small business <an<ern prior to award of this <onlrort, tho Conlrortor shall 
roreprasenl Hs size status armrding to paragraph (e) of this douse or, if oppll<oble, paragraph (g) of this douse, upon 
tho o«urrenm of any of the fallowing: 

(1) Within 30 days ahor exerulian of a novation agreement or within 30 days oiler madifirolian of lhe 10ntrad to indudo 
this douse, if the navalian agreement was oxoruted prior to indusian of !lis <~use in tho 10nlra<l. 

(2) Within 30 doys altar a merger ar a<quisition that does nat require a navotion ar within 30 days after madifiratian of 
the rontradlo indudathis douse, if the merger 01 o[quisilion ouurred prior to inclusion of this douse in the tonlrod. 

(3) For long-term <Onlfalls" 
(i) Within 60 to 120 days prior to tho end of tho fifth year of the <Ontrad; ond 
(ii) Within 60 to 120 days priartatho date spo<ified in the ronlfart for exenising any option thereafter. 

(<)Tho Canlrartor shall rorepresontlls size stalus in a<rordan<e wilh tho size Slandard in offe<t at the time of this 
roropresontalian that <Ornspands lathe North Amariren Industry Classffi<alion System (NAICS) 10de assigned to this 
<Onlfa<l. 1ho small business siio slondard <orrospanding to this NAICS <ode <an bo found at' 
http,ffwww.sba.gavfserviresj<Onlro<lingapparlunitios/sizestandardstopirs/. 

(d) The small business size standard for a Cantradar providing o produrt whi<h H does not manuforturoltseU, foro 
<anlrod other lhon o <Onslrudian ar sorvire <ontrort, is SUO employees. 

(e) EX<eptas provided in paragraph (g) of this douse, tho Cantradar shall moko the reroprosentatian required by 
paragraph (b) of this douse by validadng or updating all Rs reprosontolians an tho Business Dodarotion Form (FAA 
Template No. 61), as nomssary, Ia ensure thai they rolled tho Canlrartar's <Drront status. Tho (anlradar shall notify 
the <anlrarting af!i<e in writing within the timeframos spe<ifiod in paragraph (b) of this douse that tho dolO have been 
volldotod ar updated, and provide tho dale of tho volidatlan or update. 

(ij If tho Cantra<tor represented that it was other than o small business mn<om prior to aword of this <anlract, tho 
Contradar may, but is not required Ia, take tho a<lians required by paragraph (e~ 

3.10.1-26 Contrador Porfarman<e Assessment Reporting System (July 2011) 

(a) Tho Federal Aviation Administration (FAA) will submH an olortranl< re<ard of <Ontrartar perfarmonro an this <Onlrart 
in tho Pas! Perfarmanre Information Retrieval System (PPIRS) al http://www.ppirs.gav. Tho FAA has implemented the 
(antrortor Porfarman<B Assessment Reporting System (CPARS) to submit ro<ards to PPIRS. One or mare past 
performance evaluations will be mnduded on this controd in order to record mntractor parformon.:e. 
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(b) Tho past porformante ovaluation protoss is o paperless process using CI'ARS_ CPARS is a wob-basod systom !bat 
allows for electronic processing of tho porformonto evaluation report. Once !be report Is processed, it is available in the 
Past Performancelnformolion Retrieval System (PPIRS) for Government use in evaluating past perlurmanto as part of a 
sour(e seladion adion. 

(c) The Contractor (you) must furnish me Con!Jalling Offitor with lhe nama, posHion Htlo, phone number, and email 
address for each person designated to have access to past performance ovaluallon(s) for this contrail nolator than 30 
days after award. Each person granted attess will hove tho ability to provide comments in me Con!Jactor portion of tho 
report ond state whether or not tho Contractor agroos with tho evaluation, be foro returni,.the report !Gibe FAA 
Assessing Official. The roportlnformotion must at all limes be prololled as source soleclion sensitive information not 
releasablo to the publil 

(d) When your Contractor RepresentaHve(s)(Pasl Performance Points of Contact) are registered in CPARS,they will 
receive an automatically-ganorotod email with detailed login instructions. Further details, systems requirements, and 
training information for CPARS is available at hHp,/fwww.cpars.tsd.disa.mil/. Tho CPARS User Manual, registration for 
On Line Training for Contractor RepresontaHvos, and o prodico appKcation may also be found alibis silo. 

(e) Within 60 days after tho and of a performance period. lboiAA Assessing Othdof (AD) for tho contrail will complete 
an interim or final post performance evaluation, and lha report will bo acressiblo at bttp:[/www.<pors.tsd.diso.mll[. 
Contractor Representatives may then provide comments in responsotothe evaluation, or return me evaluation without 
comment. Comments are limited to tho space provided in Bloc:k 22. Your comments must lo!US on objective forts in tho 
AD's narrative ond should provide your views on the tousos and ramifications of the messod performance. In addition 
to tho ratings and supporting narratives, blocks 1-11 must be reviewed for accurocy, oslhese include koy lloldsthal will 
he usod by tho Govarnmonllo identify tho Contractor in future source selerlion adions. II you elort not to provide 
comments, acknowledgement of receipt of me evaluation by indicating "'No tomment'" in Block 221s required along 
with signing and dating Blo<k 23 of the form. Without a statement in Bloc:k 22, you will be unable to sign and submit tho 
evaluation back to !be Government. II you do not sign and submit tho CPAR within 30 days, II will automatically be 
returned to tho Government and will be onnolotod' 'Tho report was dolivered[recaived by tho contrador on (data). The 
contrortor neither signed nor offered commetltln response to this assessment." Your rosponso is due wilbln 30 colendar 
days after roceipl of the CPAR. 

(ij Tho following guidelines apply con<orning your usa of tho past performance evaluation, 
(I) Prated tho ovaluoHon as '"source selection informotion." After revlow,tronsmillhe evaluation by <ompleting and 
submitting tho form lbrough CPARS. II for soma reason tho form cannot be viewed and/or submitted through CPARS, 
contort tho AD lor instructions. 

(2) Stridly tontrolottmlo the evaluotion within your orgonization, ond ensure the evaluation is never released to 
persons or antilles outside of lbeir ton!Jol. 

