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SECTION 1- CONTRACT CLAUSES (CURRENT VERSION) 

3_1-1 Clauses and Provisions Incorporated by Reference (July 2011) 

This screening information request (SIR) or controct, as applicable, incorporates by reference the provisions or clauses listed belaw 
with the same fone and effect as if they were given in fulltexl. Upon request, the Contracting Officer will make the full text 
available, or aflerars and (ontractars may obtain the lulltexl vio Internel al: hllp:l1conwrite .laa.gov. 

3.2.2.7-6 PROTECTING THE GOVERNMENT'I INTEREIT MAY20n 
WHEN SUBCONTRACTING WITH CONTRACTORS 
DEBARRED, IUIPENOm OR PROPO\£o FOR 
DEBARMENT 

3.2.1-1 ANTI-KICKBACK PROCEOUREI 0([2010 

3.2.5-7 DISClOSURE REGARDING PAYMENTS TO OCT2010 
INFLUENCE CERTAIN fEDERAL TR ANSACTIONS 

3.3.2-2 RElMBURIEMENT OF TRAVEL APRIL 2010 

3.6.I -B NOTIfiCATION OF COMPETITION LIMITED Jon 2010 
TO HIGIBLE I(OB CONCERNI 

3.6.2-13 AFfIRMATIVE ACTION FOR WORKERS 0([2010 
WITH DISABILITIES 

3.6_2-14 EMPLOYEMENT REPORT ON VETERANI fEB 2011 

3.6_2-2B InvlCE CONTiACT ACT OF 1961, 0([2010 
AS AMENDED 3.6.2-39 
TRAffiCKING IN PERSONS JAN 200B 

3.13-14 REPORTING EXECUTIIVE COMPENIATION APR 2011 
AND FIRST-TI ER SUBCONTRACT AWARDS 
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3.10.1·22 Contracting Officer's Technical Representative (January 2008) 

(a) The (ontrocting Officer may designate olher Government personnel (known as the (ontrocting Officer's Technical 
Representative) to oct as his or her authorized representative for contrad administration functions which do not involve 
changes to the scope, price, schedule, or terms and conditions of the contract. The designation will be in writing, signed 
by the Contracting Offi<er, and will set forth the authorities and limitations of the representative(s) under the controcl. 
Such designation will not contain authority to sign contractual documents, order contract changes, modify contract terms, 
or create any commitment or liabi lity on the pori of Ihe Government different from that set forth in the contract. 

(b) The Contractor shall immediately contact the Contracting Officer if there is any question regarding the authority of on 
individual to ad on behalf of the Contracting Officer under this contract. 

3.1.7·6 Disdasure of Certain Employee Relationships (July 2009) 

(a) The policy of the FAA is to ovoid doing business with contractors, subcontractors, and consultants who have a conflict 
of interest or on appearance of a conflict of interest. The purpose of this policy is to maintain the highesllevel of 
integrity within its workforce and to ensure that the eward of procurement contracts is based upon fairness and merit. 

(b) The contractor must provide to Ihe Contracting Officer Ihe following information wilh its proposal and must provide 
on information update within 30 days of the award of a conlract, any subcontract, or any consultonl agreement, or 
within 30 days of the retention of a Subject Individual or former FAA employee subject to this douse: 

(I) The names of all $ubjectlndividuals who: 

(i) partiCipated in preparation of proposals for award; or 
Iii) are planned to be used during performance; or 
(iii) are used during performance; and 

(2) The names of all former FAA employees, retained by the contractor who were employed by FAA during the two year 
period immediately prior to the dole of: 

(i) the award; or 
(ii) their retention by the contractor; and 

(3) The date on which the initial expression of interest in a future financial arrangement was discussed with the 
contractor by any former FAA employee whose nome is required to be provided by Ihe contractor pursuant to 
subparagraph (2); and 

(4) The location where any Subject Individual or former FAA employee whose nome is required to be provided by the 
contractor pursuant to subparagraphs (l) lind (2), are expected to be assigned. 

(c) "Subject Ind ividual" means a current FAA employee's father, mother, son, daughter, brother, sister, unde, aunt, first 
cousin, nephew, niece, husband, wife, father·in·law, mother·in·law, son·in·law, daughter·in·law, brother·in·law, sister· 
in·law, stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother, half sister, spouse of on in­
low, or a member of his/her household. 

(d) The controctor must incorporate this clause into all subcontracts or consultant agreements awarded under this 
contract and must further require that each such subcontractor or consultant incorporate this clouse into all subcontracts 
or consultant agreements at any tier awarded under this controct unless the (ontracting Officer determines otherwise. 

(e) The information as it is submitted, must be certified as being true and correcl.lI there is no such information, the 
certificotion must so state. 
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(f) Remedies for nondisclosure: The following are possible remedies ovailable to tbe FAA should a contractor 
misrepresent or refuse to disclose or misrepresent any information required by this douse: 

(\ ) Termination of the contract 
(2) Exclusion from subsequent FAA contracts. 

MOD 007 

(3) Other remedial action as may be permitted or provided by law or regulation or policy or by the terms of the contract. 

(g) Annual Certification. The <ontractor must provide annually, based on the anniversary dote of contract award, the 
following certification in writing to the Contracting Officer: 

ANNUAL CERTIFICATION OF OISCLOSURE OF CERTAIN EMPLOYEE RElATIONSHIPS 

The contractor represents and certifies that to the best of its knowledge and belief that during the prior 12 month 
period: 

[1 A former FAA employee(s) or Subject Individual(s) has been retained to work under the contract or subcontract or 
consultant agreement and complete disclosure has been made in accordance with subparagraph (b) of AMS Clouse 3.1.7-
6. 

[1 No former FAA employee(s) or Subject Individuaf(s) has been retained to work under the contract or subcontract or 
consultant agreement, and disclosure required by AMS Clause 3.1.7-6 is not applicable. 

Authorized Representative 

Company Name 

Date 

3.3.1·34 Payment by Electronic Funds Transfer- Central Contractor Registration (February 2009) 

(0) Method of payment. 
(1) All payments by the Government under this contract shall be made by eledronic funds transfer (EFT), except as 
provided in paragraph (aX2) of this clause. As used in this clouse, the term "EFT" refers to the funds transfer and may 
also include the payment information transfer. 
(2) In the event the Government is unable to release one or more payments by EFT, the Contractor agrees to either" 
(i) Accept payment by check or some other mutually agreeable method of paymenti or 
(ii) Request the Government to extend the payment due dote until such time as the Government can make payment by 
EFT (but see paragraph (d) of this clouse). 

(b) Contrador's EFT information. The Government sholl make payment to the Contractor using the EFT information 
contained in the Central Contractor Registration (((R) database. In the event that the EFT information changes, Ihe 
Contractor shall be responsible for providing the updated information to the CCR database. 

(c) Mechanisms lor EFT payment. The Government may make payment by EFT through either the Automated Clearing 
House (ACH) network, subjed to the rules of the National Automated Clearing House Association, or the Fedwire Transfer 
System. The rules governing Federal payments through the ACH ore contained in 31 CFR Part210. 

(d) Suspension of paymen!.1f the Contractor's EFT information in the CCR database is incorrect, then the Government 
need not make payment to the Contractor under this contrad until cormt EFT information is entered inlo Ihe eCR 
dotabase; and any invoice or controd financing request sholl be deemed not to be a proper invoice for the purpose of 
prompt payment under this contract. The prompt payment terms of the contract regarding notice of on improper invoice 
and delays in accrual of interest penalties apply. 

(e) liability for uncompleted or erroneous transfers. 
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(I) If on uncompleted or erroneous transfer a([urs because the Government used the (antrador's HT information 
incorrectly, the Government remains responsible for" 
(i) Making a correct poyment; 
(ii) Poying any prompt payment penalty due; and 
(iii) Recovering any erroneously directed funds. 
(2) If on uncompleted or erroneous transfer occurs bemuse the (ontroctor's EFT information was incorred, or was 
revised within 3D days of Government release of the HT paymenttransodion instruction to the Federal Reserve System, 
and" 
(i) If the funds ore no longer under the control of the payment office, the Government is deemed to have mode payment 
and the Contractor is responsible for recovery of any erroneously directed funds; or 
(ii) If the funds remain under the (Ontrol of the payment office, the Government sholl not make payment, and the 
provisions of paragraph (d) of this clouse sholl opply. 

(f) EfT and prompt payment. A payment shall be deemed to have been made in a timely manner in accordance with the 
prompt payment terms of this contract if, in the EFT payment transaction instruction released to the federal Reserve 
System, the dote specified for settlement of the payment is on or before the prompt payment due dote, provided the 
specified poyment dote is a valid dote under the ru les of the Federal Reserve System. 

