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DOT Work Force Recruitment Program (WRP) for Students with Disabilities

General

The Federal Aviation Administration (FAA) is participating in this year’s Workforce Recruitment Program (WRP) for Students with Disabilities sponsored by the U.S. Department of Labor (DOL).  The WRP offers a unique opportunity to hire highly qualified postsecondary students and recent college graduates with disabilities for either summer internship positions or for full time permanent positions in the FAA.  

Annually, trained recruiters conduct personal interviews with interested students on college and university campuses.  From these interviews, a database is compiled containing information on more than 1,500 college students and recent graduates seeking temporary or permanent jobs.  The database is available on CD-ROM 

to employers at no cost.  Employers may search the database by state or by job category to identify qualified applicants for their job openings.  Each search will generate candidate profiles, which include academic and demographic data, contact information and recruiter comments.  Employers are free to conduct independent interviews with candidates, and are under no obligation to hire.  Note:  FAA lines of business and staff offices are encouraged to contact their servicing Human Resource Management Divisions (HRMD) at www.faa.gov/ahr/divisions/cfm to obtain a complimentary copy of the CD-ROM and instructions for its use.

Eligibility Requirements For All WRP Students

1. Students must be a U.S. citizen and have a significant disability*.  

2. Students must be enrolled in an accredited institution of higher learning on a full-time basis, unless the severity of the disability precludes the student from taking a full course load to seek a degree.

3. Students must have a certification letter (similar to a Schedule A letter) from a State Vocational Rehabilitation Center or Veterans Administration.

4. Students must enroll in the WRP program through their college or university.

5. Students must apply through their guidance counselors at the college or university.

6. Undergraduate and graduate students must possess, upon receipt of their application for consideration, a grade point average (GPA) of 3.0 or the equivalent.

* If a student is interested in being considered through the use of FAA’s Special Hiring Authority (On-the-Spot), he/she must either contact a State or local Vocational Rehabilitation Center or Department of Veteran’s Affairs rehabilitation counselor and request assistance with the certification process.  Note: We ask that all interested WRP students hold on to their certifications (similar to a Schedule A Letter) until you are requested to do so once a tentative offer has been made by the FAA.  

Appointments

Appointments to the FAA Workforce Recruitment Program (WRP) for Students with Disabilities are temporary in nature but are also subject to all the requirements and conditions governing permanent excepted employment, including an investigation to establish an appointee’s qualifications and suitability.

How to Apply

To be considered for the FAA Workforce Recruitment Program, all students who are currently enrolled or accepted in a degree-seeking program of study at an accredited institution of higher learning must contact their academic advisors or counselors.  All college students must provide a college transcript with your application.  All qualified candidates will be considered regardless of political affiliation, race, color, religion, national origin, sex, marital status, sexual orientation, age or disability.  FAA provides reasonable accommodations to applicants with disabilities, which includes students.  If you need a reasonable accommodation for any part of the job application and hiring process, please notify your local servicing Human Resource Management Division (HRMD) at: www.faa.gov/ahr/divisions/cfm.  The servicing HRMD will coordinate all accommodations for all WRP students hired within the FAA with the DOT Disability Resource Center (DRC) at: www.drc.dot.gov.  The decision to grant reasonable accommodations will be handled on a case-by-case basis.  

For additional information on the Workforce Recruitment Program’s eligibility requirements, qualifications, and application materials, visit the U. S. Department of Labor (DOL) Web Site at: www.dol.gov/odep/pubs/brochures/wrp4Cstd.htm.

Interested student candidates should submit all materials and required forms to the accredited institution of hiring learning where they are currently enrolled.
Interested FAA lines of business and staff offices should notify their servicing HRMD at: www.faa.gov/ahr/divisions.cfm if you decide to hire a WRP student.   The following information should be provided: name, student identification (SID), position title, grade/pay band, effective date of appointment, and appointment type (permanent or temporary).  This information will also be used for reporting purposes. 
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