(3) Prohibit the use of or reference to evoluoflon dolO for advertising, promotional material, pre-award survoys, 
responsibility determinations, production reodine55 reviows, or other sim~or purposes. 

(g) II you wish to discuss a post performance evaluation, you should roquosl o meeting in writing to tho AD no later than 
seven days following your receipt of the ovoluotion. Tho meeting will he hold m parson or via telephone or other moans 
during your 30-day review period. 

(h) II o meeting under (g) cannot resolve any differences in tho ton lent of the post performance ovoluolion belwoan you 
and !be AD, tho original evaluation as well as your comments will be relerrod to !be Con!Jarling Officer in his[hor 
capodty as the Reviewing Official (RO). The RO will make o timely final dotarminaHon an tho porlormonto evaluation. 

(i) A copy of tho completed past porforman<o evaluation (either after return ollhe evaluation to the AD if there is no 
disagreement, ur after final RO determination If thoro Is o disagreement) will be available in CPARS for your viewing 
and fur Government use Sl~porting future source selection odions after II hos been finalized. 
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3_1 1-13 Contrador Policy to Bon Text Messaging While Driving (Februorv 2011) 

(o) Definitions. As used in lhis douse-
"Driving"- (I) Moons opera ling o morar vehicle on an a <live roadwoy wilh the motor running, indudlng while 
temporarily slationorv be<ouse of traffic, a traffic light, stop sign, or otherwise. 

MOD 003 

(2) Does not include operating o motor vohicle wilh or without tho motor running when one has pulled over IG lhe side 
of, or off, on active roadway and has hahed in o location 
where one con solely remain stationary. 
"Text momging" moons reading from or entering dolo into any handheld or other ele<lronlc d,.;,e, including lor the 
purpose of short me!!oge servicetexting, e-moiling, instant me55oging, obtaining novigotionol information, or 
engaging In any other form oleloctronic data retrieval or electronic doiG communication. lhe term does not indudo 
glancing ot or listening too novigolionol devicelhat is secured in o commercially 
duigned holder affixed tolhe vehide, providad thot lhe destination and route are programmed intalha device eilher 
before driving or whila stoppod in o ioootion off lhe roadway where it is safe and legal to pork. 

(b) lhls clouso implements Executive Order 13513, Federol Leadership on Reducing Text Ma11oging While Driving, dated 
O<lobar 1, 2009~c) The Contractor must-
(I) Adopt and enforce policies that ban text messoging while drivlng-
(i) Company-owned or -rented vehicles or FAA-owned vehidas; or 
(ii) Privately-owned vehicles when on oltidol FAA business or when performing any work lor or on behalf of lhe FAA. 
(2) Condu<l Initiatives in o manner cammensurate with the size olthe buslne!!, such as--
(ij Establishment of new rules and programs or reevoluallon of existing programs to prohibit text massaging while 
driving; and 
(ii) Education, oworene!!, and ather outreach to employees oboutlho safety risks D!!ociotod wilh taxiing while driving. 
(d) Subcontra<ls- !he Controller shall insert the substance ofthis douse, including lhis paragraph (d~ in oil subcontracts 
above $150,000. · 

3_14-2 Contractor Personnel Suitability Requirements (Jonuorv 2011) 

(o) lhis clause applies to the extent thotlhis cantrall requires contractor employees, subcontr01tors, or consultants to 
hove unasrortad occmto FAA: 

(I) Facilities; 

(2) Sensitive information; and/or; 

(3) Resources regardless of rho location where su1h access occurs, and none of the exceptions of FAA Order 1600.72A, 
C.ntrociGr and Industrial Security Program, ChapterS, paragraphs 4, 6, 7 and 8 perloins. 

Definitions of applicable terminology are contained in the corresponding guidance and FAA Order l600.72A, appendix A-

(b) Consistent wilh FAA Order 1600.72A,the FAA Servicing Security Element (SSE) hos approved designated risk levels lor 
tho positions under tho contract. lhose designated risk levels ore: 

Position 
Help Desk Spaciolistlll and IV 
Help Desk Specialist I and II 
Office Automation Specialist Ill 
Office Automotion Spe<iolistl and II 
System Administrator II and Ill 
System Administrator I 
Program Munoger and Alternate 
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(c) If o National Agency Check with Inquiries (NAU) or other investigation is required under paragraph (b) lor o given 
position, the contractor will submit to the (ontroding Officer (CO) o point of contact (PO() that will enter applicant data 
into the Vendor Applicant Process (VAP) systam (vop.lao.gov). YAP is a FAA system used to proce" and manage security 
Information lor FAA contractor personnal. Each contract may have up to 5 PO(<. Once designated, a VAP admini<lrotor 
will provida aoch POC a Web ID and po<sword. · 
Tho type of investigation conducted will ba daterminad by Jhe posRion risk laval designation for aU duties, functions, 
and/or tasks performed and will serve as the basis lor granting o favorable employment suhablllly authorization as 
desuibed in FAA Order 1600.72A.If on amployae has hod a previous U.S. Governmenl oondudad background 
investigation whim moats tho raquiroments of Chapter 5 ol FAA Order 1600.72A and Homeland Securily Prasidentiol 
Diradive 12 (HSPD-i2), it will be ouaptod by the FAA. Howaver, the FAA resarves the rlghtto <ondud further 
investigations, if nacessory. Tha mntro<l may indude poshions that ore temporary, sea!DDal, or undor escort only.ln 
mh <asos, a FAA Form 1600-77 for aa<h spo<iflc position will be established as the investigative requirements may 
differ from the NACI. 

The following information must be entered into YAP by the PUC lor oa!h applicanl requiring on lnmtigation: 
-Name; 
·Date and place of birth (city ond stole); 
• Social Securlly Number (SSNb 
· Po<ilion and offi<e location; 
- Contract number; 
·Current e-mail addre" and telephone number (personal or work); and 
• Any known Information regarding currentso<Urily doaronce or previous Investigations (e.g. tho nome of the 
investigating enHty,lype of background investigation conducted, contract number,labor <ategory(Position), and 
approximate dote the previous background investigation was mmpletad). 