(g) EFT and assignment of claims. If the (ontra<lor assigns the proceeds of this contract as provided for in the 
aSSignment of claims terms of this controct, the (ontractor shalt require as u condition of any such assignment, that the 
assignee shu It register separately in the CCR database and shalt be paid by EFT in a([ordance with the terms of this 
clouse. Notwithstanding any other requirement of this (ontroct, payment to an ultimate recipient other than the 
(ontractor, or a financial institution properly recognized under on assignment of claims, is nol permitted. In all respects, 
the requirements of this clause sholl apply to the assignee as if it were the (ontractor. EFT information thai shows the 
ultimote recipient of the transfer to be other than the Contractor, in the absence of a proper assignment of claims 
acceptoble to the Government, is incorrect EFT information within the meaning of paragraph (d) of this clouse. 

(h) liability for change of EFT information by financial agent. The Government is not liable for errors resulting from 
changes to EFT information mode by the ContrOdor's financial agent. 

(i) Payment information. The payment or disbursing office sholl forward to the (ontractor available payment information 
that is suitable for transmission as of the dole of release of the EFT instruction to the federal Reserve System. The 
Government may request the (ontractor to designate a desired format and melhod(s) for delivery of payment 
information from a list of formats and methods the payment office is capable of executing. However, the Government 
does not guorantee that any particular format or method of delivery is available at any porticular payment office and 
retains the latitude to use the format and delivery method most convenient to the Government. If the Government 
makes payment by check in accordance with paragraph (0) of this douse, the Government sholl moil the payment 
information to the remittance address contained in Ihe CCR database. 

3.6.1-15 Post-Award Small Business Program Rerepresentatian (April 101 I) 

(0) Definitions. As used in this dause "long-term contract" means a contract of more thon five years in duration, 
including options. However, the term does not include contracts that exceed five years in duration because the period of 
performance has been extended for a cumulative period not to exceed six months under the clause at 3.2.4·34, Option to 
Extend Services, or other appropriate authority. 

Small business concern means a concern, including its affiliates that is independently owned and operated, nol dominant 
in the field of operation in which il is bidding on Government contracts, ond qualified as a small business under the 
criteria in 13 CFR part 121 and the size standard in paragraph (c) of this clouse. Such a concern is nol dominant in its field 
of operation when it does not exercise 0 controlling or mojar influence on a notional basis in a kind of business activity 
in which a number of business concerns are primarily engaged. In determining whether dominance exists, consideration 
sholl be given to all appropriate factors, including volume of business, number of employees, financial resources, 
competitive status or position, ownership or control of materials, processes, patents, license agreements, facilities , 
sales territory, and nature of business activity. 
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{b} If the (ontractar represented that it was (I small business conwn prior to award of this contract, the Contractor sholl 
rerepresent its size status according to paragraph (e) of this clouse or, if applicable, paragraph (g) of this douse, upon 
the occurrence of any of the following: 

(I) Within 30 days after execution of a novation agreement or within 30 doys alter modification of the contract to include 
this douse, if the novation agreement was executed prior to inclusion of this douse in the contract. 

(2) Within 30 days after a merger or acquisition that does not require a novation or within 30 days alter modification of 
the contract to include this clouse, if the merger or acquisition occurred prior to inclusion of this douse in the controcl. 

(3) For long-term controcts" 
(i) Within 60 to 120 days prior to the end of the fifth year of the contract; and 
(ii) Within 60 to 120 days prior to the dote specified in the contract for exercising any option thereafter. 

(c) The (ontractor sholl rerepresent its size status in accordance with the size standard in effect at the time of this 
rerepresentation that corresponds to the North American Industry Classification System (NAICS) code assigned to this 
contract The small business size standard corresponding to this NAICS code can be found at: 
hllp://www.sbo.gov/services/conlroctingopportunities/sizestandardstopicsf. 

(d) The small business size standard for a (ontractor providing a product which it does not manufacture itself, for a 
contract other than a construction or service contract, is 500 employees. 

(e) Except as provided in paragraph (g) of this clause, the (ontractor sholl make the rerepresentatian required by 
paragraph (b) of this clouse by validating or updating all its representations on the Business Declaration Form (FAA 
Template No. 61), as necessary, to ensure that they rellect the (ontractor's current status. The (ontractor sholl notify 
the contracting office in writing within the timefromes specified in paragraph (b) of this douse that the data have been 
volidoted or updated, and provide the date of the validation or updote. 

(f) I! the (ontractor represented that it was other than a small business concern prior to award of this contract, the 
(ontractor may, but is not required to, toke the actions required by paragraph (e). 

3.10.1-26 Contractor Performance Assessment Reporting System (July 2011) 

(0) The Federal Aviation Administration (FAA) will submit lin electronic record of contractor performance on this contract 
in the Post Performance Information Retrieval System (PPIRS) at http://www.ppirs.gov.TheFAAhasimplementedthe 
(ontractor Performance Assessment Reporting System ((PARS) to submit records to PPIRS. One or more post 
performonce evaluations will be conducted on this contract in order to record contractor performance. 

(b) The past performance evaluation process is a paperless process using (PARS. (PARS is a web-based system that 
allows for electronic processing of the performance evaluation repor!. Once the report is processed, it is available in the 
Past Performance Information R.etrieval System (PPIRS) for Government lise in evaluating post performance as part of a 
50urce selection action. 

(c) The (ontractor (you) musf furnish the (ontracting Officer with the nome, position title, phone number, and email 
address for each person designated to have access to post performance evaluation(s) for this contract no later than 30 
days after award. Eoch person granted access will have the ability to provide comments in the (ontrador portion of the 
report and state whether or not the (ontractor agrees with the evaluation, before returning the report to the FAA 
AsseSSing Official. The report information must at all times be protected as source selection sensitive information not 
releasable to the public. 

(d) When your (ontractor Representative(s) (Past Performance Points of (ontact) are registered in (PARS, they will 
receive an automatically-generated email with detailed login instructions. Further details, systems requirements, and 
training information for (PARS is available at hllp:/Iw ww.cpors.csd.disa.mil/. The (PARS User Manual, registration for 
On line Training for (ontractor Representative5, and a practice application may 0150 be found at this site. 
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(e) Within 60 days offer the end of a performance period, the FAA Assessing OUidal (AD) for the contrad will complete 
an interim or final past performance evaluation, and the report will be accessible at hllP:l/www.cpars.csd.disa.mil/_ 
Contractor Representatives may then provide comments in response to the evaluation, or return the evaluation without 
comment. Comments are limited to the space provided in Block 22. Your comments must fows on objective facts in the 
AO's narrative and should provide your views on the causes and ramifications of the assessed performance. In addition 
to the ratings and supporting narratives, blocks 1-17 must be reviewed for accuracy, as these include key fields that will 
be used by the Government to identify the Contractor in future source selection actions. If you elect not to provide 
comments, acknowledgement of receipt of the evalualion by indicating "'No comment'" in Block 22 is required along 
with signing and dating Block 23 of the form. Without a statement in Block 22, you will be unable to sign and submit the 
evaluation bock 10 the Government. If you do not sign and submilthe (PAR within 30 days, it will automatically be 
returned to the Government and will be annotated: 'The report was delivered/received by the contractor on (dote). The 
contractor neither signed nor offered comment in response to this assessment." Your response is due within 30 calendar 
days offer receipt of the CPAR. 

(n The fallowing guidelines apply concerning your use of the post performance evaluation: 
(1) Protect the evaluation as '''soune selection information." Alter review, transmilthe evaluation by completing and 
submitting the form through CPARS.lf for some reason the form cannot be viewed ond/or submitted through (PARS, 
contaclthe AO for instructions. 

(2) Strictly control access to the evaluation within your organization, and ensure the evaluation is never released to 
persons or entities outside of their (antral. 

(3) Prohibit the use of or reference to evoluotion data for advertiSing, promotional material, pre·oward surveys, 
responsibility determinations, production readiness reviews, or other similor purposes. 

(g) If you wish to discuss a post performance evaluation, you should request a meeting in writing to the AO no later than 
seven days following your receipt of the evaluation. The meeting will be held in person or via telephone or other means 
during your 3D-day review period. 

(h) If a meeting under (g) cannot resolve any differences in the conlent of the post performance evaluation between you 
and the AO, the original evalualion as well as your comments will be referred to the (ontracting Officer in his/her 
capacity as the Reviewing Official (RO). The RO will make a timely final determination on the performance evaluation. 

(i) A copy of the completed post performance evaluation (either offer return of the evaluation to the AO if there is no 
disagreement, or after final RO determination if there is a disagreement) will be available in (PARS for your viewing 
and for Government use supporting future source selection actions after it has been finalized. 

