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CONTINUATION OF NIGHT DIFFERENTIAL FOR WAGE GRADE EMPLOYEES
suBJ: ATTENDING DAY SHIFT TRAINING SESSIONS.

1. PURPOSE. Thls order establishes procedures for recordmg time and attendance
for Wage Grade (WG) employees regularly ass1gned to the night shift and who are
temporarily asmgned to training during the day shift. It also provides claim
procedures to be used by WG employees who feel they have back pay entitlements in
this area. Information in this order does‘ not pertain to General Schedule
employees, ' A B ' '

2. DISTRIBUTION. This order is distfibuj:_v_e‘_g_fiio? the division level in the
Regional Office and to all Airway Facilities Field Offices.

3. BACKGROUND. In response to a question posed by the agency, the Office of = -

Personnel Management (OPM) has stated that prevailing rate employees (WG) who

are regularly assigned to the night shift are entitled to continue receiving night
_ differential when they are temporarily assigned to training during the day shift. The
-, ' General Accounting Office (GAO) has determined that back pay claims based on the
. OPM dec1s1on may be settled by the agency.

4. ACTION. Supervisors of prevailing ra.te (WG) employees who are regularly

assigned to the night shift shall ensure that T&A reports are prepared as described in
paragraph 5.  The night differential to be paid during the temporary training
assignment to the day shift is whatever differential(s) the employee would be
entitled to had he/she remained in hls/her normal shift rotation pattern during that
time perlod.

5. PROCEDURES. The following procedures shall be followed in the processmg of
T&A reports for WG employees.

“ki

a. In the "assigned Shlft" column, indicate the hours the employee would have
worked had he/she followed the normal shift rotation on the days the trammg
occurred

b. In the "remarks" section, 1nd1cate that the employee was in trammg for a
specified period and the assigned shift during the training period.

6. RETROACTIVE ENTITLEMENT. Any WG employee who believes he/she has an
entitlement to back pay on the basis of the OPM decision may file a claim with the
Accounting Division, AEA-20.

Distribution: p-xEA-2; FAF-0 (Maximum);. AEA-60 (5 copies) Initiated By: AEA-14




EA 2730, 13

a. The employees clalm for back pay ,m‘ust mdlcate the perlod of training and
the shift(s) to which he/she would have been ass:gned had he/she contmued the normal
shift rotatxon during that period. ‘ '

" b. The claim must be forwarded to AEA-ZO through the lmmechate superwsor' ‘
for certification of accuracy and attachment of any addltlonal pertlnent data; e.g.,
watch schedules . : SR . S

tatlons on cla.lms of thls n‘ ture is
the ‘¢laim. Any claims that are
; edr directly to the GAO to be

7. STATUTE OF LIMITATION S. The statute of limi

approaching the. six yéar 11mifat1o " shall be, sul

- recorded as received prior to explratmn' of the six year limitation. Claims will be =~

returned to the FAA from GAO for review of payment ‘appropriateness. The address
for these claims is: ' United Sta.tes General Accounting Office, Claims Division,
441 G Street N.W., Washmgton, D.C. 20548. Claims for perxods not approachmg the
six year hmltatlon shall be forwa.rde' to AEA—ZO.

8. REQUESTS FOR ASSISTANCE.» V&Questaons concermng thls subject should be ,
dn'ected to AEA-—29, (FTs 665~8501) o e ,
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