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DOT Summer Employment Program for 2005

General

The Federal Aviation Administration (FAA) is participating in the Department of Transportation (DOT) 2005 Summer Employment Program.  DOT is recruiting for several positions in Washington, DC Metropolitan Area in a wide variety of occupations that focus on specific occupational groups (e.g., office automation clerk, clerk, engineering technician, computer clerk, program analyst, general engineer), or modes of transportation.   

Eligibility Requirements For All Groups

1. Applicants must be a U.S. citizen and at least 16 years of age at the time of appointment.  

2. Male applicants born after December 31, 1959, must certify that they have registered in compliance with the Selective Service Law.

3. Unless otherwise stated on a particular announcement, applications will be accepted from qualified former Federal employees with reinstatement eligibility, or from qualified individuals eligible for special appointments (such as severely disabled, certain Vietnam era and disabled veterans, volunteers from the Peace Corps, VISTA, certain former overseas employees) provided the type of special appointment is indicated on the application.

Appointments

Appointments to the DOT Summer Employment Program for 2005 are temporary in nature but are also subject to all the requirements and conditions governing permanent excepted employment, including investigation to establish an appointee’s qualifications and suitability.  

How to Apply

To be considered for the DOT Summer Employment Program, all potential student candidates must apply through the use of the DOT automated vacancy announcement process (Quick-Hire), which is located on the DOT Web Site at: http://careers.dot.gov/stuopp.html.  In addition, all potential student candidates must submit the following forms: (1) Application for Federal Employment, SF-171, or the Optional Application for Federal Employment, 

OF-612 or Resume and DD-214 Armed Forces of the United States Report of Transfer or Discharge, if claiming Veterans Preference.  For college students (only), please provide a college transcript with your application.  All qualified candidates will be considered regardless of political affiliation, race, color, religion, national origin, sex, marital status, sexual orientation, age or disability.  The FAA provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the job application and hiring process please notify the servicing Human Resource Management Division, (HRMD) in Washington Headquarters only at: www.faa.gov/ahr/divisions.cfm.  The decision on granting reasonable accommodation will be handled on a case-by-case basis.  

For additional information, program requirements, skill levels for each occupational group, qualifications, and application materials, visit the DOT Web Site at: : http://careers.dot.gov/stuopp.html.

Interested Student Candidates:

Interested candidates should submit all materials and required forms to the following address:

U. S. Department of Transportation

400 7th Street, SW, Room 7411

Washington, DC  20590

Interested FAA Lines of Business and Staff Offices should notify the servicing HRMD in Washington Headquarters (only) at: www.faa.gov/ahr/divisions.cfm and submit their request for DOT summer hires on the attached DOT FY 2005 Summer Hire Estimates form by January 13, 2005.

· FY 2005 DOT SUMMER HIRE ESTIMATES (FORM)


Once the student is hired, each LOB/SO should provide the appropriate supporting documentation to the servicing HRMD in Washington Headquarters only (e.g., resume, college transcript, decision tools, job documentation, description of duties, etc.). This information will also be used for reporting purposes. 
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