3.13·13 Contractor Policy to Bon Text Messaging While Driving (February 2011) 

(0) Definitions. As used in this clouse-
"Driving" - (1) Means operating a motor vehicle on on active roadway with the motor running, including while 
temporarily stationary because of traffic, a traffic light, stop sign, or otherwise. 
(2) Does not include operating 0 motor vehicle with or without the motor running when one has pulled over to the side 
of, or off, on active roadway and has halted in a location 
where one can safely remain stationary_ 
"Text messaging" means reading from or entering data inlo any handheld or other electronic device, including for the 
purpose of short message service texting, e-moiling, instant messaging, obtaining navigational information, or 
engaging in any other form of electronic data retrieval or electronic data communication. The term does not include 
g[oncing at or listening to a navigational device that is secured in a commercially 
designed holder affixed to the vehicle, provided that the destination and route are programmed into the device either 
before driving or while stopped in a location off the roadway where il is safe and legal to park. 

(b) This clouse implements Executive Order 13513, Federllileodership on Reducing T exl Messaging While Driving, doted 
October I, 20D9.(c) The Contractor must-
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(I) Adopt and enforce policies that bon text messaging while driving-­
(i) (ompony-owned or -rented vehicles or FAA-owned vehicles; or 
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(ii) Privately-owned vehicles when on official FAA business or when performing any work for or on behalf of the FAA. 
(2) (an dud initiatives in 0 manner commensurate with the size of the bUSiness, such as-
(i) Establishment of new rules and programs or reevaluation of exisling programs 10 prohibit lexl messaging while 
driving; and 
(ii) Educat ion, awareness, and other outreach to employees about the safety risks associated with taxiing while driving. 
(d) Subcontracts. The (antra dar sholl insert the substance of this clouse, including this paragraph (d), in all subcontracts 
above SI50,000. 

3.14-2 Contractor Personnel Suitability Requirements (January 2Dll ) 

(a) This dou se applies 10 the extentlhat this conlracl requires contractor employees, subcontractors, or consultants 10 
have unescorted aC(8sslo FAA: 

(1) Focil ities; 

(2) Sensilive information; and/or; 

(3) Resources regordleu 01 the location where such o«ess onUTS, and none of the exceptions of fAA Order 1600.nA, 
Conlractor and Industrial Security Program, Chapter 5, poragrophs 4, 6, 70nd 8 pertains. 

Delinitions 01 opplicoble terminology are contained in the corresponding gUidance and FAA Order 1600.72A, appendix A. 

(b) (onsistent with FAA Order 1600.72A, the FAA Servicing Security Element (SSE) hos approved designoled risk levels for 
the positions under the contract. Those designated risk levels ore: 

[To be entered by the (0 based on the 1600·77(s) approved by the SSEj 

(c) If a Notional Agency (heck with Inquilies (NACII 01 other invest igation is required under paragraph (blfor a given 
position, the contractor will submit to the (ontrading Ollicer (COl o point of contact (POC) thot will enter applicant dota 
inla the Vendor Applicant Process (yAP) system (vap.lao.gnv). VAP is a fAA system u~ed to proce ~s and manage securily 
infnrmotion for FAA contractnr persnnne!. foch (ontract may haye up to 5 PO(s. Once de signated, a YAP odministrotor 
will provide each POC a Web ID and password. 
The type of investigotinn conducted will be determined by the po~ition risk level designation for all duties, fundinns, 
and /or ta sks performed and will serve as the ba sis for gronting a favorable employment sui tability authorization as 
described in FAA Order 1600.72A. If an employee has hod 0 previous U. S. Government conducted bockground 
investigation which meets the requirements 01 (hapter 5 nf FAA Order 1600.72A and Homeland Security Presidential 
Dire(tive 12 (HSPD·12), it will be accepted by the FAA. However, the fAA reserves the righlto conduct further 
investigations, if necessory. The contract may include pnsi tions thai ore lemporary, seasonal, or under escort nnly. ln 
such (oses, a FAA Form 1600-71 lor each specific pnsi tion will be eSlablished as the investigative requirements may 
differ Irom the NAC I. 

The follow ing information must be entered into VAP by the POC fnr eo(h applicont requiring on investigation: 
- Nome; 
- Dote and place of birth (citv and slate); 
- Social Security Number (SSN); 
- Position and office locotion; 
- (ontracl number; 
- (urrent e·moil address and telephone number (personal or work); and 
• Any known information regarding current security clearance or previous investigations (e.g. the nome of the 
invest igat ing entily, type 01 bockground investigal ion (onducted, cnntroci number, labnr cntegorv (Position), and 
approximale dote the previous background investigatinn was completed). 

If a prior investigation exists and there has not been a 2 veor break in service by Ihe applicont, the SSE will notify the 
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contractor that no investigation is required and that final suitability is approved. 

If no previous investigation exists, the SSE will send the applicant an e-mail (this step may be delegated to YAP POC): 
-Stating that no previous investigation exists and the applimnl must complete a form through the Eledronic 
Questionnaires for Investigations Processing (eOIP) system; 
-Imtructing the applicant how to enter and mmplete the eQIP form; 
- Providing where to send/fax signature and release pages and other app1imble forms; and 
- Providing instructions regarding fingerprinting. 

The applicant must (omplete the eQIP form and submit other required material within 15 days of receiving the e·moil 
from the SSE. 

For items to be submitted outside eQIP, the contractor must submit the req ui red information, referencing the contract 
number, to; 

Headquarters Contracts; 

Manager, Personnel Security DiviSion, AIN-400 
800 Independence Avenue, S.W., Room 315 
Washington, D.L 20591 

Regional and (enter (ontrads; 

FAA Security and Halardous Security Staff/ASO 750cSouthern Region 
1701 Columbia Ave. 
College Park, GA 30337 

(d) The contractor must submit the information required by paragraph (c) of this Clause for any new employee not listed 
in the Contrador's initial submission who is hired into any position identified in paragraph (b) of this Clouse. 

(e) The CO will provide notice to the controctor when any contractor employee is found to be unsuitable or otherwise 
obiectionable, or whose conduct appears mntrary to the public interest, or in(Qnsistent with the best interest of notional 
sewrity. The contractor must toke appropriate adion, induding the removal of such employee from working on this FAA 
(ontroct, at their own expense. Once action has been token, the contractor will report the action to the CO and SSE. 

(n No contractor employee will work in a high, moderate, or low risk position unless the SSE has received all forms 
necessary to conduct any required investigation and has authorized the contratlor employee 10 begin work. 

(g) The (ontractor must notify the CO within one (1) business day after any employee identified pursuant to paragraph (e) 
of this Clouse is terminated from performance on the contract. This notification must be done utilizing the Removal Entry 
Sueen of YAP. If FAA issued the terminated employee and identifimtion cord, the contractor must coiled the cord and 
submit it to the 5SE. 

(h) The conlroctor must request a report from the YAP on of fe asl a semiannual basis in order to recondle discrepancies 
and then must notify the SSE of these discrepancies as soon as possible. 

(i) The (0 may also, after coordination with the SSE and olher security specialists, require contractor employees to 
submit any other sewrity information (including additional fingerprinting) deemed reasonably necessary to protect the 
interests of the FAA. In this event, the contractor must provide, or couse each of its employees 10 provide, such security 
information to the SSE, to meet the requirements of paragraph (c) of this (Iause. 

(i) The contractor and/or subcontroctor(s) must conta(tthe Servicing Security Elements (Regional and/or Center Security 
Divisions) or AIN-400 at Headquarters within one (1) business day in the event on employee is arrested (detained by low 
enforcement for any offenses, other than minor traffic offenses) ar is involved in theft of government property or the 
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contractor becomes aware of ony information that may roi~e a question about the suitability of a contractor employee. 

(k) Foilure to submit information required by this clou~e within the time required may bo determined by the CO a 
material breach of the contract. 

(I) If ~ub~equentto the effective dote of thi~ contract, the security cla~~ificotion or security requirements under thi~ 
contract are chonged by the Government and if the chonges cause on increase or de(feo~e in direct contract costs or 
otherwise affect any other term or condition of this controd, the contract will be subject to on equitable adjustment. 

(m) The contractor agrees to insert terms that conform substantially to the language oi this clause, including paragraph 
(k) bul exduding any reference to the Changes douse of this contract, in 011 subcontracts under this contract that involve 
access and where the exceptions under Chapter 5, FAA Order 1600.72A do not apply. 

(n) Contractor employees who hove not undergone a background investigation must be eHorted at all times. In some 
instances, a contractor employee may be required to serve as on eHor!. To serve as an escort, a contractor employee 
must have a favorably adjudicated fingerprint check and initiated a NACI with FAA. 