If o prior investigation exists and thera has not bean a 2 year brook in servi<e by tho applicant, lhe SSE will notify the 
contractor that no investigation is required and tho! final suitability is approved. 

If no previous investigation exists, the SSE will send the applicant an e-mail (this stop may be delegated to VAP PUC~ 
. Staflng that no pravious investigation exists and the appli<ant must oomplato a form through the Eledroni< 
Questionnaires for lnvesligatioos Procassing (aQIP) system; 
-Instructing tha applicant how to enter and oomplete the eQIP form; 
. Providing whoralo sand/lax signature and release pages and othar opplimble forms; and 
·Providing instructions regarding fingerprinting. 

The applicant must mmpletethe aQIP form and submilother required material wllhin IS days ofraceiving the e-mail 
from the SSE. 

For items to be submitted outside eQIP, the mntradar must submit the required information, referencing the mnlrad 
number, to: 

Headquarters Contrads: 

Manager, Personnel Se<Urily Division, AIN-400 
800 Independence Avenue, S.W., Room 315 
Washington, D.C. 20591 

Regional and Center Contracts: 

Federal Aviation Administration 
Mike Monroney Aeranauticol Center 
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Manager. Investigations and Internal Seturity Bran<h (AMC-700) 
6500 S. Mac Arthur Blvd 
Oklahoma City, OK 73169 

MOD003 

(d) The wntrador must submit tho information requirod by paragraph (<) of this Clouse lor any new employeo not listed 
in the Controdor's initial submission who Is hired into any pos"ion Identified in paragraph (b) of this Clause. 

(a) The CO will provide nati<e to the mntrotlor when any mntro!lor employee is found to ba unsuiloblo or olhorwise 
objecllanobla, or whose condutl oppoars contrary lathe public interest, or in<onsislenl with tho best inlareslaf national 
security. Tho contractor musttakt appropriate o!llon, indudlng the removal of such omployee from working on lhis FAA 
conlrod, ol their own expense. Once o<tion has been Ioken, the cantro!lor will report lbe o!lion to tho CO and SSE. 

(Q No contractor employoe will work in a high, moderato, or low risk paslflon unless the SSE has re11ived oil forms 
na10ssory lo <onduclony required invasligotion and has authorized tho conlrodor omployoolo begin work. 

(g) The conlrodor must notify lbe CO within one (I) business day alter any employee identified pursuant to paragraph (c) 
of this Clouse is tominatad from performon<e on the controd. This notification must bo dono utilizing tho Romovol Entry 
Saaen afVAP.II FAA issued the terminated empioyaa and ldentifi<oflon !Did, lhe <Dntro<tor must collect lbo cord and 
submit it to tho SSE. 

(h) Tho conl101tor must request o report from tho VAP on olleasla semiannual basis in order to re10ndle disaeponcios 
and then must notify the SSE ollhese discrepondes as saon as possible. 

(r) The CO may also, after coordination with lbo SSE and other security spadolisls, require controdor omployoes to 
submit any other socurily information (including odd"ionol fingorprinling) doomed reasonably n110ssary to prated tho 
interests altho FAA. In Ibis event, tho contro<lor must provide, or lOUse ouch of its employeosla provide, suth sorority 
information to the SSE, hi meet the requirements of paragraph (<) of Ibis Clouse. 

(i) The conlrodor and/or subconlrodor(s) must tonlo!lthe Servicing Seturily Elements (lagionol and{or Canter Somily 
Divisions) or AIN-400 at Headquarters within one (1) business dny in the ovenlon employee is arrestad (dehlinad by law 
enfortemant lor any offenses, other than minor trolli< offenses) or is Involved In theft of government properly or tho 
tonlrador betomas aware of any inlorrnofion that may raise a quoslion about the suitability of a <ontro<tor employee. 

(k) Failure to submitlnlorrnolion required by this clousa within the H.me required mov be detarmined by lbe CO a 
material breath oithe controd. 

(I) If subsequent to lbe alledive dole ollhis tontro!l, tho seturily clnssilitolion or security requiramanls under this 
tontrod are dronged by the Government and ij the changes couse on incraose or decrease in dired conlrod rnsts or 
otherwise oiled any othar term or <ondilion ol this tnntro<t, the cantrall will be subjed to on aquitoble adjustment. 

(m) Tho contrador ngrees to insert terrns that tonlorrn substantially to tho language of this douse, including paragraph 
(k) butaxduding any relerentelo the Changes douse ollhis tontra!l, in ali subtantrods under this tonlrod that involve 
""""and whore the ex11pflons under Chapter 5, FAA Order 1600.72A do not apply. 

(n) Contractor employees wilo hove nnl undergone a background investigation must ba ascorled atoll fimes.ln soma 
instances, o cenlrodar employee may be required to serve as an escort. T a serve as an escort, o cantrador employee 
must havo a favorably adjudicated fingerprint !hetk and iniflotod a NACI wilh FAA. 
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3.14-4 Access to FAA Systems and Government-Issued Keys, Personal Identity Verification (PIV} canis, 
and Vehicle Decols(Odaber 2010} 

(a} II may bO<ome necessary far the Government to grant DICe!! to FAA systems or ime keys, PIV 1ards, vahide datals, 
andfor auen <ontrol tardsta tontrodor employees. Prior to or upon 10mpletion or termination of tho work required 
hereunder, tho<antrador musr return allsuth Govornmont-i11uod items and submilo request to terminate oflusor 
a11ounts on appli<ablo fAA systems to tho issuing offi<e with notifi<ation to the Contrading Olli<er's Tedmi1al 
Representative (COTR~ When <ontm<tor employees who have been i!!uod suth Items oro terminated or no longer 
required to perform tho work, the Government-issued items must be returned to the Government ond a raquast 
submitted lor tho lorminallon of FAA system nuess within threa (3} businass days after tarminahn of the 1ontr0d or 
tho employee. Improper usa, po11asslon or alteration of FAA issued keys, PlY Cards and/or vohide decals is sublod to 

· penalties under Tille II, USC 499, 506, 701, and I 030. 

