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aircraft type, and who must receive recurring training and/or checking within a specific eligibility 
period to maintain currency.  The eligibility period is a three-month period comprised of the month 
before the month in which training is due, the month in which training is due (“base month”), and 
the month after the month in which training is due (“grace month”).  Recurrent training or checking 
that is completed any time during the eligibility period is considered to have been completed during 
the base month.  A crewmember who has not completed all recurrent training or checking 
requirements in the base month may be scheduled and continue to serve in revenue service during 
the remainder of the eligibility period (i.e. until the end of the grace month), but may not serve after 
the end of the grace month.  A flight crewmember who fails to complete all required training and 
qualification modules before the end of the eligibility period must complete requalification training 
before serving in revenue operations. 
 
Recurrent training may occur periodically throughout the year, and the operator must record the 
actual date that the training is completed.  However, for purposes of calculating when recurrent 
training is due next, the base month does not change as long as the training is completed before the 
end of the eligibility period.  In the example above, the pilot completed initial training in February 
2005.  Therefore, the pilot’s base month is February, and the pilot must complete recurrent training 
no later than March 31, 2006 (i.e. 12 months plus the grace month).  The pilot must also complete 
the instrument proficiency check required by § 135.297 no later than September 30, 2005 (i.e. six 
months plus the grace month).  If the pilot undergoes recurrent training in March 2005 after 
completing initial training in February 2005, the operator has two options.  The operator could 
change the base month from February to March, and the pilot would be required to complete 
recurrent training again no later than April 30, 2006 (i.e. 12 months plus the grace month).  The 
operator must record the actual date that the training is completed, but should designate March as the 
base month for recurrent training.  Alternatively, the operator could keep February as the pilot’s base 
month since initial training was completed in that month.  In that case, the pilot would be required to 
complete recurrent training no later than March 31, 2006.  Again, the operator must record the actual 
date that the training was completed, but would designate February as the base month for recurrent 
training. 
 
Your second question involves whether an operator may adjust a crewmember’s base month by 
administering recurrent training before it is due.  As explained above, the answer to that question is 
yes.  Operators may “reset” the recurrent training clock at any time by giving recurrent training 
earlier than it is required.  The operator must ensure, however, that all required recurrent training is 
completed within the 12 calendar months preceding service in part 135 operations as required by the 
regulations.  For example, if a pilot completes initial training in February 2005, the pilot would be 
due for recurrent training no later than March 2006.  However, the pilot could undergo recurrent in 
June 2005 and change the base month from February to June.  In that case, recurrent training would 
not be due again until July 31, 2006.   
 
The same rules apply for the instrument proficiency check, except that there is a six month look-
back period as opposed to the 12 month look-back period applicable to recurrent training.  
Therefore, the operator and pilot must ensure that the instrument proficiency check has occurred 
within the six months preceding service in IFR operations under part 135.   
 



 3

This interpretation was prepared by the Operations Law Branch of the Office of the Chief Counsel 
and coordinated with the Air Transportation and Aircraft Dispatch Divisions of Flight Standards 
Service.  We trust that this response adequately addresses your request.  Please contact Joe Conte of 
my staff at the address provided above, or by phone at (202) 267-3073, if we can be of further 
assistance. 
 
 
Sincerely, 
 
 
Rebecca MacPherson 
 
 