3.14-4 Access 10 FAA Systems and Government·lssued Keys, Personal Identity Verification (PIV) cards, 
and Vehide Decals (October 701 0) 

(a) It may become necessary for the Government to grant acce~s to FAA systems or issue keys, PIV cords, vehicle decals, 
and/or access control card~ to contractor employees. Prior to or upon completion or termination of the work required 
hereunder, the contractor must return all such Government-issued items and submit a request to terminate all user 
accounts on applicable FAA systems to the issuing office with notification 10 the ContrO[ting Officer's Technical 
Representative (COTR). When contractor employees who have been issued such items are terminated or no longer 
required to perform the work, the Government·issued items must be returned 10 the Government and a request 
submitted for the termination of FAA sy~tem access within three (3) business days after termination 01 the contract or 
the employee. Improper use, possession or alteration of FAA issued keys, PlY Cards and/or vehide decals is subject to 
penalties under Title 18, USC 499, 506, 701 , and 1030. 

(b) In the event such keys, PIV Cards, or vehicle decols are lost, stolen, or not returned, the contractor understands and 
agrees that the Government may, in addition to any other withholding provision of Ihe contract, withhold [CO 10 enter 
appropriate amount] for each key, PIV Cord, and vehicle decollost, stolen, or not returned. Jf the keys, PIV Cords, or 
vehicle decols are nat returned within 30 calendar days from the dote the withholding action was initiated, any amount 
so withheld must be forfeited by the contractor. 

(cl Access to aircraft romp/hangar areas is authorized only to those persons displaying a flight line identification cord 
and for vehicles, a current ramp permit issued pursuant to Title 49, Port 1542, Code of Federal Regulations. 

(d) The Government retains the right to inspect inventory, or audit PIV Cords, keys, vehicle decols, and occess control 
cords issued to the contractor in connection with the (ontroct at the convenience of the Government. Any items nol 
auounted for, to the satisfaction of the Government will be assumed to be lost and the provisions of section (b) apply. 

(e) Keys must be obtained from the COTR who will require the contractor to sign a receipt for each key obtained. lost or 
stolen keys, PlY Cords, vehide decals, and access control cards must immediately be reported concurrently to the 
Contracting Officer (CO), COTR, and [CO to insert nome of local ~ecurity divi~ion or staff and facility management ollicej. 
Electronic keying cords are hondled in the some manner as metal keys. 

(n Each contract employee, during all times of on-site performance at the [CO to insert location] must prominently 
display his /her current and valid PIV (ard on the front portion of his/her body between the neck and wai~t. Each PlY card 
holder mu~t not affix pins, stickers, or ather decorations to the PIV. 

(1) Prior to any contractor employee obtaining a PIV Card or vehicle decals, the contractor is required to enter data for 
each employee inlo the Vendor Applicant Process (VAP) as described in AMS clouse 3.14-7, Contractor Personnel 
Suitability Requirements. From the information entered into the VAP, the SSE will determine whether final suitability can 
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be granted due to the existence of a previous investigation, or win initiate the contractor oppli(ont into the Electronic 
Questionnaires for Investigations Processing (eQIP) system so that the applicant can (omplete the investigative forms. 
Interim suitability (annat be granted until the eQIP lorm is completed, and fingerprint s and signature pages are 
submitted to the SSE. When an interim is granted by the SSE, the individual may begin work under escort until their OPM 
fingerprint check has been returned and successfully adjudicated. Once the OPM fingerprint check has been suuessfully 
adjudicated, they can then be bodged. If the contrad employee requires a PlY (ord, a fingerprint check must be 
completed and favorably adjudicated by the SSE prior to approval or issuance of the PlY cord. 

(2) To ohlain the PlY (ord, controdor employee must submit on identif ication (ord/Cledential Applicotian (DOT 1681) 
signed by the controdor employee and by the authorized trusled agent (when opplicoble) and also by the authorized 
sponsor to the (0 or 10 Ihe (OTR. The DOT 1681 must conlain, as a minimum, under the "Credential Justilicotion~ 
heading, the nome of the contractor/company, the contract number or the appropriate acquisition identification number, 
the expiration dote of the contract or the task (whichever is sooner), ond the required signatures. The contractor will be 
notified when the DOT 1681 has been approved and is ready for processing by the [CO to insert nome and location of the 
person who will praten the document]. Arrangements for processing the idenlificotion cards, including photographs and 
lamination can be mode by the contacting ](0 to inserl pOinl of contact with phone number]. 

(3) The controctor must contact the SSE to obtain the procedures that the contractor's employees must utilize to obtain 
their PlY Cord. 

(g) The canlractor is responsible for ensuring fina l out-processing is accomplished for all deporling (onlroclor 
employees. Final out-processing must be ouomplished by close of business the final workday of Ihe [anlrac'or 
employee or the nexl day under special (onditions. The SSE musl be notified in writing and ensure that all FAA media, 
including the PlY card, are returned to the SSE. 

3.14-5 Sensitive Unclassified Informalion (SUI) (July 2008) 

(0) Sensitive information must be restrided to specific contractors who: 
(I) Have a need "to know" to perform (ontroct tasks; 
(2) Are ollthorized to receive the SUI; 
(3) Meet personnel suitability security requirements to auess sensitive iAformolion; DAd 
(4) Successfully (omplete a Document SeCllrily Hotite and SUI Request form. 

(b) The contractor must develop and implement procedures to ensure thot sensitive information is handled in accordance 
with FAA requirements and at a minimum, must address: 
(1) Procedure s for distributing, receiving, and retaining signed Document Security Notice and SUI Request forms from 
each subsequent recipient of the SUI (fO include subcontractors, suppliers, etc.); 
(2) Steps to minimize risk of access by unauthorized pmons during business and non·business hours to include storage 
capability; 
(l) Procedures for salegllarding during electronic transmission (voice, data, fox) moil ing or hand (orrying; 
(4) Procedures for protecting against co·mingling of information with general (ontroclor doto system/fites; 
(5) Procedures for marking documents with both Ihe protective marking and the distr ibution limitation statement as 
needed; 
(6) Procedures for Ihe reproduction of subject material; 
(J) Procedures for reporting unauthorized access; and 
(S) Procedures for the destruction and/or sanitization of such material. 

(e) federal8usiness Opportunities (FedBizOpps): Except for those items noted by the (0, SUI will be mode available to 
oflerors through fedBizOpps. FedBizOpps provides a seme environment for the dis tribution of SUI information 10 
vendors. 
(I) fedBizOpps can be found at www.fbo.gov. 
(2) Vendors will utilize fedBizOpps 10 downlood SUI informolion (to include plans, specificot ions, equipment 
specifications, etc.), or the vendor will uti lize the site to download a request form to send to the (0 for SUI information 
unavailable in electronic formats . 
(3) Before receiving access to the SUI information or forms, the offeror is required to electronically certify to SUI policy 
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ond standards in fedBizOpps. 
(4) As FedBizOpps uses the Cenlrol Contractor Registration (((R) for 0 portion of the vendor Duthenticotion process, 
allerors musl be successfully register Dnd designate 0 Marketing Portner Identificotion Number (MPIN) in (U 

(www.w.gov)priorlo ueking o(cess 10 SUI through FedBilOppS. 
(5) Instrudions Dnd guides an usage of FedBizOpps (on be found 01 www.fbo.gov. 