(b) In tho evant IU(h keys, PlY Cords, or vehicle decals oro lost, stolen, or not returned, the controdor understands and 
agreestholthe Government may,ln addition to any other withholding provision of the <untrod, withhold $50 for 
each key, $250 for the PlY Card, and 250 for the vehicle decollo•t, stolen, or not relll'ned. lithe keys, 
PlY Cords, or vohide demls ore nat returned within 30 talendar days from the dale tho withholding odlon was initialed, 
any amount so withheld must be forfeited by the 10nlradar. 

(1} A111!! to airaofl<ampfhongar areas is authorized only to those persons dlsploying a flight line identili<alion turd 
and for vohides, o <urranl romp permit issued pursuant 1o Tille 49, Part 1542, Code of Federal Regulations. 

(d) The Governmonl retains the righlto lnsplltlnventury, or audil PlY Cards, keys, vehide d11als, and one!! control 
mrds issued to the mntrador in 10nnedlen wilh rho mntratl altha <onvenien<e ollhe Government. Any items not 
accountud lor,lolho satisfo<tion of tho Governmanl will be assumed to be lost ond the provisions of sadien (b) apply. 

(e) Keys must be obtained from the COTR who will require the mntrador tu sign a rettiptlorooth key obtained. Lost or 
stolon keys, PlY Cards, vehide de<ols, and a<cess <ontrol 1ards must immediately be reported mnwrronfly lo tho 
Conlrading Olli<tr (CO}, COTR, and MMAC, AMC-700 SSE, 6500 S. Mo<Arthur Blvd, OKC OK 73169. Eledronit 
keying 1ards ore handled in 1ho same manner os metal keys. 

(f) Eo<h tontrad employee, during all times of on-silo porformonto altho applicable Government Faci6ty must 
prominently display his/her wrrent ond valid PlY card on the front portion of hisfher body bolwoen tho n11k and waist. 
Ea<h PlY card holder must nolallix pins, sti<kers, or other decorations to the PIV. 

(1} Prior to ony <ontranor employee obtaining a PlY Cord or vohide decals, tho <anlrodor is required tu enter dolo fer 
ea1h employee into the Vendor Applitonl Pro<ess (YAP} os demibad In AMS douse 3.14-2, Contradllr Personnel 
Suitability Requirements. From the information entered inlothe YAP,the SSE will determine whether finolsuitobility <On 
be granted duo to the oxisten<t of o previous investigation, or will initiate the IOnlradar appll10nt into the Elodroni< 
Questionnaires for lnvestigaHons Promsing (eQIP} system so1ho1 the applicant <on ~ampletethelnvesligofivelorms. 
Interim suitobllily <Dnnot be granted unlllthe eQIP form is tompleted, and fingerprints and signature pages are 
submiHed lotho SSE. When an interim is granted by the SSE, lho individual may begin work under 151011 untlllhoir OPM 
llngorprinl the<k has been returned ond suumhrlly odjudi<ated. On<othe OPM ftngerprinl <he<k has been suuessfully 
adjudl!alod, they <an then be badgod. If the mnlrad employee requiros a PIV Card, o fingerprint <hen must be 
tompletod ond levorobly adjudicated by the SSE prior to approval or issuon<e of lhe PlY <ord. 

(2} To obtain lhe PIV Card, cantrador employee muslsubmitan idenfifi10tion Cord/Credential Applltation (DOT 16811 
signed by the cantrallor employee and by the authorized !rusted agent (when oppli<ablo) and also by the authorized 
sponsor to tho CO or tolhe COTR. The DOT 1681 musl<onlain, os o minimum, under the "Credentiol Justili<offon" 
hooding, tho nome of tho mntro<lor/llmpony,lhe <Onlrod number or tho appropriate otqulsition identili<afion number, 
the expiration dale altha <untrod or the task (whi<hover is sooner}, ond the raquired signatures. The <ontrodor will be 
notified when the DOT 1681 has been approved and is ready for proii!Sing by MMAC, AMC-700 SSE, 6500 S. 
Mo<Arthur .Blvd. OKC OK 73169. Arrangemenlslor pr01essing tholdenlifl<ollan cards, induding photographs and 
lamination mn be mode by the tonlalling AMC-700, (4051954-4620. 
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(3) The amlrartor must contort the SSE to obtain the procedures that the controdor's employees must utilize to obtain 
their PlY Card. 

(g) The <ontrodor is responsible for ensuring final out11ro<essing is onomplished for all departing <ontrartor 
employees. Final out-pro<essing must be aaompiished by dose of business tho final workday of the oontra<tor 
employoa or the next day under spedal <ondHions. The SSE must be noHfied in writing and ensure that all FAA media, 
induding the PlY card, oro returned to the SSE. 

3.14-5 Sensitive Unclassified lnfarmation (SUI) (July 2008) 

(a) Sensitive information must be restrirted to specifi< contro<lors who: 
(f) Hove a need "to know" to perform <ontrart tasks; 
(2) Are authorized Ia remlve the SUI; 
(3) Meet personnel suitability se<urHy requirements ro aaess sensitive Information; and 
(4) Sunessfully mmpiere o Document Se<urity Noti<O and SUI Request Form. 

(b) The <ontrortor must develop and implement pro<edures to ensure that sensitive information is handled in o<mrdon<e 
with FAA requirements and at o minimum, must address: 
(I) Procedures for distributing, ro<Oiving, and retaining signed Do<ument Se<UrHy Noti<e and SUI Request Forms from 
oo<h subsequent recipient of the SUI (to indude submnlradors, suppliers, ek.); 
(2) Steps to minimize risk of aness by unauthorized persons during business and non-business hours to indudo storage 
capability; 
(3} Pro<tdures for safeguarding during elertroni< transmission (voi<e, data, fox) mailing or hand mrrying; 
(4) Pro<edures for protorting against co-mingling of Information with general <ontrartor data system/files; 
(S) Procedures for marking documents wilb both the prote<ffve marking and tho distribution limilolion stolement as 
needed; 
(6) Procedures for the reproduction of subjert materia~ 
(7) Pro<eduros for reporting unauthorized one11; and 
(8) Pro11dures for the destrudion and/or sonllization of such material. 

