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SUBJ:  INSTRUCTOR/STUDENT RELATIONSHIPS
1. PURPOSE. This order provides guidance to FAA Academy instructors in their job relationships with Academy resident students. It is consis​tent with the terms of Executive Order 11491.
2. DISTRIBUTION. This order is distributed to all employees of the FAA Academy at the Aeronautical Center. It is of definite interest to all instructors and supervisors since it provides guidance in dealing with Instructor/student relationships.
3. CANCELLATIONS. AC 3710.10C is canceled. Student Relationships.
4.
EMPLOYEE PARTICIPATION IN EMPLOYEE ORGANIZATIONS.
a.
Section l(a) of Executive Order 11491, as amended, guarantees all
employees the right, freely and without fear of penalty or reprisal,
to form, join, and assist a labor organization or to refrain from
any such activity, and each employee shall be protected in the
exercise of this right. (A copy of Executive Order 11491 is avail-
able in DOT 3710.2, Labor-Management Relations Program, Attachment 1,
which is transmitted by 3710.7B, Labor Management Relations.)
b.
Except as mentioned below, the right to assist a labor organization
extends to participation in the management of the organization and
acting for the organization in the capacity of an organization
Representative, including presentation of its views to officials
Of the Executive Branch, the Congress,; or other appropriate authority.
c.
Section l(a), however, does not authorize participation in the man​
agement of a labor organization or acting as a representative of
Such an organization by an employee when the participation or
activity would result in a conflict or apparent conflict of interest
or otherwise be incompatible with law or with the official duties
of the employee.
5.
THE ROLE OF THE INSTRUCTOR.
a.

All  training is the responsibility of management.    Instructors, whether in the classroom or at a work site, not only must convey
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current and correct operational instruction, they also must perform their official duties in a manner which faithfully reflects FAA policy and procedures.
b.
It is recognized that the FAA Academy teaching environment is dif-
fereht from that normally found in many government agencies. The
students are under the control of their instructors who serve
as counselors to the students on academic matters, evaluate their performance in the laboratories and classrooms, and effectively recommend that students be dropped from training.
c.
The instructor's comments or recommendations relative to a student's
performance at the Academy may well determine that student's future
in the agency and the student recognizes this. Therefore, the
relationship which exists between the instructor and student is a
*      highly sensitive one which must be maintained on a professional
level in order to avoid any appearance of compromise or favoritism. *
6.
PERMISSIBLE ACTIVITIES. Instructors may wear unobtrusive union member​
ship buttons (pins) bearing no campaign propaganda. During nonwork
time, instructors may freely exercise all rights assured by
Section 1(a) of Executive Order No. 11491, as amended, except as specif​ically prohibited below.
7.
PROHIBITED ACTIVITIES.
a.
Instructors may not solicit students in behalf of a labor organi​
zation, This includes such matters as asking students to indicate
through action or inaction their preference for or against a partic-
ulariunion or unions generally; e.g., a request to sign an author​
ization card or membership application or to tender initiation fees
or a request to sign a decertification petition.
b.
Instructors may not ask students to demonstrate, explicitly or
call for a response from "students that would destroy The ambiguity" of their silence or convey the impression that students might be  favored if they were to participate in a particular employee organization.
8. REQUESTS FOR ADVICE. Any FAA Academy employee or student with problems involving employee organizations should be referred to the Labor Rela-tioitis Branch (AAC-16).
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