Page 11 of 11 



APPENDIX C - FY12 ESTIMATES 
as of 7/27/11 



APPENDIX C - FY12 ESTIMATES 
as 017/27/11 



APPENDIX C - FY12 ESTIMATES 
as of 7/27/11 

l'j , t-! - .., 'l; " - . .: .' .~h '· __ '" . - -- ~ . ~ ~. -~-. 1 ~, ~ 
r ". >~ --- !\; ,' ~.""l'.~"-;"' . - -- . ~~',,;'''-~ . ~ -itllr-""lt' -,~~ "~' "":""'ifC.~ --r· ' I 
~, . ' •• J'J.'., ! "; .,-~ t ~ ilL ._", ,_;-.;.,. ,,-'''''~.' .. :' .~?: l~~'~~ ~"_"--' ~~ :1'"j!iIt!~.ntl~", ,,.}~~·J:· .. , ,". ~ '.., 3Goul;SeJ. 1 . -, ,:j ~ .... _ - ,.u. -~ ~.~'.!J!c'lG_~urs~rt.a(JI8'~: .. . ''"-' ~ ~=!lL sliiCl.ntBt lc~o~ Oay;flt!.. IQeIlgeries:.' od Dell'te:riea-,' ~ kcornments~1 
LOP-' 01210 leadership Development Program Phase 1 20 3 4.5 

LDP-2 01211 leadership Development Program, Phase 2 24 3 4.5 

Leadership 00069 Leadership Course NAVAIR 24 3 4.5 

Leadership NSE 00070 Leadership for Non-Supervisory Employees (FRC$) NAVAIR 24 3 4.0 

LMR 01205 Labor Management Relations 24 3 4.5 9 2 W 

LOC 01200016 Leading Organlzaiton Change 22 3 3.0 5 

LRE 01200005 FAA LegaLfReal Estate Course: Enhancing Attorney/Reco Interactions 22 3 3.0 
1 

MC 01306 Managing Change 22 3 5.0 

MCM 01299 Managerial Coaching & Mentoring 16 3 3.0 12 

MOPW 012£9 Measuring Organizational Performance Wor1c;shop 18 3 3.0 1 

MOP 01254 Measuring Organizational Performance 20 3 4.0 

MTC 01236 Mediation Techniques for Conflict Resolution 14 3 2.0 

MMC 01291 Middle Managers Course 22 3 5.0 24 

PLC 01200033 Moving Forward as Leaders: PEL Capstone Event 25 3 3.0 2 

PLS 01200013 PEL Launch Seminar 50 3 3.0 2 

POV 01274 Strategic Planning Through the Power of Vision 18 3 4.5 

PT 01263 Presentation Techniques 20 3 3.0 

REC 01200026 FAA Real Estate Conference 2010: Links to Effective Performance 80 3 3.0 
1 

SFI 01200015 Strategy Formulation and Implementation 22 3 4.0 6 

SP 01275 Strategic Planning 22 3 4.5 SW Th W . . 
SRM-AEP 10601 Safety Risk Mgmt - Acquisition Eng Practitioners 25 3 3.0 

SRM-OP 10600 Safety Risk Mgmt - Operations Practitioners 25 3 3.0 

SYT 01277 Systems Thinking 22 3 4.0 2 2 V, SW, W 
TW 01217 Team Workshop & Facilitation 18 3 V 2 6 

WTEfCTP 01255 Working Together Effectively/COllaborative Team Process 24 3 4.5 

r"""~'--' ..... - ---.--,='""' ..... ~ .. 'l~ ~ -----c:"r- ~ _ ~~ . - -'. -...... ..., • ...,. ~..-~~~=-:-. . .. -__ '~.:~."T"~--" ."""-' '-........ ~-~;.~~ .. 

I; '" -e-ateiJorv'~'CourS~.::1_ .,J r ---<:.1: ,.... ~_ ~ ~ --..JEaCllititl6n' &Up~irrtffor/~9nfitrit~~j;;nd~m-~t1iigs'.~~~,~; 'U' .. ,~, ~,,: -. -: _> j 
I Facilitation Support I 25 4 0.3 11V, Swyv 

Other 
I 1360 Assessment (4 hours per student) 0.5 4 

I I 

Hours 



KEY: 

V = VIDEO EQUII'MENT USED 

SW - SOFTWARE USED 

Tl-I = CO-LAIl USE ON '., rURSDA Y 

W - WELLN I~'>S 

APPENDIX C - FY12 ESTIMATES 
a50f7127111 

NOTE: * Team Workshop (TW-01217) are customized workshops designed to facilitate a team initiative 

NOTE: **Based on continuation of design and development of PFM 

NOTE:"" DSM is Category 3 course but currently uses a SME for the second instructor so billable as a 
Category 2 

J 

" --' 



wD 05- 2109 ( Rev .- ~I) was firs~ ) osted on www . wdol.gov on 06/17/ ~ ':i l 
. ** .***.* • ••• **************.** ** •• *.* *** ********* ********** ******* ** ****** **** ****** 
REG ISTER OF WAGE DETERMINATIONS UNDER 