(c) Federal Business Opportunirios (FedBizOpps~ lxmpt for those items noted by the CO, SUI will be made available to 
afforors through fodBizOpps. Fe~BizOpps provides o secure environment for the distribution of SUI Information to 
von~ort 
(1) FodBizOpps can bo found at www.lbo.gov. 
(2) Von~ors will utilize fedBizOpps to download SUI inlormolion (to indude plans, specifications, equipment 
specifications, ok.~ or tho vendor will utilize the site to download o roquest form to sand to the CO for SUI information 
unovoiioblo in elertronic formats. 
(3) Before receiving one!! to the SUiinfarmotion or forms, the offeror is required to elortronically certify to SUI policy 
and standards In FodBizOpps. 
(4) As Fo~BizOpps uses the Central Contrortor legistrofion (CCR) foro portion of the vendor oulhonli<otion procel!, 
oflorors must be suaessfolly register and designare a Marketing Parmar ldontification Number (MPIN) in CCR 
(www.m.gov) prior to •••king ane11 to SUI through FedBizOpps. 
(S) Instructions and guidos on usage of fedBizOpps can be found at www.Jbo.gov. 
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' WD 05-2432 (Rev.-15) was first ~osted on www.wdol.gov on 06/17/.~~L 
***t******************************************************************************** 
REGISTER OF WAGE DETERMINATIONS ONDER 

THE SERVICE CONTRACT ACT 
By direction of the Secretary of Labor 

Diane C. Koplewski 
Director 

Division of 
Wage Determinations! 

O.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 

WAGE AND HOUR DIVISION 
WASHINGTON D.C. 20210 

Wage Determination No.: 
Revision No. : 

Date Of Revision: 

