
13E1 FAA Ratings by Employees
Description

The FAA is rated in the top 25 percent of places to work in the federal government by
employees. FY13 Target: 75%

Commentary (03/2013)

Recently, a decision was made to delay the launch of an FAA Executive Action Learning Team
(ALT) because of the government sequestration and its impacts on the FAA. The FAA
Executive ALT would be tasked with addressing the 2012 FAA Fedview results by identifying
some actions to improve FAA's Fedview scores and ranking on Best Places To Work Index
(BPTW). The government-wide 2013 Fedview Survey administration continues to move forward
as evidenced by: - John Berry, Director of OPM issued a memorandum dated Febrary 22, 2013
to Heads of Executive Departments and Agencies that announced the upcoming 2013 Fedview
Survey administration and requested that agency leadership support and motivate their
workforce to take the 2013 survey and take appropriate actions to address prior year's Fedview
results. - OPM notified government-wide unions about the upcoming survey - DOT notified its
unions about the 2013 Fedview and AHL provided courtesy notification to FAA unions. - AHR-1
signed a memo to the FAA Management Board announcing the upcoming 2013 Fedview and it
is being distributed. - Whether FAA develops an action plan or not to improve its
scores/ranking, OST has developed a DOT FY 2013-2014 Fedview Action Plan that was
submitted to OMB/OPM in March. DOT received feedback from OPM/OMB on its Plan, which
has led to possible revisions in the Plan and caused a delay in releasing the Plan to OAs.
Operating Administrations will be expected to support the DOT Plan as well as implment their
own actions. Guidance should be forthcoming on the DOT Fedview Action Plan.

Period Table

 Actual Target Target Lines -
Index

Target Lines -
Index Range

 10/2012 2 3 --- Yellow
 11/2012 3 3 --- Green
 12/2012 3 3 --- Green
 01/2013 2 3 --- Yellow
 02/2013 2 3 --- Yellow
 03/2013 2 3 --- Yellow
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