TH E SERVICE CONTRACT ACT 
By direct ion of the Secretary o f Labor 

U. S . DEPARTMENT OF LABOR 
EMPLOYMENT STP~DARDS ADMINISTRATI ON 

WAGE AND HOUR DIVIS ION 
WASH INGTON D. C. 20210 

Wag e Determination No .: 2005-21 09 
Diane C. Kopl ewski Division of Revis ion No .: 11 
Director Wage Determinations I Date Of Revision : 06/13/2011 

~~~~~------------_ I --------------------------State: Florida 

Area : Florida Counties o f Flagler, Volusia 

·*Fr inge Benefits Required Follow the Occupational Listing** 
OCCU PAT ION CODE - TITLE FOOTNOTE 
01 000 - Administrati ve Support And Clerical Occupat i ons 

0101 1 - Accounting Clerk I 
0 1012 Accounting Clerk I I 
01013 - Accounting Clerk III 
01020 - Administrative Assistant 
01040 - Court Reporter 
01051 - Da ta Entry Operator I 
01052 - Data Entry Operator II 
01060 - Dispatcher , Mo tor Vehicle 
01070 - Document Preparation Clerk 
01090 Duplicating Machine Operator 
0111 1 - Genera l Clerk I 
01112 - General Cl erk I I 
011 13 - General Cl e rk III 
01120 - Housing Referral Assi stant 
0114 1 - Messenger Courier 
01191 - Order Cler k I 
01 192 - Orde r Clerk I I 
01261 Personnel Assistant (Employment) I 
01262 - Personnel Assistant (Employment) II 
01 263 - Personnel Assi stant (Employment) II I 
01 270 - Production Contro l Clerk 
01 28 0 - Receptioni st 
01290 - Rental Clerk 
01300 - Scheduler , Maintenance 
0131 1 - Secretary I 
01312 - Secr etary II 
01313 - Secre tary I II 
0132 0 Service Order Dispatcher 
0141 0 - Supply Technician 
01 420 - Survey Wor ke r 
01531 Trave l Cle r k I 
01532 Travel Clerk II 
01533 - Travel Clerk III 
01611 - Word Processor I 
0161 2 - Word Proce ssor II 
01613 - Word Processor III 

05000 - .n.utomotive Service Occupations 
05005 - Au t omobile Body Re pairer , Fiberglass 
05010 - .t\.u t omot i ve Electrician 
05040 - p .. utomotive Glass Installer 
05070 - Aut omot i ve Worker 
05110 - Mobile Equi pment Serv icer 
05130 Motor Equipment Me tal Mechanic 
05160 Motor Equipment Metal \-vorker 

http://www.wdol.gov/wdoliscafileslstdl05-2109.txt 

RATE 

11. 68 
13 . 31 
14.96 
17. 20 
18.19 
10. 13 
11 . 92 
14. 49 
11 . 78 
11.78 
10.72 
11 . 70 
13 . 13 
1 5 . 48 
11.59 
10.98 
11. 98 
13 . 11 
15 . 40 
17. 18 
16. 86 
11.11 
11. 01 
12 . 41 
12 . 41 
13 . 88 
15 . 48 
11 . 94 
17 . 20 
13. 15 
12 . 32 
12.86 
13 . 44 
11. 09 
12. 44 
13.91 

18.04 
1 5 .68 
14 . 81 
14 . 81 
12 . 18 
1 6 . 51 
14 . 87 
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05190 - Motor Vehi c le MeCh al,_) 
05220 - Motor Vehicle Mechanic Helper 
05250 - Motor Vehicle Upholstery Worker 
05280 - Motor Vehicle Wrecker 
05310 - Painter , Au tomotive 
05340 - Radiator Repair Specialist 
05370 - Tire Repairer 
05400 - Tra nsmission Repai r Specialist 

07000 - Food Preparation And Service Occupations 
070 1 0 - Baker 
07041 - Cook I 
07042 - Cook II 
07070 - Dishwasher 
07130 - Food Service Worke r 
07210 - Meat Cutter 
07 260 - Waiter/Waitress 

09000 - FUrniture Maintenance And Repair Occupations 
090 10 - Electrostatic Spray Painter 
09040 - Furniture Handler 
09080 - Furniture Re finisher 
09090 - Furniture Refinisher Helper 
09110 - Fu r niture Repairer, Minor 
09130 - Uphols t erer 

110 00 - General Services And Suppor t occupa tions 
11030 - Cleaner , Vehicles 
11060 - Elevator Operator 
11090 - Gardener 
1112 2 - Housekeeping Aide 
11150 - Janitor 
11210 - Laborer, Gr ounds Maintenance 
11240 - Maid or Houseman 
11260 - Pruner 
11270 - Tractor Operator 
11330 - Trail Maintenance Worker 
11360 - Window Cleaner 

12000 - Heal th Occupations 
12010 - Ambula nce Driver 
12011 - Breath Alcohol Technician 
12012 - Ce r tified Occupational Therapist Assistant 
12015 - Certified Physical Therapist Assist ant 
12020 - Dental As sistant 
12025 - Dental Hygienist 
12030 - EKG Technician 
12035 Electroneurodiagnost ic Technologist 
12040 - Emergency Medical Technician 
12071 Licensed Practical Nurse I 
12072 Licensed Practical Nurse II 
12073 - Licensed Practical Nurse III 
12100 - Medical Assistant 
12130 - Medical Laboratory Technician 
12160 - Medical Record Clerk 
12190 - Medical Record Technician 
12195 - Medical Transcriptionist 
1221 0 Nuclear Medi cine Technologist 
12221 Nursing Assistant I 
12222 - Nursing Assis~ant II 
12223 - Nurs ing .!l..ssistant III 
1222 4 - Nursing Assistant IV 
12235 - Op t ical Dispenser 
12236 - Optical Technician 
12250 Pharmacy Technician 
12280 - Phlebotomist 
12305 - Radiologic Technologist 
12311 - Registered Nurse I 

http: //www.wdol.gov/wdolfscafiles/stdf05-21 09. txt 
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16. 51 
12.22 
14.04 
14 . 87 
15.68 
14 . 87 
11.11 
16 . 51 

12. 30 
11. 46 
13.04 

8.14 
8 .73 

15.26 
9.60 

13.72 
11. 92 
15.36 
11. 94 
13.63 
15.36 

9 . 98 
9 . 31 

13.56 
10.44 
10.44 
10 . 48 

9 . 15 
9.31 

12 . 24 
10 .4 8 
11.45 

17 . 46 
17 . 46 
22 . 96 
23.64 
15. II a 
26.35 
17 . 37 
17.37 
1 7 . 46 
14.96 
16.73 
18 . 66 
12.75 
16.25 
13.47 
15.02 
14 .5 8 
36.12 
10.39 
11.68 
12.75 
14.30 
16 . 18 
14 .49 
12 . 39 
14 . 30 
23.26 
21 . 74 
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12312 - Registered Nurse II 
12313 - Registered Nurse II, Specialist 
12314 - Registered Nurse III 
12315 - Registered Nurse III, Anesthetist 
12316 - Regis te red Nurse IV 
12317 - Schedule r (Drug and Alcohol Test ing) 

13000 - Information And Arts Occupations 
13011 - Exhibits Specialist I 
13012 - Exhibits Specialist II 
13013 - Exhibits Specialist III 
13041 - Illustrator I 
13042 - Illustrator II 
13043 - I ll ustrator III 
13047 - Librarian 
13050 - Library Aide/Clerk 
13054 - Library Information Technology Systems 
Administrator 
13058 - Library Technician 
13061 - Media Specialist I 
13062 - Media Specialist II 
13063 - Media Specialist III 
13071 - Photographer I 
13072 - Photographer II 
13073 - Photographer III 
13074 - Photographer IV 
13075 - Photographer V 
13110 - Video Teleconference Technician 

14 000 - Information Technology Occupations 
14041 - Computer Operator I 
14042 - Computer Operator II 
14043 - Computer Operator III 
14044 - Computer Operator IV 
14045 - Computer Operator V 
1407 1 - Computer Programmer I 
14072 Computer Programmer II 
14073 - Computer Programmer III 
14074 - Computer Programmer IV 
14101 Computer Systems Analyst I 
14102 Computer Systems Analyst II 
14103 Computer Systems Analyst III 
14150 - Periphera l Equipment Operator 
14160 - Personal Comput er Support Technician 

15000 - Instructional Occupations 
15010 - Aircrew Training Devices Instructor (Non-Rated) 
15020 - Aircrew Training Devices Instructor (Rated ) 
15030 - Air Crew Training Devices Instructor (Pi lot) 
15050 - Computer Based Training Specialist / Instructor 
15060 - Educational Technologist 
15070 - Flight Instructor (Pilot) 
15080 Graphic Artist 
15090 - Technical Instructor 
15095 - Technical Instructor/Course Developer 
15110 - Test Proctor 
15120 - Tutor 

(see l) 

(see l) 

(see 1) 
(see 1 ) 
(see 1 ) 
(see 1 ) 
(see 1 ) 

16000 - Laundry, Dry-Cleaning , Pre ssing And Related Occupations 
16010 - l\ssembler 
16030 Counter !I,t t endant 
16040 Dry Cleaner 
16070 Finisher, Flatwork, Machine 
16090 - Presser, Hand 
16110 - Presser, Machine, Drycleaning 
16130 - Presser , Machine, Shirts 
16160 - Presser , Machine, Wearing !'\.pparel, Laundry 
16190 - Sewing Machine Operator 

http://www.wdol.gov/wdollscafileslSldl05-2 109.txt 
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26 . 59 
26.59 
32 . 18 
32 . 18 
38.54 
20 . 73 

19.78 
24.57 
30.06 
19.78 
24.57 
30. 06 
27. 69 
12 . 47 
24 . 57 

14 . 28 
14 . 87 
16 . 62 
18.52 
15.57 
17 . 66 
22.17 
27.06 
32.84 
14. 26 

14 .84 
17 . 02 
19.46 
21. 57 
23.93 
18.74 
23.63 
26 .35 

25 . 38 

14 . 84 
21. 57 

25 . 38 
31.25 
37 . 46 
25 . 38 
27 . 29 
37.46 
18.60 
17 . 77 
21. 74 
14 . 34 
14 .34 

9.54 
9.54 

11 . 46 
9.54 
9 . 54 
9 . 54 
9.54 
9 . 54 

12 . 20 
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16220 - Tailor 
16250 - Washer, Machine 

19000 - Machine Tool Opera tion And Repair Occupat ions 
19010 - Machine-Tool Operator (Tool Room) 
19040 - Tool And Die Maker 

21000 - Materials Handl ing And Packing occupations 
21020 - Forklif t Operator 
21030 - t-iaterial Coordinator 
21040 - Material Expediter 
21050 - Material Handling Laborer 
21071 - Order Filler 
21080 - Production Line Worker (Food Processing) 
21110 - Shipping Packer 
21130 - Shipping/Receiving Clerk 
21140 - St ore Worker I 
21150 - Stock Clerk 
21210 - Tools And Parts Attendant 
21410 - Warehouse Specialist 

23000 - Mechanics And Maintenance And Repair Occupations 
230 10 - Aerospace Structural Welder 
23021 - Aircraf t Mechanic I 
23022 - Airc raft Mechanic II 
23023 - Aircraft Mechanic III 
23040 - Aircraf t Mechanic Helper 
23050 - Aircraft, Painter 
23060 - Aircraf t Servicer 
23080 - Aircra ft Worker 
23110 - Appliance Mecha nic 
23120 - Bicycle Repairer 
23125 - Cable Splicer 
23130 - Carpenter, Maintenance 
23140 - Carpet Layer 
23160 - Elect rician , Maintenance 
23181 - Electronics Technician Maintenance I 
23182 - Elec tronics Technician Main tenance II 