2005-2432 
15 
06/13/2011 

~~~~~---------------------~-----------------------------------State: Oklahoma 

Area: Oklahoma Counties of Alfalfa, Atoka, Beckham, Blaine, Bryan, Caddo, 
Canadian, C~rter, Cleveland, Coal, Custer, Dewey, Ellis, Garfield, Garvin, 
Grady, Grant, Harper, Hughes, Johnston, Kingfisher, Lincoln, Logan, Love, 
Major, Marshall, McClain, Murray, Noble, Oklahoma, Payne, Pontotoc, 
Pottawatomie, Roger Mills, Seminole, Washita, Woods, Woodward 

. **Fringe Benefits Required Follow the Occupational Listing.** 
OCCUPATION CODE - TITLE FOOTNOTE 
01000 - Administrative "Support And Clerical Occupations 

01011 - Accounting Clerk I 
01012 - Accounting Clerk II 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 
01040 - Court Reporter 
01051 - Data Entry Operator I · 
01052 - Data Entry Operator II 
01060 - Dispatcher, Motor Vehicle 
01070 - Document Preparation Clerk 
01090 - Duplicating Machine Operator 
01111 - General Clerk I 
01112 - General Clerk II 
01113 - General Clerk III 
01120 - Housing Referral Assistant 
01141 - Messenger Courier 
01191 - Order Clerk ·I 

.01192 - Order Clerk II 
01261 - Personnel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) II 
01263 - Personnel Assistant (Employment) III 
01270 - Production Control Clerk 
01280 - Receptionist 
01290 - Rental Clerk 
013_00 - Scheduler, Maintenance 
01311 - Secretary I 
01312 - Secretary II 
01313 - Secretary III 
01320 - Service Order Dispatcher 
01410 - Supply Technician 
01420 - Survey Worker 
01531 - Travel Clerk I 
01532 - Travel Clerk II 
01533 - Travel Clerk III 
01611 - Word Processor I 
01612 - Word Processor II 
01613 - Word Processor III 

05000 - Automotive Service Occupations 
05005 - Automobile Body Repairer, Fiberglass 
05010 - Automotive Electrician 
05040 - Automotive Glass Installer 

http://www.wdol.gov/wdol/scafiles/std/05-2432.txt 

RATE 

13.04 
14.63 
18.28 
22.58 

. 18.46 
11.69 
12.76 
17.05 
13.46 
13.46 
13.10 
14.30 
18.00 
18.77 
10.67 
12.71 
14.08 
14.35 
16.05 
17.90 
20.96 
12.74 
14.04 
14.04 
14.04 
16.20 
18.77 
15.05 
22.58 
17.05 
12.32 
13.14 
13.77 
12.54 
14.07 
15.80 

18.14 
17.24 
16.31 
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05070 - Automotive Worker 
0·5110 - Mobile Equipment Servicer 
05130 - Motor Equipment Metal Mechanic 
05160 - Motor Equipment Metal Worker 
05190 - Motor Vehicle Mechanic 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vehicle Upholstery Worker 
05280 - Motor Vehicle Wrecker 
05310 - Painter, Automotive 
05340 - Radiator Repair Specialist 
05370 - Tire Repairer 
05400 - Transmission Repair Specialist 

07000 - Food Preparation And Service Occupations 
07010 - Baker 
07041 - Cook I 
07042 - cook II 
07070 - Dishwasher 
07130 - Food Service Worker 
07210 - Meat Cutter 
07260 - Waiter/Waitress · 

09000 - Furniture Maintenance And Repair Occupations 
09010 - Electrostatic Spray Painter 
09040 - Furniture Handler 
09080 Furniture Refinisher 
09090- Furniture· Refinisher Helper 

·09110 - Furniture Repairer, Minor 
09130 - Upholsterer 

11000 - General Services And Support Occupations 
11030 - Cleaner, Vehicles 
11060 - Elevator Operator 
11090 - Gardener 
11122 - Housekeeping Aide 
11150 - Janitor 
11210 - Laborer, Grounds Maintenance 
11240 - Maid or Houseman 
11260 - Pruner 
11270 - Tractor Operator 
11330 - Trail Maintenance Worker 
11360 - Window Cleaner 

12000 - Health Occupations 
12010 - Ambulance Driver 
12011 Breath Alcohol Technician 
12012 Certified Occupational Therapist Assistant 
12015 Certified Physical Therapist Assistant 
12020 Dental ·Assistant 
12025 Dental Hygienist 
12030 EKG Technician 
12035 - Electroneurodiagnostic Technologist 
12040 - Emergency Medical Techntcian 
12071 - Licensed Practical Nurse I 
12·072 - Licensed Practical Nurse II 
12073- Licensed Practical·Nurse III 
12100 - Medical Assistant 
12130 - Medical Laboratory Technician 
12160 - Medical Record Clerk 
12190 - Medical Record Technician 
12195 - Medical Transcriptionist 
12210 - Nuclear Medicine Technologist 
12221 - Nursing Assistant I 
12222 - Nursing Assistant II 
12223 - Nursing Assistant III 
12224 - Nursing Assistant IV 
12235 - .Optical Dispenser 
12236 - Optical Technician 
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12250 - Pharmacy Technician 
12280 - Phlebotomist 
12305 - Radiologic Technologist 
12311 - Registered Nurse I 
12312 - Registered Nurse II 
12313 -·Registered Nurse II, Specialist 
12314 - Registered Nurse III 
12315 - Registered Nurse III, Anesthetist 
12316 - Registered Nurse IV 
12317 -Scheduler (Drug and Alcohol Testing) 

13000 - Information And Arts Occupations 
13011 - Exhibits Specialist I · 
13012 Exhibits Specialist II 
13013 - Exhibits Specialist III 
13041 - Illustrator I 
13042 - Illustrator II 
13043 - Illustrator III 
13047 - Librarian 
13050 - Library Aide/Clerk 
13054 - Library Information Technology Systems 
Administrator 
13058 - Library Technician 
13061 - Media Specialist I 
13062 - Media Specialist II 
13063 - Media Specialist III 
13071 - Photographer I 
13072 - Photographer II 
13073 - Photographer III 
13074 - Photographer IV 
13075 - Photographer V 
13110 - Video Teleconference Technician 

14000 - Information Technology Occupations 
14041 - Computer Operator I 
14042 - Computer Operator II 
14043 - Computer Operator III 
14044 Computer Operator IV 
14045 - Computer Operator V 
14071 - Computer Programmer I 
14072 - Computer Programmer II 
14073 - Computer Programmer III 
14074 - Computer Programmer IV 
14101 - Computer Systems Analyst I 
14102 - Computer Systems Analyst II 
14103 - Computer Systems Analyst III 
14150 - Peripheral Equipment Operator 
14160 - Personal Computer Support Technician 

15000 - Instructional Occupations· 
15010 - Aircrew Training Devices Instructor (Non-Rated) 
15020- Aircrew·Training Devices Instructor (Rated) 
15030 - Air Crew Training Devices Instructor (Pilot) 
15050 - Computer Based Training Specialist I Instructor 
15060 - Educational Technologist 
15070 - Flight Instructor (Pilot) 
15080 - Graphic Artist 
15090 - Technical Instructor 
15095 - Technical Instructor/COurse Developer 
15110 - Test Proctor 
15120 - Tutor 

(see 1) 
(see 1) 
(see 1) 
(see 1) 
(see 1) 
(see 1) 
(see 1) 

16000 -· Laundry, Dry-Cleaning, Pressing And Related Occupations 
16010 - Assembler 
16030 - Counter Attendant 
16040 - Dry Cleaner 
16070 - Finisher, Flatwork, Machine 
16090 - Presser, Hand 
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16110 - Presser, Machine, DrycLeaning 
16130 - Presser, Machine, Shirts 
16160 - Presser, Machine, Wearing Apparel, Laundry 
1619.0 - Sewing Machine Operator 
16220 - Tailor 
16250 - Washer, Machine 

19000 - Machine Tool Operation And Repair Occupations 
19010 - Machine-Tool Operator (Tool Room) 
19040 - Tool And Die Maker 

21000 - Materials Handling And Packing Occupations 
21020 - Forklift Operator 
21030 - Material Coordinator 
21040 - Material Expediter 
21050 - Material Handling Laborer 
21071 - Order Filler 
21080 - Production Line Worker (Food Processing) 
21110 - Shipping Packer 
21130 - Shipping/Receiving Clerk 
21140 - Store Worker I 
21150 - .Stock Clerk 
21210 - Tools And Parts Attendant 
21410 - Warehouse Specialist 

23000 - Mechanics And Maintenance And Repair Occupations 
23010 - Aerospace Structural Welder 
23021 - Aircraft Mechanic I 
23022 - Aircraft Mechanic II 
23023 - Aircraft Mechanic III 
23040 - Aircraft Mechanic Helper 
23050 - Aircraft, Painter 
23060 - Aircraft Servicer 
23080 - Aircraft worker 
23110 - Appliance Mechanic 
23120 - Bicycle Repairer 
23125 - Cable Splicer 
23130 - Carpenter, Maintenance 
23140 - Carpet Layer 
23160 - Electrician, Maintenance 