23183 - Electronics Technician Ma intenance III 
23260 - Fabric Worker 
23290 - Fire Alarm System Mechanic 
233 10 - Fire Extinguisher Repaire r 
23311 - Fuel Distribution System Mechanic 
23312 - Fuel Distribution System Operator 
23370 - General Maintenance Worker 
23380 - Ground Support Equ ipment Mechanic 
23381 - Ground Support Equipment Servicer 
23382 - Ground Support Equipment Worker 
23391 Gunsmith I 
23392 Gunsmith II 
23393 - Gunsmith III 
234 10 Heating, Ventila t ion And Air-Conditioning 
Mechanic 
23411 - Heating, Ventilation And Air Contditioning 
Mechanic (Research Facility ) 
23430 - Heavy Equipment Mechanic 
23440 P.eavy Equipment Operat or 
23460 Instrument Mechanic 
23465 Laborato r y/ Shelter Mechanic 
23470 Laborer 
23510 - Locksmith 
23530 - Machinery Maintenance Mechanic 
23550 
23580 
23591 
23592 
23593 

Machinist, Mai ntenance 
Maintenance Trades Helper 
Metro logy Technician I 

- Metrology Techni cian II 
- Metrology Technician III 
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12.84 
10.13 

15. 51 
20.84 

13 . 28 
16.86 
16 . 86 
10 . 53 
11.52 
13.28 
13.04 
13. 04 

9 . 67 
13.77 
13.28 
13.28 

20.78 
19 . 59 
20.78 
21. 98 
13 . 90 
18 . 05 
16 . 00 
17 . 19 
15.92 
10.18 
20.65 
17 . 22 
16.4 7 
16.55 
18 . 90 
19 . 89 
21.1 0 
14.66 
17 .18 
13 . 56 
15 . 78 
15.32 
14.46 
19.59 
15 .99 
17.18 
13.56 
15.74 
17. 96 
17 . 22 

18 . 26 

16.70 
17 . 42 
17 . 96 
16.86 
10 .53 
15.36 
18 . 63 
16 . 19 
10 . 99 
17.96 
19 . 05 
20 . 15 
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23640 Millwright 
23710 Office Appliance Repairer 
23760 Painter, Maintenance 
23790 Pipefitter, Maintenance 
23810 - Plumber, Maintenance 
23820 - Pneudraulic Systems Mechanic 
23850 - Rigger 
23870 Scale Mechanic 
23890 - Sheet-Metal Worker, Maintenance 
23910 - Small Engine Mechanic 
23931 Telecommunications Mechanic I 
23932 Telecommunications Mechanic II 
23950 - Telephone Lineman 
23960 - Welder, Combination. Maintenance 
23965 - Well Driller 
23970 - Woodcraft Worker 
23980 - Woodworker 

24000 - Personal Needs Occupations 
24570 - Child Care Attendant 
24580 Child Care Cen t er Clerk 
24610 Chore Aide 
24620 - Family Readiness And Support Services 
Coordinator 
24630 

25000 -
25010 
25040 
25070 
25190 
252 10 

- Homemaker 
Plant And System 
- Boiler Tender 

Operations Occupations 

Sewage Plant Operator 
Stationary Engineer 

- Ventilation Equipment 
- Water Trea tment Plant 

Tender 
Opera tor 

27000 - Protective Service Occupations 
27004 - Alarm Monitor 
27007 Baggage Inspector 
27008 Corrections Officer 
27010 - Court Security Officer 
27030 - Detection Dog Handler 
27040 - Detention Officer 
27070 Firefighter 
2710 1 - Guard I 
27102 - Guard II 
27131 - Police Officer I 
27132 - Police Officer II 

28000 - Recreation Occupations 
28041 - Carnival Equipment Operator 
28042 - Carnival Equipment Repairer 
28043 Carnival Equpment Worker 
28210 - Gate Attendant/Gate Tender 
28310 Lifeguard 
28350 Park Attendant (Aide) 
28510 Recreation Aide/Health Facility Attendant 
28515 - Rec reation Specialist 
28630 Sport s Official 
28690 - Swi~ming Pool Operator 

29000 - Stevedoring/Longshoremen Occupational Services 
29010 - 3locker .~d Bracer 
29020 - Hatch Tender 
29030 - Line Handler 
29041 - Stevedore I 
29042 - Stevedore II 

30000 - Technical OccupaLions 
30010 - Air T!'affic Control Specialist , Center (HFO) 

30011 - Air Traffic Control Speciali st, Station (HFO) 
30012 - Air Traffic Co ntrol Special ist, Terminal (HFO) 
30021 Archeological Technician I 
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17 . 96 
16 . 49 
13.96 
15.97 
15.49 
17 . 96 
17 . 96 
15.74 
15.55 
14.73 
20.47 
21. 71 
20 . 03 
14 . 88 
17.96 
17 . 96 
15.35 

9 . 82 
12 . 49 

9 . 67 
12.90 

14 . 99 

20 . 38 
19 . 13 
20 . 38 
14 . 16 
19.13 

15 . 19 
10 . 77 
17 . 40 
17 . 40 
13 . 11 
17 . 40 
17 . 65 
10 . 22 
13 . 11 
17 . 10 
19.00 

11. 54 
12.76 

8 .99 
12 . 74 
11.35 
14 . 25 
10 . 40 
15 . 46 
11. 35 
15.54 

18 . 29 
18 . 29 
18 . 29 
16 . 89 
19 . 58 

(see 2) 35 . 77 
(see 2) 24 . 66 
(see 2) 27.16 

18 . 06 
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30022 - Archeological Techn:.. ) n II 
30023 - Archeological Technician III 
30030 Cartographic Technician 
30040 - Civi l Engineering Technician 
30061 - Drafter/CAD Operator I 
30062 - Drafter/CAD Operator II 
30063 - Drafte r/CAD Operator III 
30064 Drafter/CAD Opera tor IV 
30081 Engineering Technician I 
30082 Engineering Technician II 
30083 Engineering Technician III 
30084 - Engineering Technician IV 
30085 - Engi neering Technician V 
30086 - Engineering Techni c ian VI 
30090 Environmental Technician 
30210 Laboratory Technician 
30240 - Mathematical Technician 
30361 Para legal/Lega l Assistant I 
30362 - Para legal /Lega l Assis t ant II 
30363 - Paralegal/Legal Assistant III 
30364 - Paralegal/Legal Assistant IV 
30390 - Photo-Optics Technician 
30461 Technical Writer I 
30462 - Technical Writer I I 
30463 - Technical Wr i ter III 
30491 - Unexpl oded Ordnance (UXO) Technician I 
30492 - Unexploded Ordnance (UXO) Technician II 
30 493 - Unexploded Ordnance (UXO) Technician I II 
30494 - Unexploded (UXO) Safety Esco r t 
30495 - Unexploded (UXO) Sweep Personnel 
30620 - Weather Observer, Combined Upper Air Or 
Surface Programs 

(see 2) 

3062 1 - Weather Observer, Senior (see 2) 
31000 - Transpor ta tion/Mobile Equipment Operation occupa tions 

31020 - Bus Aide 
31030 - Bus Driver 
31043 - Driver Courier 
31260 - Parking and Lot At t endant 
31290 - Shuttle Bus Driver 
31310 - Taxi Driver 
31361 - Truckdriver , Ligh t 
31362 - Truckdriver , Medi um 
31363 - Truckdr i ver, Hea vy 
31364 - Tr uckdriver, Tractor-Trailer 

99000 - Miscellaneous Occupations 
99030 - Cashier 
99050 - Desk Clerk 
99095 - Embalmer 
9925 1 - Labora tory Animal Careta ker I 
99252 - Laboratory Animal Careta ker II 
99310 - Mortician 
99410 - Pest Controller 
99510 Photofinishing Worker 
99710 Recycli ng Labore r 
9971 1 - Recycling Specialist 
99730 - Refuse Collect or 
99810 - Sales Clerk 
99820 - School Cr ossing Guard 
99830 - Survey ?arty Chief 
99831 Surveying .!I..ide 
99832 Surveying Technician 
99840 Vending Machine Attendant 
9984 1 Vending Machine Repaire r 
99842 Vending Machine Repairer He lper 
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20.72 
25.08 
25. 08 
20 . 19 
16 . 48 
20.55 
22.84 
25.29 
14 . 18 
17 . 62 
20 . 31 
24 . 79 
30 . 21 
36 . 60 
20 . 36 
17 . 85 
25 . 08 
17.29 
20 . 89 
25 . 55 
30 . 90 
25 . 08 
24. 79 
30.21 
35 . 56 
22.74 
27 . 51 
32. 97 
22.74 
22. 74 
22 . 22 

22 . 84 

11. 35 
14.23 
11 . 98 

8 . 80 
13 . 02 
11. 29 
13 . 02 
14 . 23 
18.14 
18 . 14 

8 . 69 
9 . 95 

25 . 34 
10 . 23 
10.75 
25.34 
15 . 05 
12.91 
12 . 45 
15.08 
11. 05 
13.44 
11. 05 
16. 32 
10 . 69 
14 . 64 
14 . 77 
15. 29 
14 . 77 

7/8/201 1 



ALL OCC UPAT IONS LISTED ABOVE RECEIVE THE FOLLOI'HNG BENEFITS : 

HEALTH & WELFARE : $3.59 per hour or $143.60 per week or $622.27 per month 

VACATION : 2 weeks pa id vacat ion after 1 yea r of service with a contractor or 
successor; 3 weeks after 10 years, and 4 after 20 years . Length of service includes 
the whole span of continuous service with the present contractor or successor , 
whe rever employed, and wi t h the predecessor contractors in t he pe r fo r mance of 
s i. mi lar work at the same Federa l f aci lity. (Reg . 29 erR 4.17 3) 

HOLIDAYS : A minimum of ten paid holidays per year , New Year ' s Day , Martin Luther 
King J r' s Birthday, Washingt on ' s Birthday, Memorial Day , Independence Day , Labor 
Day , Columbus Day, Vete rans ' Day, Thanksgiving Day, a nd Chri stmas Day . (A 
contractor may substi tute for a0Y o f the named holidays anothe r d~y off with pay in 
accordance with a plan communicated to the employees involved . ) (See 29 CFR 4174) 

THE OCCUPATIONS WHI CH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING : 

1) COMPUTER EMPLOYEES ; Under the SCA a t section 8(bl, this wage determination does 
not apply to any employee who individually qualifies as a bona fi de executive, 
admini strative , or professional employee as defined in 29 C. F. R. Part 541. Because 
most Computer System Anal ysts a nd Computer Programmers who are compensated at a rate 
not less than $27.63 (or on a salary or fee basi s at a rate not less than $455 pe r 
week) an hour would likely qualify as exempt computer professi onals , (29 C.F . R. 541 . 
400) wage rates may not be listed on this wage determination for a l l occupations 
within those job families. In addi tion , becau se this wage determination may not 
list a wage ra te for some or all occupations within those job famil ies if the survey 
data indi cates t hat the prevailing wa ge rate fo r the occupation equals or exceeds 
$27 . 63 per hour conformances may be necessary for certain nonexempt employees. For 
e xample, if an ind ividual employee is nonexempt but nevertheless performs duties 
within the scope of one of the Computer Systems Analys t or Computer Programmer 
occupations f or which this wa ge determination does not specify an SCA wage rat e, 
then the wage rate for t hat employee must be conformed in accordance wi th the 
conformance procedures described in the conformance note incl uded on this wage 
determination . 

Additionally, because job ti tles vary widely and change quickly in the computer 
industry , job title s are not determina tive of the app l icat i on of the compute r 
profess ional exempt ion . Therefore , the exempti on applies only to computer employees 
who satisfy the compensation requ ireme nts and whose primary duty consists o f : 

(1) The applicat ion of systems ana lysis techniques and procedures, inc l uding 
consulting with users, to determine hardware, software or system functio nal 
speci fica tions ; 

(2) The design, development, documentation , analysis , creat i on, testing or 
modif ica tion of computer systems or programs, including prototypes, based on and 
related to use r or system des ign sgecifications ; 

( 3 ) The design , documentation, testing, c reation or modification of computer 
pr ograms related to machine operating systems ; or 

(4) A combination of the aforementioned dut ies, the performance of which 
requi res t he same level of skill s . (29 C. F. R. 541.4 00) . 

2) Ala rRAFFIC CONT !{01L~!{S .:;ND l'E.!I,.Tn~K ca$E:RVE:RS - NIGHT PAY & SUNDAY P!\.Y : If you 
work at night as part of a regular tour of duty, you will earn a night di ff erential 
and receive an additional 10 % of basic pay for any hours worked be tween 6pm and 6am . 
If you are a full- time employed (40 hours a week) and Sunday is part o f you r 

regularly scheduled worb;ee k, you are paid at your rate o f basic pay plus a Sunday 
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premium of 25% o f your b~SiC r~~ for each hour of Sunday work ~:2ch is not overtime 
(i .e. occasional work on Sunday outside the normal tour of duty is considered 
overtime work ) . 

KAZARDOUS PAY DIFFERENTIAL : An 8 percent differential is applicable to employees 
employed in a position that represents a high degree of hazard when working with or 
in close proximi ty to or dinance, explosives, and incendiary materials . This 
includes wor k such as screening , blending, dying, mixing , and pressing of sensitive 
ordance , explosives, and pyrotechnic compositions such as lead a zide, black powder 
and photoflas h powder . All dry - house activities involving propellants or explosives. 

Demilitarization, modification , renova t i on , demolition , and maintenance operations 
on sensitive ordnance , explos i ves and incendiary materials. All operations 
involving regrading and cleaning of artille·ry ranges . 

A 4 percent differential is applicable to employees employed in a posit ion that 
represents a low degree of hazard when working with , or in close proximity to 
ordance , (or employees poss ibly adjacent to) explosives and incendiary materials 
which involves potential inj ury s uch as laceration of hands, face , or arms of the 
employee engaged in the opera tion , irritat i on of the skin, mino r burns and the 
like ; minimal damage to immedia t e or adjacent work area or equipment being used . 
All operations invo lving, un loading , storage, and hauling of ordance , explosive, and 
incendiary ordnance material other than small arms ammu ni tion . These di f ferentials 
are only applicable to work that has been specifically designated by the agency for 
ordance , explosives , and incendiary materi al differential pay . 

** UNIFORM ALLOWANCE ** 

If employees are required to wear uni forms in the performance of this contract 
(either by the terms of the Government contract , by the employer , by the state or 
local law, etc . ) , . the cost of furnishi ng such un iforms and maintaining (by 
launde ring or dry cleaning) such uniforms is an expense that may not be borne by an 
employee where such cos t reduces the hourly rate below that required by t he wage 
determination. The Department of Labor will accep t payment in accordance with the 
following standards as compliance : 

The contractor or subcontractor is required to furnish all employees with an 
adequate number of uniforms without cost or to reimburse employees for the actual 
cost of the uniforms . I n addition, where uniform cleaning and maintenance is made 
the respons ibility of the employee , a l l contractors and subcontractors s ubject to 
t hi s wage determination shall (in t he absence of a bona fide col lective barga ining 
agreemen t providing for a different amount , or the furni shing of contra ry 
affirmative proof as to the actual cost ), reimburse all employees for such cleaning 
an d maint enance at a rate of $3.35 per week (or $ . 67 cents per day) . However , in 
those instances where the uniforms furnished are made of "wash and wear " 
material s, may be routinely washed a nd dried with other personal garments, and do 
not require any special treatment such as dry cleaning, daily wa shing, or commercial 
laundering i n order to mee t the cleanl iness or appearance standards set by the' te rms 
of the Government cont ract, by the contractor, by law, or by the nature of the work , 
there is no requirement that employees be reimbursed f or uniform maintenance costs. 

The duties of employees unde r j ob titles listed are those described in the 
"Service Contract .%:I.Ct Di rectory of Occupations", Fifth Edition , April 20 06 , 
unless othe rwise indicated. Copies of the Directory are available on the I nte r net . A 
li n ks to the Directory may be found on the WHD home page at http : //www . do l . 
gov/esa/whd / or through the Wage Determinat i ons On- Line (WOOL) Web site at 
http : //I''d01 . gov/ . 

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form 
1444 (SF 1444 )} 

Conformance Process : 

The contracting officer shall require t hat any class of service employee which is 
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not listed herein and which b!O be employed under the c~n~rac ... ' t .e., the work to 
be performed is not performed by any classification listed in the wage 
determination), be classifi ed by the contractor so as to provide a reasonable 
relationship (i .e., appropriate level of skill comparison) between such unlisted 
classifications and. the classifications l isted in the wage determination. Such 
conformed classes o f employees shall be paid the monetary wages and furnished the 
fringe benefits as are determined . Such conforming process shall be initiated by 
t he contractor prior to the performance of contract work by such unlisted class(es) 
of employees. The conformed classification, wage rate, and/or fringe benefits shall 
be retroactive to the com!llenCement date of the contract. {See Section 4.6 (e) (vi) I 
When multiple wage determinations are included in a contract, a separate Sf 1444 
should be prepared for each wage determination to which a class(es) is to be 
conformed. 

The process for preparing a conformance request is as follows : 

1) When preparing the bid, the contractor identifies the need for a conformed 
occupation(s) and computes a proposed rate(s) . 

2) After contract award, the contractor prepares a written report listing in order 
proposed classification title (s) , a Federal grade equivalency (FGE) for each 
proposed classification(s), job description(s), and rationale for proposed ·wage 
raters), including information regarding the agreement or disagreement of the 
authorized representative of the employees involved, or where there is no authorized 
representative, the employees themselves. This report should be submitted to the 
contracting officer no later than 30 days after such unlisted class(es) of employees 
performs any contract work . 

3) The contracting officer reviews the proposed action and promptly submits a report 
of the action , together with the agency ' s recommendations and pertinent 
information including the position of the contractor and the employees, to the Wage 
and Hour Division, Employment Standards Administration, u .S. Department of Labor, 
for review. (See section 4.6 (b) (2) of Regulations 29 CE'R Part 4) . 

4) Within 30 days of receipt, the Wage and Hour Division approves , modifies, or 
disapproves the action via transmittal to the agency contracting officer, or 
notifies the contracting off icer that additional time will be required to process 
the request. 

5) The contracting officer transmits the t'llage and Hour decision to the contractor . 

6) The contractor informs the affected employees . 

Information required by the Regulations must be submitted on Sf 1444 or bond paper. 

when preparing a conformance request, the "Service Contra ct Act Directory of 
Occupations " (the Directory) should be used to compare job definitions to insure 
that duties requested are not performed by a classification already listed in the 
wage determination. Remember, it is not the job title , but the required tasks that 
determine whether a clas s is included in an established wage determination . 
Conformances may not be used to artificially split, combine , or subdivide 
classifi cations listed in the I"age determination . 
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