23181 - Electronics Techni~ian Maintenance I 
23182 - Electronics Technician Maintenance II 
23183 - Electronics Technician Maintenance III 
23260 - Fabric Worker 
23290 - Fire Alarm System Mechanic 
23310 - Fire Extinguisher Repairer 
23311 - Fuel Distribution System Mechanic 
23312 - Fuel Distribution System Operator 
23370 - General Maintenance Worker 
23380 - Ground Support Equipment Mechanic 
23381 - Ground Support Equipment Servicer 
23382 - Ground Support Equipment Worker 
23391 - Gunsmith I 
23392 - Gunsmith II 
23393 - Gunsmith III 
23410 - Heating, Ventilation And Air-Conditioning 
Mechanic 
23411 - Heating, Ventilation And Air Contditioning 
Mechanic (Re'search Facility) 
23430 - Heavy Equipment Mechanic 
23440 - Heavy Equipment Operator 
23460 - Instrument Mechanic 
23465 - Laboratory/Shelter Mechanic 
23470 - Laborer 
23510 - Locksmith 
23530 - Machinery Maintenance Mechanic 
23550 - Machinist, Maintenance 
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23580 - Maintenance Trades Helper 
23591 - Metrology Technician I 
23592 - Metrology Technician II 
23593 - Metrology Technician III 
23640 - Millwright 
23710 - Office Appliance Repairer 
23760 - Painter, Maintenance 
23790 - Pipefitter, Maintenance 
23810 - Plumber, Maintenance 
23820 - Pneudraulic Systems Mechanic 
23850 - Rigger 
23870 - Scale Mechanic 
23890 - Sheet-Metal Worker, Maintenance 
23910 - Small Engine Mechanic 
23931 - Telecommunications Mechanic I 
23932 - Telecommunications Mechanic II 
23950 - Telephone Lineman 
23960 - Welder, Combination, Maintenance 
23965 - Well Driller 
23970 - Woodcraft Worker 
23980 - Woodworker 

24000 - Personal Needs Occupations 
24570 - Child Care Attendant 
24580 - Child Care Center Clerk 
24610 - Chore Aide 
24620 - Family Readiness And Support Services 
Coordinator 
24630 - Homemaker 

25000 - Plant And System Operations Occupations 
25010 - Boiler Tender 
25040 - Sewage Plant Operator 
25070 - Stationary Engineer 
25190 - Ventilation Equipment Tender 
25210 - Water Treatment Plant Operator 

27000 - Protective Service Occupations 
27004 - Alarm Monitor 
27007 - Baggage Inspector 
27008 - Corrections Officer 
27010 - Court Security Officer 
27030 - Detection Dog Handler 
27040 - Detention Officer 
27070 - Firefighter 
27101 - Guard I 
27102 - Guard II 
27131 - Police Officer I 
27132 - Police Officer II 

28000 - Recreation Occupations 
28041 - Carnival Equipment Operator 
28042 - Carnival Equipment Repairer 
28043 - Carnival Equpment Worker 
28210- Gate-Attendant/Gate Tender 
28310 - Lifeguard 
28350 - Park Attendant (Aide) 
28510.- Recreation Aide/Health Facility Attendant 
28515 - Recreation Specialist 
28630 - Sports Official 
28690 - Swimming Pool Operator 

29000 - Stevedoring/Longshoremen Occupational Services 
29010 - Blocker And Bracer 
29020 - Hatch Tender 
29030 - Line Handler 
29041 - Stevedore I 
29042 - Stevedore II 

30000 - Technical Occupations . 
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30010 - Air Traffic Control bpecialist, 
~0011 - Air Traffic Control Specialist, 
30012 - Air Traffic Control Specialist, 
30021 - Archeological Technician I 
30022 - Archeological Technician II 
30023 - Archeological Technician III 
30030 - Cartographic Technician 
30040 - Civil Engineering Technician 
30061 - Drafter/CAD Operator I 
30062 - Drafter/CAD Qperator II 
30063 - Drafter/CAD Operator III 
30064 - Drafter/CAD Qperator IV 
30081 - Engineering Technician I 
30082 - Engineering Technician II 
30083 - Engineering Technician III 
30084 - Engineering Technician IV 
30085 - Engineering Technician V 
30086 - Engineering Technician VI 
30090 - Environmental Technician 
30210 - Laboratory Technician 
30240 - Mathematical Technician 
30361 - Paralegal/Legal Assistant I 
30362 - Paralegal/Legal Assistant II 
30363 - Paralegal/Legal Assistant III 
30364 - Paralegal/Legal Assistant IV 
30390 - Photo-Optics Technician 
30461 - Technical Writer I 
30462 - Technical Writer II 
30463 - Technical Writer III 

Center (HFO) 
Station (HFO) 
Terminal (HFO) 

30491 - Unexploded Ordnance (UXO) Technician I 
30492 - Unexploded Ordnance (UXO) Technician II 
30493 - Unexploded Ordnance (UXO) Technician III 
30494 - Unexploded (UXO) Safety Escort 
30495 Unexploded (UXO) Sweep Personnel 
30620 - Weather Observer, Combined Upper Air Or 
Surface Programs 

(see 2) 
2) 
2) 

(see 
(see 

(see 2) 

30621 - Weather Observer, Senior (see 2) 
31000 - Transportation/Mobile Equipment Operation Occupations 

31020 - Bus Aide 
31030 - Bus Driver 
31043 - Driver Courier 
31260 - Parking and Lot Attendant 
31290 - Shuttle Bus Driver 
31310 - Taxi Driver 
31361 - Truckdriver, Light 
31362 - Truckdriver, Medium 
31363 - Truckdriver, Heavy 
31364 - Truckdriver, Tractor-Trailer 

99000 - Miscellaneous Occupations 
99030 - Cashier 
99050 - Desk Clerk 
99095 - Embalmer 
99251 - Laboratory Animal Caretaker I 
99252 - Laboratory Animal Caretaker II 
99310 - Mortician 
99410 - Pest Controller 
99510 - Photofinishing Worker 
99710 - Recycling Laborer 
99711 - Recycling Specialist 
99730 - Refuse Collector 
99810 - Sales Clerk 
99820 - School Crossing Guard 
99830 - Survey Party Chief 
99831 - Surveying Aide 
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99832 - Surveying Technician 
99840 - Vending Machine Attendant 
99641 - Vending Machine Repairer 
99842 - Vending Machine Repairer Helper 

ALL OCCUPATIONS LISTED ABOVE RECEIVE THE FOLLOWING BENEFITS: 

20.91 
12.16 
14.63 
11.82 

HEALTH & WELFARE: Life, accident, and health insurance plans, sick leave, pension 
plans, civic and personal leave, severance pay, and savings and thrift plans. 
Minimum employer contributions costing an average of $3.59 per hour computed on the 
basis of all hours worked by service employees employed on the contract. 

VACATION: 2 weeks paid vacation after 1 year of service with a contractor or 
successor; 3 weeks after 10 years, and 4 after 15 years. Length of service includes 
the whole span of continuous service with the present contractor or successor, 
wherever employed, and with the predecessor contractors in the performance of 
similar work at the same Federal facility. (Reg. 29 CFR 4.173) 

HOLIDAYS: A minimum o£ ten paid holidays per year, New Year's Day, Martin Luther 
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas Day. (A 
contractor may substitute for any of the named holidays another day off with pay in 
accordance with a plan communicated to the employ~es involved.) (See 29 CFR 4174) 

THE OCCUPATIONS WHICH HAVE NUMBERSD FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING: 

1) COMPUTER EMPLOYEES: Under the SCA at section 8(b), this wage determination does 
not apply t'o any employee who individually qualifies as a bona fide executive, 
administrative, or professional employee as defined in 29 C.F.R. Part 541. Because 
most Computer System Analysts and Computer Programmers who are compensated at. a rate 
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per 
week) an hour would likely qualify as exempt computer professionals, (29 C.F.R. 541. 
400) wage rates may not be listed on this wage determination for all occupations 
within those job families. In addition, because this wage determination may not 
list a wage rate for some or all occupations within those job families if the survey 
data indicates that the prevailing wage rate for the occupation equals or exceeds 
$27.63 per hour conformances may be necessary for certain nonexempt employees. For 
example, if an indiVidual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analyst or Computer Programmer 
occupations for which this wage determination does not specify an SCA wage rate, 
then the wage rate for that employee must be conformed in accordance with the 
confor.mance procedures described in the conformance note included on this wage 
determination. 

Additionally, because job titles vary widely and change quickly in the computer 
industry, job titles are not determinative of the application of the computer 
professional exemption. Therefore, the exemption applies only to computer employees 
who satisfy the compensation requirements and whose primary duty consists of;. 

(1) The application of systems analysis techniques and procedures, including 
consulting with users, to determine hardware, software or system functional 
specifications; 

(2) The design, development, documentation, analysis, creation, testing or 
modification of computer systems or programs, including prototypes, based on and 
related to user or system design specifications; 

(3) The design, documentation, testing, creation or modification of computer 
programs related to machine operating systems; or 

(4) A combination of the aforementioned duties, the performance of which 
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requires the same level of ski~i~. (29 C.F.R. 541.400). 

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NI~HT PAY & SUNDAY PAY: If you 
war~ at night as part of a regular tour of duty, you will earn a night differential 
and receive an additional 10%" of basic pay for any hours worked betw.een 6pm and Gam. 
If you are a full-time employed (40 hours a week) and Sunday is part of your 

regularly scheduled workweek, you are paid at your rate of b~sic pay plus a Sunday 
premium of 25% of your basic rate for each hour of Sunday work which is not overtime 
(i.e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work) . 

HAZARDOUS PAY DIFFERENTIAL: An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximity to ordinance, explosives, and incendiary materials. This 
includes work such as screening, blending, dying, mixing, and pressing of sensitive 
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder 
and photoflash powder. All dry-house activities involving propellants or explosives. 

Demilitarization, modification, renovation, demolition, and maintenance operations 
on sensitive ordnance, explosives and incendiary materials. ~1 operations 
involving regrading and cleaning of artillery ranges. 

A 4 percent differential is applicable to employees employed in a position that 
represents-a low degree of hazard when working with, or in close proximity to 
ordance, (or employees possibly adjacent to) explosives and incendiary materials 
which involves potential injury such as laceration of hands, face, or arms of the 
employee engaged in the operation, irritation of the skin, minor burns and the 
like; minimal damage to immediate or adjacent work area or equipment being used. 
All operations involving, unloading, storage, and hauling of ordance, explosive, and 
incendiary ordna~ce material other than small arms ammunition. These differentials 
are only applicable to work that has been specifically designated by the agency for 
ordance, explosives, and incendiary material differential pay. 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uniforms in the performance of this contract 
(either by the terms of the Government contract, by the employer, by the state or 
local law, etc.), the cost of furnishing such uniforms and mai~taining (by 
laundering or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cost reduces the hourly rate below that required by the wage 
dete~ination- The Department of Labor will accept payment in accordance with the 
following standards as compliance: 

The contractor or suDcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms. In addition, where uniform cleaning and maintenance is made 
the responsibility of the employee, all contractors and subcontractors subject to 
this wage determination shall (in the absence of a bona fide collective bargaining 
agreement providing for a different amount, or the furnishing of contrary 
affirmative proof as to the actual cost}, reimburse all employees f~r such cleaning 
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in 
those instances where the unifonns furnished are made of "wash and wear" 
materials, may be routinely washed and dried with other personal gaDments, and do 
not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms 
of the Government contract, by the contractor, by law, or by the nature of the work, 
there is no requirement that employees be reimbursed for uniform maintenance costs. 

The duties of employees under job titles listed are those described in the 
"Service Contract Act Directory of Occupations", Fifth Edition, April 2006, 
unless otherwise indicated. Copies of the Directory are available on the Internet. A 
links to the Directory may be found on the WHD home page at http://www.dol. 
gov/esa/whd/ or through the Wage Determinations On-Line (WDOL) Web site at 
http://wdol.govi. 
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REQUEST FOR AUTHORIZATION OF ADDITIONAI CLASSIFICATION AND WAGE RATE (Standard Form 
1444 (SF 1444) J 

Conformance Process: 

The contracting officer shall require that any class of service employee which is· 
not listed herein and which is to be employed under the contract (i.e., the work to 
be performed is not ·performed by any classification listed in the wage 

·determination), be classified by the contractor so as to provide a reasonable 
relationship (i.e., appropriate level of ·skill comparison) ·between such unlisted 
classifications and the classification~ listed in the wage determination. Such 
conformed classes of employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined. Such conforming process shall be initiated by 
the contractor prior to the performance of contract work by such unlisted class(es} 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the commencement date of the contract. {See Section 4.6 {C) (vi)} 
When multiple wage determinations are included in a contract, a separate SF 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a conformance request is as follows: 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s). 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title(s), a Federal grade equivalency (FGE) ·for each 
proposed classification(s), job deScription(s), and rationale for proposed wage 
rate(s), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is rio authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work~ 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action, together with the agency•s recommendations and pertinent 
information including the position of the contractor and the employees, tO the Wage 
and Hour Division, Employment Standards Administration, U.S. Department of L~bor, 
for review. (See section 4.6(b} (2} of Regulations 29 CFR Part 4). 

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting officer that additional time will be required to process 
the request. 

5) The contracting officer transmits the Wage and Hour decision to the contractor. 

6) The contractor informs the affected employees. 

Information required by the Regulations must be submitted on SF 1444 or bond paper. 

When preparing a conformance request, the "Service Contract Act Directory of 
Occupations 11 (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember,· it is not the job title, but the required tasks that 
determine whether a class is. included in an established wage determination. 
Conformances may not be used to artificially split, combine, or subdivide 
classifications listed in the wage determination. 
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